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Introduction


[bookmark: _GoBack][bookmark: _Int_HiHyOmXu][bookmark: _Int_5NMInMFc][bookmark: _Int_7LeszJRw]From the very start of Grupo Antolin, more than fifty years ago, good governance, ethics and full compliance and respect for the law have guided our conduct and activity. These principles must be even more present in our organization today, if that is possible, as business in the twenty first century is very different to that several decades ago. It is enormously complex, there are a great many laws in many different countries and more risks to reputation and possible sanctions for breaking laws. Grupo Antolin’s Board of Directors is fully committed to ethics and compliance. However, this is the work of everyone, from the senior management to the operators working in the factories to the engineers in the business units. We need the strong and unconditional commitment of the thousands of employees making up Grupo Antolin so that we can become an example of ethical and responsible management. Keep in mind that each of us, with our conduct, is contributing to the good governance of the company. This Code of Ethics and Conduct is conceived as a roadmap that summarizes our firm commitment to complying with human rights, dialog with stakeholders, comply with legislation, the creation of a safe working environment, the fight against corruption and environmental and socially responsible commitment wherever Grupo Antolin is present. The Compliance Director plays a key role in reinforcing this commitment, as this person independently guarantees that our Code of Ethics and Conduct is respected. All employees have the duty to be aware of this code, respect it and follow it in their daily activity. We all need to report our concerns about ethics and compliance. If anyone has any concerns about anything included in this code, they must raise this openly through the channels provided. We must be clear that it is important for us to achieve the challenges we have set ourselves, but the way in which we achieve them also matters. There are no shortcuts, no paths to success that are not based on integrity and the utmost respect for the law. This philosophy has led to us becoming one of the largest suppliers in the car interiors market internationally.
Corporate Culture:
[bookmark: _Int_dJ7Dppeg]Grupo antolin’s vision is to be the leading company in car interiors by creating value for our stakeholders. Its values are family spirit, people, innovation, passion and contribution to the development of society. Grupo antolin demands the most of itself in terms of innovation, technology, quality, production and talent. The main objective is to lead the market for car interiors and for customers to think about grupo antolin when they want to design the car of the future.
Code of Ethics and Conduct:
The Grupo Antolin Code of Ethics and Conduct, together with the policies and guidelines included in the Compliance management system (hereinafter the Code) is a living document produced by the Compliance Department, reviewed by the Ethics, Corporate Governance, Compliance and Corporate Social Responsibility Committee and approved by the Board of Directors. Its main aim is to ensure ethical and responsible behaviour when running our business.
[bookmark: _Int_MgJPvcnp][bookmark: _Int_7uA2Ubla][bookmark: _Int_14MeAxhg]Through its international expansion, GRUPO ANTOLIN is contributing to the global development of the economy and society. It focuses on creating a sustainable future and working on the impact of our activity on the environment, people and the social environment in which we operate. We are committed to universal values that govern the behavior of the company in all its activities.The company monitors health and safety policies and procedures and safety control measures. Employees are never allowed to work under the influence of alcohol or drugs.All employees must comply with the conflict-of-interest policy and avoid using their position in the company for personal gain.
[bookmark: _Int_iTJVz6zP]Grupo Antolin does not tolerate any kind of harassment in the workplace and complies with all the company's non-discrimination and fair treatment policies.
Within the company, everyone acts in a professional manner and treats others with respect, avoiding any type of discrimination and ensuring that decisions are based on objective criteria and merit.Our code of ethics supports, respects and promotes human rights within its sphere of influence. Among others: the elimination of all forms of forced or compulsory labour, the eradication of child labour and the fight against the trafficking, trading or illegal dealing of human beings.We follow our social policies and community commitments and do not engage in business practices that pose a threat to the welfare of our communities. 
[bookmark: _Int_pr2pGyva]In keeping with the company's privacy policy, we do not disclose non-public information to anyone else and we include confidentiality and privacy clauses in the terms of any agreements.We must adhere to safety standards, banning the use of weapons on company property, and illegal conduct as: extortion, cyber-attacks, phishing, kidnappings, threats, etc.
[bookmark: _Int_Bp16Obad]We comply with the current environmental policies and do what we can to reducing the use of energy, recycle, reuse and compost whenever possible.
[bookmark: _Int_zpAzOdwe][bookmark: _Int_cjjeyIya][bookmark: _Int_zhF2zlTI]Before entering into any commercial relationships, all third parties acting on behalf of the company (business partners, advisors, etc.) will be subject to due diligence in accordance with our policies. Agreements will only be signed once these third parties understand and guarantee to comply with these company policies.We will not obtain information on our competitors other than through legal or ethical means and will respect confidentiality obligations.
[bookmark: _Int_ETMbvG0Q][bookmark: _Int_Nd779k49]We must create accounting records and business documents that faithfully reflect the truth and follow the established document retention program. Grupo Antolin provides mechanisms that act across the entire organization and govern the environment of control and the information and communication systems, effectively eliminating the risk of errors with a material impact in the area of financial information.
[bookmark: _Int_N9kRVT4s][bookmark: _Int_3LZEgaz9]We will ensure the safeguarding and integrity of the company's assets, as well as the good use of these for legitimate purposes and within the activities for the development of its corporate purpose. The use of pirated programs is strictly prohibited. Company equipment and systems must never be used to create, save or send content that may be offensive, nor share passwords.Our entire organization will comply with the anti-corruption policy.
Gifts, hospitality, and entertainment connected with the business will not be accepted unless these are modest and reasonable, in keeping with the hospitality and gifts policy, as otherwise it could give the appearance of improper influence.
Any payment of contributions, sponsorship or donations will follow the company’s policy and will never create an incentive for the purchasing of our products.
[bookmark: _Int_PbU8orKf][bookmark: _Int_PT9szU1P]Confidential and highly sensitive information must be appropriately labelled and may only be used or disclosed for legitimate purposes. Company information can only be stored or communicated using the systems approved by the company's policy.
Any invention, possible patent or trademark must be promptly communicated to the company’s management. Properly label confidential information to protect intellectual property, only sharing it with authorized parties. Respect property rights. Avoid counterfeiting and piracy.Activities such as agreements or information exchanges relating to price and market share arrangements must be avoided.
[bookmark: _Int_VLr0BGB6]We comply with the quality policies and escalate any queries or problems relating to product quality, as well as any suggestions for improvement.As a company we contribute to the identification of the source and destination of funds to avoid the financing of criminal activities, terrorism or capital flight.
[bookmark: _Int_UEjzf2Ys]We must take precautions and only ever transmit potentially private or confidential information for legitimate business reasons and in compliance with local, regional and national laws.
[bookmark: _Int_MlqhNUrV]Do not publicly discuss matters related to the company without prior authorization from the Department of Communications or Investor Relations. All the content of the company’s communications must be reviewed and approved.As a prior step to exporting, we need to know the trading partners we are going to be dealing with. So, we must obtain all the necessary licenses and information about the final destination of our products.
[bookmark: _Int_FPIrtpD1][bookmark: _Int_LIHyy8mC][bookmark: _Int_xwxryYRc]We have the best professionals to face the challenges and take advantage of the opportunities that the transformation of this industry is providing. Only by having the right people will we be able to lead this revolution. Any contribution or idea can achieve great results if we properly identify it and deploy it across the company. Diversity is one of grupo antolin's greatest assets, which we must manage, take care of and enhance. The different ways of understanding the world, together with the many different experiences of the employees, bring unique value to a company as global as ours. Their contribution makes grupo antolin a better company.
[bookmark: _Int_3cg7ij1H][bookmark: _Int_Nyf6Yu4f]Treating all professionals in grupo antolin in a polite, respectful and fair manner, as well as the customers, service providers and other stakeholders, applying the company's policies in matters of diversity and tolerance, without any discrimination on the basis of birth, race, colour, sex, language, religion, opinion, origin, or any other personal and/or social condition or circumstance. Not carrying out nor tolerating violent behaviour, threats, coercion or any form of intimidation or harassment by the managers and colleagues or the customers, suppliers or any other agent related to the company. Striving to create a pleasant and respectful working environment, using the tools provided by the company available to all employees in order to express our degree of satisfaction with the policies and processes of grupo antolin.
[bookmark: _Int_z8o6Ymn8]Being honest and trustworthy, basing our competitiveness on the quality of our products and services, avoiding situations that muddy professional and ethical responsibilities, ensuring that any payment, expense or gift by or on behalf of the company is legal and for legitimate purposes, in accordance with the international and national laws against corruption.
[bookmark: _Int_PUUZGCro]Maintaining the necessary confidentiality, within the professional ethical framework, in all those aspects relating to the work where it is necessary to maintain professional secrecy, both internally and externally, with suppliers, customers, competitors and potential investors; even after the termination of the labour relationship.
Ensuring our independence, not allowing ourselves to be influenced by factors other than our professional judgement, avoiding involving ourselves in any situation or service where, due to a possible conflict of interest or any other circumstances, our impartiality or the objectivity of our judgement may be affected.
[bookmark: _Int_znLxvtdc]Looking after health and ensuring a healthy and safe environment by complying with and enforcing the standards and measures on health and safety, as well as responsibly using the Group's resources and facilities, regardless of where the work is carried out; never working under the influence of alcohol, drugs or any other substance that may impair the professional behaviour and/or safety of the person themselves and those who surround them. Nobody may use, posses, distribute, administer, transport, promote or sell legal, illegal or illicit substances, or drugs paraphernalia, in the performance of the company's economic, industrial and commercial activities or in the company's facilities.
[bookmark: _Int_mW2fd0nG]Feeling that we have the right to express our concerns and points of view through the consultation channels established to ensure the freedom of expression. Reporting any situation that violates the fundamental principles and rights of the staff and/or the environment in the companies to which this code applies
Contributing to the continuous improvement of our environmental behaviour, integrating the environmental policy of Grupo Antolin into our daily conduct and activities within the company.
[bookmark: _Int_ZHis8TNW][bookmark: _Int_EnQpq6tJ]Creating a model for conduct in accordance with the ethical principles contained in this Code and encouraging a positive climate for the transparent exchange of ideas, mutual support and shared information in an open and reciprocal way with sufficient thoroughness that allows us to act and decide. Offering leadership and guidance that demonstrates to others that respecting the Code is a fundamental element of their work through the continuous communication, notification and explanation of the obligations and authorizations relevant to their area of work.
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