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 Personal Development Plan

Introduction
By using and drawing up a personal development plan can help guide me in my professional career and personal growth. By looking back and reflecting on my personal strengths and areas where I need to improve will enhance my skills to a higher level, it will also guide me to meet all the needs of each child and work better with their families. Using a personal development plan can help me reach my goals that I put in place. For example: childrens observations, communication in all areas, leadership roles and dealing with emotional issues. This will help with providing a higher quality of care, also ways to look after my well being.
Professional Aims:
1 Enhance observation and assessment skills
Aim: This will help me to understand the meaning of doing childrens observations and assessments to provide a better working practice and support children in my work place.
Action plan:
Getting involved in workshops to better my career if available.
Putting observations into practice, regularly and documenting their development, also behaviour patterns.
Look and reflect on all observations to ensure I get the right and accurate information for development needs,also to identify in giving children extra support where needed.
Ask and request feedback from managment and colleagues on the effectiveness and quality of my observations, using time lines for any observations that I do. For example: 2 to 4 months and request feedback about them from collegues.
Improve communication with children and families.
Aim: lokking to strengthen my communication skills with children, their families/carers, having a better relationship to which they will feel valued, supported in every way.
Action plan:
Making sure I am listening to the needs of children, also parents, giving the best care possible.
Interacting, good communication with parents, giving an update of their Childs development, progress, any challenges that I am facing with their child. 
Making sure I go to any workshops or on courses that are offered to me to help with communicating with different families, cultures, ethnic backgrounds.
Draw up an action plan to address any special needs that families would like help with making sure they are clearto give the best quality of support. 
Timeline: giving me time lines for these strageties and reflect on the effectiveness of them. Three to four months.
Personal Aims:
Achieving better work life balance
Aim: Working out a better work/life balance that help with my personal work responsibilities and wellbeing.
Action Plan:
Setting up a better way of balancing work life and personal life
 Creating time, to do lists, to have a happy balance 
Timeline: evaluating regularly work/life balances,   my own well-being.
Building emotional resilience
Aim: understandtand the meaning of emotional resilence, putting myself first on occasions for the demanding and challenging affects of my job role.
Action plan:
Put into practice mindfulness, relaxation stratergies. This will help to reduce stress and improve emotional situations.
Look and reflect on differcult and stressful situations, look at ways to deal with this more effectively.
Look for support from colleagues, management if needed. Learn from their experiences. 
Personal reflection:
By reflecting on my practice I can understand the importance of personal professional development and also my wellbeing. By gaining my experience with observations and assessments skills I can provide more support to help develop childrens learning and growth. 
I also understand the importance of good communication with families, working together for the childrens personal development. By making sure I prioritise a work/life balance will effectively make my role as a practitioner better and this will also look afeter my well-being. 
Conclusion:
My personal development plan will show the goals that I hope to achieve. I will focus on these areas in question: communication, observation skills, and emotional resilience thus making me a more effective professional practitioner still looking after my well-being. This will ensure that both children and their families get the best quality of care from me.






2 Point
The Importance of reflecting practice in early year’s education and on analysing of reflective models
Introduction:
Looking on reflection practice, this is important for the professional development within early years setting by focusing on experiences and practices, early year practitioners have a better understanding.This improves effectiveness and constantly growing within their professional role. This paper explains and expresses reflection and reflective practices, also the importance within early year education. It analyses many reflective models thus comparing disadventages and advantages to help practitioners in choosing the best frame work for their reflective practice.
What is Reflection and Reflective Practice?
When looking into reflection practice it is the process of analysing your own actions, decision making thoughts, whilst understanding how to improve them. In the early year settings and education sectors it involves on how interactions, teaching strageeris, also the environment help with childrens development and learning skills.
Reflective practice goes further beyond passive reflection by using an active insight which is gained through reflection to show and improve practice in the future. (Moon, 2017). With reflective practice, this helps practitioners look at their strengths, thus letting them understand where they need to improve, what actions to take to strengthen their skills. For example constant learning, training. By evaluating their daily practices practitioners can adjust any issues that are critical and need to be done. (McNiff&Whitehead, 2016). Feedback from colleagues can help with reflecting in an early years setting, getiing involved in discussions on challenges while supporting a Childs learning and development.
Why is Reflective Practice important in Early Years Education?
Reflective practice holds significant values for many reasons in the early year’s education.
Enhanced Professional Development
The use of reflective practice helps a practitioner to evaluate their performance critically, this is important for on going professional development skills. By understanding your own strengths weaknesses practitioners can use different approaches to help improve childrens learning and development outcomes.
Improving the quality of care and education.
By using the reflection process practitioners can look at the effectiveness of their stratergies theu use to promote the development needs of the children they care for. Reflection helps practitioners to adapt accordingly to put into practice unique learning techniques for each Childs requirement. (Tosun & Kuzu 2020)
Fostering emotional and professional resilience
Working in an early years setting or environment can be very demanding. By using reflective practice practitioners can learn to deal with differcult situation, they may come up against such as conflicts with children or challenging behaviour, thus building up emotional resilience. It also helps practitioners to deal with a coping mechcanism which can create emotional bounderies. (Luff, 2018).
Encouraging ethnical and inclusive practices.
Reflective practices help to focus and analyse dilemmas in ethnical situations making sure professional standards and values are met, also focusing on equality and inclusivity. This will ensure that every child gets the support that they need.(Mcniff &Whithead, 2016).
Promoting a child-centered approach
Reflection also helps practitioners to focus on all childrens needs, development skills and interests, looking at the childrens progress in these areas. By evaluating their interactions in the learning environment around practitioners can ensure that their practices are solely focused on the childrens best unterests. (Berthan&Pascal 2016)
Theory of Reflection
Theories of reflection practices have changed over time with influences from (Donald Schon and John Dewey Shon theorists, 1983).
They introduced the reflection on action and reflection in action, using the reflection in action technique happens during a task which is when a practitioner adapts their personal action in real time based on a situation. Reflection on action is different; it takes place after an event as occurred. This is when a practitioner relooks at an experience to make conclusion and write up a development plan for furure use. This dual reflection shows that it’s needed in daily working schedules and should be ongoing (Luff, 2018). 
(John Dewery, 1933). Who was one of the early people of reflective thinking looked at this as an active process to considering and also evaluating experiences to show meaning? He also put forward that reflection was important for growth and development; it focused on an indepth understanding and ability for a better knowledge to new situation. With these ideas that he provided it shaped more modern approaches to the reflection process in educational settings.
Analysis of different refective models 
Using the reflective models can provide more structured frameworks for practitioners to focus and engage in reflective practices. We will look and compare these four models. Below are the key models:
Gibbs reflective cycle, Kolbs experimental learning cycle, Rolfe’s framework for reflective practice and also the Barton model. Every model shows a different approach to reflection, empazing benefits and limitations.
(Gibbs Reflective Cycle, 1988). This is the most widely used model in education and also healthcare, it uses six stages.
Description – What happened?
Feelings – What were your thoughts and what were you feeling at the time?
Evalution – What was good or bad about the experience?
Analysis – What made sense about that situation.
Conclusion – What else could you have done?
Action Plan – What will/would you do next time?
Pros:
Using clear, structured and easy to follow instruction for new practitioners.
Encouraging emotional reflection, asking practitioners how they felt during the experiences they faced.
Focusing on critical thinking and planning for the future use.
Cons:
Using this structure may limit the exploration of complex issues.
It can also lead to repetitive reflections; this is because it may focus on surface – level evaluation, not deeper insights.
(Kolbs experimental learning cycle, 1984).
This model focuses on learning experiences with four key stages.
Concrete experiences, actively engaging in an experience.
Reflective observation – Reflecting on the whole experience.
Abtract conceptualization – working at and developing theories, also concepts based on reflections.
Active experimentation, putting into practice new ideas.	
Pros:
Focuses on experiences in learning and development roles.
Supports constant learning, where practitoners put into practice what they have learned for furure actions.
Usage of unique and different learning skills, thus making it easy for each practitioner.
Cons: 
This may take up too much time using too many cycles for one experience.
Using the abstact conceptualisation phase may be too differcult for some practitioners effectively.
(Rolfe’s framework for reflective practice 2001)
This model is more simplified, it uses three key questions:
What? (To describe a situation)
So What? (To evaluate the meaning of the experience)
Know What? (To put future planning in place)
Pros: 
Easy to use in the real world by being short and focused.
Planning for improvement, using critical thinking.
For specific incidents, this is an effective reflection, suitable and quick.
Cons:
Can be very simple for a complex situation.
May not enforce exploration of deeper feeling or emtions related to different experiences.
(Bartons model of reflection,1970).
This is another simple reflective model, it uses three core questions.
What? (What Happened?)
So What? (What is the purpose of the experience?)
Know What? (What will you need to do next?)
Cons:
This may not show in depth analysis of the situation.
Limits its ability to focus on emotional aspects of reflection.
Conclusion:
Using and looking at reflective practice is important for personal professional growth in working in an early year setting, it helps practitoners to evaluate and critically look into their professional practice. This will help to identify the areas that need to be improved. This makes sure all childrens needs are met. Each chosen model which is mentioned in this script  will depends on a practitoners preference. 




3 Point
Recognising and analyse the significance of different aspects of professional practice and why these are important in meeting the individual and inclusive needs of children.
Introduction: I an early year educational setting, making sure that all childrens needs are met is important and also essential for their development and well being. The most effective way of achieving this is through observations and planning in advance.  By doing this you will provide important information on each Childs needs.  By using this cycle and in-tergrading it with the principles of the United Nations conventions the Rights of Children (UNCRC) it provides a framework that promotes equality, respect and also a holistic development in a Childs life. By intergrading approaches, reflective practices and childrens rights all professionals can make sure that all children can be seen heard and given support in every way that is needed to help them with growth and also their own rights.
The observation and planning cycle informing professional practice
By observing and putting planning into place allows professionals to meet and assess each Childs individual need, interests and developmental progress thus making sure that any interventions stratergies are both appropriate and time managed? Beginning with observations which a practitioner gathers information about each childs behaviour, interests, and development. This observation can be preplanned or simply put into place on that day. It could just be observing a Childs interaction with others, play techniques and response to different situations.


According to (Bruce 2015). Mindful, careful and structured observations allows practitoners to tune in to each childs development stages, this making it easier to identify their progress and areas of concern if needed. For example, by observing a child in play practitioner can see a Childs way of how they play on their own. Which can highlight any issues with social and emotional development?
Once observations are done a practitioner can assess what they have learnt about each child. This can also determine whether a child is progressing to their individual ability. If the child is not developing as expected then they may need extra additional help. For example: If a child is struggling basic language skills they may need speech and language outside help, because of their communication delay. By doing these assessments not only pin points a Childs progress but also puts focus on more support that they may need (Nutbrown and Clough, 2018).
Planning is the next phase, by these observations and assessments more structured learning can be put in place. Effective planning is important for a Childs development and also for their individual interests, thus giving children the opportunity to build on their strengths. Planning is important because it provides a more structured learning environment. For example, if a child finds it hard to interact as a group the practitioner can focus on putting the child in a smaller group to help give support in the development of social skills.
Once a plan as been put in place, planned activites and any interventions are put into practice. By using this phase flexibility is needed, practitioners must be aware of how a child may engage with activities and they may need to adjust their approach if need be. Time to review, this is when reflecting on the success of the interventions, assess if they met the childrens needs. Looking to see if any changes may be needed for future planning. This process enables whether the environment remains adaptable and child centered (Department for education, 2021).
When a practitioner observes and puts planning in place they can also see if any safeguarding concerns are visible. If a child shows signs of slow development, behavioural problems or emotional issues it may show that the child may need help and intervention or even a referral to outside agencies.Observation and planning puts into practice that a professional is attentive to the safety and well being of each individual child (Ofsted, 2023). 
How the principles of the UNCRC inform professional practice.
UNCRC make sue that the rights of all children are met and respected in professional child settings. The four principles of the UNCRC are – non discrimination, best interests for children, the rights to develop, respecting the view of a child, also guiding professionas to making decisions for putting childrens welfare and development first.
Non – discrimmintion (article 2)
UNCRC principles for non – discrimination makes sure thet every child regardless of their background have equal rights. This principle helps to inform professional practice by guiding professionals to create environment where all children ethnicity, gender, disability regardless of age are treated equally, with dignity and fairness. For example in educational settings children with educational needs ( SEN ) are not excluded from any activities or learning opportunities which help with development. When a practitioner uses planning and observations techniques they can assess the individual needs of each child and make necessary adjustments to accommodate the needs of the children (Tisdall, 2017). Says non-discrimmination is essential and key for ensuring that all children are valued, seen in every educated setting.
Best interests of the child (article 3) putting and making sure that a Childs interst are put first is important for their welfare and well bing. This principle molds professional practice by helping to guide a practitioner to making decisions for promoting a Childs emotional, physical, cognitive development. By using planning and observations practitoners can continually assess whether the actions theyuse are promoting a childs welfare. In safeguarding or education the best interest for a child should always be priority. For example: if a child is struggling emotionally a practitioner may focus on doing an activity which will help with promoting emotional regulation and social interaction (Bruce, 2015). Making sure that every childs best interests are in every decision a practitioner makes.
Right to develop (article 6)
A childs right to develop should always be supported in areas of growth, physical, mental, emotional and socially. In a setting practitioner must make sure that they provide opportunities for every child to engage in all activities that promote holistic development. Planning and observations support these principles, making sure that children are not  provided with age apporiate learning but also given planned support that address unique develop needs. Also by using planning and observation techniques practitoners can make sure that children are given the best possible chances to develop to their full potential (Paliologau, 2016).
Respect for the views of the child (article 12)
UNCRC principle of respecting a Childs view shows the importance of involving children in decision making. By using this principle practitioners are guided to listen to children and consider their opinions. This being in line with the development stages. By having children to express their preferences is important for their development, their interests and also feelings about their care and learning. For example:  in an educational setting practitioners  may ask children for their feedback to understand what types of activities they prefer to do or enjoy to help them learn. This makes sure that their voices are heard and also how learning may affect them Self worth (Ofsted, 2023). 
Why the UNCRC principles used by UNCRC ensures that all decisions made by professionals are used for the best interest of children. By observations and using planning, practitioners can make decisions that are developmentally benefical to children.

Conclusion: Using observations, planning and incorporating the principles of UNCRC help to create educational and care environments that are responsive, ethnical and inclusive. By observing childrens needs practitioners can organise their practice to make sure each child s development needs are met. When intergrated with guiding principiles of UNCRC this cycle will be more powerful making sure all childrens rights are priority and also all childrens voices are heard. Reflective practice and also a strong professional commitment to childrens rights help provide environments wher children are supported, respected and also valued as individuals. These decisions are important as they affect a Childs life.
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