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Component 1
Effective Youth Work practice is underpinned by numerous core principles and values and in this assignment, we will be exploring a few of these in more detail, examining how these are applied in different youth work settings and how these principles and values need to be maintained and considered when looking at the roles and responsibilities of the Youth Worker. Youth Work has been a priority in Wales and the UK since at least the 1960’s and the publication of the landmark Albermarle Report in 1960 and the development of the sector, key documents like the Youth Work National occupational standards (CLD Standard Council, 2019), Principles and Purposes (WG, 2022) and Code of occupational Ethics for the Youth Service in Wales (ETS Wales and YMCA Wales, 2012), have been published and embedded into our practice. These are a set of expected professional and ethical standards, values and behaviours at the core of safe and effective Youth practice. 
The key principles and purposes of Youth Work, and the values at its core are clearly set out and defined in Youth Work in Wales: Principles and Purposes. 
Youth Work’s key purpose is to 
Enable young people to develop holistically, working with them to facilitate their personal, social and educational development, to enable them to develop their voice, influence and place in society and to reach their full potential  (CLD Standards Council, 2019).


Youth work is defined in the Welsh legislative Framework as 
Services provided within the youth support service using a distinct educational approach based on voluntary engagement of young people delivered by persons holding a youth worker or youth support worker qualification (WG, 2024). 
Youth work can also be delivered in different settings in many ways. 

In Wales qualified Youth Workers and support Youth Workers need to be registered with the Education Workforce Council (EWC) as practicing educators; this was established in 2014. This is an independent regulator for the education workforce that published ‘The Code’ to which Registrants must uphold these standards (EWC, 2025). This is mandatary to practice in Wales.

A principle is a fundamental rule or belief and the principles of Youth Work in Wales are a framework set out to ensure that we all understand the responsibilities we have and to ensure the work is carried out to the same consistent standard. Youth Workers have the ability to build trusting relationships based on mutual respect with young people and an understanding that engagement is on a voluntary basis. These strong bonds are important so the young people can trust and engage in the process, and the work can be focused on empowering them to have a voice, understand their rights and how to exercise them and ensuring they are active partners in the decision making that affects their lives. As we get to know our young people, we can identify their strengths, the issues they are dealing with and the barriers they need to overcome. Knowing this information, we can provide opportunities in a safe environment to build confidence, develop their identity and feel a sense of belonging within their community. 
In Wales the Five Pillars of Youth Work shapes our practice and each pillar is essential for effective Youth Work (WG, 2022). These values are rooted in the services we provide, and that opportunities are accessible for those who choose to engage in the Youth Work process. We have these values at the core of any project or session we plan and deliver. Along with the National Occupational Standards (2019) this ensures Youth Workers understand the role and responsibilities that they take in young people’s lives and the impact they can have on their journey to becoming independent, encouraging and supporting young people as they transition through their adolescent years, supporting their personal and social development as they head towards adulthood. 
These principles and values can be applied in different Youth Work settings but will be adapted to suit the environment, the challenges that are presented, and the outcomes that are needed from the engagement. How these apply are evident in a study carried out by The Youth Endowment Fund (YEF) (Purdon, Hall, McLennan, Weinberg, Bryson, and Lewis, 2025). 
When working the Detached Youth Work method, we must understand that we are going in to communities and localities into their territory, away from the controlled safety of the Youth centre. Not to be confused with Outreach Youth, Detached work is normally delivered in community spaces, housing estates or in hotspot areas identified with issues needing targeted intervention. It must always be remembered that Youth Work is a voluntary relationship so the young people might not have wanted to engage with the youth club or a Youth Worker before, so making a good first impression is essential in building trust. The Detached team need to be able to work well as a team with partners, other agencies and the wider community, always ensuring to advocate on behalf of the young people on issues that will impact or influence them. Taking time to map the area and do their research this helps build a clear picture of the issues and consulting with the young people so they tailor the programme to suit their needs and can engage on their terms (Purdon, Hall, McLennan, Weinberg, Bryson, and Lewis, 2025).
School based Youth Work is informal learning but delivered in a formal education setting and ensuring that the focus must still be on the principles and values of Youth Work. The participation is voluntary and the focus is on the holistic development of the students and not their academic achievements. The challenges arise when the teaching and school staff are unsure of the Youth Worker’s role and purpose within the school and how vital it is to the young people. Research by Edwards (2021) implies that many teachers do not acknowledge that Youth Workers based in the school as equal partners and may view Youth Work as something that is aimed at naughty kids, not something that can improve young people’s mental wellbeing and support disengaged students to access some type of education. More effective partnership work relies on the understanding of Youth Work and its benefits within the educational establishment. 
 The key roles and responsibilities of a Youth Worker are to empower young people and support their moral, personal and social development and to give them opportunities to take part in sessions that will both inform and educate them in a fun way. We create safe spaces where they can access support with targeted issues like sexual health advice, drugs abuse support or homelessness, while ensuring that the young people involved know that they have an active role in deciding the outcomes they want to work on and achieve through the process of Youth Work. Youth Workers engage with all kinds of young people for many different backgrounds, helping them build confidence, developing skills and supporting them to reach their full potential. 
An effective Youth Worker knows that young people and their wellbeing is at the heart of everything we do, a youth led approach is essential. When this is the case, young people are more likely to build and maintain strong meaningful relationships with their Youth Worker, then will engage with the Youth Work process and achieve whatever they set out to. Knowing they are supported to explore their own identity, take risks safely, make informed choices about their future will help them become successful members of society. Each Youth Service in Wales believes and adheres to The Youth Work Strategy for Wales (WG, 2019), all sharing the same vision for the future of Youth Work
Therefore, to be an effective Youth Worker, the principles and values of Youth Work need to be embedded in the core of everything we do. Youth Workers need to understand the role they play and what is expected of them, professionally, morally and ethically. These standards are clearly set out by Education Workforce Council (2025) and to practice in Wales you must be registered with them. This ensures professionalism and good practice throughout the educational sector in Wales. What sets Youth Work apart from other educators? It is the core beliefs; the youth led approach and the understanding that relationships with young people are built over time. Being a trusted and consistent adult, who does care about them and will listen to them to understand where they are. Supporting them to take risks, try something new or go on that adventure safely with their Youth Worker by their side cheering them on. 
Youth Work is carried out in different settings and through different methods; the environment does not matter, Youth Work is adapting to your surroundings and tackling the challenges presented to you. It is the principle and values of Youth Work that make it so unique. Anyone can work with young people but only a Youth Worker can do Youth Work!
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