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Introduction
In this assignment, I will provide a summary of what I have learned throughout my journey that has helped me to identify the key learning points I acquired after completing the Changemakers: Building a Personal Sustainable Employment Brand module to enhance my personal Employability skills and building their skills Match with the skills required for professional practice in a real or simulated setting to assess a personal brand and promote a professional identity for a specific occasion.
By selecting a subject area from each of the four units of the module Changemakers: Building a Personal Brand for Sustainable Employment. From Unit 1 I chose tpic 4 - Limitless Abilities. From unit 2 I chose topic 3 Network society, from unit 3 I chose topic 4 - Identifying Career Opportunities, and finally, I chose topic 4 Career Role Models from unit 4.
Unit 1 -Topic 4
Boundaryless Skills
In this topic I have familiarized myself with the following important qualities:
1. Expertise and professional competence
For my future employer, my personal professional competence is primarily decisive. What experience do I have specifically in the desired area of application? How well do I know the industry of the company posting the bid? What successes have I had in the past and how can this help me in my future position?
2. Ability to work in a team
I have to show my counterpart that I can work well in a team and what I particularly appreciate about dealing with colleagues. The ability to work in a team is important in almost every position today, both within one's own area and across functions. That's why I don't forget to emphasize that I can also work independently and on my own responsibility if the tasks require it DeFillippi, R. J., & Arthur, M. B. (1994).
3. Self-employment
The aim is not to solve tasks independently, but to set them yourself.
I can always score with this ability. As a self-employed employee who takes on tasks independently, this is a real enrichment for every company. I should try to demonstrate this ability through previous projects and focus on my way of working.
4. Willingness to take responsibility
Agree to take responsibility? This ability is also required of specialists without direct personnel responsibility, since they have to work independently in almost all areas. I have to report on situations in the past in which I took specific responsibility for a project or task.
5. Mobility
Punctuality and reliability are taken for granted. But mobility is also considered an important skill today. I have to let my potential employer to know that I am open to a job-related move.
6. Willingness to compromise
There are always points where my ideas do not match those of my colleagues. Willingness to compromise is an important quality to mention. Especially in team structures, it is important to always be open to options and to be able to develop alternative solutions.
7. Open-mindedness
Being open to someone is a positive quality that my conversation partner immediately notices. It helps me in dealing with superiors and employees and is therefore one of the soft skills that companies are always looking for.
8. Willingness to learn
I am constantly learning and am always open to new ideas. This is how I learned to show my motivation, to constantly develop myself and not to stagnate in terms of know-how and specialist knowledge.
9. Purposefulness
I always work stringently and reliably towards a goal.
10. Conviction
I have also learned to fascinate other people with my good ideas.


Unit 2 -Topic 3
Network society 
Jan van Dijk, Professor of Sociology and Communication Studies at the University of Twente, gives a very vague definition in his book The Network Society: A network is a relatively open system that connects at least three relatively closed systems (p. 30).
Somehow our society is changing enormously, we all feel it, we always communicate differently, time is passing faster, the world is becoming more confusing and the internet seems to be the trigger for all these changes.
Another way of exploring what a network or what the network society is comes from demarcating and distinguishing between similar, opposite, or different concepts Castells, M., & Cardoso, G. (2005).. The aspects worth considering here are:
	Centralization vs. decentralization
central control vs. local autonomy
Unification vs. Fragmentation
Socialization vs. individualization
Proximity vs Distance

	Connected vs. Disconnected
Openness vs. closedness
physical vs. virtual
slow vs. fast



Network vs. Market
A network differs from a market in that suppliers and producers are in both cooperative and competitive situations. Market mechanisms are modified and augmented by the simultaneity of cooperative and competitive relationships - including the relationship between supply and demand.
Power (order)
In the hierarchical system, a center through contractual power relations knows and controls all peripheral or vertical entities, which often know little about each other horizontally and have little or limited contractual power over each other horizontally.
Belonging
In a network, on the other hand, no member is a secure member by default. Every member always has the risk of not finding a connection hotspot anymore. It always requires a special effort to belong or to stay.

Direct and mediated communication
In the context of networks we have to distinguish between two different types of communication:
· Face-to-face communication.
· On the other hand, the communication mediated by the media.
Bond strength
The bonding strength of individuals within a network is in most cases weaker than in traditional families, neighbourhoods, communities and organizations of mass society. 
Knowledge creation
Knowledge is an individual resource here. Free access to books represented a special value. In the early days of the Internet, this was initially just an extension of these existing social communication principles.
Rules and Monopolies
Networks often use one or more technical platforms such as Facebook or Google for mediated communication (so-called "social networks"). On these platforms, the mediation of communication follows implemented rules. 
The transition period is restless and contradictory
The network society tends towards greater inequality. It is a myth to believe that networks are flatter, more democratic, more open, more free, more accessible, always physically detached or less socially coherent than other forms of organization and communication. 
Unit 3 - Topic 2
Identifying Career Opportunities
The term career derives from the French word carrière, which in turn derives from the Latin carrus, carriage. In a literal sense, a career actually means a path. Strictly speaking, it describes any kind of career path without any specific development being associated with it.
Most people associate a career with professional advancement, which translates into financial gains and a higher social standing for a worker. It is therefore important for many to recognize and seize their professional opportunities.
Career Opportunities: How They Are Recognized
At best, average grades lead many HR managers to assume that the commitment of the applicant is also rather average. So it seems clear: Anyone who has worked for years towards a good degree has the ambition to get ahead. But what does this progress look like if the chosen company offers no career opportunities at all? Professionally rather meager. Employees therefore have an interest in knowing whether there is still a future for them in the company or not. Career advancement, however, depends on many other J & Traynor, A. P. (2009).
The ideas of careers are very different - not everyone grabs the ambition for a management position, some shy away from responsibility, others prefer to work for themselves in the background and still others are real stage pigs.
Unit 4 - Topic 4
Career Role Models
"A great model inspires emulation and gives the judgment higher laws." (Friedrich von Schiller)
Professional role models are important. We find them in the family, in the circle of acquaintances or perhaps get to know them during an internship. They inspire and support you in pointing out professional perspectives. These role models can also vary depending on the phase of life. A conscious examination of professional role models and one's own strengths, interests and abilities can help to emphasize professional goals and personal wishes in relation to life planning Gibson, D. E. (2004).
ROLE OF ROLE MODELS IN CAREER CHOICES
CAREER ORIENTATION AS A COMPLEX PROCESS
Career orientation is a complex process aimed at developing personality, promoting social participation and preparing for the professional world of work. Because this is so complex, young people need support from parents, teachers, peers or the media.
Gender-sensitive career guidance wants to promote this process for girls and boys beyond clichés, gender norms and social expectations.
Children experience gender-specific socialization at an early age and are brought up differently.This attribution of specific gender roles also influences career choices. For example, many young adults choose gender-typical jobs. Girls and young women in particular make difficult decisions due to a “lack of self-confidence in their own abilities and  insufficient transparency about job and career opportunities for women in these areas”. These "ultimately lead back to 'traditional' career choices". (Bredow, 2004).
Which functions role models fulfil
The role models play an important role in adult life. They can help us with the following aspects:

Motivation: 
Based on role models, we see what is within the realm of possibility. 
Orientation: 
Role models show us what we could do if we use our potential. 
Safety: 
In times of various crises and uncertainties, people we look up to also serve to make us feel safe. 
Decision support: 
In the form of an "inner cabinet" the  role models can help us to make the right decisions when we get stuck.
Self-awareness: 
From a deep psychological perspective, our choice of role model can be seen as inner parts, unconscious longings and potential direction of our personality development.
Conclusion
In Unit 1 - topic 1, I learned what skills and qualities I need for today's jobs. Such as;
- Goal orientation, result orientation, pragmatism, simplicity
- Often the willingness to expand a position through continuous work and expertise.
- Sales orientation, sales enthusiasm, argumentation and communication skills
- Questioning my own sense of entitlement. An academic degree alone does not guarantee a management position and usually does not free you from routine activities.
In Unit 2 - topic 3, In this topic I learned that a network is a form of organization (= social system) whose members are only loosely connected to each other and in which parts of its members come together again and again for certain joint actions and different compositions.
In unit 3 – topic 2: This topic helped me where I should actually orientate myself professionally. Where are my strengths, where are my weaknesses? The better I know myself, the easier it will be for me to find the right career path. I will now summarize the findings from my potential analysis in a short profile. This includes making notes about my goals, competencies and needs, and looking at what I think are the most important outcomes.
In Unit 4 - Topic 4 Finally, I think: With all the potential positive effects of role models, I should always be careful not to become a completely different person, but to become the "best version of myself". I have my own strengths, which may differ from the other role models, but are just as valuable.
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Personal Development Plan (PDP) 

	

	
SKILL
	
CURRENT
ABILITY
	
TARGET
ABILITY
	
DEVELOPMENT
OPPORTUNITY
	
CRITERIA TO JUDGE SUCCESS
	TIME FRAME
	
EVIDENCE

	
1st PRIORITY



	
Communication


	
My greatest strength is time management. That's one of the qualities that sets me apart from others. As I complete each task, I create an appropriate schedule and make sure to complete it carefully. This helps me to complete my task in the allotted time. It made me a reliable person. Besides, I also possess the quality of good attitude.
	
- Ability to treat the customer in a proper manner.
- Maintain relationship
- To serve customers
- Verbal and non-verbal
- Achieve communication classes
- Try to communicate with a large number of people.
- Improving various aspects of Communication skills : verbal, non-verbal and presentation.
- Study different books and articles.
	
I will continue to educate myself a lot and attend seminars and workshops to gain better communication, technical and team skills. 
- Youtube
- Online courses

This can help me to improve my personal and professional life and continue my career in IT field.
	
Friends and colleagues Feedback


	
6 Month

	
Successful completion of the training

	2nd PRIORITY 

	
Technical ability


	
Professional,
methodological ,Social-communicative , and personal competence.
Analytical thinking and communication

•I have the ability to receive the full patient history and submit it as per medical procedures.

Willingness to learn, resilience, flexibility and commitment.
	
- To configure and maintain computer systems
- To optimize and troubleshoot the network
- dealing with network
- maintenance of computer systems
	
In order to improve my technical skills, I will study various books and take some courses in IT field. 
- YouTube
- Online courses
I will focus more on practical knowledge, which is essential for my current job, than on theoretical knowledge. This will improve my technical skills in the workplace.
	
Improvement in performance
	
3 Month
	
Successful completion of training and feedback from managers

	3rd PRIORITY 

	
Cooperation

	
I can attract any type of people. I have more friends than anyone. I can work with any kind of people. I have the quality of problem solving and decision 

making. I can solve any organizational problem and make effective decisions.
	
- Ability to maintain relationships with colleagues
- Ability to be an effective team player
- Ability to work in a team
- Ability to handle team 

issues
- Ability to motivate team members
- Work with the team
- Time management
- Team management
- Take courses to develop team skills
- Participate in team activities such as sports and attend social events.
	
To improve my ability to work in a team, I will attend courses to develop teamwork. 
- YouTube
- Online courses
This helps me to acquire
knowledge about team leadership and team dynamics. In 

order to apply the knowledge in the real world, I will join different groups such as social groups, sports groups, technical groups, etc.
	
	
3 Month
	
Feedback and promotions from direct reports.
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