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The professional career development is a great process in the formation of the academic achievements and the personal career progress. I have also developed a sound appreciation of employability skills after participating in the professional career development. I have benefited and got experiences from these lectures. The aim of this reflection is to look into my learning process and incorporate a number of learning models as well as combining course content/weekly conferences and real life examples that I have come across.
The acquired knowledge in the lectures on professional development has made me received and comprehend the importance of maintaining a growth mindset and building up the strong as a key in the modern work environment which is highly innovative. In light of the arguments made by Zacher et al. (2019), it is argued that professional development is an ongoing process that requires lifelong education and adjustment. During the occasion of the lectures, I got to comprehend that resilience is beyond being able to bounce back from adversity; instead, it is the interface of responding successfully when adversity, trauma, tragedy, threats or severe sources of stress impacts. As my knowledge has shifted, I have come to understand that most clichéd perceptions about handling pressure, and one of them is the belief of being born strong or invulnerable to stress are myths. While grit can be inborn one might say that resilience on the other hand is learnable over a given period of time through purposeful effort and practice.
Lectures were made throughout with an emphasis focus on the five fundamentals that are; attending lectures, taking notes, asking questions, listening and submitting drafts. I was able to make a good foundation of my professional development by applying those basics. Furthermore, the professional travel Industry communication seminars were aimed also as an avenue for improving writing and spoken English for business. These session might have been optional but this helped a lot since it offered a lot of assistance.
Unquestionably, the extensive self-reflection that took place in the context of the SWOT analysis was the starting point. By means of this analytical tool I was able to identify my basic competencies – namely, good communication and my ability to perform jobs that involve relations with customers. The basic skills that I have gained include: Customer relations and inventory control since the previous work experience was as a shop manager. When assessing my strengths, I had to consider the unique selling points, I priorized knowledge of multiple languages and customer service background. However, it also revealed some of the areas that need to be worked on among them being leadership skills and interpersonal skills. Bagdadli & Gianecchini (2019) highlighted how to comprehend these aspects is mandatory for a career progression and for the professional growth of an individual.
When I filled the Honey and Mumford learning styles self questionnaires I discovered that among all the learning types the reflector learning type fascinated me most. As a reflector this technique is most helpful as it involves distancing oneself from a situation and seeking out all perspectives, both from one’s own practice and other literature. Since I proceed in this manner, I can always consider as many points of view and consequences as possible before making some decisions. It has furthered my understanding of how I learn and how I gain knowledge from events since this realisation was made. According to Zhang et al. (2021), understanding own learning preferences and preferences is crucial for effective participation in the process of professional learning.
I have found the Johari Window quite useful in that it has enabled me increase my understanding of myself and how others see me. In this regard, I initiated an evaluation of myself based on the four Quadrant analysis and for this purpose, I made use of the list of personal strengths provided in the homework page. I speak many languages well and I am communicative, this is why many people know me in the open area and both I and other people have no complaints. My tutors realized that I think critically before I realized it myself, and the blind area is evidence that I do possess such skills. While the concealed region of, say, an employee contains the capacity to solve some or many of the existing organizational problems that have not been revealed to others, the unknown area contains potential or strengths that one has not realized from new challenges and experiences. Also, Akkermans and Kubasch (2017) also noted that how individuals understand the process of career development, and progress concerning one’s employment is a study area that warrants consideration.
With the help of the SMART objectives framework, I have created two primary professional objectives for myself: first, my short-terms goals are: to get the master’s degree in business management; second, to find a job in the hospitality industry but work part-time. These objectives are in harmony with the focus that Kowalkowski et al. (2017) give to the importance of theory-practice interaction. These are specific, objectively measurable by means of academic achievements and work experience, realistic with reference to my current environment, operational with regard to my abilities, and specific with reference to time horizons.
The presentality of the need to maintain a growth mindset in the perspective of career advancement has been discover through the program of professional development. By listening to the lectures, I learned what I needed in order to look for challenges and to consider them as opportunities, to practice positive thinking, and to think positively about at least three positive and three negative events that happened in my life. With time I have developed the skills which enable me to look at alt issues more as learning experiences and opportunities for development. The use of this perspective has generally been very useful in addressing the deficit I have noted in relation to team collaboration. Of these Callanan et al. (2017) have argued that adaptability and continuous learning/capturing are two key features that need to be perfected in any careers management for the uncertain times.
The program also addressed other essential areas of career development by approaching it through team building. These exercises explored six significant points of the career: discovery, curriculum vitae, networking, application, interview, and offer. These practical activities have helped me better appreciate the various facets of career readiness and why one has to be ready to perfection at certain stages of the career ladder. This entails the conduct of research on what is needed in the sector, as well as identifying proper approach on networking.
For this reason, I have developed a personal development strategy that is focused on the technological advancement and skills. Even such tendencies, which are current in the given industry, and the demands of the work environment that will exist in the future are in harmony with it. Thus, the plan that has been developed to advance the skills of using a computer and to improve the understanding of the applications of business in the digital world includes the calendar for twelve months. Such systematic methods of personality building are important for career enhancement in the present world of high speed flowing corporate environment as mentioned by Shani and Coghlan (2021) due to the challenges known by today’s business world .
Through focusing on such analyses I have been able to obtain crucial information on the process that is implied by my professional growth. The theoretical frameworks combined with the actual practice has provided me with some light on what fields I am most talented with and what in which I would need some help on, to some extent. Since the program puts much emphasis on having a growth mindset, knowledge of various learning styles, and attracting resilience, I have been armed with some useful instrument that will enable me to progress in my professional activity. Perhaps the most effective template for career management is the systematic approach which brings together all the necessary steps, beginning with the self-assessment till the creation of the SMART goals.
In future, I will be in a better position to chase my career goals thus be in a position to make a great impact in my working environment. It is with the knowledge and skills that I got from the professional career development program that I have laid this foundation that will enable me to continue progress and improvement in the preferred sector. I know well that developing the resilience means not only staying strong and vibrant when coping with the challenges, but also learning from them and putting them to use as the learning and development assets.
After this reflection, I can say with certainty that my Professional Development is more of a process than the event. As a result of the lectures, there is an impressive list of models and frameworks that helped me to develop quite helpful skills in terms of the analysis of my accomplishments and the planning of my further career steps. Further down my professional career, I will focus intensely on tightening the areas I have indicated as having room as well as use my strengths to achieve my career targets.
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