






ASSESSMENT 1
HUMAN RESOURCE MANAGEMENT


Executive summary
The purpose of the present research paper is basically to evaluate the labour market and labour demand related are different types of in depth discussion in UK market analysis. Moreover, due to the global wide pandemic scenario, every business area is struggling with the economical crisis and in this context, the UK also suffered due to the UK economic struggle with the labour gap management. In the following section of this study paper UK market related economical crisis and different types of labour marketing strategies related a great discussion is going to be done.
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Presently the entire world is suffering due to the economical crisis and different types of unemployed related negative factors that were specifically done due to the pandemic issue. Statistics about the labour market management of the UK specifically showed that the government specifically introduced some creative and innovative business ideas for the domestic and international market scenario. Through this factor, the assisting between the labour demand and the labour supply management is to make a balancing situation with some key measurable facts about the labour marketing strategy. This is specifically known as a tight or loose labour market as per the current business segmentation. The UK has a great market for the automobile industry and their export business in the world scenario but currently, the lack of the specific skill shortage related to "High Goods Vehicle (HGV)"  related driven forces and Brexit create a critical issue. IES makes estimates that currently, the UK has a labour gap of 900 thousand people in the automobile industry and different types of business related to marketing. 
[bookmark: _Toc100335654]Concept of labour market 	
The labour market refers to the demand and supply of labour in a particular country that helps to understand the availability of employees and utilisation of human resource management in a particular country. The impact of the labour market is directly related to global goods and capital management of an organisation. Pre Brexit impact on the UK labour crisis makes a large fall in the labour participation in different types of employment related areas and it also creates a negative driven force towards the young people who are admirable for the business area. As cited by Galik et al. (2022), the UK government implicates some important employment related different types of rules and regulations and is also struggling in the present days to feel the 1.1 million vacations in the employment segments. In order to, pre anatomy issues and their impact specifically create a long term based unemployment factor and its specific impact on the 50% employees segmentation by a negative impact (fenews.co.uk, 2021). Due to the pandemic situation, 657,000 labourers are unemployed from different types of factories and 3.2 million people are also waiting for their working area and getting back towards their company placement for their job. Moreover, over 1 million people are also suffering due to the furlong scheme and they also have a risk of long term damage to their physical disabilities. Subsequently, to mitigate the covid 19 related different types of issues in the employee segmentation the UK government monthly increased the compensation and payroll system for the 29.2 million employees. 
Likewise, this factor helps to manage the 207000 employee gap in the year 2021 specifically managing the labour gap related factor in a balancing situation. Nonetheless, the job vaccination is recorded in 2021 December and it is the second consecutive average of rising job vaccination in the repeated three months based average. As opined by Fudge (2018), 1,102,000 is the highest recorded number in 2021 and creates a large fall in the UK based labour market that mostly affected Nation's waste GDP rate in an adverse scenario. Furthermore, to return and make a recovery from this negative labour management factor, types of international companies and the UK government announced £ 500 billion which help to boost the labour marketing factor in a better scenario (fenews.co.uk, 2021). On the other hand, different types of domestic and international companies also include different types of new employees and serve appropriate management skills to specifically engage them in the jobs to manage the entire situation in an effective way.
[bookmark: _Toc100335655]Impact of covid 19 on the UK labour market 
In the above section of the study paper, the UK economic impact and the labour market related gaps are briefly discussed. As cited by Bell and Blanchflower (2020), currently due to different types of rules and regulations about the UK Government and the marketing scenario specifically include the positive impact on the employee rate that helps to increase the employee segmentation and labour market related to some positive approaches in an approachable way. At this time, the employment rate of the UK is specifically increased by 0.2% and quarterly it is enhanced by 75.5%. In the other scenario, due to the impact of the pandemic situation this part time waste working area is specifically enhanced by 68% and 29.5 million employees engaged with this per time job scenario. Currently in 2021 this level is also increased by 409000 and due to the pandemic issue 184000 employees suffer due to the health issue and stop their working in the company.
"Labor Force Survey'' makes a survey that the unemployment rate is decreased by 0.4% and quarterly by 4.1% due to the economic implementation by the UK government in an approachable way. Alongside, the redundancy rate of the UK labour market is now decreased by 21.3% and it makes a record about the labour management scheme after the covid 19 impact. However, the detention scheme about the coronavirus time related job scenario and different types of job vaccination is now making a record to engage 1247000 people from 462000 that specifically make a positive impact in the labour market management with some effective scenarios (fenews.co.uk, 2021). As cited by Fana et al. (2020), the rate of labour management growth and different types of vacation in the job scenario is slowly making a balancing situation and the ratio of vacations is now 100. 
That is basically to help employee management and it specifically reached a high ratio of 4.1. Subsequently, the pay scale growth is averagely increased by 4.2% and the regular pay excluding the bonus factor is specifically increased by 3.8% which is another positive driven force about the labour management factor. In this scenario, at the time of 2020 due to the pandemic scenario, the regular space scale is decreased by 0.9% and the total pay management of the regular payment system is specifically distressed by 1.0%.
The strong economical management from the UK government and different types of multinational companies is one of the key measures that specifically enhance the labour gas factor in an approachable and effective management way. As per the opinion of Lambovska et al. (2021), the latest indicators about the payrolled employees specifically monthly changed by 184000 and from the 2020 February, it is specifically and enlarged by 409000. The UK make the greatest export business about their automobile industry into different types of underdeveloped and developed countries and for this factor, they need a huge amount of skilled employees between 16 to 64 age standard for effectively working with experience.
[bookmark: _Toc100335656]Effects of Brexit on the labour market in the UK 
Brexit has a major adverse impact on the UK labour market and in the pandemic situation over 2 million workers left you because of skill gaps in the working place. Moreover, currently, 90000 EU workers have already left the hospitality area in the last 12 months because of different types of independent market management factors. In this scenario, Brexit and its adverse impact also create the independent meat suppliers factor that specifically creates some issues in the UK based marketing scenario. As per the opinion of Wadsworth (2018),  due to this Brexit, the UK based job vaccination area is specifically suffering 14000 vaccinations across the entire country. Alongside, Brexit and its impact create some negative scenarios for the international labour management and this reason, make the government unable to provide the placement of international talents in their business area. 
In the last 15 years, immigration management and different types of substantial reduction in skill gap management have created an adverse impact on the UK market and a 1.5% labour reduction has made a huge labour issue. As per the view of Mayhew and Anand (2020), Brexit creates a major restructuring of the economical area of the UK government that rapidly creates some issues on the UK based labour market factor and the pandemic issue also creates some negative scenarios in this area. On the other hand, due to the negative consequences of Brexit, Economical challenging factors create a renewal issue on the security policy of the country that is one of the considerable negative info news about the Global marketing scenario. However, Brexit and due to its impact the UK government specifically lost 1/6 of their economical power and foreign policy related different types of factors that help them to enhance the international market scenario in an approachable way (fenews.co.uk, 2021). 
The argument, the UK also got some positive impact due to this Brexit impact and the democracy control with some effective economical factors and freedom about the agile business model specifically enhanced through this Brexit. According to the statement Lindstrom (2019), consequently, most of the impact due to Brexit created some negative issues on the UK based labour management factor but some important business skill management and its appropriate uselessness on the working area is also specifically done through this Brexit. "Confederation of British Industry (CBI)” is one of the UK's largest business related organizations that always make a survey about the labour performance they are expecting and different types of business related facts with economical management. Consequently, at this time, in every vacancy 4.1 unemployed people are in the crisis and in the year 1971 this number is lower than 1.5. 
Through this survey, it is concluded types of non traffic barriers and negative impacts of Brexit make an adverse impact on the UK based GDP rate and their trading management and its fall down by 4.4% in the year 2020. The UK based export business will fall by 6.2% in the year 2020 and the statistics about the import in the UK is badly faulty by 3.9% (ons.gov.uk, 2022). As per the opinion of Blackaby et al. (2018), "Institutions of Economic Research (IFO)" significant research about the Undertaker factors of labour market management and its fall due to the pandemic and Brexit create the 50% loss of business management and supply chain related different types of factors on the UK based international market segmentation. 
Brexit leaves the financial gap and different types of negative global influence on the labour management factor that specifically create an issue on the international worker management in the UK business area. As per the opinion of Wadsworth (2018), Brexit's impact also creates some negative issues in the recruitment process of UK based working scenarios and different types of law and legislative impacts also make an issue about the working management factor. 
[bookmark: _Toc100335657]Strategies  to retain new entrants  in the UK labour market 	
A different type of negative influence and an economical gap in the UK based labour market management is specifically creating issues and adverse impacts on the labour management factor. As per the opinion of Schwieger and Ladwig (2018), due to the pandemic issue, the entire Global and also UK suffered due to their economical crisis and it also made another bad impact on the UK based labour marketing strategy. Sequentially, to maintain the competitive labour market factor in the UK they need to maintain some effective and constant job applications related to safety and security approaches. 
Moreover, appropriate training, employment and skill to prove management of different types of export business scenarios need to be maintained by the UK based companies to improve their marketing factor in a greater scenario. As per the view of Mayhew and Anand (2020), the labour market is specifically influenced by domestic and international market dynamics and also the macroeconomic factors create a negative approach to the supply chain management regarding the international marketing segmentation. Supply chain management and its appropriate involvement with some skill proved labour needs to be maintained in the UK based labour market on an urgent sequence to specifically enhance productivity and profitability. The immigration factor and age related dynamics matter create an adverse impact on the UK based labour market and it specifically also includes the participant rates, total income, education factor and the last one is GDP rate.
The labour market and job demand factor always create a major component in the marketing management and services that are specifically increased by this labour and job demand factor. According to the statement of Lindstrom (2019), the unemployment segment is specifically about macroeconomics and the individual wax also enhances the supply chain management with the understanding of approaches to labour demand dynamics. As per the opinion of Cerezo Narváez et al. (2018),  newly engage labour in the UK market, need to contain appropriate policymaker ideas about the labour's health and compensation factor that greatly remove the economic stress from their jobs scenario. Currently, 3.5% of employees are finding the appropriate job in the UK labour market and in the year 2020 1.1 million people will be dropped by different types of companies for the economic stress factor (ons.gov.uk, 2022). In this area, they need to enhance the real unemployment factor with some different types of business policies to effectively engage workers in an approachable scenario. 
[bookmark: _Toc100335658]Recommendation 	
After a depth discussion about the UK based labour management factor and its different types of issues related to economical factors and Brexit create a negative approach to job demand management. Specifically, a recommendation to emphasize the UK based international labour market factor and job demand management, they need to enhance the appropriate pay scale management and other health related policies that create an appropriate intervention towards the workers. Currently, in the entire UK best market scenario 14.7% unemployment rate is the highest position for job demand management, which is not a good fact for the UK'S  labour management scenario (ons.gov.uk, 2022). 
Labour product activity and its measuring factor are one of the important economic policies to institute new labours on the UK based business growth and enhance the productivity of inappropriate technology and advanced digital tool in an effective way. The labour statistics about the UK based productivity is now enhanced by 69.6% from the year 2018 but due to the pandemic issue, it also decreased by 11.6% in the year 2020. A New Market interest strategy for labour management is needed to maintain different types of work related health and compensation factors to positively enhance the labour demand factor in an approachable scenario. Another important recommendation specifically lies in the macroeconomic factor and financial securities of the workers to engage the effective management in the job demand strategy with the effective scenario.
[bookmark: _Toc100335659]Conclusion	
Lastly, the critical analysis of the job demand and employee performance ratio specifically involved the appropriate international worker management factor in the UK based business scenario. Present research papers include different types of current survey based statistical data and post and pre pandemic related important information that will be helpful for the father to evaluate the current topic in an approachable way. On the other hand, Brexit and its bad and good impacts also include theoretical support in this study paper. An in depth discussion and theoretical intervention of this paper will make a helpful scenario for the target audience to emphasize for the research. 
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