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Executive summary
	This report mainly demonstrates the impact that cultural differences have on business ethics and how business ethics is restricted by cultural differences. It is certain that cultural differences do affect business ethics or ethical behaviors. Specifically, some Western countries such as America and European countries would have different perspectives on what counts towards morally correct compared with some Asian countries such as China and Japan. Basically, top managers and some scholars pay more attention to business ethics in these recent years and cultural differences is one of the main factors that could have an effect on business ethics all over the world because different religions and distinct social background could constitute to different standard for distinguish morally correct or incorrect. Therefore, this report explores cultural differences in business ethics through four major aspects, specifically, how do religions and culture intertwine together to make contributions on business ethics, how globalization trend affects cultural diversity and business ethics, how international trade of goods operate smoothly based on business ethics and cultural diversity and how business ethics is constrained by sociocultural environment by purposing different attitudes towards the same ethical issue such as climate change and smoking in the public area. 
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1. Introduction
1.1. The Rise of Ethics of Contemporary Businesses
The study around business ethics and ethical decision-making process in businesses has come a long way since the 1970s (Wasieleski & Weber, 2019). Approximately forty to fifty years ago, few academic scholars focus on business ethics. Particularly, Friedman states that the aim of companies is to maximize profit of shareholders (Audi, 2007). However, this topic recently becomes into heated with attention not only from scholars but also from top managers of contemporary businesses (Crane & Matten, 2010). Generally, more people pay attention to business ethics and contemporary operations of businesses are highly related to it. In terms of Crane & Matten (2016), business ethics is an essential topic that nowadays people cannot get rid of because businesses usually could have huge power among society and these businesses would also have potential to make huge contributions to the society. In addition, based on the work of Audi (2007), it is suggested that the scholar Freeman indicates to the wider public that corporations should also involve stakeholders such as employees and consumers instead merely for shareholders. Therefore, contemporary corporations must pay more attention to ethical operations due to the fact that each part of stakeholders could make certain huge impact on companies that tend to ignore ethics through, for example, treating employees and consumers rudely. Thus, business ethics gradually become into an indispensable part for every contemporary corporation. 
1.2. Cultural Differences in Business Ethics
However, based on the work of Husted (2008), one of the main challenges for contemporary management is that the top managers would find it difficult to comprehend business ethics among different cultures. For example, the concern related to job security is more essential for Japan compared with that of Canada. Additionally, managers usually tend to ignore these issues because the significance of cultural differences is not precepted by these managers (Husted, 2008). Furthermore, Daniels & Sullivan (2012) states that corporations must be sensitive for the rapid-changing business environment. Specifically, people are the major factor that top managers cannot neglect because every company employs people or sells to people commodities that potentially rises cultural diversity and cultural collision. Also, management scholars recently have gradually recognized that sociocultural environment do has certain essential impacts on organizational behaviors and ethical decision-making process (Sagie & Aycan, 2003). Therefore, exploring cultural differences in business ethics is worthwhile because every employee would have distinct economic background and every employer could also have different social background especially for transnational corporations because if two or more transnational corporations make transactions, it is essential to show respect to local policies. Thus, this report explores cultural differences in business ethics to demonstrate that cultural differences do have impact on business ethics and businesses are also restricted by sociocultural environment. 
2. Main body – Exploring Cultural Differences in Business Ethics
2.1. Religious and Social Background with Business Ethics
Generally, cultural diversity or cultural differences is established based on different sociocultural background. The local traditions and culture are rooted on people that come from distinct regions and nations. In terms of Minkov & Kaasa (2022), culture is defined as a complex concept without fixed and universally recognized notion. Additionally, Minkov & Kassa (2022) suggests that culture is usually recognized by pattern of values and norms that could potentially shape individuals. Also, religions do intertwine with culture. Basically, people with different religions could make a distinct culture of the whole nations compared with others. Some people hold the point of view that culture of the East cannot comply with culture of the West even integration for some certain parts would not probably occur. Specifically, some nations have the culture that centers community and other nations involve the culture that centers oneself (Soundararajan & Brown, 2016). However, Koehn (2013) contests this notion by suggesting that universal ethics does not exist in reality. In addition, Koehn (2013) states that if people would look ethics from different nations more closely, it could be seen that the Western culture and Eastern culture share the same virtue in the past although Western culture and Eastern culture do not share the same thoughts and same thinkers. Furthermore, Alabum (2014) advocates that differences in culture potentially lead to differences in ethics because culture could affect moral orientations, for example, New Zealand and Australia could share similar ones because of close locations. In addition, Svensson (2007) states that business ethics could be seen as the function of culture because cultural evolution would potentially have certain impact on acceptable and unacceptable business activities. However, although differences exist between regions and nations, an advocated framework is purposed by Ermasova (2021) is that accumulation of cross-cultural issues and concerns should be essential, that is, when top managers make decisions to form partnerships with other foreign corporations, it is necessary to take these foreign corporations’ culture and religion into considerations so that cross-cultural issues and concerns could be successfully avoided. Therefore, although religions and culture do interrelate with business ethics, top managers of corporations should make awareness of this close relation and pay more attention in every day’s operations. 

2.2. Globalization and Cultural Diversity
Business ethics is not only affected by different cultures and religions but also influenced by the trend of globalization because globalization makes cultural diversity and cultural collision stand out more clearly. In terms of Crane & Matten (2016), globalization becomes into one of the heated words in recent years on newspapers or websites. Based on the work of Crane & Matten (2010), globalization is defined as the process of integrating political, social, economic and cultural interactions at the transnational level. As globalization rises, more companies would engage in global markets through transnational transactions and some other ways and therefore finding that confronting with other diverse or sometimes contradictory culture is indispensable. Donaldson (1996) suggests that moral values would probably be questioned when corporations enter into the global market because people with different sociocultural background would have certain differences on what counts morally correct or incorrect. For example, Asian people would treat employees in different ways compared with European people. Furthermore, different regions have distinct laws, for instance, policies related to the child labor is different among regions, some employers would find it unethical to employ child labor if these children are still teenagers. Therefore, globalization process makes cultural diversity stand out among different regions and nations. However, with the globalization process, more collaborations rise as well between countries. According to Crane & Matten (2010), The BRICS countries (Brazil, Russia, India, China and South Africa) are cooperating to each other to strengthen relations. The share of global trade for these countries increases dramatically for these years. However, more attention should be put on the cultural background of these countries because although both China and India have different social background and distinct model of business ethics with others, the continuous cooperation is not interfered. Thus, both globalization and cultural diversity exist but the cultural collision could be avoided in business cooperation through respecting mutually. Therefore, culture diversity and culture collision are no longer an essential issue if all corporates act ethically during transactions or collaborations by respecting other nations’ rules and policies. 

2.3. International Trade with Cultural Diversity
The need for business ethics that could potentially guide international and intercultural interactions is not a new topic (Topor, 2018). Also, Audebrand & Pauchant (2009) indicates that the need for more diversity among business ethics is a world-wide one through the globalization process. Based on the work of Daniels & Sullivan (2012), the reason why international businesses fit in contemporary management is that globalization enables people get better quality for commodities with lower prices. Thus, the process of globalization enables international trades including importing and exporting goods with other nations to occur and the frequency is expected to increase in the future. Therefore, cultural collision should be overcome by citizens all over the world so that international trades would occur successfully, and people could win mutually. If a collaboration is established in two corporations with distinct cultural background and one does not respect the local rules and policies of the other, then the collaboration is expected to cancel because one’s benefits are damaged by the other especially when many substitutes exist in the global markets. Since different culture and traditions are rooted in people around the world, if corporations could show respect to other partners, the collaboration in between would last for a long time rather than cancelling due to disrespect. Therefore, globalization and international trade positively affect business ethics by enhancing the significance of ethical behaviors and corporations should obey the local rules and traditions in order to enable transactions successfully and mutually. 

2.4. Different Global Attitudes towards Ethical Issues
Cultural differences not only positively enhance business ethics but also make certain restrictions on ethical decisions especially when globalization is rooted in the global market. The relationship and impact between cultural differences and business ethics could also be viewed from different global attitudes towards the same ethical issue globally such as the climate change caused by the carbon dioxide emissions due to massive manufacturing of products or whether to ban the smoking company to continuously manufacturing cigarettes because smoking cigarettes could make oneself unhealthy with lung cancers. Climate change or the greenhouse gas emissions is one of the major global issues recently. In terms of the work of Morello-Frosch & Sass (2011), climate change is recognized by the public as a great issue for human rights, human health, public health and socioeconomic equality because of the gigantic impact on massive populations all over the world and the diverse consequences. Additionally, Olawuyi (2022) indicates that climate change is a global serious issue that the present generation should face. However, if Compared mitigation polices and attitudes of Middle East and America, differences would be found in between. Specifically, Olawuyi (2022) states that the Middle East region is seriously affected by the climate change particularly compared with other regions all over the world. Thus, the Middle East region creates the climate change law in order to make changes for the whole region through accomplishing two main goals that are mitigation and adaptation. Furthermore, Morello-Frosch & Sass (2011) shows that heat and air pollution are the two major impacts that climate change does for Americans. Thus, mitigation policies are made as well. However, these policies are not enacted by law. Also, for the cigarettes’ company, some people hold the perspective that these cigarette manufacturing companies should be banned seriously because these corporations bring lung cancer to the wider public. However, the manager of these companies state to the public that purchasing cigarettes and smoke cigarettes is the personal choice of citizens and these managers do not force people to smoke regularly. In order to solve this issue, different governments of countries have made certain policies. For example, A new policy in U.K. is made that people is not allowed to smoke in the public area because it will be harmful as well for other people that do not smoke.





3. Conclusion 
This report demonstrates the impact that cultural differences could have on business ethics and ethical business behaviors could be constrained by the general sociocultural environment through four individual parts. Culture is usually defined as a complex notion and religions usually intertwines with culture. In general, different religion could make a different culture for the whole region or nation. Basically, business ethics is shaped by the rooted culture because culture could have impact on people’s moral orientations. However, although differences do exist between regions and nations for religion and culture, top managers of corporations should make awareness of these differences and make solid accumulations for cross-cultural ways for issues and concerns. Furthermore, globalization process makes the cultural diversity and cultural collision stand out more clearly. More corporations tend to enter into the global market and the cultural diversity and cultural collision rise accordingly. However, although cultural diversity and collision do exist, respecting other nations’ or regions’ tradition and culture could minimize the gap between different economic entities. Additionally, globalization process beings more international businesses and the frequency of importing and exporting goods increase dramatically. It could be seen that importing or exporting local goods to other regions or nations need to strictly follow the rules and policies from these foreign regions and nations because ethical business behaviors could ensure that all transactions and cooperation could be carried out smoothly. Last but not least, for the business-related ethical issues, for example, the climate change caused by carbon dioxide emissions of manufacturing products, and banning or allowing cigarette companies because of lung cancers, different nations would have different legitimate actions. Specifically, the mitigation policies and rules in the region of Middle East is different with that of America. Since climate change is currently a serious issue for the present generation and potentially for the next generation. If the amount of greenhouse gas emitted cannot be controlled effectively, this issue would become more serious. However, different regions and countries have different opinions and actions towards it. Also, whether banning the cigarettes’ companies from continuously manufacturing cigarettes is still a huge debate because companies would state that choosing to smoke every day is a personal choice instead of forcing citizens to smoke regularly. Through comparing different rules in different countries, the legitimate actions are extremely different between countries. Therefore, it could be seen that cultural differences do have certain impact on business ethics and ethical behaviors is also restricted by cultural differences because ethical behaviors such as overcoming climate change and lung cancer is different among countries with different actions in reality. 
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