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[bookmark: _Toc]Introduction
Students should continue to develop these skills throughout college and in their profession. The PDP is designed to allow students to plan their progress in their professional lives and encourage them to understand the deep learning process. Many sectors and organization now have strong development programs, which are becoming increasingly important as professional stability diminishes and people gradually become responsible for their own future (Gould, 2017). 

[bookmark: _Toc1]Purpose
In this task, I have to prepare a personal development plan for myself, in which I will try to focus on the areas in which I have to work to achieve my short, medium and long term goals. So, to start building the PDP for me, I can start with my career path to my current and future goals. My goal is to open my own financial to invest for business investors within the next 5-6 years. 

[bookmark: _Toc2]Academic Exam 
In order to gain employability skills, I have to be aware that the learning process I experience during advanced learning is motivated in different contexts. The composition of the dissertation, for example, includes the use of research skills, examination and time management, as well as overall project planning and management (Khiat, 2017). Basically, I need to make a presentation in the course of my academic career, which is an important skill in many working conditions. There may also be different contexts (e.g. speeches and lessons/exercise groups identified with an alternative course) that offer the opportunity to develop a range of employability skills, and these opportunities must be presented to students (Khiat, 2017). 

[bookmark: _Toc3]Work Experience 
Work away from home, and modern situations offer an excellent opportunity to create useful skills. Language learners should be encouraged for a year abroad to consider developing or improving their employability, for example, by indicating activities, flexibility and learning another culture from above (Scott et al., 2019). I could be encouraged to try to distinguish the skills I would like to create and then choose the right working environment. For example, a substitute who needs to educate companies could work in any business environment, but could still sit down and recommend improvements or examine why specific business decisions are made. Project management skills can be created by introducing a high level into an industrial placement or something simpler, for example, by renewing the warehouse database for a small retailer (Scott et al., 2019). Communication is essential for most jobs. Still, a substitute who has had to deal with people who feel uncomfortable, who work with a problem group or who convince someone to take over will have more to offer than someone with simple interpersonal skills (Khiat, 2017).
[bookmark: _Toc4]During Leisure Time
Joining societies and clubs of the university is an incredible way for me to get involved and grow personally (Gould, 2017). Many students have acquired lots of attractive skills through thoughtful work, but this should not be constantly recorded in light of the assumption that intentional work does not verify. Attending community groups and taking on family responsibilities can also help me develop my employability (Bharathi, 2016). Here are some examples of how recreational activities can improve employability: 
Leadership characteristics will be created by being a leader in university society. 
Organizational skills can be built through the creation of an alternative full-time family. 
The commercial approach is reinforced by being a strict philanthropic treasurer. 
[bookmark: _Toc5]Seminars and Tutorials
I can also use tutorials which can encourage me to think about the learning process as well as the learning itself. The diversity of the learning method is useful for developing a range of skills. Encouraging students to participate in group activities and a simple introduction creates a set of skills and characteristics, including the ability to do them: 
Deliver results 
Ensemble 
Intrepid 
Tension Thinking 
Listen carefully 
Good cooperation 
To have confidence. 
In addition, I can create skills such as entrepreneurship whilst working on a group. For example, asking students to choose how to spend the university library’s financial limit would be an approach that would encourage me to consider the consequences of their financial options. Once students have gathered the activities and presentations, teachers should ask students to reflect on why the meeting worked so well together and why the presentation worked so well or so seriously (Bharathi, 2016). This approach will help me to develop my thinking and evaluation skills and, in addition, to distinguish some of the keys to effective collaboration and introductory skills. 

[bookmark: _Toc6]
Career Goal Development
[bookmark: _Toc7]Short-term Objectives 
My two main short term objectives are:
Communication skills 
Time management 
To achieve this in the short term by talking to different people, no matter how much I can expect him or her to mean. Another goal that I want to achieve is time management. However, once I discover the problem of time control, I will constantly feel the negative effects of respecting the time constraints of my tasks. Directly from the starting phase, it records the number of dates from that moment, recorded in the day to day, so I can check it anytime, anywhere to remember and these can be the answer to failure with this helpless spot. As I acquire these skills this year, I can make a significant contribution to the success and effectiveness of studying university life.

[bookmark: _Toc8]Medium-term Objectives 
My two main medium-term objectives are:
Employability 
Detailed information about my subject (marketing and advertising management) 
Before graduating, I should need to achieve two goals which are employability and in-depth marketing information, as well as advertising for a study program. There is no doubt that employability has a big impact on increasing the strength and effectiveness of collaboration in the workplace (Cotronei-Baird, 2019). The best way to achieve this is to state that professional meetings, both outside the school and in land-based professions, can be very involved in acquiring highly employable skills. For e.g. having commitments, high potential, cooperation, and a very privileged position in the CV at a later stage (Wolff and Booth, 2017). Detailed information on the topics promoted and announced, which is the most important reason why an alternative university receives it before the graduation date. It is important to know how many tests are done each day (Rowe and Zegwaard, 2017). 

[bookmark: _Toc9]Long-term Objectives 
My two main long term objectives are:
Work in the field of public relations of any organisation 
Expects other countries to play an active role in the alternative situation. 
I have set the long-term goals after graduation from the University of Wales. One of the elements that would work is the public relations department of each company. To get there, companies are certainly looking for evidence of skills that allow them to manage tasks convincingly, manage administration, solve the problem, and these are key job skills that registry specialists must impress (Rowe and Zegwaard, 2017). I had to understand that it possesses itself, that it is a force, a solid point, and that kind of point that no one else possesses. 
Another objective could be a serious test that is moved to other countries outside the UK to obtain an alternative commitment to work in an alternative situation, even though this objective will not be achieved without problems (Khiat, 2017). It will work after two years of work to get enough money because it is important to carefully consider the issue in the expenses that will be needed to live in other countries. In addition, it must be solid and stable through a probably reasonable agreement, for it to be profound and astute in the methods for this purpose (Gill, 2018).

[bookmark: _Toc10]Professional Skills 
To be an effective and successful leader, I need skills that help me to achieve excellent business results whilst moving vertically into a career. I have characterised some roles that depend on several important tasks that I would like to perform within the association.  

[bookmark: _Toc11]Task-based and Team-based skill
With task-based skill, I can properly plan the execution of complex tasks, monitor projects and take effective action, as well as help plan, classify and check the results at any time (Pinto and Ramalheira, 2017). In addition, results need to be localised so that they are someone who is constantly going through the need for continuous motion and who can do everything under the pressure of time (Bharathi, 2016). It is also useful to be able to strengthen oneself to turn back after a disaster and to exert internal influence so that one is not defeated and effectively supported in difficult circumstances. Team-based skill can also help me to identify and select model or pioneer partners to learn and develop leadership qualities and skills (Gould, 2017). It also encourages cooperation and the definition of performance criteria. This is the most important factor in employee preparation. This capacity fosters the presence of relevant forms of support for foundations and the inclusion of ten people. 

[bookmark: _Toc12]Team Member Based Skills
This skill clearly indicates to the leader that his colleagues recognise him. This means that the superior supports the capacity of people in a state of harmony with the objectives of power. It is also an important element in identifying and adapting the needs of a colleague and, above all, in evaluating the performance of each colleague as they become more important (Wolff and Booth, 2017). 

[bookmark: _Toc13]Personal Learning and Improving Performance 
[bookmark: _Toc14]Personal Development 
[bookmark: _Toc15]Personal development discusses about knowing your own strengths and weaknesses. It is the most important skill a person must create to develop and discover their ultimate goal in daily life. Understanding each person’s strengths and disabilities in relation to his or her own abilities, teaching skills and career goals are what gets us where we need to go (Bharathi, 2016). On a personal level, the person in question needs to know what his or her best abilities are and what strength he or she can rely on in the pursuit of his or her vocation. In educational terms, typical scientific research is essential, but self-evaluation of progress, coherent research and adaptation to objectives are essential. Depending on the evolution of the profession, it is necessary to do everything that is considered and concentrated towards the ultimate end of your vocation. It must be determined in the choice of what should be and constantly work to reach this level (Cotronei-Baird, 2019).









Learning and Logical Reasoning
Be able to win against all available circumstances and apply indistinguishable learning under different conditions and if necessary (Griffiths et al., 2018). Whether they are books, but learning from everyday experiences, playing, working at home, supporting play, learning can involve everything and every circumstance a person goes through, but what is essential to see if we apply similarity when faced with an increasingly important situation. It is an exchange of experiences, on the one hand, and on the other, it is to the other that we must excel. I should need to be able to use my capacity logical thinking and reasoning skill to obtain a dispute or create an impression. Planning without logical thinking will never produce positive results (Pinto and Ramalheira, 2017). However, this is only possible if I will know how to think wisely and apply the right thought to the choice made, otherwise, I can only get a negative result. 

[bookmark: _Toc16]Conclusion
According to my PDP, I am very confident that I am on the right track and I am confident that I will be able to overcome the gaps I have in some areas with the help of internal and external sources. In addition, I will try to use my strong concentration to overcome my gaps. I must be condemned to success, and I must see myself as a good example for those who have to win in the financial field and have to reach an administrative level and start their own business.
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