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ACADEMIC AND EMPLOYABILITY SKILLS


Executive Summary
The present study produces a report that is being categorized into two tasks. Task 1 reviews 4 online articles that discuss the employability factor imparted within the present academic environment. The report reviews the journals thoroughly and addresses the gap between the emphasis provided on employability within educational institutions and the requirement in the practical setups. The discussion provides a critical understanding of knowledge and analysis and even provided practical application of the theoretical framework utilized in the given context. Task 1 even develops an analysis of their own skills at practice in relevance to the employability context. Be that as it may, the first part of this report is going to present a summarised understanding from the selected articles on employability and academic skills of different authors. Additionally, the second part of this report is going to present a reflective analysis of own employability and academic skills taking account into the skills that would be discussed about in the first part of this report.
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[bookmark: _Toc48317076]Introduction
The academic skills are the combination of the core theoretical skills like presentation skills, skills of referencing, academic writing skills and the theoretical knowledge of different subject matters which are responsible for underpinning the more complex understanding such as analytical thinking, reflective analysis, self-assessment and critical thinking and so on and so forth. On the other hand, the employability skills are considered as the transferable skills required by individual for preparing them as employable. However, the report is going to present a summary of the articles of different authors on the subject matter employability and academic skills with presenting a reflective analysis of own learning cycle with reviewing the published articles based on the feedbacks provided during the classroom learning. 
[bookmark: _Toc48317077]Task 1:
[bookmark: _Toc48301761][bookmark: _Toc48317078]Research-Informed Literature
The digital transformation that is revolutionizing the business has highly led to the disruption of the career path of the graduates and the employability requirement for the professionals. Various studies have argued related to the context of employability skills and capabilities to start and move forward in the career path for the graduates. Recognizing the significance of the graduates in order to be equipped as well as acquainted with the skills of employability along with their subject-specific skills various models and techniques have been suggested by our researchers (Minocha et al. 2017, p. 23). The current report presents an amalgamation of certain studies by several researchers which discusses the significance of the employability skills and enhancing the same within the academic structure of the graduates through authentic learning methods and approaches so that the same can empower the right skill set among the graduates that would increase their employability rate. The resources that have been adopted for the specificity or to fulfill the requirements of the present research report are highly credible as most of them are journals and all of them are current up-to-date sources published within the last five years (Sarkar et al. 2016, p. 24). The wide range of sources undertaken for this report helps in further discussion of the subject and increases the credibility of the topic on which the present report focuses upon. 4 different peer-reviewed highly credible online articles that discuss employability have been undertaken for the present report.
[bookmark: _Toc48301762][bookmark: _Toc48317079]Knowledge and Understanding
Scott et al. in their discussion of employability identified the importance of the academic graduates being acquainted with an appropriate set of employability skills along with their own core-subject skills presents training methods of transferable skills within their graduate program (Scott et al. 2019, p. 69). The study put forward believes that just a discipline-oriented degree within the academic environment is not sufficient for the learners to secure their career path. They theorized that learners are even required to develop certain significant employability skills that help in developing their competency requirement such as problem-solving, teamwork, resilience power, adaptability criteria and as such (Di Pietro, 2019, p. 21). The concept put forward by this reviewed journal considers the term of employability along with identification of the several drivers that have directed the agenda of employability in the forward direction as well as detailing of the approaches those institutions might undertake so as to address the concern related input of employability skills among the graduates (Griffiths et al. 2017, p. 43).
Ornellas et al. in their study served the purpose of introducing a theoretical model dependent on certain species as well as authentic learning methods that could be inculcated within the area of higher education contexts (Ornellas et al. 2019, p. 32). This is done so as to be considered the context of employability skills within the higher academic learning structure in order to formulate certain activities that further enable students to develop the skills of employability. The study surveys various different higher learning institutions so as to theorize authentic scenarios of learning to validate the model established in order to promote the acquisition of certain skills.
In another journal formulated by Mishra and Khurana, they focused on the practical area of the Information Technology sector. They reviewed the significance to develop the right set of employability skills in order to increase the rate of employability of the students majorly emphasizing the IT sector (Misra and Khurana, 2017, p. 63). This study however focuses upon the theoretical concepts along with certain other frameworks of employability in order to ascertain the prevailing gap in between knowledge as well as skills which is being imparted by the present academic structure and the employability requirement set by the hiring professionals. 
[bookmark: _Hlk48316780]The fourth study was given by Di Gregorio et al. investigates the impact of the digital revolution on the employability requirement in the present marketing environment. This study provides a content analysis of several academic sources and surveys in order to establish an identified framework that would deliver the required skill set of professionals to the graduating students to start with their career (Di Gregorio et al. 2019, p. 25). 
Thus, it can be said that the reviewed studies present several concepts along with various models and theories in order to discuss the understanding of employability and its significance and practical application in the present market scenario. It even presents with an impactful revelation of the current academic form and the changes that are needed to develop in order to place an opportunity for the graduates to acquire certain employability skills (Rothwell and Rothwell, 2017, p. 41). Further analysis of the undertaken studies is provided within the next section. 
[bookmark: _Toc48317080]Analysis
[bookmark: _Hlk48316719][bookmark: _Hlk48316754]Analysis of the discussion on employability it can be inferred that graduate students are highly benefited with the training of transferable skills. Scott et al. in their reviewed study delivered the utility of such training as highly useful that leads to the increment of the student’s level of confidence across several important aspects of employability skills (Scott et al.2019, p. 69). Various other studies in this context even reveal the same results indicating towards the aspects that learners at times might acquire a skewed form of perceptive level in relevance to the generic attainment of employability skills that are being chosen as their career path (Pigden and Jegede, 2016, p. 11). The significance of such training programs can be inferred from such studies in delivering skills of employability within the learning environment of the graduates. Furthermore, under the same light, the study of Ornellas et al. provides a set of taxonomic criteria that further enhances the employability factor of the new graduates (Ornellas et al. 2019, p. 32). The theoretical framework utilized within this study further develops employability skills by minimizing the gap between the academic curriculum and the demands of the professionals in a practical set up (Pigden and Moore, 2019, p. 14). In the similar context, the article submitted by Mishra and Khurana establishes six sets of major skills as of prime significance to increase employability requirements which are technical skills, a higher-order form of thinking skills, generic attained skills, personal skills, social skills as well as self- perceived employability skills (Misra and Khurana, 2017, p. 63). And in a similar manner, Di Gregario et al. identified five sets of employability categories stating the relevance of the same across several practical setups.
[bookmark: _Toc48317081]A reflective analysis of the practical application of the academic and employability skills and deployment:
When it comes to present a reflective analysis of the practical application of the employability and academic skills and deployment, I would like to mention that it is very legible that a discipline oriented academic degree would not longer be sufficient for the professionals as mentioned by the authors in their articles. Therefore, the graduates like us ought to possess a range of additional understanding and skills in order to get employed in a good organization according to the author (Fulgence, 2016, p.171). Moreover, these employability efficiencies would incorporate competencies like problem solving, team working, resilience and adaptability (Scott et al.2019, p. 69). Furthermore, I have noticed that the understanding of employability is very essential in the practical field so that the green horns like us can identify the drivers that are responsible for shifting the agenda of employment by the employers and thus to prioritise these approaches accordingly to deploy the academic skills successfully in the field of employment. 
However, as per the viewpoint of the author employability can be described as a range of achievement which would enable the graduates like us gaining more likely employment with being successful in selecting their occupations. On the other hand, as per my practical experience I would like to define employability more than simply developing the skills and attributes for enabling an individual learner like use to achieve a job while the focus should be on building reflective and critical capabilities with a view of enhancing and empowering the learners. Be that as it may, I would like to mention here from the learning experience I have gained from the articles that in order to deploy the academic skills successfully for achieving the employability skills and thus to be placed in an organization it is highly required mapping effective practices for matching the skill needs from the graduates as well as the demands of the contemporary labour market through focusing upon the authentic scenarios of learning in a classroom setting (Fergusson et al.2019, p.1134). In addition to that I required to work hard on both my hard and soft employability skills in terms of developing, designing, implementing and analysing the authentic learning perceptions in different employability programs identified by my institution as the priorities. 
[bookmark: _Toc48317082]Skills associated with the professional practice:
The advanced change that is reforming the business has exceptionally prompted the disturbance of the vocation way of the alumni and the employability prerequisite for the experts. Different investigations have contended identified with the setting of employability abilities and capacities to begin and push ahead in the vocation way for the alumni. Perceiving the centrality of the alumni so as to be prepared just as familiar with the abilities of employability alongside their subject-explicit aptitudes different models and procedures have been recommended by our specialists Be that as it may, Ornellas et al. in their article have effectively introduced a hypothetical model reliant on specific species just as bona fide learning strategies that could be instilled inside the territory of advanced education settings (Ornellas et al.2019, p. 32). This is done as such as to be viewed as the setting of employability abilities inside the higher scholarly learning structure so as to detail certain exercises that further empower understudies to build up the aptitudes of employability (Misra and Khurana, 2017, p. 63). The examination reviews different diverse higher learning foundations in order to conjecture credible situations of figuring out how to approve the model set up so as to advance the obtaining of specific aptitudes (Dhaliwal et al.2018, p.1322). 
On the other hand, Scott et al. in their analytical discussion relating to employability distinguished the significance of the scholarly alumni being familiar with a suitable arrangement of employability aptitudes alongside their own centre subject abilities presents preparing techniques for adaptable aptitudes inside their alumni program (Scott et al.2019, p. 69). The examination set forward accepts that only an order situated degree inside the scholarly condition isn't adequate for the students to make sure about their profession way. They hypothesized that students are even required to build up certain huge employability aptitudes that help in building up their competency prerequisite, for example, critical thinking, collaboration, versatility power, flexibility rules and all things considered (Di Gregorio et al. 2019, p. 30). The idea set forward by this investigated diary considers the term of employability alongside distinguishing proof of the few drivers that have coordinated the plan of employability the forward way just as itemizing of the methodologies those establishments may embrace to address the worry related contribution of employability aptitudes among the individuals (Adeyinka-Ojo, 2018, p.1033).
[bookmark: _Toc48317083]Task 2:
[bookmark: _Toc48317084]The application of Gibb’s cycle of reflection for reflecting on own learning in this particular module:
[image: ]
Figure.1 Gibb’s cycle of reflective learning
(Source: El Mansour and Dean, 2016, p.1332)
I would like to use the Gibb’s cycle of reflection for presenting the reflective analysis of the own learning journey including the potential academic and employability skills I have gained throughout the learning cycle I passed through. However, the entire Gibb’s reflection cycle involves total six phases of reflective analysis namely description, feeling, evaluation, analysis, conclusion and action planning for future development. However, in the discussion below I would like to reflect on my learning cycle through these six phases of skill development. 
Description:
The first phase of reflective analysis is description which involve describing the situational context along with the role played by an individual and others in the situation. However, I would like to mention here that the situational context involves a classroom scenario where I along with my fellow learners had been looking forward to achieving both the academic as well as employability skills from our tutors with the aims of smoothing out future career path. Additionally, being a student of human resource management, I got to learn subjective skills which include organization, team working, team management, negotiation, conflict management and problem solving, multitasking and communication. Furthermore, in this learning cycle we completed a number of projects as a team and I played the role of an active team leader with directing and managing the members of the team besides making them understand the team goals as well as dividing the individual roles and responsibilities. Moreover, I resolved the arguments among certain team members due to their different viewpoints and hence used my skill of problem solving to resolute the disputes inside the team. 
Feelings:
The next part of this reflection cycle is feelings and here I would like to say that after performing the leadership role in the team I felt that I can be an efficient leader in future and can lead successfully my future colleagues and subordinates in the organization I will work in. additionally, I felt that I have the skills of problem solving, effective decision-making and conflict management as well. Additionally, I felt to work more on my communication and time management skills with working on the skills of self-assessment I have. Furthermore, I think we need to be more goal-oriented and detail-oriented in order to work successfully in the professional field. 
Evaluation:
When it comes to present my evaluation relating to this learning cycle I would like to mention that the good part of this process is that all the learners or project team members including myself got the opportunity of understanding our own skills with getting aware of our potentials and drawbacks. In addition to that we got the know about out employability potentials in terms of both the academic knowledge and the professional skills we possess. However, the bad part of this learning journey was that it was mostly theory-oriented learning approach and was limited to classroom learning only whilst I feel we need to make the academic learning process more practical skill development centric through including different practical projects in order to enhance our scope of employability in the good companies in future. 
Analysis:
I have analysed that I developed the sense of leadership, team management, practical problem-solving approaches, responsibility and values and ethics with adapting the sense of flexibility and adaptability through this learning journey. In addition to that I developed the sense of working under pressure while we required to execute a bulk project including multiple activities, analysis, evaluations and feedbacks within the provided limited interval of time which I think is going to help me handle pressure in the professional field. Moreover, I gained the capability of multitasking while working on different project activities as well as team management simultaneously which was the most challenging part for me during the entire learning cycle. 
Conclusion:
However, I would like to conclude here that I got to develop a number of skills and understanding during this learning cycle. For instance, I developed employability skills like team working, team management, conflict management, dispute resolution, multitasking, effective verbal and written communication, pressure handling, problem solving and leadership skills besides gaining the subjective knowledge. Additionally, I feel like I need to work more on my skills of adapting myself in the changing situations with increasing the skill of getting flexible with the changes in order to get fit in the dynamic professional world. 
Action plan:
Lastly, I would like to mention that in future I am looking forward to going through these types of assignments more efficiently fixing all my drawbacks and limitations. Additionally, I would like to be more strategic and analytical in future to complete my professional assignments successfully. Furthermore, I am trying hard to develop high-end employability skills such as critical analysis, reflective assessment, critical evaluation, analytical thinking and multitasking to add value to my employability skills. 
[bookmark: _Toc48317085]The application of Kolb’s cycle of reflection for reflecting on own learning in this particular module:
[image: ]
Figure.2 Kolb’s cycle of reflection
(Source: Botelho et al.2016, p.112)
I also have used the Kolb’s cycle of reflective analysis in order to analyse my journey of skill development through the learning cycle. However, the four phases included by this reflective cycle are active experimentation, concrete experience, reflective observations and abstract conceptualisation (Tsitskari et al.2017, p.117). 
Active experimentation:
We tried out the skills we developed in the projects we were assigned to. For example, I learnt about project management, team development and work breakout, communication skills and people management skills which I used to perform the project activities. Additionally, I tried to play the leadership role in the team with distributing roles and tasks among the member of my project team. 
Concrete experience:
I experienced that I need to be very flexible, compatible and adaptable in order to work efficiently within a team where different people have different opinions and views and thus it is highly essential to be change adaptable to work collaboratively with different individuals within a team. Moreover, I experienced and applied the problem-solving skills with applying the analytical skills to measure my performance in the learning project. 
Reflective observation:
I would like to reflect that I am adaptable enough in different situations, however, I need to be even more flexible with adapting the technique of getting compatible with changes and dynamism in order to be employable. Furthermore, I need to work on my time management skill for showcasing my sincerity in front of the employers and thus to proof myself as employable enough in their organizations.  
Abstract concertation:
I would like to conclude that I gained both subjective skills as well as the more complex skills like analytical thinking, reflective assessment, self-analysis, realistic thinking, self-initiation and self-motivation which would be very useful in my future professional journey. However, I think I need to be even more effectual in time management, professional communication and multitasking to accelerate my scope of employability in future. 
[bookmark: _Toc48317086]Reflective analysis of the essential employability skills I have adapted and the usefulness of the same for me taking account into the things I already have knew and the learning I have undertaken outside of my classroom:
I would like to mention I have adapted a number of skills such as problem-solving, problem analysis, analytical thinking, critical analysis, multitasking, critical decision-making, informed decision-making, detail-orientation, time management, pressure handling, team work and conflict management and so on and so forth during my internship project. However, all these skills I got to build outside classroom while I applied the same inside classroom while executing the learning project assigned to me. I would like to mention here that the situational context involves a classroom scenario where I along with my fellow learners had been looking forward to achieving both the academic as well as employability skills from our tutors with the aims of smoothing out future career path. Additionally, being a student of human resource management, I got to learn subjective skills which include organization, team working, team management, negotiation, conflict management and problem solving, multitasking and communication. 
Moreover, I resolved the arguments among certain team members due to their different viewpoints and hence used my skill of problem solving to resolute the disputes inside the team. Be that as it may, I would like to mention here from the learning experience I have gained from the articles that in order to deploy the academic skills successfully for achieving the employability skills and thus to be placed in an organization it is highly required mapping effective practices for matching the skill needs from the graduates as well as the demands of the contemporary labour market through focusing upon the authentic scenarios of learning in a classroom setting (Sekarwinahyu et al.2018, p.135). Be that as it may, I attempted to assume the position of authority in the group with disseminating jobs and errands among the individual from my venture group. Notwithstanding that I built up the feeling of working under tension while we required to execute a mass task including different exercises, examination, assessments and inputs inside the gave restricted time frame which I believe is going to assist me with taking care of weight in the expert field.
[bookmark: _Toc48317087]Analysing the published articles relating to the employability and academic skills based on the feedbacks I have received on all the in-class activities:
When it comes to analyse the published articles relating to employability and scholarly aptitudes based on the feedbacks I have received in my classroom, I would like to refer to that it is truly decipherable that an order situated scholastic degree would no longer be adequate for the experts as referenced by the writers in their articles. Thusly, the alumni like us should have a scope of extra understanding and aptitudes so as to get utilized in a decent association as per the creator (Rowe and Zegwaard, 2017, p.171). Be that as it may, according to the perspective of the creator employability can be depicted as a scope of accomplishment which would empower the alumni like us increasing more probable work with being effective in choosing their occupations (Markkanen et al.2020, p.155). 
Then again, according to my practical experience I would like to characterize employability more than basically building up the aptitudes and qualities for empowering an individual student like use to accomplish a vocation while the emphasis ought to be on building intelligent and basic abilities with a perspective on upgrading and enabling the students. Besides, these employability efficiencies would join abilities like critical thinking, group working, versatility and flexibility (Overton and McGarvey, 2017, p.1123). The examination reviews different diverse higher learning foundations in order to conjecture credible situations of figuring out how to approve the model set up so as to advance the obtaining of specific aptitudes. Besides, I have seen that the comprehension of employability is exceptionally fundamental in the pragmatic field with the goal that the amateurs like us can distinguish the drivers that are liable for moving the plan of work by the businesses and in this manner to organize these methodologies likewise to convey the scholastic abilities effectively in the field of work. 
Additionally, the authors have concentrated on the pragmatic skills associated with information technology and in my classroom also I have provided with the feedback of working hard on my IT skills in order to add value to my opportunity of getting employed in the modern organization. Moreover, the authors looked into the emerging scopes in the technology industry while mentioning the technical skills such as information technology, information management system, machine learning, robotics, cloud computing, artificial intelligence and centralised database management system and so on and so forth (Morris, 2019, p.366). However, in my classroom I would also be suggested by my tutors to adapt these skills so that I can work efficiently I the highly technical industry. This feedback anyway centres upon the hypothetical ideas alongside certain different systems of employability so as to find out the overall skill gaps in the middle of information just as abilities which is being conferred by the current scholarly structure and the employability prerequisite set by the recruiting experts (Lane, 2016, p.182).
[bookmark: _Toc48317088]Conclusion: 
At the end of this report it can be concluded that there are significant academic skills such as verbal and written communication, problem-solving, subjective understanding, technical skills and understanding of values and ethics which are responsible for triggering the employability skills such as teamwork and collaboration, critical thinking, reflective analysis, analytical thinking, leadership capability, decision making, responsibility, motivation and perseverance, organization, ability of working under pressure and pressure handling, professionalism and professional ethics, adaptability, creativity and flexibility and so on in an individual professional. However, along with effective subjective knowledge and technical skills, the employers at times outline different types of skills which they would want the individual professional to have in order to get employed in their organizations.
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