Assessment & Evaluation Assignment 2 	

Self-assessment is, when students (i) individually… develop motivation to reflect on their previous learning and identify objectives for new learning; (ii) when they analyse and evaluate problems they.. are experiencing and structure a way forward; and (iii) when through self-regulation, they act to bring about improvement. (Pedder & James(2012 in Gardner 2012 p38). 
Self-evaluation can help learners appraise their current understanding to determine improvement needs (Olina & Sullivan 2004, p6). 
Through a series of reflective journal entries, critically discuss the principles of self-assessment and self-evaluation and the importance of these to the development of effective learners. Use your own learning journey in Higher Education to illustrate your understanding of these issues involved. This should include reflection on how you have used feedback to inform your self-assessment and evaluation. 
Consider the variety of teaching and learning situations and assessments you have experienced to strengthen your reflections and areas of development necessary for your future work as an educational professional.


Introduction 
Self-assessment is a process of formative assessment during which students reflect on and evaluate the quality of their work and their learning, judge the degree to which they reflect explicitly stated goals or criteria, identify strengths and weaknesses in their work and revise accordingly (Andrade and Du 2007). 

Self-evaluation should be completed with a healthy and positive mindset. Creating awareness of the usefulness and value of self-evaluation is, therefore, a precondition for achieving a successful self-evaluation (Echidna, 2007). In this reflective journal I will be evaluating and discussing the basis of self-evaluation and self-assessment within higher education also reflecting on how it has impacted me personally. In doing so I will critically reflect on my experiences within higher education regarding, assignments, presentations, motivation and feedback, showing awareness on how those have impacted my achievements, progress and prospects. 

Self-assessment 
The most useful aspect of self-assessment lies in its formative assessment. It can improve skills and capabilities (Birenbaum and Douchy, 1996) including the capacity for lifelong learning, beyond the strictly academic realm (Boud, 2000; Boud and Falchikov, 2006). Self-assessment is not only about making progress towards better marks but the development of skill. 
I think that allowing yourself to want to strive for an advanced learning concept within all subjects is important in development. When you assess yourself, you become an active learner which encourages deeper learning and reflection. In my opinion self-assessment can sometimes be a challenge but equally a reward. Traditionally educational agents assess us and the common thing to do which is the overall purpose and point of education is to do our best. In saying that self-assessment does and can create positive results, but there are also drawback and weaknesses towards it working. It can have the ability to increase the educators work load, by briefing and guiding students the educator must remain aware of the process students are taking. Self-assessment can also be at risk of unreliability and lack of validity, this happens within self-evaluation too. Students may not always have the confidence to judge themselves, which can lead them to undermining themselves. 
When receiving grades for assignments I self-assess what I could have done or didn’t do. With the work that I’ve handed in I will analyse and equip myself to point out the faults and mistakes I have made. In saying this, even though I may have self-assessed myself I make goals to do things differently, but those goals are not always fulfilled. I think its vital to reflect on your learning journey but sometimes the reality of that reflection is not something I always want to face. With every piece of work there is a criterion in which we are meant to follow, I struggle to not always stick to it and get distracted by other things I think may be better for the assignment than the expected criteria. This behaviour can have a negative impact in my results and come across as lack of understanding and knowledge for the subject in matter. 
Self-assessment in Teaching & Learning 
In learning self-assessment for students creates a high-quality level of reflection. It enhances the students experience and gives them the skills they need to be able to internalise and assess better. It can also be a facilitator by seeing others learn from their own self-assessment we then develop. Self-assessments for educators encourages them to involve the students in developing the assessment criteria, it is an efficient and effective way of asking students to be independent in monitoring their own learning and leaves room for more feedback and learning (Hernadez, 2010). 
Self-assessment in teaching accepts the active involvement of students in their assessment criteria and allowing them to develop something that works for them. Students must value the assessment criteria and what is expected of them, this will result in more of an effective academic assessment criterion. Self-assessment should not only be viewed as coming from educational agent but all those involved, its about inclusion and that means it’s not only a learning method but a teaching method too (Lyle 2017). 
In university we are taught in different learning environments, from lectures, seminars, online teaching, one to one sessions etc. Within all of those I have learned to assess which works for me best regarding my learning style and those that don’t work for me how I can adapt and learn from them. The educational agents that I have been in contact with have supported and encouraged me, but I have also learned that university is about being able to self-educate confidently in a manner that can be recognised as self-assessment. In one to one sessions with my tutors, I have gained confidence to be open about my educational and personal struggles so that I can access the help to progress better academically. 

Self-evaluation 
The best way to initiate a self-evaluation process is by examining what one hopes to achieve in a conscious manner. This logic, an effective self-evaluation thus begins with thinking about how one is going to evaluate the quality of self-evaluation (Vanhoof & Van-Petegem, 2012). The skills we learn from primary to higher education determine our future and how we go about making sure they’re transferable. 
Academically I find it difficult to not judge and compare the work of others to that of mine. According to the social comparison theory (Festinger, 1954) and its subsequent studies, through comparison with others (i.e., social comparison), people evaluate their opinions and abilities (Festinger, 1954), emotions (Schachter, 1959), and personality traits (Thornton & Arrowood, 1966); and people also try to enhance their self-esteem and self-concept by comparing with others (Gibbons & Buunk, 1999). 

Self-Evaluation in Teaching & Learning 
My undergraduate degree has consisted in me completing three years at one university and repeating my final year at a different university due to failure of my last year. I was able to fully self-assess and evaluate what my strengths and weaknesses were to not repeat mistakes in resit final year. The skills and knowledge combined from all my previous years at University have allowed me to be more conscious of change in my academic work. 
Every assignment or module that I have completed has not always been self-evaluated, not every module that we take at university is going to be of utmost interest to every individual. If I complete a module that I didn’t enjoy, I will often not evaluate my work as I don’t want to be even more aware of the lack of effort I may have put into that module. Whereas if I am completing a module I have thoroughly enjoyed, I am more likely to evaluate the feedback because I probably worked hard and would hope that would reflect in my results. I have used self-evaluation to improve my skills regarding how I communicate with others and how I communicate in my academic work. It has been noted that the integration of teamwork assessment and self and peer evaluation in the higher education curriculum would develop skills in communication, leadership, time management, problem solving and decision making (Gielen, Dochy & Onghena & MacAlpine 1995; Weaver & Espoto 2011).
Motivation 
Motivation in education is concerned with student’s motivation to learn. ‘’If we place value on developing motivation to learn in students, we are concerned with whether students initiate learning activities and maintain an involvement in learning as well as a commitment to the process of learning’’ (Ames, 1990, p410). Motivation will always be a component in achievement, educators must equip us with skills that help our development in learning to motivate ourselves. 
Psychologist Frederick Herzberg developed a two-factor theory of motivation. He said that motivation comes from satisfaction that leads to motivation, for example enjoying work or feeling recognised and that if these factors are not fulfilled then it can lead to a dissatisfaction and lack of motivation (Herzberg, 1953). 
Motivation in Teaching & Learning. 
Banduras Theory of self-efficacy (Bandura, 2005, 1997), talked about how self-efficacy is the belief that individuals who feel that they can accomplish a specific task in situations are often people with self-confidence. For self-efficacy to develop, you would have had to have had positive successful verbal and emotional experiences (Bandura, 2005), 1997). 
During my higher education, I have experienced different levels of motivation. I guess like everyone at the start of every year or semester you feel empowered to accomplish your assignments and modules. But we all know that as the semester goes on that motivation begins to decrease due to stress, deadlines and general life issues. For me I always start out with a plan that will enable me to stay motivated but that plan usually ends up at the back of my mind and the only motivation factor that remains is to get things done instead of getting things done well. 
Written Assignments & Written Assignments in Teaching & Learning. 
Research on learning in higher education suggests that students have a preferred approach to their studies, usually referred to as either a deep approach (focusing on meaning and understanding) or a surface approach (focusing on recall and reproduction) (Marton and Saljo 1976; Biggs 1979). Most assignments in higher education are essay based and require focus and understanding. These types of strategies require motivation and being practical but also theoretical in your writing. The intention of higher education is to understand and make sense of the module material to produce essays that portray that. 
Essays are challenging but can be rewarding if planned and completed with enough time to analyse and examine. I find that with essays I enjoy the planning process more than I enjoy the writing. I often notice that I spend I more time on the research than writing the assignment which can result in me running out of time to put across the point eloquently and with time. I have learned that its crucial to balance the research and writing process. My research skills sometimes work and sometimes don’t, so being able to develop research skills that work for my learning style has been challenging. 
Learning within education is about making sure you are adapting to the new ways of knowing things, understanding, interpreting and organising the knowledge that it presented. Sadler (2010) discusses how in higher education its about having the ability to evaluate your knowledge, process it, form pedagogical strategy and not just within assessment but throughout the teaching and learning. 

Feedback
Feedback is widely recognised as one of the most powerful influences on student achievement, arguably ranking above student’s personal attributes and learning environments (Biggs 2003; Black and William 1998; Hattie 2003, 2009; Hattie and Timperly 2007). Feedback should be accepted with openness and all feedback should be evaluated and understood. Its important that feedback is effective so that as students we can be able to critically analyse what we have done well or not. Feedback is about being an active learner, coordinated teacher, student and peer interaction also has an impact on the level of feedback that is received openly. Crooks (1988) describes several important aspects of effective formative feedback: clear identification of strengths and weaknesses, clear suggestions for improvement, be constructive and motivation and finally, be well timed so students can change behaviour accordingly for future learning and assessment. 
Feedback in teaching and Learning 
When we complete an assignment, we are given feedback, from that feedback we should learn to devise and act upon strategies that impact our future learning. I’m often afraid of feedback, especially when I haven’t received a good mark, the reality of what that feedback may be is a daunting prospect. When I do have the confidence to read my feedback, whether good or bad I often don’t utilise it as much as I should. An argument that students do not value or utilise feedback they receive to its full potential (at least from the perspective of teachers) is a common one in higher education research (Bailey and Garner 2010; Higgins, Hartley, and Skelton 2001). 
In higher education, formative assessment and feedback are still largely controlled by and seen as the responsibility of teachers; and feedback is still generally conceptualised as a transmission process, even though some researchers have challenged this viewpoint (Sadler, 1998, Boud, 2000; Nicol, 1997). It is the educator’s role to develop feedback so that it provides students with opportunities to regulate and reflect on their learning. Yes, teachers are effective in criticising errors, but it can also result in student’s substantiation of self-regulation.  
Presentations
Presentation skills equip you to be confident and communicate effectively. They enforce the practice of language, speaking skills, reading and writing skills and allow clear expression if practiced well. It is important to be able to operate effectively in the real world (Hedge, 2000). In preparing for presentations you are using your research, motivation and feedback skills to be able to complete and present well researched piece of work. 
For me I am a confident and outgoing person, presenting a piece of work to a class may be scary during the first two or three minutes but during the past four years at University I have learned to master my presentation skills in a way that allows me to be effective. In my presenting experience I have noticed that I tend to talk fast which can result in the subject matter not being understood. Awareness of this it has allowed me to make a conscious effort to speak at a slower speed so that its easier for my peers to understand and gain knowledge. 
Presentations in Teaching and Leaning
Students can gain knowledge not only from the research they and other students perform, but also by observing the other presenter’s strengths and weaknesses to develop better communication and presentation skills (Girard & Trapp, 2011). When sat in a class and observing people present I think its important to be fully present but not judgmental. I have learned from my peers how to be effective and what to not do. Gray (2010) argues that communication skills must be transferred from the classroom to the workplace. Graduates are expected to enter industry with the ability to communicate effectively. In that way, university must provide students with communication skills demanded by employers (Russ, 2009). 
Educators that develop students to become better presenters means that the students therefore become better communicators. Todays economic situation means that it is no longer sufficient for a new graduate to have knowledge of an academic subject; increasingly it is necessary for students to gain those skills which will enhance their prospects of employment (Fallows & Steven, 2000). 

Conclusion
[bookmark: _GoBack]Self-assessment and self-evaluation are critical to the success of learners not only within higher education but all aspects of learning. This reflective journal has reminded me of the improvements that I have made and still need to continue making to be successful in my learning journey and as a graduate. All assessments that I have completed have evaluated my strengths and weaknesses and helped me be effective and open. 
Using motivation techniques, these have encouraged me to push myself instead of undermining my potential. Being open about receiving feedback means that I can fully take on what is being said and see it as help instead of taking offence about my failures. Using my written assignments and research skills will help me in the future in being able to critique and analyse well. My confidence and self esteem has developed through the task of presentations, this will enhance my employability skills and empower me to be a passionate, effective and progressive learner. 
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