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	DRAFT RESEARCH TITLE QUESTION: 

How does exposure to traumatic incidents impact the mental health of police officers and what interventions are most effective in mitigating long term psychological harm? 

INTRODUCTION:
The poor mental wellbeing of police officers has been recognised over recent years. There are multiple studies which highlight the psychological effects of stress and being exposed to traumatic incidents when working as a police officer (Phythian , et al., 2022). 
However, even with these studies being completed, there still seems to be a lack of understanding of the link between being exposed to traumatic incidents and mental health issues among officers. While there are interventions which intend to mitigate the long-term psychological harm in officers, there is limited research on how effective these are in preventing these risks (Papazoglou & Tuttle, 2018). 
The mental wellbeing of police officers is extremely important, not just to the individual officer health but the communities they serve. Poor mental health can have an effect on an officer’s decision making and their ability to deal with high-risk situations, which then has an effect on public and officer safety. This could then lead to a decrease in community trust of police and the service they provide (Purba & Demou, 2019). 
By establishing the impact of being exposed to traumatic incidents have on police officers’ mental health, and assessing the effectiveness of interventions that are currently used. This study aims to provide evidence-based recommendations that can be used when looking at these interventions. 
Improving the current interventions will have a positive impact on serving police officers and the community they work within. 




	SUMMARY OF RESEARCH OBJECTIVES: 
This study objectives are to explore the link between repeat exposure to traumatic incidents and the development of mental health issues within police officers. By examining how different types of traumatic incidents have an effect on psychological health. Assessing if frequency and severity of exposure to traumatic incidents have an affect on mental health outcomes.

Also, assess the effectiveness of current interventions in mitigating long-term psychological harm. By identifying and assessing the most used interventions, comparing the effectiveness of reactive and proactive methods of interventions. 

This research aims to provide an understanding of the impacts of traumatic incidents and the best interventions available to police officers when looking at their mental health. 
These findings will be useful to upgrade policy, mental health professionals, and police organisations in focusing on police officer well-being after dealing with traumatic incidents.
 


	LITERATURE REVIEW:
Within this research article conducted by S Stevelink et al (2020), looks at the mental health prevalence and associated factors within police officers in the UK. It assesses over 40,000 police employees, including police staff, police officers of constable, sergeant, inspector and higher ranks. It uses the Airways Health Monitoring study data to study the sociodemographic characteristics, lifestyle habits, symptoms of depression, anxiety, PTSD and blood pressure readings. This research article find that there is lower prevalence rates of probable mental health disorders, when looking at PTSD in police employees in the UK comparted to the other studies in similar populations. The findings show the importance of ongoing health monitoring within UK police forces, especially for individuals that have been exposed to traumatic events (Stevelink, et al., 2020). 

A literature review conducted by Foley, et al (2021) examines existing research on how direct exposure to traumatic events and indirect trauma affects UK police officers. It addresses the prevalence of PTSD symptoms, the impact of cumulative exposure to distressing event, and the broader implications for police officers mental health and work performance. it also looks at coping strategies and resilience factors, highlighting the need for organisational support systems such as training and mental health services to mitigate the adverse effects of trauma. It offers an overview of the current state of research on secondary trauma and PTSD in UK policing. It highlights that there are significant mental health challenges but also looks at necessary reforms in both research and practise. Within this research, it advocates a proactive approach to supporting police officers and using evidence based interventions to do this. 

Edwards & Kotera (2020) explore the institutional negativity and stigma associated with mental health within police forces within the UK. It aim is to have an understanding of how police culture and attitudes contribute to mental health sigma within police officers and how they potentially worsen psychological harm. It looks at five police officers who are currently serving officers, officers who are on sick leave due to mental health or ones who left the job due to mental health conditions. The study finds that the attitudes and culture within police forces may contribute to psychological distress among officers. it highlights the necessity for systematic changes, focusing on the managerial level, to raise mental health awareness and reduce stigma surround mental health in police forces. 

	SUMMARY OF RESEARCH –SURVEY METHOD: 
I plan on creating a survey targeted at serving police officers, who have been response officers. These questions will include their demographic for example their age, gender, how long they have served as a police officer and their rank. 
This will then move onto question specific to my study. This will include how many traumatic incidents they have experience and what they class as a traumatic incident.
It will ask how these incidents have an impact on their mental wellbeing and if they feel they are supported by the organisation.
It will ask if they have used the interventions that are available to them and if they have found them effective. 
The survey will have both multiple-choice questions and open questions to allow participants to give their personal options on the topic. 

By using the survey method, it allows for a broad but detailed understanding of police officers mental health challenges and the effectiveness of interventions within their organisation. 



	SUMMARY OF SAMPLING FRAMEWORK:
This study will target current serving police officers, there will be no restrictions on time of service, rank or gender.
The target sample size will be minimum of 80-100 participants to allow for meaningful statistical analysis. The final sample size will be determined on the number of responses received and data statistical analysis.
The survey will be distributed through police associations and professional networks, to gain perspectives from officers who have experienced traumatic incidents. This will allow data to be specific to police officers and their mental health. 


	ETHICAL ISSUES:
Conducting this research on mental health in relation to police officers involves some ethical considerations to ensure participant safety and confidentiality. 
Obtaining informed consent of all participants is important, they must be aware of the study’s purpose, benefits and risks before participating. Ensuring that know that they are able to withdraw at anytime without any issues. 
Confidentiality and anonymity is also a key factor in this, no personal identifiable information will be collected within this study. It will ensure that no names or ID numbers are shared or used in the results. 
Asking participants to discuss traumatic incidents that they have experienced may trigger distress. The survey will include trigger warnings for this to ensure participants are aware and have the option to skip questions that they may find difficult to answers. 
To minimise the risk, mental health support options will be available through the means of mental health help lines numbers and options they may consider if they are struggling. 
The study must be conducted objectively, it will avoid leading questions that may influence participant’s responses.
It is important, that me as the researcher stays neutral and show no bias to ensure that all results are valid and reliable. 


	TIME SCALE:
03 January 2025 – 06 October 2025 
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