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Executive Summary
The report is designed to understand the relationship between employability skills and employers' demand. Throughout the report, five scholarly articles are reviewed to process a comprehensive idea about the topic. Through the study, it is identified that employability skills are strongly preferred by employers. In some cases, these are given higher priorities than academic certificates. The current gap in soft skills in the UK market is also identified here. However, the techniques through which the gap can be mitigated is also mentioned in the report. A critical analysis of the writer's employability skills is also given in the course to support understanding.
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[bookmark: _Toc46344153]Introduction
It is a combination of knowledge, personal ascribe, and specific skills that make an individual eligible for employability. Delivering employable graduates who are well knowledgeable about the subject matter is the duty of "traditional education". However, the changing economy, work process, consumer demand, and emerging technology is forcing employers to seek skilled graduates who are more capable in terms of skill orientation. Due to the intensive competition in the labour market, employers are looking for employees who have strong employability skills.  The work in this course is aiming to examine some peer articles to get a detailed concept of employability skills and how applicants can acquire these to build a better career.
[bookmark: _Toc46344154]Article 1: “What Are the Top 10 Skills that’ll Get You a Job When You Graduate?” 
These days’ employers are emphasizing more on those candidates who hold exact skills and competencies that can benefit the organization. Beyond conventional education, it is the "employability skills" or "soft skills" that make or breaks the person in the corporate world. Following are some highly essential “employability skills”; 
1. Communication: An employee through potential written and verbal communication power must tailor the important message in a concise, focused, and transparent manner. He or she needs to be a good listener as well. 
2. Problem Solving: The individuals must encounter an analytical approach to resolve any type of issue. Observing and logically solving a problem through a multidimensional approach is strongly required.
3. Commercial awareness: This suggests a chasmic understanding of the company and the industry. The employee must know about the market statistics in which the company is competing (targetjobs.co.uk, 2020).  
4. Teamwork: This considers the ability to build positive relationships with other team members. He or she must be able to manage or lead the team at the time of need. 
5. Leadership:  This is not a question of leading a team directly but the graduates must have the potential to encourage other colleagues for the work. Fulfilling the deadline and leading others to the same is a sign of quality leadership. 
6. Handle pressure: The individual without getting overwhelmed by the crisis needs to keep calm. 
7. Negotiation and persuasion: This is the ability of an individual to know exactly what he or she wants and how to achieve that. This also adds the capability to understand other perspectives as well.
8. Organization:  This refers to showcasing the aptness on work prioritization, productivity, and time management.
9. Perseverance:  Work life is paved with challenges. One must show his or her perseverance in tough situations and find a way anyhow. 
10. Confidence: The person needs to be confident enough to deal with sudden work challenges. However, a balance is needed between prominent self-confidence rather than arrogance. 
[bookmark: _Toc46344155]Article 2: "The UK faces employability skills gap as nearly 60% of adults lack the full set of core transferable skills” 
The world has already acknowledged the power of employability skills, also known as "transferable skills". Even after the emergence of technology, few skills cannot be replaced by artificial intelligence. The UK in the race of world leadership also needs the support of a skilled workforce. However, as per reports, there are nearly 60% of graduates in the UK, who failed to demonstrate the basic "employability expertise". 79% of UK employers are giving professional aptitude more attention than academic performance. The fact is concerning that on-job training and "formal education" are also failing to tackle the severity of the “employability skill” gap. Fueling the furnace more, the report also predicted that nearly 34% of total employers in the country will stop their in-work training within 10 years (openaccessgovernment.org, 2020). 
The article also suggests that the government, educators, and businesses should work together. They have to raise awareness about the skills as much as possible. The article also delivered the survey case study of London where the respondents initially showed full confidence in having the "top seven employability skills". However, the actual test result failed to back them up as only 40% of them possessed the seven key skills. As per the opinion of Ashok Vaswani, the CEO of UK Barclays, education must be continued beyond the school gate. Lifelong learning is the key to success. Barclays also pledged to support 10 million graduates in building strong employability skills within 2022. Even though men claim to have high possession of all the employability expertise, women outperformed them. 46% of women managed to demonstrate all the seven employability skills when it was only 39% for men. [Referred to Appendix 1]
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Almost every industry of the UK is standing on the verge of a broken system where the workforce is diminished questionably and gaps in the skills are increasing significantly. The article profoundly considered Brexit as one of the major reasons for the skill gap. As per many young graduates, post-Brexit UK forced them to heavily enroot the “traditional education”. Many of them were unable to grab the facility of academic education and practical skill training simultaneously. Due to the restriction from Brexit, many graduates were forced to drop the internship idea in their desired company (Messer, 2018). Post-Brexit UK also faced a severe fluctuation in the job sector which vigorously decreased the number of jobs allotted for fresh graduates. The graduate training program is a feasible way to mitigate the skill gap.  With the support of the UK government, many corporate organizations are even implementing “graduate training programs” that will prepare the fresher’s for the corporate world with exact dexterity (thehrdirector.com, 2020). 
The article also highlighted the benefits of such programs. Fresh graduates are like the “soft-mud” with zero commercial knowledge. They can be textured flawlessly with the necessary employability skills. It will also help the graduates in identifying their area of interest. The graduate training in its initial phase offers skill development tasks. After evaluating the present skills of the new hires, the training associates in the program pinpoints the gaps in his or her skill. Tailor-made specifications are then given to these new employees to fill the gap. Often the companies conduct experimental tests to acknowledge the present situation and skill orientation of employees. The importance of digitization is also mentioned in the article. Organizations are longing to develop their digital signatures more where they want to interact with the new trainees through digital windows. This is also a great initiative to reduce paper usage as well. 
[bookmark: _Toc46344157]Article 4: “How will Covid-19 shape the UK skills landscape?”
The present Covid-19 pandemic has left the world in a daunting state where not only the physiological and psychological wellbeing of the population is under question but the economic health is also in danger. In such a situation, the skill landscape is expected to turn massively in the UK. The world will need real-life inspired skills rather than a classroom one. For instance, the current outbreak is challenging front-liners such as doctors and nurses and other ethical practitioners to adopt new techniques and ideas now and then. Despite being triggered by the present situation, these front liners are implementing their knowledge, academic qualification, quick decision-making ability, efficiency, perseverance in their work. The future of the post-pandemic world is still unknown. This may restrict universities to recruit students from overseas.
It is also expected to establish a financial gap in the market which will ask for highly skilled workers. It has been predicted that the world will receive the biggest skill-shortage shortly. In such a situation, skill-building abilities must be taken into consideration. Multiple parameters will be demanded by the skill network. The government needs to be imperative about sector cracks (Allatt and Tett, 2019).  The future of ongoing skill programs is also uncertain. The programs will face funding issues and the independent trainers will also become unable due to financial precautions. In such a situation, online provision is given more importance than anything else. Not only are the universities teaching through video conferencing, but the training programs can also do the same. The companies can provide online training to new employees. This will not only embrace the working individual’s skills but also challenge the future uncertainty (ncub.co.uk, 2020). 
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The catastrophe of the Coronavirus outbreak has resisted millions of fresh graduates to pursue their employment career further. However, there are still some activities that young job seekers can look for. Most of the countries are in lockdown now. The article has represented some ways to use the lockdown for developing employability skills more. These are;
· Develop the CV: They can keep their CV updated with the latest achievements, awards, and responsibilities. However, they have to make sure that their stated achievements are strongly supported by quantifiable evidence. No vague information should be given there.
· Brushing the interview skills: Applicants can practice their interview skills. By making telephonic or video conversation with friends, the young graduates can prepare themselves for the jobs. As many organizations perform telephonic interviews first, it can help the practitioner to develop tonal and verbal ability.
· Learn new skills: This is the perfect time to adopt some new skills that can benefit from the work. One can learn coding, web designing, or become proficient in  MS Excel. Many online learning platforms provide free courses in these subjects.
· Develop Commercial awareness: This can work as an asset for the employee in the corporate world. By reading business books and articles the graduates can attain a severe idea about the industry in which they are willing to join (careers.southwales.ac.uk, 2020). 
· Virtual mentor: Harnessing ambition with guidance can benefit the young individual. He or she can look for a senior in the same line who can provide their career trajectory with a good angle. They can take the mentorship through virtual media.
· Keep up-to-date:  The individuals can sign up in the job portals. They have to keep themselves up-to-date with the latest job vacancies.  
· Self-reflection: The young graduates can use this time to reflect on their understanding and activities. There are some online survey websites as well where they can take the self-reflection test. 
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My understanding of employability skills and its importance in the present job market is supported by a series of articles and journal reviews. My belief in soft skills acquisition developed more as I observed that each of the above five articles is supporting the fact that employability skills are more important in the job market. Author Osmani et al. (2019) are also supporting the statement (Moss, 2016). They even highlighted the massive skill gap in the UK market. Under such circumstances, I feel more motivated to develop my existing skills. My communication skill has always been appreciated by others. I can easily interact with others and even motivate them with my words. I found the lockdown period a great time to develop my written communication skills as well.  I will also utilize the time by joining coding classes. 
I am well aware of leadership and its importance in working sectors. I have been selected as a leader in many school projects which helped me to develop my leadership skills. I have never been mistreated by any of my team members which reflects my leadership ability. To complete the projects in time, I always assign time durations. I also motivated my team members to follow the deadline as well which reflects my time management skills. The study helped me to acknowledge the importance of commercial knowledge. For this, I made a subscription to some business news portals. I have developed my commercial knowledge thoroughly. However, I still believe that I have to develop my pressure taking ability. I must not get overwhelmed with tasks. My negotiation skill is also not up to the mark. I am thankful to my teacher to assign me such a project which helped me to identify my skill gaps. I will surely utilize my spare time on developing these gap sections.  I will also keep my CV updated with every new skill I will learn. 
  
[bookmark: _Toc46344160]Conclusion 
The report is initiated to provide a comprehensive idea about “employability skills” and its importance in the present job market. From the review of the articles and journals, it can be concluded that soft skills are as important as formal education. Even in the post-pandemic projection, soft skills are given greater importance than traditional education. There are multiple ways through which a person can develop his or her employability skills even in this lockdown. The key skills with gap statistics are also developed in the report for better identification.
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Appendix 1: Skills Shortage in the UK
[image: ] 
(Source: https://www.agencycentral.co.uk/articles/2016-02/uk-skills-shortage-guide-for-recruiters.htm)
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