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Essay One
Terrorism and crime are often treated as separate challenges, but many terrorist organisations are involved in criminal activities such as smuggling, fraud and drug trafficking. These crimes provide the necessary funding, increase the terrorist groups influence and allows the organisation to operate more freely, especially in areas where the government control is weak. This fusion of crime and terrorism creates a complex challenge for policing and the national security. This essay explores why terrorist organisations turn to crime and how this understanding can strengthen counter-terrorism efforts in the UK. By examining the ways these groups use crime to support their goals, law enforcement can develop more effective strategies to counter these organisations.
The relationship between terrorism and criminality evolves over time. (Makarenko, 2004) described this as a “crime-terror continuum” which is a continuation of a sequence, which can progress overtime but essentially stays the same. In this instance, terrorists commit crimes to facilitate their terror organisation’s needs. However, the severity of crime can increase as the organisation’s needs are increased. (Makarenko, 2004) broke this down into three parts:
· Coexistence: terrorist and criminal groups operate in the same area without interacting.
· Cooperation: these groups begin working together, such as exchanging drugs for weapons or sharing smuggling routes.
· Convergence: terrorist groups adopt criminal behaviours as a core part of their operations.
As terrorist groups become more criminalised, it becomes increasingly difficult to counter them using traditional counter-terrorism methods. For the United Kingdom, recognising and responding to these ever-changing dynamics is essential to be able to police these organisations effectively.


Why Terrorist Groups Get Involved in Crime
Funding Operations
Terrorist activities require substantial financial support. Costs include weapons, organisation, recruitment, travel, and propaganda. Organisations such as Al-Qaeda and ISIS have generated revenue through oil smuggling, kidnapping for ransom and looting antiquities (Cornell, 2005; Byman, 2016). The crimes listed above allow the terrorist groups to generate a large amount of income, while also benefiting from the exposure of these crimes. These are effective and are quite low risk crimes for big terrorist groups.

Operational Independence
Crime enables terrorist groups to act independently without relying on state sponsors or ideological donors who may impose conditions due to financial involvement. Criminal income offers the organisations flexibility and to be self-sufficient.

Territorial and Social Control
In regions where the governments are weak or absent, terrorist groups step in as a de facto authority. This is where they are not legally in charge of the country and have never been officially appointed. However, the organisation runs the country through fear and other means, to maintain their power. They may run illegal markets, collect taxes and offer security services, which builds loyalty and control over the local population (Dishman, 2001). This helps the organisation build and retain its existence and normalises their views by diluting it through various means of propaganda to the public. This works well as terrorist groups tend to take over third world countries, which do not have access to global news to understand the message spread in their country is just propaganda and not the truth.


Justification Through Ideology
Terrorist organisations may justify criminal actions by framing them as necessary for a greater cause. Hezbollah, for instance, rationalises its illegal activities as part of its resistance against enemies (Levitt, 2013). This encourages people to get involved at a lower level but still feel important. Once individuals start committing crime, the terrorist organisations can manipulate them into committing further offences.

Recruitment from Criminal Networks
Criminals, particularly those from marginalised backgrounds, may be more open to radical ideologies. Criminal networks can serve as recruitment pools for terrorist organisations. ‘Over 10% of domestic terrorism convictions were for youth below the age of 18’ (Barracosa, S and March, J. 2022). This highlights how easy it is for vulnerable people to be influenced and recruited by terrorist organisations.

Exploiting Financial Loopholes
Terrorist organisations exploit weaknesses in global financial systems. They use shell companies, cryptocurrencies and informal banking systems like Hawala to launder and transfer funds covertly. ‘Cryptocurrencies and link transactions and addresses to suspected criminals and money launderers.’ (Paesano, F. 2023). This allows terrorist organisations to transfer money with a lower chance of getting caught, due to the coding and anonymity of cryptocurrency and informal banking.

Technological Advancements
Modern communication tools and the dark web allow terrorist groups to carry out illicit operations across borders. These technologies complicate surveillance and enforcement efforts. ‘How criminals exploit borders is a perennial challenge for law enforcement’ (Weimann, G. 2016). The advantage of committing crime via the dark web, is how hard it is for law enforcement to track peoples’ movements. This allows terrorist organisations to move comfortably, buying and selling items as well as organising events to communicate and plan events to further their ideologies.

UK Case Studies
Operation Guava (2010)
This operation uncovered a plot to bomb the London Stock Exchange. The group used fraudulent loans and identity theft to finance their activities (Guardian, 2010)
Operation Pitsford (2011)	
A cell in Birmingham funded overseas travel and training through credit card fraud. The group aimed to commit acts of terrorism abroad and in the UK (BBC News, 2012).
Parsons Green Bombing (2017)
Ahmed Hassan, who arrived as an asylum seeker, planned a bombing while receiving state benefits. This raised questions about safeguarding and monitoring (Independent, 2017).
Anjem Choudary’s Network
Choudary’s followers used benefit fraud and fake charities to finance their propaganda and extremist activities.
Radicalisation in Prisons
UK prisons have become hubs of radicalisation. Individuals convicted of minor offences are sometimes recruited and radicalised while incarcerated. ‘Prison and imprisonment plays a significant in role in the development of radicalised and extremist individuals’ (Bohdan, S. and Isaev G. 2016). Prisons are an easy way to become radicalised due to the lack of information available from outside sources. Terrorists use this to their advantage by filling prisoners’ heads full of the propaganda.
Shamima Begum Case
Her journey to join ISIS from the UK highlights the vulnerability of individuals to radicalisation without any prior criminal involvement.
Woolwich Attack (2013)
Lee Rigby was murdered by two individuals who had criminal backgrounds and were influenced by extremist ideologies.

International Case Studies
Hezbollah
The group funds its operations through global networks involved in drug trafficking and money laundering, especially in Latin America (Levitt, 2013).
ISIS
During its control of territory, ISIS relied on oil smuggling, taxation of civilians and the sale of looted artifacts to fund its operations (Byman, 2016).
Al-Shabaab
This group in Somalia raises funds through extortion, illegal trade and imposing taxes on humanitarian aid and commerce (UNODC, 2022)
FARC
The Columbian rebel group became deeply involved in the cocaine trade, showing how ideological movements can evolve into criminal enterprises. ‘Money generated by illegal activities’ (Barone. R et al. 2018). This emphasises the magnitude of money that can be generated from becoming part of a cartel.
IRA
During The Troubles, the Provisional IRA used smuggling, robbery, and extortion to support its armed struggle. Some splinter fractions continued criminal activity after the peace process.
*
Implications for UK Counter-Terrorism Policing
Financial Disruptions
Targeting the financial infrastructure of terrorist networks is key. The Terrorism Act 2000 gives law enforcement tools to investigate and freeze suspicious activities and assets.
Agency Cooperation
Bodies like the National Crime Agency and MI5 collaborate through the Joint Terrorism Analysis Centre (JTAC) to share intelligence and coordinate actions.


Legislative Measures
Laws such as the Counterterrorism and Security Act 2015 empower the police to impose travel restrictions and act preventively against potential threats.
Community Engagement
The Prevent strategy aims to stop radicalisation early by involving schools, religious leaders, and social workers. Building trust is crucial for intelligence gathering.
Technological Surveillance
Using data analytics and AI tools allows authorities to detect suspicious behaviour in financial and digital environments.
Use of Informants
Undercover operations and informant networks provide inside information, allowing authorities to pre-empt plots.
Training Frontline Staff
Educating professionals in education, health and social services helps in early identification of radicalisation indicators.
Asset Forfeiture
Authorities can seize property and money linked to criminal and terrorist activity even without criminal convictions.
Private Sector Partnerships
Initiatives like the Joint Money Laundering Intelligence Taskforce (JMLT) encourage collaboration between police and financial institutions.
Prison Management
Efforts are being made to separate radical inmates and introduce deradicalisation programmes.

Ongoing Challenges
Privacy vs Security
Extensive surveillance may infringe on civil liberties. Balancing safety and human rights remain a key concern for the UK government.
Adaptability
Terrorist tactics evolve quickly. Counter-terrorism policies must remain flexible and forward looking.
Global Cooperation
Brexit and differing international laws create challenges for intelligence sharing across borders.

Public Trust
Over-policing or perceived bias can alienate communities. Policies must be inclusive and transparent.
Radicalisation in Prisons
Prison environments still contribute to radicalisation. More investment is needed in rehabilitation and monitoring within prisons.
Digital Platforms
Online radical content spreads rapidly. Tech companies and governments must work faster to detect and remove harmful material.
Financial Secrecy Havens
Weak regulation in some countries makes it easier for terrorist groups to hide funds.

To conclude, terrorist organisations often rely on criminal activities to sustain their operations and expand their influence. These crimes are not incidental but are central to their survival strategies. Understanding this interconnection is crucial for developing effective counter-terrorism strategies in the United Kingdom.
By integrating financial intelligence, strengthening community relationships, leveraging technology, and cooperating with international partners, the United Kingdom can disrupt the funding and recruitment of terrorist networks. At the same time, maintaining civil liberties and building public trust must remain top of the guiding principles. Only a balanced and multidisciplinary approach will ensure long term security and resilience.







Essay Two

Police work is often a tough and often stressful job. Officers deal with many demanding situations, which can affect how they feel and work. These problems do not just affect one person, they can also make whole teams feel worse and work less effectively. This essay looks at how the problems faced during daily police work can affect both individuals and groups and why it is important to take care of mental health in the police force. Using research from academics, it will explain what these challenges are, how they affect people and how mental wellbeing in policing can be improved.
Police officers routinely encounter situations that are physically dangerous and emotionally draining. These include exposure to traumatic incidents, highly stressful environments, and violence with constant threats to officer and public safety. ‘Organisational stressors suggested to contribute to the manifestation of stress include lack of support, heavy load, interpersonal conflict with colleagues and supervisors.’ (Purba and Demou, 2019) the cumulative effect of what may seem like small stresses, can lead to significant psychological strain and causing burnout.

Furthermore, the unpredictable nature of police work, including shift work and the necessity to make rapid decisions in high-stakes situations, contributes to chronic stress and fatigue (Santa Maria et al., 2018). The lack of control over personal work schedules and needing to stay alert for the entire shift can increase the stress levels of officers.
This can also lead to officers not being able to shut off at the end of shifts and get the crucial rest and recovery for optimal physical and mental health.

Another key operational challenge is the exposure to traumatic events, which include violent crimes, accidents, and fatalities. These experiences can lead officers to have a severe decline in their mental health. ‘The constructs which are used most often include vicarious traumatization, compassion fatigue, and secondary post-traumatic stress disorder, also called secondary traumatic stress’ (Shoji, K. et al. 2015). This highlights the severity of how officers’ mental health is affected by their job. Without the crucial early intervention, it is easy to see how officers can struggle with the job demands. On top of that, there is a lot of public scrutiny and media criticism around policing. This can often intensify the pressures of officers, especially on high profile cases. Leaving officers feel isolated and incapable of conducting their duties.
The operational challenges that are ingrained in policing have serious effects on individual officers’ mental health. Research indicates that police officers are at a higher risk of developing mental health disorders such as depression, anxiety, and post-traumatic stress disorder compared to the general population (Porter, C.N. and Lee, R. 2024). The constant exposure to traumatic events and high stress situations can lead to emotional exhaustion and burnout.
A study conducted by (Stevelink et al. 2020) involving over forty thousand UK police officers found that significant levels of psychological distress, with many officers reporting symptoms consistent with mental health disorders. These finding align with other studies suggesting that there is an increase of substance abuse, sleep disturbances and suicidal thoughts among police officers.
There is a stigma associated with mental health illness within the policing culture which often discourages officers to seek crucial help, leading to untreated mental health problems. These undiagnosed and untreated issues can make officers spiral out of control and in some cases, lead to officers committing suicide (Bell, S. and Eski, Y. 2016). Police culture tends to value being tough and not showing any form of weakness. This can lead officers to suppress their emotions and struggles and choose to ignore the decline in their mental wellbeing. With a change in culture, officers can feel confident to speak up about mental health and be encouraged to better themselves, improving individual and team morale and work efficiency.
The case of Police Constable Michael Deutrom, who committed suicide in 2022, highlights the severe consequences of undiagnosed and untreated mental health problems within the police force. Deutrom’s experience emphasises the need for competent mental health support systems for officers, particularly those serving in high risk and remotes areas. (Lathouris, O. and Finn, N. 2025).
In addition to any medical diagnosis, policing can have major repercussions on a police officer’s wellbeing, including personal relationships and work-life balance. High levels of occupational stress are associated with marital difficulties, self-isolation in social settings and a reduced quality of life. Officers may experience feelings of isolation and hopelessness, particularly if they do not get the appropriate support from the organisation.
The mental wellbeing of individual officers significantly influences the overall health of a police team, including morale and cohesion. High levels of stress and burnout among officers can lead to decreased morale, a breakdown in communication and reduced cohesion within the teams (Purba, A. and Demou, E. 2019). These factors can compromise the effectiveness of the police operation, and the quality of the service provided to the community.
Group wellbeing in policing is closely tied to organisational culture and leadership. A supportive team environment can shield against the negative effects of operational stress, while a toxic or unsupportive environment can enhance those problems. When officers feel unsupported or undervalued by their peers or superiors, it can lead to decreased engagement, lower job satisfaction and higher turnover rates.
Furthermore, the stigma surrounding mental health issues can create an environment where officers feel isolated and unsupported. This can lead to a lack of open discussions about mental well-being and the sharing of coping strategies (Bell, S. and Eski, Y. 2016). This lack of support can develop a cycle of stress and burnout within police teams.
There are detrimental factors that effect a team which include decreased levels of productivity and increased levels of conflict. Teams with high levels of psychological distress may struggle with coordination, trust, and mutual support, all of which are essential for effective policing. Additionally, poor group wellbeing can affect the public image of police officers, as distressed officers may become less patient, empathetic or professional when interacting with members of the public.
Leadership plays a crucial part in shaping the culture of police organisations. Supportive leadership that prioritises mental health can intern improve the positive work environment, encourages behaviour where staff feel they can ask for help and enhancing the team’s resilience (College of Policing. 2022). However, a lack of support from the leadership can result in an increase of stress levels and contribute to a toxic work culture.
Addressing mental health in policing is not only a matter of individual welfare but also essential for organisational effectiveness and keeping the public safe. Officers experiencing mental health issues may have impaired judgement, reduced decision-making capabilities and decreased productivity, which can impact the quality of policing services (Purba, A. and Demou, E. 2019). This can lead to an increase of dissatisfaction from the community about the quality of service provided. Leading to an increase of complaints, creating a vicious cycle where more pressure is put on officers, increasing the chances of burnout or a decline in mental wellbeing.
Implementing proactive mental health strategies can help mitigate the risk of officers struggling in silence. Programs such as the Trauma Risk Incident Management (TRiM) have been effective in providing peer support and reducing the stigma associated with mental health issues within the police force (Greenberg, N. et al., 2008). TRiM is a peer delivered support system designed to identify and support colleagues experiencing mental health difficulties following traumatic incidents. This is perfect for police officers, as they can speak confidentially without anyone else knowing, combating the negative stigma around not talking about mental health and being affected by the job.
Additionally, a different approach is mindfulness training. This helps officers manage stress and stay calm in difficult circumstances. This will lead to officers feeling more stable and developing higher levels of resilience, leading to improved wellbeing and job performance (Fitzhugh et al., 2023). These interventions focus on stress reduction, self-awareness and emotional control, which are particularly relevant in the high-pressure context of policing.
Organisational policies that promote work-life balance, provide access to mental health resources and encourage open discussions about mental health. This can create a supportive environment helping the psychological wellbeing of individuals (College of Policing, 2022). Examples of this include flexible scheduling, confidential counselling services, and training for supervisors to recognise and respond to signs of mental fatigue.
Training programs that educate officers and leaders about mental health issues can further reduce the stigma and promote a culture of supportiveness and understanding. By normalising mental health challenges and emphasising their commonality, these programs can encourage more officers to seek the crucial help for themselves and support their colleagues effectively.
Furthermore, data driven approaches to mental health management can enhance the effectiveness of the intervention schemes. For example, regular psychological screening and the use of wellbeing metrics can help the organisation identify any officers that are at risk of mental health problems and tailor the support accordingly.
Finally, a strategic focus on wellbeing contributes to the long-term sustainability of police workforces. Recruitment and retention of officers are ongoing issues in many police forces and addressing mental health proactively can enhance job satisfaction, reduce turnover and improve organisational resilience.
To conclude, police work involves many though challenges that can harm both individual officers and whole teams. Stress, trauma and a lack of support can lead to serious mental health problems such as depression, anxiety, and PTSD. When officers suffer, it affects their teams and the public they serve. That is why managing mental wellbeing in the police is so important.
By creating supportive environments, offering mental health programs, and changing the culture around mental health, police forces can protect their staff and improve the service they give to the public. Leadership, education, and early support are all key to improving the current situation. With the right actions, policing can become a healthier and more sustainable career for those who serve as officers.
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