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Reflection
According to the e-learning network (2016) Gibbs-reflective cycle model (1988) used the process to guide the act of reflection of your experience and how to learn from it. This reflective cycle is useful, to help people make sense of experiences, so that they can understand what a person did well and what a person could do better next time. According to mindtools (2019) if people don’t reflect on their experience, and don’t think about how they can learn from it, it would result in them not learning anything at all. The Gibbs-reflective cycle has six process to help learn from experience regularly, especially if they haven’t worked out well stated by e-learning network (2016). 
I well use Gibbs model to reflect on my experience of working as a group in a poster competition at university. The lecture put as in groups of four people which, she chose herself once we were put in groups, as a group discussed the topic and how as a team were going to show in a poster values, believes, attuites using to organizations. Each member took different tasks to do and research on, we as a team decided to use British Airways and Primark for the poster competition to show as a company how they value their staff and show how them believes were shown as an organization in the community according to British airways (2010) and Shaw cross, (2014). I was given the task on researching Primark and what their organization did to show their value in the community. Once we got all the information together, one of the team members put it on slides to put on a big poster created with all the information on both companies. As a group we worked well but, I think some members could have contributed more in the lay out of the poster and practiced on how to present the poster as well, but due to one of the group members being unwell and not having much time in preparation that did not happen.   
How good was my contribution towards the poster I think made most of the contribution on information on Primark using business case studies, (2019) and its background.  Also, on the day of the competition set up the table as well as hang the poster on wall. By not practicing on how to present the poster I think was my weak point not sure which parts should have come first felt confused and the judges pressuring on time completely made me more nerves and all over the place. I thought the poster was nicely laid out all the information was clear and referenced in the right places we used the red model for critical thinking and the Barrett levels of organizational consciousness and linked it to the organization as much as we could stated by UK Essays, (2017).  
What were its strengths of the poster are the poster was very big so u can see all the relevant information regarding the both companies. The weakness was it was more to do with the two company’s values then an individual’s prospective I personally think. Compared to the other posters ours was different in layout and created on printed paper. what I would do differently next time spend more time in practicing with the group and maybe encourage other members to make time to practice the information out loudly and more input on layout and information.
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