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Introduction
     When I think about my journey, I realise that is a very long way, a lot to learn, a lot to discover. Sometime when I think about future, I panic a bit, not because is a place where I wasn’t, just because the decisions I must made are not so easy to take, every decision I make will reflect in my future. Abraham Lincoln use to say that: “The best way to predict you future is to create it.” and is right, we are the only one responsible if we will have a wonderful future with a great career or if we will have a total disaster. 
     To build my future I need a plan, I need a solid structure of what I am going to do. My personal development plan (PDP) will be the first think I do, for this I will use the SMART objectives. My plan needs to be specific, measurable, acceptable, realistic and time frame. Using GO MAD, I will define my goal involve others and take responsibilities.
       I will discuss about my weaknesses and strengths and haw I transform my threats in opportunities using SWOT, and I will talk about my advantage and obstacles I face every day in my plan for a great future.








Personal career development

    My personal career development in a combination between personal development plans and professional development plans, because I want to develop skills necessary for my happiness but unnecessary for working life, but the same important for me are those skills necessary for work, like IT or problem solving. 
    But now, I will talk about my professional plan. To be more specific, I want to finish the university, to have my degree right in my hands, to be proud of me, because I’m doing this by myself, by my own choices. This will take me about three years, three year full of new information learn, new emotions and challenges, the challenges are the presentations and assessments, and same more I don’t know about it. After doing it, I can be finally a manager, because without the degree is hard to take a place like this in a good company, no one will trust you enough to give you such a responsibility. Starting this course was my first step in my future career, and my second was my decision to be present and active, because if I was missing the courses, my first step wasn’t enough to develop myself.  
   Just now I am just a normal employee in a big company, I always look at the managers and try to learn from them, to see how they take the challenges, how they solve a problem or how they manage everything in our team. I start to take mental notes for later, because not just in the kitchen you can “stole” some tricks to do your job better, you can do it everywhere, you just need to focus on your final dream. 
 


Seven habits of High Effective People 
by Steven Covey 

   Steven Covey create habits for those people that want to build their plan base on stages and experiences from our day by day basic life.  The first habit is about being proactive, about taking responsibilities and organize. This habit remembers me of a good example of responsibility and organizing a team. I was  a teenage and I was distribute in a disorganized team, they supposed to have a people to take care of all important aspects but he could not cope to all the agitation , so I take all the responsibilities and I start to organize the team like I real leader I want to be. From the experience I learn how to organize a small team with limited resources. 
   Another habit is about taking the important thinks first. Just like I said in my DPD, the most important thing to do now is to keep be present and active in my course, to do my assessment pass all my presentations. 
   The third habit in talking about interactions, and looking for mutual benefits in those interactions, is just like learning a difficult module helped by a classmate and after that you can help your classmate with something he or she is struggled to learn. This will lead us to the next habit, based on people too, to be more precise is about listen to the others, to understand what they are saying before want to be understood. The next habit is not to far to the last ones, the cooperate and respect between people, and accept the differences is also very important.
   One of my favourite habit is “Sharpe the saw”, is growing hopes in our heart, convince your mind we can do whatever we want with strengths, to wake up every morning to do what is necessary to do for putting my plan together and keep my soul open. 
   The last habit is keeping the end in mind, to define a meaningful goal around values and roles.

















SWOT

   The SWOT analysis, considered for decades the most widespread tool of strategic planning, has made it important for industry and business organizations including higher education to use this strategy tool in modern times. (Alan Sarsby, 2016, p.3)
   To put SWOT in practice I need to transform my strength in opportunities and my weaknesses and threats in strategies. My first strength transformed in opportunity are the IT skills. I learn in college IT and I like it, I learn by myself to, participate on many competitions. This give me a big plus, knowing how to use PowerPoint and word, programs used to create the presentations and assessments. My second strength is to be organize; I transform this one finishing my projects in time.
   With the weaknesses is not so easy, I need time, and perseverance. My first weakness is struggling with a second language: English. English is my second language and sometime is a bit hard to express myself, especially when I need to write a complex text or speak more sophisticate. I prefer to use simple words unless say complicate words and don’t understand. I start the course thinking will help me with my English, and start to work, because now I write and read more in English then usual. One of my threat is lack of time. In this moment a work nights shift and make my time difficult to share it between work and university. To solve this problem can I change my shift, to work less days, to have more time to develop myself.



The Johari Window

    In 1955 Joseph Luft and Harry Ingham created a psychological tool giving him the definition of the Johari window. Through this tool that is simple, but so useful to understand evolution and personality development. I put here a table with Johari Window, with what I know and what I do not know about me, what others know and what they do not know about me.
   
	-Helpful
-Good listener
-Bossy
-Patient


	-Good soul
-Friendly
-Childish
-Involved

	-Sensible
-Perseverant
-Undecided
-Introvert
	-Intelligent
-Modest
-Intuitive


       Know to self                         Unknow to self

Know to others
   
 Unknow to others     








GO MAD
M-make 
A-a 
D-difference
Principle 1
Why you want to make a difference?
    I want to make a difference because is the time to do it, is the perfect time to make something with my life and prove I’m an intelligent woman with a strong character. 
Principle 2
Define your goal.
   To become a manager
Principe 3
Plans and priorities.
   The priority is school, but work is the same important, my plan is to finish all tree years and take the degree.
Principle 4
Self belief 
   Trust in my abilities and be perseverant.
Principle 5
Involve others
   I want to involve my close friends and my partner.
Principle 6
Personal responsibility
   Finish in time my assessments.
Principle 7
Take action, measure results and collaborate
   I start with this course; the results don’t start to appear because I feel more confident in the way I speak and write in English.
Take actions and Measure results



   
   .
   Involve others
Self belief
Personal responsibility

   


Reason why

Possibilities and priorities 
Define Goal

 







The learning cycle
Kolb.D 1984

   David Kolb’s experiential model of learning has been cited frequently in the literature on learning and development and has been used as the basis for developing training and development programmes for some time. 
    
Concreate experience



                                                                        Observations and reflections on experience
Testing the new concepts
Theorising and development of ideas




My experience was tree years ago when I had the baccalaureate degrees. After learning just on two modules of three, I fail the third test and I didn’t take my diploma.
Observations and reflection on experience
  I fail just because I thought I had learned enough.
Theorising and develop the ideas
   I take private lessons for the third module to be prepare for the next test.
Testing the new concepts 
   I take the test this time, and the baccalaureate diploma was mine finally. 
















VARK
   Fleming and Mills (1992) presented four ways that seemed to represent the experiences of students and teachers. The acronym VARK stands for Visual, Aural, Read/write, and Kinesthetic sensory modalities that are used for learning information.
V- by Visual Study Strategies
A- by Auditory Study Strategies
R - by Read/Write Study Strategies
K- by Kinaesthetic Study Strategies
     After doing a questioner in class I discover that my way of learning is by kinesthetic study strategies. That mean my learning style is based of photographs, schemes and lists. My notes may be poor because I do not thing all is important or relevant. Examples and case studies help me to understand better a concept or problem.  











Honey and Mumford learning style (1992)

“Every student can learn, just not in the same day, or the same way”
                                                                                        George Evans
  
    Using the Learning Styles Questionnaire, I noticed four learning forms named activists, theorists, reflectors and pragmatists. This highlights the strength of Honey and Mumford's classification of learning styles. My result shows that I am Reflector- Pragmatist. 
   Being a reflector mean that I like to stay back to ponder experiences and observe from different perspectives. I like to take all possibilities before taking action. Help me more to participate to discussion from outside and not directly. I am distant and prefer to listen firs and after telling my own opinion. My strengths being reflector are careful, good at listening and I rarely jump to conclusions. The weaknesses are undecided and sometimes I don’t take enough risks.
  The pragmatist is more a practical person, like me. I enjoy doing experiments to see if the theory is the same with reality. If I have a problem, I try to solve it quick and I treat my opportunities like challenges.  My strengths are practical, realistic and technique oriented and my weaknesses are tendency to reject anything without an obvious application and not interested in theory. 




PDP Personal development plan




	Development objective
	Specific actions
	Blockers and how they will be removed
	Support required
	How I will know when I have achieved the objective 

	Finish the university 
	Take good scores on assignments and presentations 
	I work full time and I don’t have too much time


	Books and emotional support from my family 
	I will receive the degree 

	Be a manager
	Finishing the university
	I don’t have the degree I need, for the moment
	University support and student finance 
	I will be accepted for a manager post





Conclusion
   A good development plan is very important and need to be very elaborate and precise. Think about you plan like steps is jour journey named LIFE. You can have a plan A and if is not working, create a new plan and try to succeed, but never stay without a plan. Let the people help you, help other people and you’re plan will take a shape.
    The plan a present here is just a professional one, my personal plans are bigger every day, and my hope too. I will put the learning styles in practise for now on, because are logic and easy to understand for everyone. The Kolb’s learning cycle is my favourite because is clear and help you to think what went wrong, why and how not to do the same mistake again. The Johari Window opened my eyes, make me fell better when I ask people about qualities or defects, they think I have but I don’t know about, they told me new thinks I didn’t realise I have until now.
   The final conclusion is that this essay help me to discover new things about me and realise haw important is to develop yourself no meter how long this take, don’t stagnate, is vital to look to improve you every day with new skills from every place, even if is work, university or just a discussion with friends or family.    
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IT HE VARK QUESTIONNAIRE SCORING CHART

Use the following scoring chart to find the VARK category that each of your answers
corresponds to. Circle the letters that correspond to your answers.

_Eg. if you answered b and c for question 4, circle R and V in the question 4 row

Question a category b category ¢ category d catego
4 A R v 5
L
Scoring chart
Question a category b category J ¢ cat
1
2 v A R
3 ® v e
4 @A) R v
5 ® v 5
6 © v K
7 A ® K |
8 v R @& | ®
9 A v ® | o
10 @ R 9 | :\
11 \' A ,& l (k)
12 K A (® \ v 4‘
= ; Sk () RS
14 R @ l K \ A J
15 l \ i

Calculating your scores:
Count the number of each of the VARK letters you have circled to get your score for each

VARK category

Total number of V's circled =
Total number of A's circled =
Total number of R's circled =
Total number of K's circled =

Your scores will give an indication of your preference for some of the different ways of

learning
ie: v - by Visual Study Strategies
A - by Aural Study Strategies
R - by Read/Write Study Strategies
K

- by Kinesthetic Study Strategies

Use the information sheets provided which give advice on how you may improve your
performance.

You can also find the information on the website www.vark-learn.com
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A4 Learning Styles Questionnaire

Name: _ PAyi w  HUSARIW

This questionnaire is designed to find out your preferred learning style(s). Over the years you have
probably developed learning "habits" that help you benefit more from some experiences than from
others. Since you are probably unaware of this, this questionnaire will help you pinpoint your learning
preferences so that you are in a better position to select learning experiences that suit your style and
having a greater understanding of those that suit the style of others.

This is an internationally proven tool designed by Peter Honey and Alan Mumford.

There is no time limit to this questionnaire. It will probably take you 10-15 minutes. The accuracy of
the results depends on how honest you can be. There are no right or wrong answers.

If you agree more than you disagree with a statement put a tick by it - YES
If you disagree more than you agree put a cross by it - NO
Be sure to mark each item with either a tick or cross.

| have strong beliefs about what is right and wrong, good and bad.

=

| often act without considering the possible consequences
| tend to solve problems using a step-by-step approach
| believe that formal procedures and policies restrict people

| have a reputation for saying what | think, simply and directly

Or i O S OO

| often find that actions based on feelings are as sound as those based on careful
thought and analysis
| like the sort of work where | have time for thorough preparation and implementation

S

8. | regularly question people about their basic assumptions
What matters most is whether something works in practice
10. | actively seek out new experiences

11. When | hear about a new idea or approach | immediately start working out how to
apply it in practice

12. | am keen on self discipline such as watching my diet, taking regular exercise, sticking
to a fixed routine, etc.

13. | take pride in doing a thorough job

14. | get on best with logical, analytical people and less well with spontaneous, "irrational”

15. | take care over the interpretation of data available to me and avoid jumping to
conclusions
16. | like to reach a decision carefully after weighing up many alternatives

17. I'm attracted more to novel, unusual ideas than to practical ones

18. | don't like disorganised things and prefer to fit things into a coherent pattern /

ERQ QEE ¥ BEREE BAREEE

www.hrdevelopment.co.nz
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scoring And Interpreting The Learning Styles Questionnaire

e Questionnaire is s_co!'ed by awarding one point for each ticked item. There are no points for
tossed items. Simply indicate on the lists below which items were ticked by circling the appropriate

question number.
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VARK.

lT-EARNING STYLES QUESTIONNAIRE

5 is z;.uesti?nmire l»:imS to find out something about how you learn best. The follow up

C;l?emals will then give you tips on how to use your preferred style for maximum benefit.

5 oose Tha answer which b:es? explains your preference and circle the letter next to it.
lease circle mlore than one if a single answer does not match your perception. By the way,

there are no 'right' or ‘wrong' answers! No further information can be given as it may

prejudice your responses.

When you have. completed the questionnaire, use the marking guide to find your score for each

of the categories, Visual, Aural, Read/Write and Kinaesthetic.

1

How many syllables are in your first name?
(a) one
(b) two

g three

more than three
You are about to give directions fo a person who is standing with you. They are
staying in a hotel in town and want to visit your house later. They have a rental
car. You would:
(a) draw a map on paper
(b) tell them the directions

(c) write down the directions (without a map)
collect them from the hotel in my car

You are not sure whether a word should be spelled ‘dependent’ or ‘dependant’. I
would:

@ look it up in the dictionary
) see the word in my mind and choose the way it looks

(c) sound it out in my mind
(d) write both versions down on paper and choose one

You have just received the latest copy of a magazine with an itinerary for a
conference, this is of interest to someone else. You would:

@ phone them immediately

(b) send them a copy of the printed itinerary

(c) show them on a map of the world

(d) share what I plan to do at each place T visit

You are going to cook something as a special treat for your family. You would:
® cook something familiar without the need for instructions ;
(b) thumb through the cookbook looking for ideas from the pictures

(c) refer to a specific cookbook where there is a good recipe

A group of students from another school has been assigned to you to find out
about the geology of your local area. You would:
@ drive them to a wildlife reserve or park

(b) show them slides and photographs
(c) give them pamphlets or a book on wildlife reserves or parks

(d) give them a talk on wildlife reserves or parks




