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[bookmark: _Toc1354748727]Introduction
Community engagement is a process of doing something for the society and community. It means to work on the issues, problems and discriminations of the society and community as well. In the previous assessment of this report, there is the discussion and analysis of the biggest discrimination in society and community, which is the race discrimination, racism. Racism is present in society for a very long, which nowadays increasing more. So it is important to work on this discrimination and vanish it from its roots. However, there are some more discriminations still present in the communities and societies. Some of those are discrimination of gender, sex, equality, disability and so on. In this assessment, the report is going to discuss disability discrimination, which is growing in society and community. Also, there are many aspects of it are present, like the participation of stakeholders to reduce it, involvement of other people of society in it and many more. So the report will discuss these various aspects of disability discrimination in society and communities as well (Frederick and Shifrer, 2019). Keeping all these aside, the report aims to provide a brief analysis by comparing both the projects of the real one, race discrimination with the imaginative one, disability discrimination. 
[bookmark: _Toc1868331266]Comparison between Two Projects
Greenwich Inclusion Project is a well-known one which works on eradicating racial discrimination. It works toward eliminating the harassment of people who belong to different races than the majority of the employees. It tries to provide all the employees with equal opportunity to make a good relationship among them as well as with the organisation. The people might belong to different racial groups but this project always takes care that they can work with each other amicably in a comfortable working environment (Rishbeth and Rogaly, 2018). Just like this project, the author’s project on discrimination of disability. This project aims at giving equal opportunity to people who are disabled to make them feel that they are not separated from others. This will help them to boost their confidence and they will not feel neglected (Hackett et al., 2020). This is the major aim of the inclusive projects where every member is treated in the same way and no discrimination can take place. 
[bookmark: _Toc1077227432]Active Consultation
An active consultation is a great approach to removing the discrimination which has been undertaken by the Greenwich Inclusion Project. This project improves the process of consultation so that the harassment faced by people who belong to an under-represented race can be conveyed to everyone. This project also informs the local people and makes them learn that it is important to pay respect to every race equally (Small and Pager, 2020). This project also helps people to collaborate beyond any discrimination. This will also help in reducing any crime related to racial discrimination. All people are given equal chances to work and develop themselves.
This approach has also been taken by the author’s project. It makes online advertisements and banners to make people aware of the fact that disability discrimination should be erased from its base level by engaging the people who have a disability in the same works which are done by others.
[bookmark: _Toc342646064]Effective Communication
Effective communication is a great means to eliminate discrimination that occurs due to differences in race and the ability to work. Greenwich Inclusion has taken some steps to make the communication between the people who are different from each other. It listens attentively to what other people want to say about the domination they face because they belong to a race which is not acceptable (Nwabueze and Mileski, 2018). Thereafter the projects try to implement methods so that others who make this discriminate against them, understand that this is not the correct approach to do that. In this way, they have become able to bridge the gap between the employees.
The project that the author has mentioned works towards erasing disability discrimination by communicating with people who have a disability in a normal and simple conversation. The people related to this project always make direct communication with the person who has a disability in a normal tone of voice rather than the person who accompanies them.
[bookmark: _Toc2128368846]Stakeholders Participation
Stakeholders play a very important role in the Greenwich Inclusion Project. It is an independent organisation and is managed by elected members. At present, there are seven active directors and a single active secretary as per the latest report published on 5th December 2021. The organisation believe that race equality is the right of all individuals and the project will eliminate discrimination and unlawful harassment. Racism may lead to trauma and stress (Kirkinis et al., 2021). GRIP connected the families who were facing discrimination to the local community through other volunteering projects. The volunteers provide support and help the families to integrate into the community.
The first project is based on racism whereas the second project is based on disability discrimination. Disability is a permanent illness that persists throughout the life of an individual. In this project, stakeholders play a significant role. Many small organisations joined together and collected information from various sections of people and visited different communities to get the data further it was analysed systematically to visualise the exact scenario.
[bookmark: _Toc1390673568]Forward-Looking Approach
The first project aims at race equality, development of various strategies and implementation of relevant strategies. This project gives priority to individuals, families and communities and works for their betterment. Also, they care for their wellbeing. The project aims at supporting, building flexibility and connecting with a large number of people in a better way. Their project like the Greenwich Sanctuary Project which is a collaboration with the Royal Borough of Greenwich and Greenwich Islamic Centre supports the Syrian families to resettle. The Royal Borough considered individual cases and developed policies (Guidance, 2018). The project makes the people feel safe and secure. 
The second project believes that disability discrimination is increasing day by day and affecting a large number of people. Many people are disabled and this discrimination leads to losing their confidence. Disability discrimination needs justice and seeks equality in society (Hewitt and Laycock, 2019). Many suffer from stress and depression as they are not getting opportunities. This project aims to eliminate this thinking and tries to provide a better life for disabled people.
[bookmark: _Toc439876350]Project Analysis
The Greenwich Inclusion Project is based on the elimination of the racism that exists in society. Giles Cabon is the Chief Executive officer of the project. Currently, there are seven active directors. This project is an independent organisation and has been running successfully for years it was incorporated on 23rd November 2012 and its registered office is in London. The project aims to plan strategies and work actively against race discrimination. The main focus is to eliminate unlawful practices against discrimination, advance support and opportunities and help in building friendly relationships with other people in the society. 
Whereas the second project is based on disability discrimination and aims at bringing support and opportunity to disabled individuals. Various organisations and communities voluntarily participated in this project. The strategies and plans are developed based on disability discrimination and aimed at providing a better environment for those people who are lagging. 
[bookmark: _Toc862583247]Community Mapping
The issue relating to somehow the disabled people within the societies and communities are increasing day by day even in this modern age. The disabled people or specially-abled people are not the same in some cases like proper hearing, visioning and so on. On the other side, there is relaxation in every field for the specially-abled people, who want to work and be independent. However, the problems arise from here. Whenever any disabled people start to work, other people like their colleagues and so on start to feel uncomfortable working with them. They just ignore them without thinking if the disabled ones seeking any help from them or not. There are more incidents which show this discrimination clearly. Like the same, the previous project worked on the issue of race discrimination, which is also a bad thing to be done by the society and community (Maroto, Pettinicchio and Patterson, 2019). However, this project is ready to work on the discrimination against disability which is increasing very badly. 
[bookmark: _Toc1363751266]Social Engagement
It has come on-trend nowadays to pick and share anything problematic on social media sites. All the other users of it give their opinion on the problems, which helps to take a fair decision. However, discussing societal problems within the society is a great thing to be done. Through social engagement, people find and work on the problems of society to decrease or stop them properly. On the matter of disability discrimination, the people of the society are working well to reduce it by giving what the disabled people deserve, listening to their issues and so on. Like the same, the previous project which was working on racism the society has taken some good initiatives to reduce and stop it. That project was focusing on the problems faced by the people who belong to various races (Temple et al., 2020). This project is going to work on the issue of disability discrimination to stop it. So social engagement plays an important role to work on the issues. 
[bookmark: _Toc445948161]Impact Analysis
The first project deals with reducing race discrimination from society and communities. After working to diminish the issue of racism within the society, it has got some great positive impacts on the society to be known and some of the impacts are:
· Reducing racism can help people from other races to live an independent life within society. 
· Reducing racism can provide the right to belong to any race within society.
· Reducing racism can help other people not to bully those people who belong to other races within the society. 
· Decreasing race discrimination provides people of other races to be social and communicate with other people within the society. 
Also, the new project is working on the issue of disability discrimination within the community and society. Reducing the discrimination against disabled people in society is positively impacting society (Kilpatrick and Taylor, 2018), and some of them are:
· By reducing disability discrimination, disabled people will be able to work freely without any obstacles. 
· Also reducing disability discrimination can help disabled people to be someone in their lives.
[bookmark: _Toc942946562]Evaluation
The Greenwich Inclusion project as well as the project of the author focuses on the issue of eradicating discrimination. The first project aims at eradicating racial discrimination whereas the second project aims at removing the disability discrimination from the root. The first one is a huge project that involves a lot of participants (Rishbeth and Rogaly, 2018). The second one has just started its journey and is growing gradually. Being a worldwide project, the Greenwich Inclusion Project has a greater amount of capital than that of the Author’s project which is collecting and gathering money slowly to build its capital (Hackett et al., 2020). From a general point of view, both the projects are working with their full potential and attention so that they can erase the discrimination from the society. Their efforts and policies are of great importance and highly acknowledged by people who face the challenges and harassment for belonging to a lower race or having a physical disability.
[bookmark: _Toc715237809]Best Practice
All community engagement programs are aimed at developing policies that are beneficial to society in some form. The first project aims to remove racism from society. The project mainly focused on the improvement and development of policies that provide a better life for the individual and society as a whole. They focus on the resources and activities that matter to the people. They were supported by various organisations that participated voluntarily. This project believes in teamwork and the participants are trained and provide moral support to the people.
The second project is also a community engagement project and focuses on the elimination of discrimination due to disability. This project got support from various organisations and at the same time, the data were also collected from social media support. The use of social media has global reach and large data can be collected (Yull et al., 2018). The policies and strategies were developed in such a manner that benefited society. Providing support and opportunity to disabled people and making them independent is the priority of the project.
[bookmark: _Toc1596795908]Conclusion
In conclusion, it can be concluded that the first project which was working to decrease the race discrimination within the society, has got its great positive impacts. However, this second project is also working well to reduce disability discrimination in society. After completing both the projects, the comparison between the two projects portrays the brief of the projects. Also, the taken approaches for the issues that will be working on are analysed. Also, there are some more aspects or points which describe the difference between two the projects like the participation of stakeholders, community mapping, social engagement and so on. 
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