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Contact information
Name: Courtney Ray Newman
Email Address:  court7542@gmail.com
Phone Number: 07949763128

Personal Profile
[bookmark: _Int_rPN0mdJs][bookmark: _Int_YKbVDNj3]Hello, my name is Courtney. I am 23 years old, and I am a neurodiverse young adult who strives to become a youth worker to be able to give young people the support they need. Whilst also being able to give them fun activities to do and helping them to gain the skills and confidence they need for the outside world. As a young person I attended my local youth club for a number of years before I aged out. My youth club works with young people aged 11 to 18. From having the support and care from the youth workers I was able to work with, this inspired me to want to become a youth worker myself. To put my wishes into effect I am currently studying at university on one of the youth work programs. 

Education
[bookmark: _Int_F7dQMeD1][bookmark: _Int_MT9r6hBZ]I am currently studying at University of Wales Trinity St David on their Carmarthen campus doing a course with the youth work lecturers called, Young People, Communities and Youth Studies. During my first year we covered areas on adolescence which will help me understand what the young people are going through and have a better understanding on how to help them. Other areas included advocacy and empowerment, we also had a module to do with field work meaning we got to go out on placement and experience youth work from different angles. We have also looked at adverse childhood experiences as well as other modules which will help me in the youthwork pathway.




All accreditations were received in ST Joeseph's Catholic School and Sixth Form Centre, Port Talbot.
Examination boards – Edexcel, Wjec

	Qualifications and Grades
	Date Achieved

	Public Services Level 3 (QCF) - Merit
	August 2021

	Health and Social Care Level 3 (QCF) - Pass
	August 2021

	Welsh Baccalaureate Advanced Cashin – Grade f
	August 2021

	Skills Challenge Cert Advance - Grade e 
	August 2021

	Mathematics Intermediate – Grade d
	August 2021

	English Language GCSE – Grade c 
	June 2020

	Health and Social Care Level 2 – Level 1 Pass
	July 2019

	Children's play, Learning Development Level 2 – Level 1 Pass
	July 2019

	WJEC National / Foundation Skills Challenge Cert – Level 1 Pass
	June 2019

	Foundation Mathematics, Numeracy – Grade e
	June 2019

	Foundation Mathematics – Grade e 
	June 2019

	English Language - Grade d 
	June 2019

	English Literature – Grade e
	June 2019

	Double Award Science – Grade d and e
	June 2019

	Welsh Second Language – Grade d
	June 2019

	Hospitality and Catering – Level 1 pass
	June 2019

	Religious Studies – Grade e 
	June 2019




Work Experience and Skills
St Cassians Centre Kintbury – August 30th, 2021 – July 18th, 2022
From August 2021 – July 2022, I decided to take a gap year to pursue youth work through a different lens before going on to do my degree. St Cassians Centre is a residential retreat centre in kintbury.  St Cassians  is a retreat centre for young people from year 4 to year 13. The centre is a Lasallian retreat centre. Where all young people can come to enjoy all what the centre has to offer.
Whilst being at St Cassians I worked within a team of 11 adults including myself alongside 2 de la salle brothers, house staff and groundsmen. We were required to work within a team alongside our co-ordinator for each retreat we took part in and provide young people with care, respect and dignity during their stay with us whilst also providing them with fun and engaging activities as well as breaks and mealtimes to let them rest and eat. 
Throughout my time here I learned to work within a team and provided help to my teammates and the young people who visited us. We also provided the young people with workshops including art and sport. By learning and providing the young people with workshops it means I can transfer what I learned at the centre and organise and run some workshops for the young people. By learning these workshops, I also gained patience and the ability to give each young person the time they would need if they needed help or time with someone who will listen to them.  I also developed my communication skills whilst being here although my communication skills can always be developed further. Furthermore, I also became more independent and confident in myself which will also help with providing the young people with fun activities to do and take part in. 


Interests 
During my spare time I like to watch my favourite or new movies. I also like to watch various different tv shows. Furthermore, I also enjoy playing Dungeons and Dragons with my friends on weekends. Dungeons and Dragons is a roleplaying game where you can create your own mythical characters and follow many stories and decide what happens with your friends. 
I also enjoy doing arts and crafts, in particular diamond art. Diamond art is a picture of something like a fox, the picture is then coated in a type of glue that you can stick the gems to the picture to create a piece of artwork.  I also like to do embroidery from time to time too. I have recently been learning how to play a card game called magic the gathering and am still learning the ropes of being able to play but enjoy the commander decks I have bought. Out of the decks I have played the most I really like is my Doctor Who deck which features the thirteenth Doctor and her companion. I do also like to play video games on various consoles too. In terms of video games, I like to play Animal Crossing. This is a game where you get to choose an island to live on and make it your home. You can also invite villagers to your island which are different types of animals such as mice, cats or even dogs etc. We can also decorate the island and find fossils and catch insects and bugs as well as fish and animals from the ocean that we would find in our world and learn interesting facts about these animals when donated to the museum once you have obtained it. However, some of my interests can be put into youthwork depending on the interests of young people.

References
References listed will be available upon request please contact me for further details.
Emma Biggins



Part 2 - Reflective Essay on Personal Development and Employability

Introduction 
For this assignment I will be writing a reflective piece on my time at St Cassians centre. St Cassians Centre is a Lasallian retreat centre, and we follow the five core principles of St John Baptist De La Salle. The five core principles of St John Baptist De La Salle are Faith in the Presence of God, Respect for All Persons, Inclusive Community, Concern for the Poor and Social Justice and Quality Education. When I first discovered the centre, I was a young person who was welcomed through their doors, however, now I am talking about my experience as a member of the volunteer team. Furthermore, as a retreat centre that has religious aspects to the retreats, we welcome all young people whether they are religious or not which is important. When looking at reflective theories I chose to use the Gibbs Reflective Cycle (University of Cumbria, no date). 

Description 
Before I commenced my studies at University of Trinity ST David, I chose to do a gap year and defer from my chosen course. My chosen course was youth work. Due to helping young people through primary school and secondary school and attending a youth setting where youth work would take place. This created my spark to become a youth worker to continue to help young people through their journey of life.  
During my gap year we lived in community with 10 people and then four others who lived in the local area and in close proximity to the retreat centre in Berkshire. the retreat centre is commonly referred to as The Kintbury Experience. During my time there we got to meet the people we would be working alongside as well as many young people and their teachers who would walk through our doors. 
Before retreats could start, we had to undergo the necessary training to be able to make sure that we were safe and were ready and able to facilitate the retreats and to make sure we had all of the resources prepared and ready for the retreats. 
During retreats we had to facilitate art workshops, sport workshops, meditations, prayers and other activities which could include ice breakers and affirmations. We also did small group sessions with the young people to ask questions on any presentations they participated in as well as doing sessions based on reconciliation or theme based. We also did outdoor activities with the young people. 
The young people and staff who accompanied them travelled to us from different parts of England and Wales. Once the young people and the staff arrived for their retreat they would be greeted by us and if they needed help with carrying things into the main hall then we would help them. Once they were settled in the main hall, we would show them to their dormitory which are known as the wings.
Feelings 
When I received a phone call from st cassians with their decision on if I made the volunteer team for 2021 to 2022, I was nervous to receive the phone call with their decision on whether I made the team for that year. However, the phone call went well, and I made the team and got to reconnect with one of my teammates who I met whilst on retreat as a young person which was really lovely. I also got to meet nine other people who were on my team that year.
 Looking back on my time at St Cassians I could not have asked for a better team to live, work and become friends with. This makes all the difference when you have to travel four hours by train with changing trains in stations you have never been to before let alone travelled too alone.  This was scary and nerve-racking, but I was able to find a desk upstairs in the train station, and they kindly gave me directions and which platform I needed to continue my journey. 
Despite it being scary to change trains in a new station I had never been to before I made it safely to the centre and was greeted by Emma who is the director of the centre. When I got to the centre, I felt relieved and at ease to be back there.  once we had gone through the necessary training to make sure we were safe and ready to facilitate retreats. We were able to have young people come through our doors alongside their staff who accompanied them.  During the retreats the young people would arrive between 4pm to 6pm. When they would arrive, we would welcome them and show them to the wings in pairs for safety reasons. When waiting for them to arrive and meeting them when they arrived at the centre, I felt nervous but excited to share the retreat with them.  community life can also have its ups and downs but ultimately I enjoyed my time at the centre working alongside my teammates.

Evaluation
From traveling to the centre and facilitating retreats to living in a community with my team, the good parts about it were being somewhere I felt at home and at ease. Another good thing was being able to live in a community and meet others my age. During retreats it was also nice to see the young people relax and be themselves and enjoy the retreat and all that it has to offer. As a team we were efficient and respectful of time to complete any kitchen and scullery tasks within the timeframe given. Furthermore, bad things about being at the centre was the loud noise during retreats although this is something that cannot be helped but it also shows that the young people were enjoying themselves and were having fun. 
Another bad thing was traveling to the centre for the first time on my own and having to change trains in a station I had never been to before. This was a bad thing because I was in a place I had never been to before which was nerve racking. Another bad thing was team disagreements; however, this is a normal part of community life as each person is different. As a team we respected everyone's boundaries and wishes.
Although another bad thing about my time at St Cassians was that we were coming out of Covid and therefore Covid procedures were still in place at the centre for a while until it was safe to not use the Covid procedures put in place. 

Analysis
In terms of community life things went well as we all gelled really well together and respected each other's boundaries, although we all had our ups and downs until we all got used to each other and the way each other worked. Our retreats also went well, and this is because we planned and made sure, we had everything ready for the retreats we were taking part in. The activities that were made available for young people also went well and this is down to the activities giving them full creative abilities to create artwork that meant something to them and gave them something to cherish and take home. Giving them full creative abilities whilst also giving them rules is important because it allows them to show their creative sides whilst also giving them structure. However, whilst being at the centre some things did not go well such as when I was traveling to the centre due to changing trains. In terms of things not going well at the centre, this can range from the team not managing time properly to young people not arriving to their next destination in the house on time as this can delay activities or sessions the team have planned. As said previously as a team there will be disagreements or conflicts between teammates which is completely normal. This happens because each team member is different and unique. 

Conclusion
From attending St Cassians from August 2021 to July 2022 I learned to work as part of a team. I also got to learn about different cultures as some of my teammates were international. I also learned to deal with a situation, which was not pleasant, for example traveling to the centre. However, as time went on, I got used to the travel and the route I needed to take to the centre and now enjoy traveling back and forth to St Cassians. I visited the centre numerous times as a young person and felt at home here. When it came to transitioning from being a young person in the house to being a part of the team, I still felt at home walking through the main doors, although since I had not been in the private areas of the house where young people cannot go, this took some time getting used to. Whilst being on team there were disagreements which is normal especially when there are ten of you living together in one house. Ultimately, I do not like conflict, however, I chose when to get involved and when not to. 




Part 3 - Critical Analysis of Employability Skills and Entrepreneurial Principles



Employability
According to Dacre, Pool and Sewell (2007), “Employability is having a set of skills. Knowledge, understanding and personal attributes that make an individual more likely to choose and secure occupations in which they can be satisfied and successful”. Furthermore, in simple terms employability is someone's ability to be employed and maintaining employment, which could also mean transitioning into a new job if needed. Employability is made up of a range of skills and the lifelong process used to gain and develop the skills needed for employment. Employability can also be linked to how you present yourself and your attitude to the job you're applying for, it can also be linked to your skills you have equipped as well as your knowledge. To enhance your ability of being employed there are Severn important skills that should increase your chances of being employed. The Severn skills are, 1 good communication and interpersonal skills, 2, personal development,3 problemsolving,4 teamwork,5 adaptability, 6 commercial awareness and lastly 7 technical skills. (Future Fit Training, no date).
Entrepreneurship 
[bookmark: _Int_JwSpA0kV][bookmark: _Int_JZaKjwc7]Barot (2015, cited in Diandry and Azmy, 2020) says when conducting his research, found that there were two types of entrepreneurships. The first type of entrepreneurship he found was based on opportunities. An entrepreneur identify a business opportunity and evolve the organisation as his career choice. “While (Jinjian et al, 2019) in (Baptista et al, 2013) explains that opportunities- based entrepreneurship is implementing venture activity due to new collaborations and personal development” (Diandry and Azmy, 2020). Furthermore, second type of entrepreneurship is necessity based. Barot (2015) explains that new entrepreneurs have no opportunity to earn a living. For this situation, entrepreneurship is no longer a choice and is now compulsory (Diandry and Azmy, 2020).
An academic environment that inspires the formation of entrepreneurial mindsets in students will allow them to embrace and plan for their professional careers. Students may consider the idea of starting their own ventures. On the other hand, entrepreneurship has progressively become a more relevant topic, as this promotes the development of vital skills in students, equipping them to face the continuously increasing challenges in the outside world they face (Pinheiro and Pinheiro, 2024).
[bookmark: _Int_r7le98F2][bookmark: _Int_xDX8zRia]As the population of young people around the world continues to grow, the focal point of young entrepreneurs within the universal entrepreneurship policy agenda is essential and vital for young people. Especially young people who come from deprived backgrounds, which then mean they face unique challenges that can impede their ability to give back to the community and economic growth. For a young person to fully unlock the potential of youth entrepreneurship, then, in order for this to work, new policies and programs must be adapted to meet the specific needs of young people. This would then mean that if these were conducted in the right manner, youth entrepreneurship can become a force for inclusive prosperity. This report’s effort to provide a framework for such policy creation is both inspiring and crucial (Youth Business.org, 2024). 

Innovation 
The innovation theory is a term that involves many theories and models that explores how innovation takes place. The theories involved often focusses on the processes and elements that encourages creation and fulfilment of new ideas, products, or processes. Furthermore, they might examine aspects such as the part of knowledge and information, the effect of social and economic factors, and the influence of technological growth. however, universally there is no singerly approved definition of the innovation theory. It is morally agreed that it involves the study of how ideas are created, advanced, and practised. Furthermore, this could include anything from the production of a new item or service to the implementation of a new company strategy or organisational structure. The vital part is that it includes something new and unique that has its own potential to establish value (Vation Ventures, 2024).
In terms of youth work examples of innovation could be to create new youth projects or workshops for the young people. We could also get the young people involved in this too. It is understood that innovation in youth work means endorsed methodologies, practices, resources, ways of working with young people or organisational models that have innovative element, that add to and change of current practices or have a completely new element to youth work or to a particular context, this allows youthwork to support young people to make positive changes to their lives or to contribute themselves to an increased social change. Innovation not only focusses on accomplishing value and the novelty of production but also the participation of young people as an active agency in the innovation process are unique elements of innovation in terms of youth work (Atanasov, Belletti and  Demicheli, 2021).
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