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1000 words - Understanding the role of Constable/Maintaining Professional Standards
Critically evaluate the concept of ‘the professionalisation of the police service’ considering how ‘Maintaining Professional Standards’ ‘ethical and inclusive’ and ‘Coaching and Mentoring’ approaches contribute to this. 

	It could be argued that the Police Service was professionalised following the foundation of the Metropolitan Police Force in 1829 by Sir Robert Peel. (Matthews, 2022). During this period of time, there was great trepidation surrounding the formation of an organised police force such as this as concerns grew at home and overseas that police forces had become corrupt and served at the pleasure of government, rather than the public. (Matthews, 2022). As such, Peel developed a set of principles, later broken down into 9 distinct principles, that would define the police service and would serve as principles that officers would abide by. 

	British policing, and the model that it operates on, is largely based upon the Peelian Principles, and emphasises the concept of policing by consent and working in partnership with members of the public to achieve the goals that they set out. (Committee on Standards in Public Life, 2013). 

	The second Peelian Principle states that officers are “To recognise always that the power of the police to fulfil their functions and duties is dependent on public approval of their existence, actions and behaviour, and on their ability to secure and maintain public respect.” (Home Office, 2012). As such, in November of 2013, the Committee on Standards in Public Life, drafted what is now widely recognised as the Code of Ethics. Highlighting the Peelian Principles as well as various studies on public perception on policing at the time, the Committee created the Code of Ethics to set the standard on officer behaviour as well as making a clear definition of what was meant by integrity. (Committee on Standards in Public Life, 2013). 

	The Code of Ethics itself is broken down into two key components, nine ‘Policing Principles’ and ten ‘Standards of Professional Behaviour’. The nine principles originating from ‘Principles of Public Life’ published by the Committee on Standards in Public Life in 1995, these include: -
•	Accountability
•	Honesty
•	Integrity
•	Leadership
•	Objectivity
•	Openness
•	Selflessness
•	Fairness and Respect were added to the principles as a reflection of their continuing importance in modern society.

(College of Policing, 2014).

The ten standards of professional behaviour are as follows: -

1.	Honesty and Integrity
2.	Authority, respect, and courtesy
3.	Equality and diversity
4.	Use of force
5.	Orders and instructions
6.	Duties and responsibilities
7.	Confidentiality
8.	Fitness for work
9.	Conduct
10.	Challenging and reporting improper conduct
(College of Policing, 2014). 

	The college of policing states that this specific combination of principles and standards of behaviour will encourage consistence between the aspiration of officers and what actions they take. Having the Code of Ethics is unique as it brings the police service in line with other professions as well as being inclusive to all employees of police forces in the UK, not just specifically police officers and it works more as a daily guide to behaviour that is ethical rather than previous publications which focussed more on misconduct and discipline. (College of Policing, 2014). 

	Finally, I wish to discuss the methods by which new officers are trained and taught the new role and such teachings have the Code of Ethics at their heart so that new employees are always taught best practice methods and information. The University of South Wales (2022), highlights the concept of work-based learning, or WBL, with the police. Brennan (2005) suggests that WBL has three main characteristics. Firstly, it is driven by specific and immediate workplace requirements, secondly, it is focussed primarily on learning rather than teaching and thirdly, the responsibility for learning is shared between several people in the workplace. In a policing context, the police force is a profession that portrays itself as one that uses WBL substantially as new recruits learn the required skills on the job. With regards to the first characteristic, the way in which society and communities are developing and becoming more diverse would lead one to conclude that these new requirements are specific and more immediate now than ever. In addition to WBL, South Wales Police employ the use of a coaching and mentoring approach in combination with secondment opportunities in which officers are able to spend time working in other, specialist departments which not only develops them as individuals but also enables them to bring back the knowledge they have learned to better develop themselves and their colleagues. (Caverner et al 2020). 
	WBL also allows for assessment to take place in line with organisational criteria which allows said organisation to judge the learners progress and meetings can be held at set intervals to demonstrate the learners current level as well as what areas need particular focus.

	Coaching and Mentoring are also crucial methods of teaching and learning in the police. Coaching can be defined as aiming to” produce optimal performance and improvement at work. It focuses on specific skills and goals, although it may also have an impact on an individual’s personal attributes such as social interaction or confidence. The process typically lasts for a defined period of time or forms the basis of an on-going management style.” (CIPD 2021). In a policing context, this would apply to the 12-week tutorship programme that all new police constables must undertake before they are deemed to be able to conduct independent patrol without strict supervision. In this 12 weeks they will be paired exclusively with a tutor who will guide them in their first few months in the role and will ensure that when the period is over, they have sufficient competencies to be able to go out independently.

	Mentoring can be defined as “a relationship in which a more experienced colleague shares their greater knowledge to support the development of an inexperienced member of staff. It calls on the skills of questioning, listening, clarifying, and reframing that are also associated with coaching.” (CIPD 2021). In a policing context, this would apply to a new officers’ colleagues who have longer service as well as their supervisor, usually a Sergeant who will have a wealth of knowledge and experience to impart. Mentoring differs from coaching as it is more informal and consists of an ongoing relationship that can develop over time rather than the strict tutor/tutee relationship of the 12-week tutorship. A mentor is usually someone in the job who has more experience or more qualifications than the mentee who can pass on this knowledge in an environment that is less assessment based and more informal and guidance based. 

Words – 1066

 




	
	

 
1000 words - Community/Response Policing/Policing roads/Conducting Investigations /Digital Policing
Critically evaluate the role of the police in one of the following areas:
· Community policing (strategies and incentives)
· Response policing (public perception and critical/major incidents)
· Policing the roads (application of regulations) 
· Counter Terrorism Policing (Structure/ Risks/Insider threat).  
· Digital Policing (Internet related crime / Digital evidence retrieval).  

NB: If you wish to pursue a detective role within the police service, please choose the following option.

Critically evaluate the role of the police in:
· Conducting Investigations (Volume, serious and complex) 


Public perception is integral to the success of modern policing. Research suggests that a positive perception of the police by the public in areas such as trust, honesty and integrity and fairness will lead to higher engagement and compliance with the police from members of the public. (Myhill and Bradford, 2012). With this conclusion, it stands to reason that the opposite effect is also true and that should people believe the police not to be honest and fair then their legitimacy may be lost as will the relations carefully developed. (Jackson et al., 2013). The public’s concern about crime and the police itself can also be impacted by visibility of police, or lack thereof. Especially in recent years where police staff numbers have been critically low, public unease has grown as they fear they are not being protected as they do not see a visible presence of police officers. (Skogan, 2009). BMG Research (2019), conducted a study into the public perception of the police and how the police deal with crime and found that 78% of those asked as part of the survey felt it was important to them to see officers patrolling on foot compared with 77% in a vehicle. With this being said, a staggering 36% stated that they had not seen a police officer or a PSCO patrolling and some 35% stated that the frequency of police on patrol in the community had decreased in the past 12 months. This then, is why some 48% said they were not satisfied with the frequency of police visibility in their local area. (BMG, 2019). It would appear that the public equate police visibility to the prevention of criminal activity and would feel more reassured if there were more officers out on the beat. 

Myhill and Bradford (2012), also found in their research that personal treatment of members of the public, especially victims, was a key factor in determining confidence in the police as it would suggest that officers are taking an interest in the individual making them feel validated and supported from the first interaction with the police. Policing by consent is the foundation upon which modern policing places itself. (Home Office, 2012). This means that policing as it is today, including the laws, regulations and powers that are introduced and enacted, are done so providing the cooperation and support of the public. Therefore, should the public perception shift and the majority feel as though the police are serving their own interests or are acting on the public rather than for them, then this special relationship will fail, and the day-to-day role of policing will become more difficult. 

This is best exemplified in recent months with the public perception of the Metropolitan Police force following accusations that Prime Minister Boris Johnson and his party were flaunting Covid-19 regulations that were in place between May 2020 and April 2021 and were having parties, whilst millions were made to isolate and were kept away from friends and family. (Malnick, 2022). Initially the Met were not investigating the parties as the breaches were reported to have happened between 10-24 months ago and that it was their policy to not investigate them. (Marsh, 2022).  This caused massive outcry in the public and without doubt, the public perception of the police as a whole, not just the Met has suffered greatly, leading to the resignation of Dame Cressida Dick following lack of confidence in her and her leadership. (Morris, 2022).  

In addition, the ripples of the rape and murder of Sarah Everard by police officer Wayne Couzens have created a divide between the public and police the likes of which have not been seen in recent times. (MetPol, 2022). Confidence in the police is at an all-time low and from my own experience on the front line, it is very often officers will be called names such as ‘murderers’ as in the public’s eyes we are guilty by association and women especially are very reluctant to interact with officers in particular male officers, thus widening the divide and making our role that much harder. 

As well as maintaining public confidence in our service of them, Police officers must also respond to both major and critical incidents. Management of these incidents is designed so that the response provided by officers satisfies the needs of the victim, their family, and their community as a whole as well as providing a balanced and proportionate outcome to the incident. (College of Policing, 2021). 
A major incident can be defined as “A major incident is an event or situation requiring a response under one or more of the emergency services’ major incident plans. This will usually include involving large numbers of people, either directly or indirectly, (College of Policing, 2018) and is usually determined by an incident that is beyond the usual scope of an organisation and can involve serious harm, damage, risk to human life, essential services, the environment, or national security (JESIP, 2022). Even though types of incidents, for example, fire or floods, are not specially police related, officers still have a duty to protect the public, property and keep the peace. 

A critical incident can be defined as “any incident where the effectiveness of the police response is likely to have a significant impact on the confidence of the victim, their family and/or the community.” (College of policing, 2018). Key words to note in this definition are effectiveness, ensuring that the police remain professional, competent and that integrity is maintained. Significant impact relates to the impact that an incident has on individuals, families, or communities. Confidence refers to the confidence that those groups have in the police. Finally, the word likely is used because no matter how minor it may seem, can develop into a critical incident which can have severe impacts on public confidence. 

A critical incident I was a part of was the May 2021 Mayhill Riots, in Swansea. Due to a breakdown in leadership, organisation and communication, the police response to this incident was severely lacking. As such, damning reports have been published and many members of the public have made their thoughts known as to how the police let them down and they would struggle to find the trust in them again after what was allowed to happen on their doorsteps whilst the police seemingly did nothing. (Youle, 2022). In my own experience, I have witnessed first-hand the difficulties myself and my colleagues have faced, regaining the trust in the public that was lost in a matter of hours and that even now, in 2022, we are still struggling to regain. 
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1000 words - Information and Intelligence/Communication Skills
Critically evaluate the methods used by police in gathering information and intelligence, how information contributes to the ‘tasking and coordinating’ process and how information and intelligence is communicated. 

	As part of the police process for conducting their day-to-day duties, information and intelligence must be collected for policing purposes. For these circumstances, policing purposes refers to the legal basis used in order to collect, record/retain and share information and intelligence in order to carry out policing duties such as protecting life and property, preserving law and order and to prevent offences from being committed. (College of Policing, 2015). 

	Information and intelligence can be collected in one of three primary methods. The first being routine collection. Routine collection refers to information and intelligence that is gathered as part of routine police operations, which may make the information only relevant to a specific incident but in some cases, it can be relevant to different policing purposes. (College of Policing, 2019). Routine collection methods can include initial responses to incidents, making arrest, patrols and stop and searches. (College of Policing, 2019). This form of collection in many cases will form the large basis of information and intelligence an officer will gather on day-to-day duties.

	The second way in which information and intelligence is gathered is by tasked information. This refers to specific information and intelligence that is to be gathered in relation to a specific problem, for example a suspect of an offence. In this case, the information gathered may be taken from a variety of sources such as CCTV systems, automatic number play recognition (ANPR) or our own databases to provide additional information and intelligence that would not be gathered as part of routine duties. (College of Policing, 2015). 

	The third way information and intelligence is gathered is via volunteered information. This is a type of information that can usually be gathered from members of the public or various partner agencies that work closely with the police. (College of Policing, 2019). This form of information can be passed to the police as the person or organisation providing it usually will want something done as a result of the information that they have shared. For example, Social Services may have information that involves a child protection matter, and they may want to just inform the police or, in previous cases with myself, they may have an order to remove a child and as such will require police attendance to conduct their actions safely. This information may also come to the police anonymously via Crimestoppers or if someone rings 101 to pass information to the control room regarding some concerning behaviour, they wish to report be it domestic related or anti-social behaviour. (College of Policing, 2019). 

	Once these three avenues of information collection have been explored there are a number of additional methods of collection that can be implemented. Intelligence collection plans are introduced when an organisation requires additional intelligence which correlates with their intelligence requirement for a specific purpose, and they can help to close any gaps in intelligence that may have formed. (College of Policing, 2015). This may include more specific pieces of information such as that gathered from a Covert Human Intelligence Source (CHIS), who participate in criminal conduct on behalf of South Wales police and thus allows them to enter the heart of any criminal network and provide information that would otherwise never be accessible. (GOV.UK, 2021). This can also include information gained from forensic sources, for which fingerprints and DNA samples are the most recognised pieces of information but in recent years with the advancement in technology, digital forensics are now ever more useful. (College of Policing, 2015). I myself have employed the use of a Digital Forensic & Cyber Crime Unit Fair Processing Notice (DFCCU) in order to examine the devices of a suspect. This is useful in a plethora of cases ranging from cases of domestic violence or malicious communications in which a device or devices must be examined to corroborate accusations made of harmful messages or material sent or stored on a device. It is also invaluable in preventing and detecting organised crime such as the dealing of class A drugs as we can use the data and messages on a device to identify the network of dealers and suppliers as well as the locations form which they operate. 

	Open sources of information are also avenues available to the police which will include any information that is publicly available such as government posted statistics, social media content or newspaper articles. (College of Policing, 2015). These sources are usually widely available and as a result may not be totally reliable or accurate. Taking from my own experience, as I was a part of the Mayhill riots of May 2021, the biggest challenge facing South Wales Police was the identification of those present and responsible. Through the use of open-source information, in this case social media, we were able to identify many of the suspects as they had posted videos on their snapchat accounts which we were able to cross reference to their Facebook profiles and thus determine their identity. Closed sources can also be used and these will include databases not openly available such as other police forces and organisations such as HMRC. (College of Policing, 2015). 

	Once all information and intelligence is gathered using the aforementioned methods, it is then collated and disseminated following the correct policies and procedures. This takes the form of the daily tasking documents for police officers. This is a document which clearly displays the information and intelligence gathered and that is relevant to day-to-day policing. This can include priority suspects, information on crimes in the BCU such as drugs, car thefts and organised crime. An integral part of the Tasking and Coordination process, but not a tasking and coordination meeting per se and another aspect which impacts officers the most is the daily management meeting.  This meeting links up the priorities and objectives set out by the tactical tasking and coordination group and disseminates it to the daily business of policing, specifically factoring in incidents that have occurred in the past 24 hours. (College of Policing, 2015). From what I have witnessed, this is again, priority suspects that are outstanding and any further information gathered about their whereabouts as well as high-priority cases of domestic violence which is closely monitored to ensure that the police are doing their utmost in order to protect the victim and witnesses as well as apprehend the suspect and investigate the incident thoroughly. 
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1000 words - Public Protection
Critically evaluate police strategies for dealing with public protection incidents considering the impact of abuse on victims, the impact personal attitudes and values on the investigative process and the association between Serious and Organised Crime groups and public protection issues. 

	One of the most fundamental responsibilities shouldered by the police is the duty to protect the public from violent crimes and those who would seek to commit them, this is why in order to tackle this responsibility in the most effective way, the police work in tandem with multiple different agencies and organisations so that violent offenders can be managed constantly to ensure that the public remains protected from them. 

Perhaps the most serious and ever-growing threat to public protection is the rise in serious and organised crime. In the period between 2017 and 2019, The House of Commons (2019) reported that there were at least 4,500 organised criminal groups active in the United Kingdom which they estimate cost the economy some £37 billion per annum. 

	In 2018, HM Government released an updated version of their Serious and Organised Crime Strategy (SOC), which built upon the points raised in the 2015 National Security Strategy (NSS), and the Strategic Defence and Security Review (SDSR) which both identified serious and organised crime as a national threat. (HM Government, 2018). In this document, they highlighted their strategy for dealing with organised crime which was broken down into the 4 ‘P’s which are, ‘Pursue’ organised criminals thought prosecution and disruption of their organisations. ‘Prepare’ for when serious and organised crime occurs and mitigate the impact of it. ‘Protect’ individuals, organisations and other systems and ‘Prevent’ people from engaging in serious and organised crime. (HM Government, 2018). Through these strategies, the Government seek to disrupt the criminals and networks of serious and organised crime who pose the highest risk, ensure that vulnerable people, communities, and businesses have the highest levels of defence and finally, stop the problem of organised crime at it source by identifying, supporting, and engaging with those who are at risk of engaging themselves with organised crime.

MAPPA, or the multi-agency public protection arrangements were established in Sections 325 to 327B of the Criminal Justice Act 2003 and are designed to protect the public and victims of crime against harm caused by sexual or violent offences and their offenders. (College of Policing, 2021). These arrangements also require that via various strategies and plans, that the multiple agencies involved work directly with the offenders to provide safeguarding for the mainly the victims of the offences, the general public as a whole but also in some cases such as sexual offences, to protect the offender. MAPPA manages offenders in the following three categories. Category one is for registered sexual offenders, category two is for violent offenders who have been sentenced to 12 or more months in prison, subject to a hospital order or who have been convicted of an offence under Section 47 or 49 of the Mental Health Act 1983, and category three is for other types of dangerous offenders such as those who have been issued with a caution or even conviction of an offence indicating that they are capable of causing someone serious harm in the future if they were not properly managed. (College of Policing, 2021). MAPPA is generally a process in which police, probation, and prison services work in tandem to assess and manage violent and sexual offenders to protect the public but in a scenario where an offender is deemed to be high risk, or is known to and managed by MAPPA, then it is the responsibility of the probation service to manage these individuals. (College of Policing, 2021). 

	In order to facilitate the sharing of information between these multi-agencies, ViSOR was created. The violent offender and sex offender register is a national database that these agencies utilise in order to facilitate the management of offenders and those who pose threat or harm to the public. (College of Policing, 2020). ViSOR allows multiple agencies to share their corresponding information instantly with each other as well as each being able to add further information to ensure that the management of offenders is done in the most effective way with minimal risk or delay. 

In addition to MAPPA, organisations also hold risk assessment conferences, these multi-agency risk assessment conferences, or MARAC, are held to discuss high-risk victims and offenders of domestic violence, and includes members of the police, social services, housing, health, independent domestic violence advisors or IDVAS and potentially the probation services should the victim or offender be known to them. (SafeLives, 2014). The purpose of these meetings is to safeguard and protect the victim and decide upon a plan of action between the multiple agencies which will best provide support and safety to the victim. (SafeLives, 2014). 

	When dealing with serious and violent crimes, although there are strategies, conferences and databases designed to help manage and deal with the offenders, we must also consider the impact that these crimes have on the victims. For some, the feeling of being a victim does not simply cease once the crime has been committed and has been dealt with. A victim may experience a significant impact on both their physical and emotional well-being which can in turn lead to short term effects such as shock, anger, and guilt as well as long term effects which can be more serious. (HMSO 2018). These can then develop into more long-term effects such as depression and anxiety or post-traumatic stress disorder (PTSD). (HSMO, 2018).  
Psychological trauma such as ‘Trauma Bonding’ is perhaps one that perplexes officers and those close to victims. In cases of domestic violence, a victim may develop this phenomenon in which a victim feels bonded to their abuser but due to negative aspects rather than the positive aspects usually seen in typical bonding. (Jakobson 2018). 
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1000 words - Evidence based policing/criminology and crime prevention/criminal Justice
Critically analyse the concept of evidence-based policing and ‘what works’ in policing evaluating crime prevention theories and strategies and considering the options open to reduce re offending. 

	The College of Policing, (2021) defines evidence-based policing as follows: - “In an evidence-based policing approach, police officers, staff and volunteers create, review and use the best available evidence to inform and challenge policies, practices and decisions.” The concept of evidence-based policing was first postulated by Professor Lawrence Sherman in 1998 in which he posited that rigorous scientific evaluations should inform policing decisions and whilst using research was fine, a broader definition that allowed for consideration of everything should be considered. (Sherman, 1998). With this scientific approach then, to obtain the ‘best available evidence’ as stated in the definition, one must use the appropriate research methods and sources in order to answer the question being asked and that such research should, as in science and in medicine, be carefully conducted and then peer reviewed giving full transparency of its limitations and the methods by which its conclusions were drawn. (College of Policing, 2021). This research can also be used to develop a better understanding of an issue as well as to monitor the effect of a police intervention by means of a new initiative being introduced for example. Evidence based policing then is not designed to provide definitive and final answers but rather to be a fluid mechanism of research and evidence that officers and other staff members may reflect upon and be able to critically assess and learn from what went well as well as things that may have gone wrong and may need adjusting in the future. (College of Policing, 2021). 

		The scientific principles by which evidence-based policing are founded upon are often described as ‘what works’ as in it is the preferred method for utilisation of the police to gather evidence and conduct their duties. Van Dijk & Hoogewoning (2015), pose the argument that whilst this ideal of ‘what works’ has a strong basis in modern policing and indeed, can enrich it, they ponder whether there is a risk that a “narrow, instrumental, calculative emphasis on ‘what works’ “with an over-reliance on random controlled trials (RCT) because there is a lack of appreciation of the specific nature and the culture of police work. They again discuss that modern day policing faces unique challenges especially to the paradigm by which we police in the UK, with politicians putting an emphasis on the notion of fighting crime and maintaining order are the primary principles of policing which is moving policing away from the consent paradigm introduced by the Peelian Principles and moving it towards a more control paradigm. (Van Dijk & Hoogewoning (2015). They suggested that policing in the UK should find a delicate balance between the two paradigms of consent and control but at all times have consent at their hearts at all times. (Van Dijk & Hoogewoning 2015).

	There are a number of strategies put in place to both prevent crime as well as prevent re-offending. Starting with the ten principles of crime prevention which are as follows: -

1. Target hardening – i.e., making it more difficult for an offender to access a property by upgrading the locks on the doors and windows and using more secure passwords on your devices and online accounts.
2. Target removal – removing a target from view, not leaving valuable items outside or in view where an offender can easily access them as well as being cautious about the content you post online which may give away unintended information such as your location or identity.
3. Reduce the means – removing items that can help an offended commit an offence such as a ladder or other climbing aids as well as clearing up any rubble or bricks that an offender can use to force entry into a property.
4. Reducing the payoff – reducing the profit that can be made from an offence by marking property so that a thief will be unable to sell it and conversely, not buying items you believe to be stolen.
5. Access control – controlling access to a location or object by locking doors and windows and surrounding your property with fencing or hedges or if on a commercial site, setting up security fences.
6. Surveillance – adding CCTV to your property
7. Environmental change – keeping your community clean and reporting issues such as broken streetlights or footpaths that may give easy access.
8. Rule setting – introducing rules in the workplace that the last one to leave must lock up or that visitors must report to a reception desk to sign in. 
9. Increase the chances of being caught – Using superior quality CCTV and installing alarm systems.
10. Deflecting offenders – using timed switches to make it seem like people are home and running youth diversionary schemes with partner agencies. 

(West Yorkshire Police 2022)

	Finally, there are measures that are being used to prevent offenders from re-offending. For example, in South Wales Police, we have the Women’s Pathfinder Whole System Approach and the 18-25 Early Intervention Service which were introduced in 2019 with the aim of supporting young people and women and to prevent them from entering the criminal justice system by intervening at the point of contact to prevent them from committing other offences by supporting them and ensuring that their needs are met. (APCC, 2021). These have had some remarkable success as between October 2019-September 2020, it saw some 1,007 women referred and 1,256 young people referred. 98% of which were diverted to the service engaged with them and 84% of those who voluntarily referred themselves engaged. (APCC, 2021). As a result of these services being introduced, it was discovered that the most common needs that required addressing that were identified at the initial point of contact for offenders were mental health, accommodation issues, relationships which included domestic and sexual abuse. (APCC, 2021). With these needs in mind, it paints a better picture of what social and societal aspects need addressing in order to reduce the amount of crime that we are seeing, the police can only do so much to react to the crime, but it is for the Government to see the issues being faced by people which is pushing them towards committing offences. 
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	     STUDENT FEEDBACK FORM



This section details the extent to which the assessment criteria are demonstrated by you, which in turn determines your mark. The marks available for each category of skill are shown. Lecturers will use the space provided to comment on the achievement of the task(s), including those areas in which you have performed well and areas that would benefit from development/improvement.
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	Generic Assessment Criteria 
	Marks available
	Marks 
awarded

	1. Engagement with Literature Skills
.
	15
	

	





	
	

	
	
	

	2. Knowledge and Understanding Skills

	20
	

	





	
	

	
	
	

	3. Cognitive and Intellectual Skills

	25
	

	





	
	

	
	
	

	4. Practical Application Skills

	20
	

	





	
	

	
	
	

	5. Transferable Skills for Life and Professional Practice

	20
	

	



	
	

	
	
	



	Assessment Mark (Assessment marks are subject to ratification at the Exam Board.  These comments and marks are to give feedback on module work and are for guidance only until they are confirmed. )
	Late Submission Penalties (tick if appropriate)
	%

	
	Up to 1 week late (40% Max)
	
	

	
	Over 1 week late (0%)
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