It is sometimes argued that diversity in the judiciary is of little importance: what matters is that judges are experts and make sound decisions. However, judges have considerable power to make decisions that matter both constitutionally and to the lives of ordinary people. 
With specific reference to Supreme Court Justices, to what extent do you agree with the stance that diversity is of little importance?
The Supreme Court (formerly the House of Lords) acts as the final court of appeal for all UK civil and criminal cases. Cases are only held in the Supreme Court if there is a ‘leave to appeal,’ this means that there is permission granted to appeal against the decision of a court. The Supreme Court was established so that there is a complete separation between the United Kingdom's senior Judges and the Upper House of Parliament. As previously stated, the Supreme Court is the final court of appeal in the United Kingdom for civil and criminal disputes. Due to hearing all appeals against decisions made by the High Court and the Court of Appeal, the majority of ethnic minorities must be correctly represented. Diversity in the Supreme Court is critical because it ensures the credibility, fairness, and quality of our senior court. Many people would agree that the Supreme Court is not diverse one of the main reasons being, there is currently ten Justices, nine being private school educated white males, the other being a woman. Unfortunately, due to the Supreme Court being predominantly run by white males, it does not provide much trust to the public as there is no diversity, it is not fully allowing the justices to understand other ethnic minority backgrounds in order to give them a fair decision.
 “No black minority ethnic judge or judge with an overt disability has ever sat on the Supreme Court bench.” (Dr Rachel Cahill-O'Callaghan, 7/5/2017, Judicial Diversity in the Supreme Court – Does it matter?) It has been almost 5 years since this article was produced and this statement is still true to this day. The Supreme Court has never been diverse, what is going to change the stereotype of stale, male and pale. This lack of diversity is not new nor is it limited to the UK; however, the UK has the lowest proportion of women sitting on the bench in the highest court compared to other common law countries. It is critical that the Justices who decide cases reflect and represent the people they are serving. Something needs to be done to ensure that each ethnic group is accurately represented; today, the public they serve does not fully trust the Supreme Court Justices to make the best decisions for everyone. Lord Reed became the new Supreme Court president in 2020, when asked about whether there will be a justice from a black, Asian or minority ethnic background appointed to the court, Lord Reed said “I hope there will be before I retire which is in six years’ time.” (Clive Coleman, 5/10/20, Supreme Court President Lord Reed wants more diversity in the supreme court) This was two years ago now and there is still not any sign of diversity throughout the justices. It is clear to see that nothing drastic is being done to ensure at least some diversity within the Supreme Court. However, is a diverse judiciary going to make an impact on judicial decision making. “Public confidence in and the legitimacy of the judiciary are sustained by a judiciary that reflects the broad composition of the society it serves.” (Judicial-Diversity-and-Inclusion-Strategy-2020-2025.pdf, Judicial Office) Also, the importance of judicial diversity has been recognised and many people agree that the judicial bench should reflect the society it serves. Although it is not in the Supreme Court it important to touch upon the fact that “Last month black barrister Alexandra Wilson was mistaken for a defendant three times in the same morning at a magistrates’ court” (Clive Coleman, 5/10/20, Supreme Court President Lord Reed wants more diversity in the supreme court) If this is not enough of an indicator to prove how little diversity there is throughout all courts, not only the Supreme Court. It is clear to see that there is discrimination shown towards black barristers, solicitors etc. This is due to not having any diverse members on the judiciary. We need overt demographic diversity on the bench, including gender, ethnicity, and disability, not because the judiciary will reflect the people it serves, but because enhanced demographic diversity will reflect personal ideals. But we need more than just visible diversity; we need Supreme Court Justices with diverse backgrounds and life experiences, as well as diversity of values. The Supreme Court bench must represent not simply what we look like but also how we approach life when making decisions that will affect us all. 
There are plenty of ways in which can achieve diverse candidates becoming a part of the Supreme Court, however it is still a working progress. Some targets have been set out by JUSTICE, in hopes to improve diversity throughout the courts. “A general responsibility on selectors and the judiciary to encourage a much more diverse field of people to apply for senior judicial office” Also they plan to create “an upward judicial career path, where junior lawyers can take up an “entry-level” position and work their way to the top” (A report by JUSTICE, 25/4/2017, Increasing Judicial Diversity) It is good to see that there have been some ideas proposed however, whether any of them will show results is questionable. Since the publication of this study five years ago, there have been no diverse justices on the Supreme Court bench. The investigation is thought to be aimed at all courts, not just the Supreme Court, implying that even if the report's findings were positive, it would have minor impact on the Supreme Court, which currently has only one female justice. “Sir Rabinder Singh became the first BAME Court of Appeal judge; and Dame Victoria Sharp is now president of the Queen’s Bench Division” Again, like said before these targets have not affected the Supreme Court, it has also barely made an impact on the number of diverse applicants as “While the chance of appointment appears to have improved for white women at the Bar, the current small numbers of female judges overall, combined with likely retirements or voluntary resignations in the years to come, means that progress is fragile” (A report by JUSTICE, 29/1/2020, Increasing Judicial Diversity: An Update) This goes to show that the increase of BAME judges hasn’t really happened to the extent of which they would have hoped. The lack of diversity throughout all the courts can not be that important, as if it were something would been done about it sooner to resolve the problem. 
To summarise, the Supreme Court's lack of diversity has not changed, so it cannot be that significant. It appears to have operated successfully since its inception in 2009, thus there is no reason to change it if it is working effectively presently. The sole downside of not having diverse Justices is that people who are similar to them will not be represented by someone from a different background with a diverse variety of life experiences. Overall, the lack of diversity on the Supreme Court is unimportant because it is not a big issue that must be addressed as soon as feasible.
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