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Part 1: Reflection on Professional Career Development Skills
As a recent college graduate entering the competitive job market, I've learned that professional career growth is crucial. I learned crucial models for my professional and personal development in Professional Career Development seminars. This reflective essay on my life describes how SWOT analysis, SMART goals, Johari Window, Personal Development Plan (PDP), and Learning Styles models have made me a more marketable candidate for employment. SWOT analysis, which evaluates opportunities, threats, weaknesses, and strengths, was one of the original classroom models (Autin et al., 2020). Because of this firm foundation, I learned to manage and conduct in-depth self-evaluations. These evaluations helped me identify my strengths and shortcomings and the external opportunities and threats in my professional life. This in-depth exercise revealed my weaknesses, such as my difficulty to manage my time, and my strengths, such as my ability to adapt and communicate. 
I improved my ability to capitalise on external opportunities by following industry trends, professional networking events, and other phenomena that tend to grow over time. The ability to anticipate and adjust to dangers like market competition has helped me overcome hardship and succeed in my career. The SMART goal-setting model has turned my dreams into realistic, measurable, reachable, relevant, and timely goals. S.M.A.R.T. "specific, measurable, achievable, clearly linked or related," and time-bound provides a stronger basis. Building on goals is possible with this foundation (Bakhtiyarova et al., 2020). Within three months, I want to get my digital marketing certification to boost my talents. This is my SMART goal. This tactic helped me focus and track my development methodically. In addition to obtaining the necessary skills, I showed that I am committed to studying throughout my life, which potential employers value. 
The Johari Window paradigm classified aspects as open, concealed, blind, and unknown. It provided a detailed analysis of your self-perception and connections. This practice taught me how crucial it is to obtain feedback to identify areas where I may be restricting my professional advancement due to a lack of understanding or comprehension (Morris et al., 2021). I actively sought insightful feedback on everything to expand my open area, which helped me communicate clearly, openly, and honestly and build trust in work relationships. This increased my open space. 
An Individual Development Method Over time, my Personal Development Plan (PDP) became a career roadmap with specific responsibilities to improve my career. I created a strategy with specific measures to achieve my short-term and long-term goals (Sugiarti, 2022). For instance, my personal development plan (PDP) included attending leadership seminars, networking with industry leaders, and working on projects related to my goal of becoming a manager. I find that regularly reviewing and updating my personal development plan (PDP) helps me stay on track and adapt to new career goals. Understanding my learning style has helped me improve my approach to learning new skills. I used mind maps and other visuals to study better (Bekmezci et al., 2022). Visual learners like me find these tools helpful in remembering and understanding more. This introspection and self-awareness helped me streamline my learning process and explain my preferences to my teammates, improving teamwork and productivity. I finally learned essential skills and understood my professional identity through Professional Career Development seminars (Morris et al., 2021). As I traverse the ever-changing environment of professional development, SWOT analysis, SMART goals, Johari Window, Personal Development Plan, and Learning Styles are essential. These tools inform my actions, decisions, and interactions.
Developing and maintaining a personalised growth plan PDP has guided my professional growth. By separating short-term and long-term aims, I was able to carefully prepare my strategy. This helped me identify my obligations to reach my goal. This organised technique has helped me traverse the difficult areas of my job development and achieve my goals. My personal development plan (PDP) guided my management job search. The road map for action built and improved in response to my needs and goals, making it more than a document. My strategy included smart use of combination workshops to develop leadership abilities (Patton and McMahon, 2021). These thrilling learning experiences allowed me to explore leadership's subtleties. These encounters gave me practical understandings of essential principles I could apply to my career. Networking, a key part of my personal development plan (PDP), is critical for professional and personal progress (Stambulova et al., 2021). Because I knew talking to industry leaders would be helpful, I actively sought out opportunities to do so. 
My approach included internet forums, industry gatherings for business conversations, and networking events. The insights I've gained from these chats with seasoned executives have greatly improved my grasp of the industry and broadened my career network. My personal development plan (PDP), which emphasised hands-on practise, helped me apply my theoretical knowledge of how things work and why certain things happen (R Thomas Collins and Sanford, 2021). I was able to apply my leadership style, ideas, and core truths to practical and real-world circumstances since I worked on interconnected projects. These events boosted my confidence and demonstrated my skills, making me a more credible future leader. To succeed in the fast-paced workplace, one must constantly reassess aims and desires. 
Checking and updating my personal development plan (PDP) regularly became second nature to me, allowing me to track my career progress. As I learned more and gained experience in numerous complex issues, I expertly integrated a range of components to ensure my method was applicable and effective (Sancar et al., 2021). This ability to adapt and improve my approach helped me embrace change, handle unexpected turns, and promote development, giving me a sense of control and purpose in my career arc. I felt in control and purpose because of this expertise (Ran and Cinamon, 2023). The revelation that I learn best that way changed my attitude to learning, expanding my knowledge, and integrating what I've learned. Mind maps and other visual aids were my go-to study methods because I learn best visually. I improved my memory, comprehension, and retention by making this small but substantial change. Visual clues were life preservers, sources of support, and security TV reports that helped me understand and recall difficult topics. I improved my learning and my professional group's efforts through introspection and self-awareness (Sancar et al., 2021). After realising that varied learning methods might affect team movement, sound, and relationships, I shared my preferences with my teammates. Everyone felt safe sharing their opinions and perspectives, which helped the team grow. Each member was able to maximise their abilities, which helped the team succeed.
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