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Assignment Title

Write a professionally structured 2500-word (10% +/﹣) report which discusses the impact that Covid-19 has had on employability skills.  

Consider the following:

Why are employability skills important?
For the employer?
For the employee?

Have the required employability skills changed since Covid-19?
How and why have they changed?
What impact has this had on individuals looking for employment?
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       	Unemployment is a curse for every country. The Covid-19 has emerged around the world at a time when every country is struggling with unemployment. It has had a profound effect on employability skills, threatening the lives and livelihoods of people around the world. Initial documentation shows that the COVID-19 pandemic is significantly more profound than the 2008 Global Financial Crisis (OECD, 2020). The pandemic that have taken the crucial job crisis since the great depression, while this could led the danger crisis increasing more poverty and widen inequalities. The informal sector that suffered more in pandemic and this could led the direct risk towards the employee who are working at organisation. While due to having such things unemployment rate that have been increased and this could also cause the economy scale. While this report explain why the employability skills is being important to employer and employee. Along with this also examine about required employability to changes due to having covid-19 and how and why they are being changed. Moreover, also discuss about the impact of the individuals looking for the employment.
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[bookmark: _Toc2]Importance of employability skills: 
        Employability skills are very important and essential for both employers and employees. In below, I am trying to discuss why employability skills are important for employers and employees point of view :  
[bookmark: _Toc3] For the employer:
      Employability skills are very important for an employer. Because, the employer always wants to get the maximum output from his/her employee’s. An employee can give his/her highest performance to the employer only when he/she has employability skills in that particular field and love for that job. Employability skills of an employee enhances employer’s overall productivity. Including employability skills there are a number of other skills that may be required, such as listening, communication, flexibility, teamwork, and so on.  Employability skills often referred to the soft skills, work-readiness and this must be important for the employee (Sarkar, et.al., 2020). This could be often improve the overall performance, minimise the errors  and promoting more about the collaboration with some of the co-workers. Those effective things this could led them for knowing about their working things and keep them for knowing about various skills. An employer can use the employee's employability skills to create a well-organised communication system with the organisation's top-level, mid-level and lower level management that will accelerate teamwork throughout the organisation.

[bookmark: _Toc4]For the employee:
        Skilled employees are the main driving force of the organisation. Employability skills are the means of improving an employee's future. Employability skills may not be listed, but they are important skills that can make more attractive to prospective employers as an organisation that can do more to retain their employees with some valuable skills and knowledge (Dhaliwal and Misra, 2020). This must be also important for working with some skills and knowledge through which employers values these are unique attributes in their potential employees. Hence, having such things this could working and make sure for having their huge growth and developments. 
            There are some important employability skills that make an employee valuable to his/her employer. These are : 
        1. Communication and interpersonal skills:  This could make the ability to express about ideas and opinions clearly about their concepts, including about what types of strategy should be used for the employee and employer. Employability skills are keeping personal abilities that make the workforce, employable and working with soft skills (Wandhe, 2020). Because it differs in technical knowledge and can be applied with some work in any industry if there is work experience. 
        2. Team work and critical thinking skills: Teamwork and critical thinking skills are essential for employees. They need to be used as experience to achieve future goals. 
        3. Leadership and organising skills: These are the vital employability skills for an employee. Leadership and organisational skills are essential for the maximum success of the organisation. An intelligent leader can create an active team, as well as use that team to achieve the ultimate goal of the organisation.


[bookmark: _Toc5]Have the required employability Skills changed since Covid-19 
	Since COVID-19, everything has changed in the life of the people in terms of lifestyle and even the requirements of skills are required by various firms or organisation. Almost 7 million jobs are lost by the huge portion of workforce and especially the places of lowest incomes are struck very hard due to COVID 19. Before the appearance of COVID 19, the industries who were not adapting the new technologies and the growing trade links were getting heavily stuck. But since COVID 19, the industries or the firms who have not seen this coming are forcefully embracing the new technologies. In the time of pandemic, people have to work remotely rather than the working in arena where everyone is gathered to work. 
The change in the requirement of skills did emerging and the need to develop certain set of skills which were not necessary before. Companies are rethinking of many strategies to help the employees to learn new skill to meet the growing and changing demand of the new business model. A recent study from the “Garner CFO” research states that almost three CFOs among four CFOs are planning to assign their employees to the remote work position permanently (Brough, et al., 2021). Even some manager of the company who were not used to have virtual meetings are now figuring out the ways to learn more about using the virtual platform for the meetings more effectively and efficiently.  This is a fact that the digitalisation is the new future for the whole globe; the scenario of the learning has changed and promoting new skills to be acquired. 
For example, the health care system of the United Kingdom is considered to be an instant changer. The changes which take years to get changed, it takes just a few weeks to reach complete evolution in health care system of UK. In the year of 2019, only 1 percent of the medical consultation takes place through the use of digital media. Nowadays, doctor takes most of the appointments through digital media and the remaining 7 percent are having tangible appointments (Agrawal, et al., 2020).
In the department of school, colleges or universities students also developed many skills even though many students were not taught directly by their teacher to create visual presentation, how to develop a presentation in the video editing software, optimise use of Smartphone etc. 

For example, students were introduced to the virtual meeting platforms like zoom where they learnt how to join or make a video presentation as a group by recording. Teachers also have learnt to make use of the wide range of application to make an interactive presentation via various video editing software or going deep into learning Microsoft PowerPoint (Dyki, et al., 2020).
[bookmark: _Toc6]How and Why have they changed 
	No one anticipated the arrival of COVID 19 and the changes it is going to bring for the whole humanity. The coronavirus initially began in Wuhan, China and subsequently spreading in the whole world. The deaths and the effects have proved to be overwhelming for many countries such as the country like Brazil, India, Italy, Spain, were heavily impacted by the Coronavirus. Many guidelines regarding the pandemic to decrease the rate of spread are still being introduced. One of the restrictions among those was LOCKDOWN which disrupted the whole lifestyle of the people around the world, even the work force was also majorly disturbed by this whole lockdown scenario (Zhu, et al., 2020).
One of the major and the most obvious change was the social distancing. The “Social Distancing” is a huge cost to pay for the people who cannot earn their living without the tangible activities (Gallacher and Hossain., 2020). The sense of insecurity in terms of job has taken place after the pandemic; people are not being able to cope up with the amount of stress from the requirements of job. One thing, COVID-19 has been successful is bringing the information and technology sector to the frontline of human existence. The introduction of online meetings to the employees who were not aware of has now become the necessity; there is no denying that some employees are smoothly adapting to the change and some are having difficulties adapting to the change (Barnes, 2020).  
Before the arrival of COVID-19, the practice of working remotely was very infrequent and also not a large number of people were interested in doing the remote working. This show why adapting to the mandatory changes became so problematic by many people and ultimately resulted in losing their jobs (Wang, et al., 2021). If people tried to foresee the skills that are going to be needed in future, this problem of unemployment in the era of COVID-19 can be somewhat neutralise. The future is “Digitalisation”, we don’t need any proof of that as we are seeing some real life examples on a daily basis. If we try to develop our skills such as coding and programming, web development, digital marketing, data analytics, networking etc rather than learning outdated skills which are needed now but not in future. The people who are not willing to learn the skills that are needed in future can easily be replaced by the person no matter where those people work (Amankwah-Amoah, et al., 2021).
The digital age has brought so many technological advancements to the business around the globe that it has created various economic opportunities. The digital advancements is generating jobs for the huge section of the country and also bringing new products by creating a whole new market which is ultimately leading to the complete transformation. There is no denying the fact that the digital space was with us from the start but COVID-19 expedites the whole process of advancement in individual’s life and also for the firms or organisations or companies (Almeida, et al., 2020).
Although employability skills for the post-epidemic era is often accompanied by talent strategies to tackle challenges that develop workers. Although some critically digital and cognitive abilities, mental skills, intelligence and their resilience. It is important to know how the employee and the employer can work while having such things to make sure that they have effective things. Leadership and communication skills that are strictly supervising or managing others (Middleton, 2021). A good leader can motivate a team by his/her effective communication skills and can direct them towards achieving the goal of the organisation.  
[bookmark: _Toc7]What impact has this had on individuals looking for employment
	The pandemic has brought one of the worst crises of jobs since the great depression period. This will lead to increment in poverty, and will widen the gap between rich and poor and the long term impacts that are yet to be identified. Now, Country needs to think of the ways to abolish the work crisis from turning into a giant crisis. One of the data that was based on online job posting by companies, it shows how the online job postings critically dropped since the beginning of the COVID-19. In the month of March 2020, vacancies which were used to be posted online in the countries like United Kingdom, Australia, Canada, New Zealand and Canada had widely diminished by 50 percent. 
The nature of work has changed significantly as the “Work From Home” became a necessary condition for applying. The UK always suffered from the critical discrepancy in terms of employment rate and this pandemic has worsened the situation. Everything is depending on the organisation’s operation to get back and try to provide jobs to the lower income sector of UK. The disturbance created by COVID 19 meant businesses cannot operate in the accustomed way and the employees are going to lose their job. The major struck areas were restaurant business, cinema theatres etc, as these types of business models is heavily dependent on the people for the profitability of the business.
The pandemic resulted in the widespread decline of vacancies. The online jobs vacancies for the essential service remained same as before such as the workers working in hospital, employers of food retailers and the people working in warehouses. The demand for the skill in medical field is on the rise, the individual who are developing their medical skills are getting more job opportunities as the demand is high. As discussed above many times, the demand for IT people is also on the rise and again the people who have been developing their IT skills can get more job opportunities. The tourism industry is very dry, as due to COVID -19 people are travelling less and the people in the industry leaving the job and switching to the other industry. The individuals have to hone the skills which are required in this era of pandemic, primitive skills is not going to help anyone. Due to heavy shortage, the competition is very high and people have to be almost best at the work they do otherwise the people cannot achieve employment. 
The rise in entrepreneurship can be witnessed as the employment rate is declining. The people are starting their own start-ups and generating more job opportunity. If people start opening their businesses then the unemployment rate can decline to a larger extent, more jobs = more economic growth of the country. The statistics shows that in United Kingdom, the number of registered companies increased by 30 percent year by year in the month of November and December 2020. Another data from the “National Statistical Office”, the start-ups have been increasing and achieved the double digit values since the month of June.
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	From the above report it had been concluded that, employee and employer skills must be important for which the organisation keep them for working. As this could also required for working with having some skills and knowledge as pre and post pandemic. While having such things this must be essential for working with their organisation and make sure for having them for goals and objective. The employability skills which seems to be important for the employee towards making them for succession and also keep them for working within the goals and objective. This could be also seems that employability skills from the point of view of employee might be important because this can keep the organisation for working with having some management. Along with this employer skills which might be important because this can keep the organisation for working with some  strategy and also ensure about them for working within the goals and objective. while the both employee and employer are seems to be important for the organisation which keep the succession. 
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