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APPENDIX CS1

INSTITUTE OF EDUCATION & HUMANITIES

STUDENT STAFF COMMITTEE FOR MSC APPLIED PSYCHOLOGY & MA ADVANCED COUNSELLING THEORY & RESEARCH & MSC PREJUDICE & DISCRIMINATION

AGENDA/MINUTES OF THE MEETING HELD ON 9th DECEMBER 2023 AT 12PM On Campus

PRESENT: Ceri Phelps (Chair), Paul Hutchings, Ruth Groff, Beverly Cole, Kate Williams, Gareth Seymour (IT), Nerys Williams (Student Services), Gwennan Couch (Library), Harry Beer, Chris Evans, David Hingley (MA ACTR Group) Dominik Grunski (MSc Applied Psychology), Ash Jones, Laura Jones (MSc P&D group)

IN ATTENDANCE: Meeting recorded – minutes completed by L Morgan
	


	Agenda Item
	Main Discussion Points 
	Action Points
	Timescale

	1. Welcome and
Apologies
	Chair welcomed everyone to the meeting.  


	
	

	2. Minutes of the last meeting and update on action points 

(using traffic light system to ensure feedback loops are closed)
	n/a first meeting of the academic year and of new MSc programme.
	
	

	3. Chair’s Update

Including: significant University news; Academic Discipline/Cluster or Programme events or information; Academic Discipline/Cluster Quality matters – updates on reviews, validations etc
	The chair explained that this committee covers three Masters programmes that run from our Swansea campus.  The committee meets for all three programmes due to the shared modules and shared super Saturdays across the programmes.  

Chair confirmed and congratulated Ruth Groff on now being an SL and noted that whilst her role may be changing a little the MA core team will remain as we go through.  
Chair also noted that the Human Flourishing module may be delivered through a HPL in sem 2 so students have the option to join another module if they prefer.  

	
	 

	4.   Review of Feedback Traffic Lights

Opportunity to review and update traffic lights and discuss progress. 

This should result in traffic lights altering, being added to, or removed. 

Note: If there’s something that is noted as red in your traffic lights and it is not in your control then you should notify the Academic Office. 
	n/a
	
	

	5.   Progress on Surveys Action Plan

This is a live document which can be added to at meetings. This document must be agreed in collaboration with elected Student Reps.
	n/a
	
	

	6. Annual Programme Reviews

Provide APR details for comment and review by student representatives as required by AQH Chapter 4.  
	Chair explained the annual programme review process had changed but key aspects of the ongoing review would be shared at these panels.
	
	

	7.  	Review of Module Feedback

Review collected module feedback with the student reps and identify action points and progress.  
	Ash Jones and Laura Jones thanked Kate Williams for the support with the ARDA module.
	
	

	8.   Learning & Teaching Matters

An opportunity to discuss:
· Good practice
· Annual Programme Reviews 
· Innovative projects
· Resources (library, specialist software, equipment and facilities etc)
· Assessments
· Feedback mechanisms
· Work placements / work experience
· Learning spaces (to come before or after resources)
· Inclusive teaching
	Student Services
NW gave a summary on Student Services.  A full report will be available on teams containing all relevant information, opening times, useful links.

Paul Hutchings stated that the new MSc P&D was going well with no issues. 

Ceri Phelps also confirmed no issues with the MSc Applied Psychology 

Ruth Groff commented that for MA ACT attendance and engagement was excellent.  

Student feedback: 
MA ACTR; Chris Evans – nice to come on to campus
Value of pre-session student get together online and after the session.
Students on MA ACTR enjoying different teaching styles across different modules.  Assessment loads in semester one for ARM were a shock.  

No other feedback received. 

Library
GC gave a summary on the Library services.  A full report will be available on teams containing all relevant information, opening times, useful links

IT
GS full report will be available on teams containing all relevant information, opening times, useful links
· Need better support for students with SPSS when outside of normal licence activation etc.  

	
CP to upload to Moodle



	

	9. Enhancing learning

An opportunity to discuss:
· Co-curricular opportunities
· Enhancement projects
· Student Development
· Employability
· Learning Community activity
· Field trips, site visits
· Student-led conferences
	Super Saturdays continue to be seen as a positive way of enhancing the learning experience. 
	
	

	10. Any other business
	N/A

	
	

	11.	Date of next meeting
	5 March 2024, 3.00pm
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