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Before we start….. 

➢This is a Full Time University course and as such the University definitions of 

engagement and decorum apply as per the university code of conduct

➢Please ensure you arrive by 9.15am for a 9.30am start and have arranged to be here 

until 1pm each lecture 

➢Mobile phones should be on silent and only used when required for activities

➢If you ever have any queries at all please reach out on n.Brailsford@uwtsd.ac.uk 

➢Let's make this module an enjoyable one, so attend, engage and participate! 

mailto:n.Brailsford@uwtsd.ac.uk




Aims For Today

➢To Introduce the Module 

➢Aims of the Module 

➢ Introduce Assessment 



Aims of the Module 

• Personnel Resourcing and Development 

• What do you think you might learn?

• What would you like to learn about?



Moodle and Module 
handbook 
Log in to the site | Home (uwtsd.ac.uk)

https://moodle.uwtsd.ac.uk/login/index.php


Module Handbook 



What is Human resource management? 

➢ Human resource management (HRM) is the practice of recruiting, hiring, deploying 

and managing an organisation's employees.

➢ A company or organisation's HR department is responsible for creating and 

overseeing policies governing workers and the relationship of the organisation with 

its employees.

➢ The purpose of HRM practices is to manage the people within a workplace to 

achieve the organisation's mission and reinforce the organisations culture. 

➢ HR professionals also aid in the training and professional development of 

employees to meet the organisation's objectives.

➢ HR managers monitor the state of the job market to help the organisation stay 

competitive.



Important responsibilities include:

• Recruit candidates

• Hire the right employees

• Process payroll

• Conduct disciplinary actions

• Update policies

• Maintain employee records

• Conduct benefit analysis

• Support (Career growth, continuing education, training and supporting 
managers, supporting health and wellness).



Important responsibilities include:



AI and HR 



Assessments



Assessments 

➢Portfolio of two elements 
1500 words +/-10% 

➢Assessment Two: Presentation 
10-minute presentation +/- 10% 



Dates for your Diary 

• Assignment One submission: Tuesday 18th March 

• Assignment Two submission: 

 Slides to be submitted by Friday 1st May 2025

 Presentations to take place w/c 5th May 2025  



Assignment One 





Assignment Two





Any Questions? 
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