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INTRODUCTION
	In this document it will be revealed what I have learned in my module “Professional Career Development” (BMSW4005) lectured by Mr Mark Bell-Davies through last 6 weeks of our studies.





1. SELF AWARNESS 
In our induction week, we have been introduced to BMSW4005 module. We have been told on what is expected from us and what knowledge we should acquire after finishing of this module. Our tutor explained us about how we should write our assessments, reports, where to find resources and how to properly reference every source we have used. We have been introduced to SWOT Analysis that will help us to identify Strengths, Weaknesses, Opportunities and Threats and also we have been acknowledged with setting up a SMART goal to show how to be aware.   


2. SWOT an SMART
Through the first lecture it has been fully explained what are SWOT and SMART Analyses and how to use them properly according to the situations that occur in life. 
2.1 “SWOT” ANALYSIS
This analyse type helps to describe many aspects of life, businesses and events. By asking simple questions it helps to analyse actual state of the matter. 

“Strengths” describing good sides like of the thing which is under the analyse.
“Weaknesses” describing disadvantages of the topics of analyse.
“Opportunities” talks about possible rewards but also about chances to improve what is in “Weak” part and turn them into a “Strengths”.
“Threats” tells us about what can happen in future if we will not be aware of them and won’t be able to turn them into advantages to improve.

A quick and easy example can be looking at freshly started students of new course of studies. 
 
	(S) Student with previous experience and ambitions to improve himself/herself.
	(W) Lack of experience in the new course, potential loss of self-confidence when facing something entirely new.

	(O) Acquiring new knowledge, certificates, experiences etc.
	(T) For example: Family matters overtaking good morale and attitude of a student making him/her less dedicated for self-development.  



SWOT analysis can be made about mostly every part of human life which is very helpful to show what need to be improved, what should be avoided, what can be earned and what strong sides should have been stick to. 

2.2“SMART”
Whenever somebody is planning something new this person should have think of a “SMART” analysis and to setting the goal wanted to be achieved. It helps to specify required actions to fulfil the target. It can be very ambitious or it can be really trivial. But clarifying what have to be done and following new adjustments helps a lot.
SPECIFIC – It have to be decided and specified what is the target, what is the stake of it and eventually why exactly this is the aim.
MEASURABLE – Knowing costs, amount of time needed to accomplish this specific thing, knowing required resources.
ACHIEVABLE – After knowing the answers for the other specifications of “SMART” it will be rather easy to get the answer for this one. It need to be achievable to be achieved.
REALISTIC – Similar to Achievable section, it need to be revealed if the task is actually possible to achieve. Expectation of unreal things to happen is just a waste of resources and time.
TIMELY – It answers questions like: How long it might take? How much time will need to be used for getting for example required qualifications? 

A simple example of SMART used on plan of getting a driving licence.
	
	       S
	Getting Driving Licence for category B

	      M
	Approximately 1500£ for full course done in 1 week 

	       A 
	Of course it is Achievable

	       R
	If no health conditions stands in the way it is Realistic

	       T
	1 week, 5 days, 8 hours per day







3. SELF-DEVELOPMENT PLAN
On our second lecture we have touched the matter of Self-Development Planning, Soft and Hard skills, introduction of Johari Window and Kolb’s learning cycle and also skills audit. 


3.1 Self-Development Planning
As its name says, Self-Development Planning focuses on arranging an order to develop skills that we desire or need for better performance in everyday life, work or hobbies. It can be done just by committing a resolution, by looking for new experiences or simply by planning in a change in advance.



3.2 Soft and Hard Skills
It have to be clarified, what is a difference between Soft skills and Hard skills?


 
Hard skills are skills acquired by trainings, learning, practicing and participating in courses and studies.

Soft skills are group of skills that are different for every single person. Each one of this individual person have a different set of soft skills as they are defining a nature and character of a certain human being. That is what makes every human so unique.
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3.3 Johari Window
On a lesson there was explained a “Johari Window” (1955) which was created to help understand human relations and self-awareness of their real side, as many of details might not be noticed by its owner but will be noticed by people around. Also it can be a source of information of what we do know we don’t know and we don’t know we don’t know. 




	



AWARE OF
	


NOT AWARE OF

	KNOWN TO OTHERS 
	1)ACTIVITY
	2)BLIND AREA

	NOT KNOWN TO OTHERS
	3)HIDDEN AREA 
	4)UNKNOWN 



This table shows four quadrants which explains a matter of self-awareness.
1) First one stands for habits and activities of active person that everybody around and the active person are aware of.
2) Second one is a “Blind Area” which says that active person, visible to surroundings is unaware of the actions and habits they have.
3) Third one is only known to the active person as he/she trying to hide it from outside, keeping it of himself/herself.
4) Fourth one is an area of Unknown as neither people around and an active person are unaware. Active person might not even be “active”.








3.4 Kolb’s Learning Cycle
Kolb’s theory from 1974 about 4 styles of learning is a good example of how people are learning through experiences but it is mostly depending on the nature of learning person as everybody is unique in its own way. We can separate 4 stages in this cycle:
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	Learning is a never ending process as people are learning through whole their lives, finding new tasks that can be done better and better. This cycle specifies processes that are ongoing in peoples’ life even without noticing it or knowing who created this theory. But by getting acknowledged with Kolb’s theory people could get their learning styles advanced what will improve their effectiveness.




3.5 Skill Audit
Skill audits are mostly to show what progression has been made from the beginning of the learning until the end of it. It will also show what still need to be improved and what should be decreased. Feedback from teachers, employers or for example family members can be very important if not crucial to achieve the best performances.																																																					


4. Learning Styles

Kolb was inspiration for many people about learning styles. Every theorist attempts to solve a problem with a very different perspective, but all of them agree with each other that they are doing their theorizing to help future people learn more effectively. It need to be mentioned that everybody are learning in a different way. One person will be reading books or instructions other one will listen to more experienced people. And the other one will go wild with attempts and try to figure things out just by doing something. Learning is a key to wisdom and everybody have it with us. 

4.1 Myer Briggs
(Appendix A) Myer Briggs Type Indicator(1962) MBTI for example focuses mostly about personality advantages and disadvantages of a single person. Thanks to that it can be revealed what type of character is playing a main role.

Somehow it is not very accurate as the amount of questions is way too low to perfectly describe people of different preferences, state of mind and experiences.
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4.2 VARK Learning Styles 
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Thanks to VARK questionnaires it can be revealed which way of learning is the most effective for each individual and is quite precise as it have plenty of questions with multiple answers choice giving it more accurate results. (Appendix B)

· V- stands for Visual as it refers to watching other people doing certain things on video and delivering that in a form of a Show.
· A- stands for Aural as it refers to listening of podcasts or people educated and experienced in this matter.
· R- stands for Reading. Refers of course to reading books, articles, instructions etc.
· K- stands for Kinaesthetic as refers to movement, basically it means that the person which is very kinaesthetic learns the best by doing certain things.





4.3 Honey & Mumford
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Honey & Mumford cycle is very similar to Kolb’s cycle as it goes in similar circle pattern but H&M is more build and advanced as it asks more questions but gives more answers than Kolb’s do. It also classifies people as a Theorists, Pragmatists, Activists and Reflectors. After all, all of the four stages being reached in a same pattern. Observing, planning, acting and in the end reflecting. And when the cycle is complete it stars over and over again.


4.4 BIG 5 PERSONALITY TEST
Goldber (1992) developed a test to classify people in the matter of 5 aspects (Appendix C) of 


5. MY PERSONAL DEVELOPMENT PLAN

‘Any route to success must start with a plan. Making a personal development plan (PDP) will help you to recognise educational needs as well as personal aspirations and it will allow you to map out how you can achieve THESE.’- Fiona Tasker, a dermatology registrar in London 
	No matter what big changes are going ahead in the future, everything should be followed with a plan of actions. Like a businessman creating a business plans for next year to better maintain in its brand, everyone should be able to do PDP for themselves. It will show what actions should be taken. GAP analysis will show a timely manner as well.  It will help to manage a budget and target incoming processes. Everyone have their own desires, different targets and aims. Being Self-Aware is crucial. But as long it will be made in SMART and SWOT will be followed all of the targets will be even easier to be achieved.
	
My PDP to become an independent custom guitar craft smith will look like this:

S- Get fully trained with carpentry and joinery
M- Up to two year course to be finished
A- Achievable in a matter of a year or two
R- Definitely yes.
T- One or Two year Course with certificate in woodworking

S- Get basic course in electricity
M- Course max. 1-year length to receive level 2 in electricity 
A-  Achievable in a matter of 1-year course
R- Surely yes.
T- One year course with certificate in electricity


SWOT:
	S. 



I am confident about my current skills in electricity as I already have background.
	W. 



Lack of experience with carpentry/joinery 

	O.



Opportunity to learn something that I am really interested in 
	T.



Possible overfill in this branding in a matter of time of the courses





	GAP ANALYSIS
 Custom Guitar builder 

	

	Job Description
Qualifications required: Joinery and Carpentry Certificate

	

	Current Situation – Background with basic electricity 
	Skill Level (how good I am)

	Study
Complete Modules
Cert HE

	2 years
Minimum 70%
1 year

	Certificate in Car mechanics (2014)

	Desired Situation – Joinery and Carpentry Certificate
	







CONCLUSSION



	When I have started my studies at University of Wales Trinity Saint David I was petrified as I have left my previous school in 2014 so the gap of 6 years was something really terrifying. Also I wasn’t mentally ready for blended delivery due pandemic of SARS-Cov2 at the end of December 2019. Also even I am living in UK for 5 years I was afraid that my language barriers will make it harder to take lectures from my tutors.
	Actually, after a while in University as a official student I found my way around it quite easily. I did manage to attend on almost all of the lessons even if I am working fulltime. But it wasn’t easy task either. Having a contract for 39 hours with my employer can be a struggle. Luckily I did manage to rearrange my work hours so I could commit myself for education. I do think after this Moodle finished my self-confidence will rise up as it wasn’t so bad as I expected. I did enjoy every lesson in the University. I don’t really like online sessions but it was more of a lack of organisation fault on online sessions. I did learn a lot about myself and how should I work from now on to overcome my personal barriers. I am really glad that I got convinced to join education once more. And who know I might continue it until I will actually fulfil my Personal Development Plan.
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APENDENCIES
A)My Myers Briggs personality profiling test
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	Extrovert
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	Intuitive
	
	Thinking
	Feeling
	
	Judging
	Perceptive



B) My Kinaesthetic Result of VARK 
V-8
A-10
R-12
K-14

C) My own BIG 5 Test 
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Hard skills are technical knowledge or
training that you have gained through
any life experience, including in your
career or education.
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your own and with others.
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