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[bookmark: _Toc99697097]Introduction
 This report includes three sections: purpose, benefits of Reflective Practice, and Reflective personal Practice. Reflective Practice is a method to apply knowledge and learning in real-life situations. By learning from personal experience, individuals can improve their skills. Reflection is an important stage of education and a unique learning process. Reflecting on learning could encourage academics to think about future approaches and fit better (Kit, 2022). Theories of Reflective Practice explain in section one help find the purpose for each individual to apply Reflection in real-life situations. Reflection in every experience will push individuals to think quickly for solutions when they meet issues in Action. Using different theories, individuals can improve their behaviour and emotions when they lose control in particular situations. They are more than one theories, each one involves various stages, but they all could be helpful if applied. Self-reflection is essential; this skill can help humans find benefits in bad experiences—every Theory help to understand and improve self-reflection. The second section in this report brings the reader a clear vision of how Reflection Practice could improve self-management and communication skills. Self-management is significant for each professional individual to remain calm and control personal emotions impact communication. To ensure that the speaker and the listener are satisfied, Gibbs's theory is vital to developing better communication skills. Growing better communication practices, future dialogues professionals or not, will most definitely bring a positive outcome. The last section discusses personal reflections and the connection between student and their modules how learnings in university are helpful in everyday life. The subjective improvement does the student meet after applying Theories in real-world situations.
[bookmark: _Toc99697098]Purpose of Reflective Practice
This section explains the primary purpose of Reflective Practice and different theories to develop reflective skills. Individuals can reflect on others after the experience due to the workflow. This Reflection will mainly push individuals to think about what caused the issue, what happened, and what could be improved to avoid further barriers in the work process. Go back in mindset, imagine the situation, and discuss what actions were facts and led to the problem. Reflective Practice gives the chance to rethink the consequences of your actions and plan how to improve them in the future. Emotions are the balance at the centre of any reflective activity. Workers will explore their feelings after the experience, going deeper in thinking Action to determine personal feelings and challenge them to develop and improve their future Practice. It is significant for each individual to have reflective skills. Reflective Practice aims to help humans improve their knowledge, understanding, and workplace practices.
Since the 2013 ERA cycle model exists as one of the simple Reflective modules, the module represents reflective Practice through three stages: Experience, Reflection, and Action. This cycle can help to improve an individual's self-control and emotions. Take any experience, could be positive or negative. Reflective within more experience, individuals develop skills to react to the positive outcome. After the situation, individuals will examine their emotions and decide the next steps depending on these emotions. Action is the last stage of the cycle, where you need to think about your feelings and the final result you expect from the situation (Bassot, 2021). 
[bookmark: _Hlk98323364]There is more than one theory about reflective Practice. Most of the theories discuss and help individuals to develop critical thinking. Critical evaluation and self-assessment mainly improve from academics when they apply Reflection to their experience. Through the critical thinking stage, individuals and scholars could review their behaviour, reactions, and actions that they might have done differently to improve the outcome of their project (Fontaine, 2018).
Self-reflection is essential; learning and taking out good points from bad experiences could only benefit individuals in future situations. Take every information in hand; the purpose of reflective reactions is to help individuals and academics to build or rebuild their skills. Theories develop a better understanding and bring more information about how academics could learn from their reflections. 
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This section discusses how Reflective Practice helps individuals and academics to improve their skills. The Gibbs Reflective Cycle is helpful in almost every area of our experience. Repeating the cycle of every theory could lead you to improve your skills. Self-management is to bring academics in control of their capabilities and behaviour. Good management of personal feelings and emotions could lead academics to carry out diplomatic conversations and remain calm. Professor Graham Gibbs develop his Reflective Cycle in his 1988 book "Learning by Doing". Gibbs publish the book to help people improve their learning from situations they experience every day (Team, 2022). The cycle represents five stages to take Action in your reflections. The figure below will explain the stages' order and what to do through each step.
[image: ] (Gibbs, 1988; Gibbs, 1988)
Description of the experience is a process where  Academics can ask themself questions to get a clear vision of what and when happened, who is involved, and who is not. These methods will help the academic or individuals to describe the situation. The second step is to challenge individuals to express their emotions and feeling, to ask what they felt and what could tone up their feelings. It is essential also to consider the sense of those who surround you due to the experience. For now, academics should only determine their emotions, not discuss them. Evaluate and analyse the work process, and scholars now need to look objectively at what is delivered and what is not. Conclusions are to draw a complete map of what happened, what feelings you impressed and how you could take a positive lesson out of the situation. The final step is Action, where academics need to apply all of the reflections they experienced and bring a plan which leads to changes. Going through all of the steps, individuals can develop good self-management. By challenging academics and individuals' minds to stop and think about improving and controlling the situation, Gibbs's Theory serves well for all these years.
Communications are a significant part of every professional's career. Every human who builds a solid future should have smooth communication in the community. It would help if academics discussed with each speaker, listened, went deep into what they were saying, and engaged with their ideas, developing better communication. Academics and individuals should always seek agreement about what the speaker and they have understood. Going deep through their words will help your communication if you know their emotions and feelings. To achieve consensus, invariably, you could use Mirroring Reflective practice. The Reflective mirroring needs to be short and straightforward. You will only once repeat what the speaker said to you. If the speaker agrees with the listener's confirmation, academics will determine if they follow the right way of thinking in the conversation (Skillsyouneed, 2021). With mirroring reflections, you could always agree with your community, which will leave the authority to feel like they have been heard and understood. 
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This section will discuss my reflective Practice and bring a clear vision of how I impact Theories in my experience. Starting this module: Community engagement- I develop knowledge on keeping the Continuing Professional Development record (CPD record). Community engagement is to help academics and individuals to adapt principles and standards. Improving development and evaluation skills could stimulate individuals to find the connection between creative thinking and real-world situations. Planning projects and events, defining the system of every community and how to organise your culture and strategies to attract the community in your project area. There are a few types of Community Engagement: Direct Engagement, Community Building, Community Education, Economic Development. Out of this learning, I realise that I will build better communication in my work or university as soon as I start to adapt this knowledge. Applying this in my actions and behaviour will bring a better outcome for my future career. The second lecture of this module brings me inside the Principles of Community Engagement. Applying this principle, every individual can build a project to serve the citizens.
International interactions between government organisations and communities can influence policymaking (Hussey, 2020). Not only for ourselves but our community here, our projects can build a better future for our children by applying some principle plans and decision making. Planning and designing Community engagement strategies is a substantial benefit, and reflecting on this learning is essential. Using Gibbs Theory can quickly improve planning in Action and find solutions for each problem. Going through this theory for years proves improvement in self-management and communication skills. My Reflection from this learning is on managing community projects and how important leadership and inspiration are among team members. Monitoring and controlling every Action close could help improve the details in community projects.
Monitor and evaluate lectures bring clear my mind regarding which principles to apply when planning a new project. My Reflection on this knowledge is to bring these theories into my workplace and use outcome evaluation to clear my line leaders' minds about the actual situation on the shop floor. Applying the logic model in my future projects will help me keep notes in order, so this learning is also valuable and helpful. Connecting with team members is always welcome for the project goal, so always try to be inclusive to attract support for your ideas. All of this discussed is impossible if you are not adaptive or ready to challenge yourself for change. Changes take effort, time and sometimes individuals are even afraid of them. Sometimes change is, really, massive. The change will bring a new strategy, culture organisation and a new way of working on your projects (Centre, 2018). Everything is possible if you challenge yourself and be consistent in your personal or professional project. All of the learnings explored in class will help my Reflection and improvement as an individual and academic. Statistics and my Reflection on what I have learned prove that student self-reflection always results in our practical experience. The need for regulation of learning and evaluation of their learning styles will help individuals engage with institution criteria and adapt quicker (technology, 2016).
In conclusion, self-reflection is essential for every individual who wants to develop a professional future in his own life. Bringing theories into Practice can only help academics adapt and create more success in their projects.

Conclusion

Reflective Practice aims to push individuals and academics to build skills in their professional and personal future. Every theory allows individuals to describe their experiences and find what positive they can find there. Seeing the positive points in horrible experiences will lead academics to improve self-management. They provide quick and suitable solutions for problems and reflect to avoid the same problem in the future. This report clarifies what students can apply in their learning styles and how they can skip out of their lectures. Personal records and professional writing reflections will put individuals build a better vision of their future. The personal reflection analysis is an excellent example for other individuals;  every academic looking for professional development should explore their reviews. The Importance of Reflective Practice is not a secret; without Reflection, the chain of actions will meet the same problems without a final decision. Most of the theories discuss and help individuals to develop critical thinking.
Reflective Practice methods improve self-management, communication skills and applying knowledge in real-life situations.
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