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Overview

• Background

• Current treatment landscape

• Counselling reponses

• Working with ethnicity and race
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Culture & Mental Health

“[i]t is a process by which ordinary activities acquire emotional 
and moral meaning for participants. Cultural processes include 
the embodiment of meaning in habitus and physiological 
reactions, the understanding of what is at stake in particular 
situations, the development of interpersonal connections, religious 
practices, and the cultivation of collective and individual identity. 
Culture is inextricably caught up with economic, political, 
psychological, and biologic conditions. Treating culture as a fixed 
variable seriously impedes our ability to understand and respond” 
(Kleinman, 2004 as cited in Cromby, Harper, & Reavey, 2013, p. 
57).
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Culture & Mental Health

The discourse on ‘culture’ that is applicable to mental health 
mainly concerns the culture of the individual because of the 
emphasis on the individual in the (western) interpretation of 
‘mental health’…But even here it is recognized that individual 
culture rests on a bed of traditional family culture, the culture of 
the community they are part of, the wider body of people they 
felt attached to, the regions(s) the live in and even perhaps the 
‘imagined communities’…they are connected to. 
These ramifications of culture determine to a large extent 
people’s behaviour, and more generally, their social 
systems, religious systems and beliefs, worldviews and, most 
important of all…their concept of the human condition, the 
meaning of life itself (Fernando, 2014, p. 13).
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Group Work 
(Rooms)
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Race, Ethnicity & Culture
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Race
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Institutional Racism (Blofeld Report, 
2003)

http://image.guardian.co.uk/sys-files/Society/documents/2004/02/12/Bennett.pdf
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Institutional Racism & Mental Health UK

“Especially the African Caribbean males on the ward, they do feel the vibes. They feel 
that people are shrinking away from them if they are trying to express themselves.What 
they see as expressing themselves, others perceive as sort of anger and almost 
threatened violence.” (quoted in McLean et al. 2003).

In a study comparing black and white patients, black patients were perceived as being 
more dangerous, despite exhibiting lower levels of aggressive behaviour (Bhui, 2001).

Black African suspects are more likely than white suspects to be arrested, tried by 
courts and six times more likely to be in prison and be given longer sentences (The 
Parekh Report, 2002).
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Barriers
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Legislation

• The Race Relations Act 2000

• The Equality Act 2010
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Ethnicity

• Ethnic group

• Ethnic origin

• Minority ethnic group

• Ethnicity is not neutral.
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Ethnicity Pay Gap (2019)
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Ethnicity by area and ethnic group (June 
2020)
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Intersectionality
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Etnicity, Race & Culture in the Assessment 
Process

• Cultural Formulation Interview (DSM V) - conceptual issues 
with implicit notion of 'culture'.

• Racism Diagnostic and Review Tool (RaDAR Tool)

• Key issue: accuracy and reliability of information from 
referrals.

18



11/11/20

10

RaDAR (Sewell, 2009)
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Group Work 
(Rooms)

20



11/11/20

11

Counsellig & 
Interventions

• Culturally mediated psychotherapy is 
effective (Ibrahim, Heuer, & Khan, 2021).

• Therapy conducted in the client's language 
is effective (Bema & Chi-Ying Chung, 2020).

• Intersectionality is critical in the therapeutic 
work.

• Therapists as social justice advocates.

• Considering alternatives to the illness model 
(e.g. Hearing Voices Approach).

• Positive examples: Mellow Campaign 
NHS, Changing Outcomes NHS Foundation 
Trust)
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