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1.  How has the Covid 19 impacted the flexible and remote working.

·  The Covid 19 known as Coronavirus it a severe infectious respiratory  disease discovered in China 2019 and the has spread around the world cousing multiple deaths.
· Flexible working it described as type of working arrangement wich gives a degree of flexibility on how long , where ,when employees work .   
· Flexible practices work include : Part-time , Term-time , Job -sharing , Flexi-time , Anual hours , Working remotely etc.
 

Due to covid 19 a lot of bussineses start adopting flexible working practices and work remotely at  an unprecedented rate. This help to maintain and protect  the workforce and provide business continuity , they support boarder , official measures to curb the outbreak. 
Home  or remote working can mean people  avoid lengthy commutes and have fewer distractions then in an office enviromment but also due to covid 19 the Impact of it  can cause a dissatisfaction in  to people who over work and  feel isolated therefore  they sould focus more on they health and wealbeing.

Flexible working can lead to direct and indirect business benefits .
Direct business benefits : saving on office space , save on  electricity bill not using tech , customers  serving 24/7basis . In particular , multi-skilling .
Indirect benefits : Improve employee job satisfaction and wellbeing , the commitment increase compared to other who don’t work flexible .

Remote working /working from home it is not suitable for all jobs as for some it necesary clearly tasks , manufacturing or service.
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