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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

Guidance:  

	Focussing on your initial 6 months of learning and since being attested as a Police Constable, outline the coping strategies you have applied to develop resilience and minimise stress.

1000 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:


Since being attested as a Police Constable I have had to develop resilience and learn how to minimise stress. In this essay I will be discussing the coping strategy of exercise that helped me to minimise stress and develop resilience during my initial six months of learning and my time spent in training school.
  Stress is defined by the Mental Health Foundation as ‘our body’s response to pressure’. Many triggers of stress can occur in situations where individuals feel they have little control or feel threatened when experiencing something unexpected or new. (Mental Health Foundation, 2021)
Stress can impact us both mentally and physically. It can affect our body physically by causing symptoms such as headaches, stomach problems and chest pain. Stress can also affect our mood and our behaviour causing difficulty in concentrating, feeling overwhelmed or worried, being irritable or snappy, and affect the amount we eat or sleep.  (NHS, 2019) It is therefore important that we are able to find a way to develop resilience and manage stress.
  Resilience is ‘the process and outcome of successfully adapting to difficult or challenging life experiences’. Mental resilience can be enhanced by increasing our behavioural flexibility, maintaining emotional self-awareness in the face of changing demands; both professional and personal. (American Psychological Association, 2022) Police officers need to develop resilience in order to deal with the day-to-day challenges of working in frontline policing. These challenges include adapting to working shifts, coping with different sleep patterns, effectively managing workloads, dealing with exposure to trauma and attending distressing incidents. (Steenbeek et al, 2020) Bryant and Bryant states that ‘there has been a significant increase in the last few years in the number of sick days taken by police officers on the grounds of ‘stress-related illness’. (Bryant and Bryant, 2020) If officers are able to improve resilience to stress, there are perceived benefits such improved performance, greater job satisfaction and a reduction in absence from work. (Steenbeek et al, 2020) This in turn would have a positive effect within the working environment as fewer officers would be off sick and our colleagues would therefore have more people to work alongside, reducing the workload among the team. During rest days, officers would then have the ability to spend more quality time with family and friends rather than just recovering from potential burn-out and exhaustion.  
  As well as reducing the risk of stress, there are many other benefits of being physically active. These benefits include improved self-esteem and mood, better sleep quality and increased energy levels. In addition to this, research shows that those who take part in regular physical activity have a lower risk of suffering from clinical depression, dementia and Alzheimer’s disease (NHS, 2021) which is why I chose the coping strategy of exercise in order to manage stress and develop resilience. 
  Police Constables are expected to be physically fit as policing can occasionally be physically demanding. Code 8 of The Code of Ethics, ‘Fitness for Work’ states that ‘you must be fit to carry out your role in policing and fulfil your responsibilities’. (Code of Ethics, 2014) Since I had always been an active person and involved in a variety of sports from a young age, I was keen to get myself back to a good level of physical fitness and knew that I could use my new career as a driving force to keep myself motivated.
  Whilst attending training school, I was able to adapt quickly to being back in a classroom environment and found the lessons very interesting. I believe I was able to retain a lot of information as a result of our class trainer being very engaging. However, with multiple definitions and legislation to learn, I found the lead up to exams very stressful and recognised I would need an outlet to relieve this stress. Physical activity can help with this as during exercise, the body releases a hormone called cortisol which helps to reduce stress. (Mind, 2019) I decided to re-introduce strength and conditioning training into my routine to aid my stress relief and encourage a good night’s sleep. I felt this would be beneficial to ensure I was not tired during class and would therefore, have the ability to focus on my revision in preparation for the exams. 
  While exercising, the body produces endorphins which elevate your mood. (Mental Health Foundation, 2021) With this in mind, I decided to start each day with a 30-minute outdoor dog walk before leaving for class. I found this beneficial as it allowed me to start the day in a good mood and helped me to get a head start on achieving my daily activity goals. The UK’s Chief Medical Officer recommends that ‘each week, adults should accumulate at least 150 minutes (2 ½ hours) of moderate intensity activity or 75 minutes of vigorous intensity activity’. (UK Chief Medical Officers' Physical Activity Guidelines, 2019)
  Whilst I worked on building my confidence to re-enter a gym, I used a selection of dumbbells that I had at home and signed up to an app-based strength and conditioning plan. This focussed on completing three strength-based workouts a week and two optional cardio-based workouts a week. I found that it worked very well for me as I was able to come home from class, quickly change into appropriate attire and exercise for 25-45 minutes with little disruption or distractions. It also meant I could continue my plan in a gym when I felt I could progress to heavier weights and gave me the option of completing additional workouts providing a great sense of accomplishment. There were days when I did not feel motivated to exercise however, I overcame this by setting myself small and realistic goals. Specific, measurable goals are shown to increase motivation and lead to a higher level of performance than goals which are generic or vague. (Weinburg, 2013) I therefore, set myself a target of completing three workouts per week for the six months I was attending training school. I felt this was achievable and it provided the opportunity for me to progress my goals as my fitness levels improved.
  In conclusion, I found the coping strategy of exercise worked well for me in developing resilience and minimising stress during my time in training school. Setting myself short realistic goals made me feel accomplished and exercising would always boost my mood, clear my head and relieve stress. I believe incorporating regular exercise into my routine made a positive impact on my ability to effectively revise for my exams which ultimately helped me to pass both exams on the first attempt.




Word count: 1097
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Task 2

Relevant areas of the National Policing Curriculum: 
Communication Skills, Managing Conflict, Valuing Difference and Inclusion

You must choose a policing incident involving conflict in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Review the fundamental elements of effective communication used (verbal, non-verbal, active listening skills, open and closed questions, building rapport and negotiation skills).

Describe the process for determining whether the use of force was necessary in a conflict situation (including any theories or models underpinning the causes of conflict within policing interventions – e.g. Betari’s Box, The Drama triangle, Emotional versus rational brain) and provide a reflection on the outcome of the incident. 

Your reflection must illustrate your understanding and application of core principles of ethics, equality, diversity and human rights, as well as any relevant Code of Practice considerations, culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay I will be discussing a policing incident involving conflict which I have recently attended and reflecting on what happened. I will be using the Gibbs Reflective Cycle (Gibbs, 1988) as a way of structuring my answer and the National Decision Making Model (College of Policing, 2013) to explain my decision making and thought process.
  I responded to an incident in the company of my tutor constable following a report of a male causing a disturbance within a hotel which included him threatening to stab staff. Following the National Decision Making Model (College of Policing, 2013) I gathered as much information and intelligence as I could on the way to the incident. I discovered the reporting person was the night porter at the hotel. The circumstances were that the suspect male was staying at the hotel, had requested a room change due to an issue with his shower and when he was told that it was not possible, he became aggressive and started to threaten to cause damage and threaten to stab staff. I looked at the suspect’s warning markers and his NICHE ID photo so that I could identify him when I arrived. The male’s warning markers included, violent, conceals and escaper. My tutor constable informed me he has dealt with the male on several occasions and that it was likely he would be non-cooperative or would make off upon sighting officers. I felt cautious when initially attending the scene due to this information and continued to follow the NDM by assessing any threat and developing a working strategy. Due to the allegation that the male had threatened to stab staff within the hotel, I wanted to ensure that he did not have possession of any weapon that could be used to harm someone. I would conduct a Dynamic Risk Assessment while in attendance to ensure my safety and the safety of others. A dynamic risk assessment is defined as ‘a continuous process of observing, assessing and analysing an environment to identify hazards and remove risk while completing a task’. (What is a dynamic risk assessment? | iHASCO, 2019) This also links in with the first stage of managing conflict, by being situationally aware. Situation awareness is defined as ‘the ability to perceive and process potential threats in the environment’. (College of Policing, 2020) I considered the relevant impact factors, (prior knowledge of the male and suspecting him to be in possession of a weapon) and recognised this to be a potential high-risk conflict situation. I felt re-assured knowing I was in possession of full PPE including my force issued appointments and had recently completed my Officer Safety Training course. My tutor constable was also in possession of a taser which could be used as an aid in the event of the male posing any immediate threatening behaviour. 
  When we arrived at the hotel, I saw the male walking in the street. I called his name and activated by body worn camera in the interest of obtaining best evidence. I then used verbal communication skills by asking him open questions to encourage the male to engage with me. When he replied evasively, I continued using verbal communication to explain to the male that we had been called as it was alleged that he had been causing a disturbance and had threatened to stab the staff. He immediately became aggressive and began walking away. I was able to evaluate the manner of the male during this time and could anticipate that he would not be cooperative with officers. Considering my police powers, I stopped the male from walking away and informed him that he was being detained under Section 1 of the Police and Criminal Evidence Act 1984 for the purpose of a search. It is South Wales Police’s policy/best practise that a male officer conducts the search of a male. I therefore, continued to give the male his legal rights in relation to the search while my tutor constable began to search him. Reflecting on this, I could have asked the male if he was comfortable with me carrying out the search as a way of building some rapport rather than not giving him the option. Building rapport is particularly important when individuals from different positions are communicating as they are able to build upon trust and understanding (Vocabulary.com n.d.)
  I placed the male in handcuffs to the rear. I felt this application and use of force was reasonable at the time as there was a risk that the male was carrying a weapon, his general demeanour was becoming more aggressive and the previous mentioned warning markers lead me to believe he could be dangerous. While providing the male with his legal rights in relation to the search, he continually interrupted me, was very irate and had begun swearing at me. I remained calm as his behaviour escalated and focussed on establishing what had happened. The search of the male concluded; no weapons were found in his possession. 
  As we hadn’t yet spoke with the reporting person or any potential witnesses regarding the initial report, when identifying options and contingencies I felt the best course of action at this stage was to detain the male under Common Law in order to prevent a Breach of the Peace. My considerations at that time under ‘JPLANE’ were that the male was reported to be staying at the hotel, he had allegedly threatened staff and threatened to cause damage within the premises, he had not appeared to have calmed down nor denied the allegations therefore, I deemed his detention to be justified, proportionate, and necessary. Whilst initial enquiries were being conducted, I was accountable for my actions and his detention was lawful. The male was placed into the rear of a marked police vehicle while my tutor constable went to speak with the reporting person, any witnesses and review potential CCTV footage. 
  The male continued to aggressively shout at me and threaten me from inside the vehicle. I tried to reason with him and using active-listening skills, ascertain why he was so volatile. He continued to shout and swear and was now threatening to kick the window of the police car through if he was not let out. Using verbal and non-verbal communication skills were not proving effective and so I began using the five-step appeal model. This is another tool that police officers can use as a way of dealing with resistance and provides the individual the opportunity to comply with requests. (College of Policing, 2020) I began the five-step appeal with a simple appeal and asked the male to calm down. When he refused, I moved on to a reasoned appeal and explained the behaviours he was presenting were why he was currently being detained. He continued to threaten to break the window within the police car. I then moved to a personal appeal, informing him that if he were to do that he would be arrested for criminal damage and this would ultimately result in him spending the night in custody. Before I was able to complete my final appeal and potentially take action, I heard a smashing noise and felt sharp pain along the left side of my face. I looked and saw that the male had kicked through the window of the police vehicle whilst inside. I immediately arrested the male on suspicion of criminal damage. I cautioned him, provided him with the necessity of arrest to allow a prompt and effective investigation and prevent further damage or loss of property and gave him his time of arrest. The male continued hurling abuse at me, I notified my tutor constable of what had happened and requested additional recourses attend the hotel with a van so that he could be transported to custody. 
  A few moments later my colleagues arrived in a marked police van. My tutor constable opened the door to remove the male from the vehicle. As he did, the male lunged towards him in an attempt to headbutt him. As all other approaches to managing conflict failed and the males extremely aggressive and violent demeanour continued, he was restrained through the use of a conventional ground pin which is a method of restraint taught to officers during their safety training. At this time, the male was kicking out at officers and actively resisting as well as spitting and attempting to bite officers. In order for further assaults on officers to be prevented a spit hood was placed on the male and my colleague and I applied leg restraints to his shins and upper thighs. The male continued to resist and act in a manner which I believed was to intend to cause harm to officers.
  Once the male was lifted from the ground and secured into the rear of a police van, he was further arrested for four assaults against an emergency worker which included myself as it was noted the glass from the broken window had caused several cuts to my face which were bleeding. 
  Although the behaviour of the male was unacceptable and the incident was unpleasant to deal with, it is my opinion that the behaviour of all officers was in line with the Code of Ethics and met the standard of behaviour expected within the policing principles. 
  In order to conclude my reflection of the incident I acknowledge that avoiding further conversation with the male was likely not the best course of action and had I continued to communicate with him I may have been able to prevent him damaging the window of the police vehicle and causing injury to myself. I will be acknowledging this as part of my personal development plan and reminding myself that whilst I am new in service and still gaining experience, I am able to ask for help or advice from my colleagues or Sergeant before a situation escalates.

Word count: 1646 words


Task 3

Relevant areas of the National Policing Curriculum: 
Criminal Justice, Valuing difference and inclusion 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	 

Give a brief description of a relevant incident including social and legislative contexts and any relevant cultural, ethnicity and language issues. 


Explain and reflect on your responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system. 


Illustrate how policing values were engaged, as well as any other considerations including culturally sensitive practice and language preference.


1500 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:

In this essay I will be discussing a domestic related incident which I have recently attended and reflecting on what happened. I will be using Borton’s Reflective Tool 1970 as a way of structuring my answer and focussing on my responsibilities and procedures in line with the relevant Codes of Practice to support victims and witnesses through the criminal justice system.
  I attended an address with my tutor constable following an abandoned 999 call. The control room informed us on the way to the address that the mobile number used to call 999 was registered to a female who was known to police as a victim of domestic abuse. The female had a warning marker to inform us she was ‘medium risk’ domestic violence victim from the named male whose home address we were attending. 
  Upon arriving at the address, I activated by body worn camera in line with force policy which states that ‘body worn video must be used and should include arrival at scene to capture sounds including shouting and words spoken’. This provides us with best evidence and could prove invaluable in securing a prosecution if the victim wishes not to support police action. I could not hear any shouting or obvious distress coming from inside the premises. A male answered the door and allowed officers inside with minimal resistance. My initial observations were that there did not appear to be any obvious signs of a disturbance and the male and female did not present with any obvious injuries. 
   To reduce any initial tension from the arrival of officers and to protect the victim, I explained we had had an anonymous report that we were duty bound to investigate. I signposted that we would speak to both parties separately and so I asked the female to follow me outside of the address and considered she may feel more comfortable dealing with a female officer. Once we were outside, the female fell to her knees and became very upset. I initially supported her by comforting her, reassuring her and told her she was safe and that we were going to help. I used an open question and asked her to tell me what happened and demonstrated active listening skills while she was speaking. The female said her, and her ex-partner had been drinking, they’d gotten into a verbal argument, and she became fearful after he started squaring up to her with his fists clenched. I wanted to establish if any offences had occurred while my colleague was inside speaking to the male, if so, he could be arrested and removed. She said nothing had occurred other than a verbal argument, but she had been a victim of domestic abuse before with this male and that she had ended the relationship due to it. I liaised with my colleague over the radio ensuring we were both utilising our earpieces so that the information remained confidential. I updated him that no offences had been disclosed. He had confirmed this was also what he was told, and a witness (the brother of the male) had also said the same.
 I then explained to the female that in the interest of safeguarding her, we were going to need to take her to another location and asked her where she would like to go. She informed me that she would like to go to her home address but would not leave without her dogs and belongings. I re-assured her that she could bring her belongings and dogs with us, and we would take her home. I returned inside the address, remaining transparent and impartial (Code of Ethics, 2014) and informed the male that we were required to separate them for the evening, which he understood.
  Once at the female’s home address and in a familiar place of safety, I felt this was the best time to approach the DASH Public Protection Notice. DASH is an abbreviation of Domestic Abuse, Stalking, Harassment and Honour-Based Violence. It is a risk identification, assessment and management model that is used by police and partner agencies. (College of Policing, 2015) The information provided within the report will identify the level of risk to the victim as standard, medium or high and is key to protecting the victim and preventing further harm. I explained the process to the female using jargon-free language that she could understand and advised as part of the DASH public protection notice I would be able to refer her to specialist support services. This ensured I worked in line with code 1 and 4 of the code of the Victim’s Code. (Ministry of Justice, 2021)
   Research conducted by SafeLives says that ‘on average victims experience 50 incidents of abuse before getting effective help’ (Safe Lives, n.d.) therefore, as police officers it is crucial that we effectively risk assess each incident and share information with partner agencies so that we, as a collective can get it right and appropriately safeguard our victims. 
 In this incident the female had experienced domestic abuse in previous relationships and was already receiving support from Women’s Aid. The female consented to answering the DASH questions and having the details shared to partner agencies so that she could receive further support.  Once this report is submitted, should a victim be deemed as ‘high risk’ they will be referred to MARAC.
  MARAC is an abbreviation of Multi Agency Risk Assessment Conference. The purpose of MARAC is to firstly safeguard victims of domestic abuse and manage perpetrators’ behaviour. MARAC also provides further safeguarding for professionals and make links with all safeguarding processes. (SafeLives, 2017) There are a variety of reasons why MARAC’s are important but I perceive the most important to be the long term safeguarding of all high-risk victims. This is achieved with a multi-agency approach to the risk management of perpetrators and providing the opportunity for repeat and high-risk victims to engage with Independent Domestic Violence Advisors. (SafeLives, 2017)
  In this instance, the female continued to be deemed as ‘medium risk’ and the relevant information would be shared with partner agencies to ensure the continuation of support and appropriate safeguarding. I also referred her details to Atal Y Fro who would be able to offer support via an outreach programme, ‘Journey Beyond Abuse’. This is an educational and therapeutic course for women who want to break away from the cycle of domestic abuse. (Atal Y Fro, 2022)
  I was able to build and a good level of trust with the female during the time I spent with her. I believe this was aided due to the fact that I was also female, and she felt comfortable in speaking to me. I ensured the female felt supported throughout the incident by demonstrating active-listening and showing her compassion and empathy. As police officers, ‘we have a duty to ensure that victims have the confidence to report crime, with the knowledge that they will be supported and updated throughout the investigation’. (Police and Crime Commissioner, 2021) It was my hope that the service I provided to the victim that night, would help to build her confidence and faith within the police service and encourage her to report any further instances should they occur.
  Prior to leaving the female, I asked if she would like me to contact anyone that could keep her company for the evening, she thanked me but stated she was tired and was going to go to bed. I provided her with some final information on more support available via Live Fear Free and gave her suitable words of advice which was to avoid any further contact with the male for this evening. The female was concerned about returning to the male’s address to collect her vehicle the following day. I advised I would speak to our neighbourhood police team and ask if any PCSO’s could attend with her in order to prevent a Breach of the Peace. The female was very grateful for this. I will learn from this experience moving forward, especially when removing someone or taking a person to a different location after an incident. If I were to ask the female how she got to the address that day, I could have established that she had a vehicle there and would need to return to collect it. I could have saved time and resources by doing this and driven the female’s vehicle to her address at the same time she was taken home.
  Although I feel all information was truthful at the time of attending this incident, when reflecting on it and in order to improve moving forward I would decide to separate the witness from his brother when attending. This is because the witness may have provided additional information to the police or disclosed if an offence had taken place had he not been in the company of his brother. Aside from that I feel the incident was dealt with well, the victim felt fully supported and the appropriate safeguarding measures were carried out. 
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Task 4

Relevant areas of the National Policing Curriculum: 
Decision making and discretion, Conducting Investigations and Criminal Justice (Managing offenders) 

You must choose a policing incident in which you played a significant role with an offender/service user/victim and reflect on what happened. 


	
Give a brief description of the situation including social and legislative contexts and any relevant cultural, ethnicity and language issues. Reflect on how you applied the National Decision Model (NDM) to assist in resolving this incident. Consider the role of discretion in the decision-making process. 

Explain your responsibilities with regards to the provision of the CPIA when conducting this investigation including when managing the offender and suspects and recording and retaining significant information.

Illustrate how policing values were engaged particularly through an analysis of the potential impact of bias on the decision-making process.


1500 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:

In this essay I will be discussing a policing incident which I have recently attended and reflecting on what happened. I will be using the Gibbs Reflective Cycle (Gibbs, 1988) as a way of structuring my answer and the National Decision-Making Model to explain my decision making and thought process.
  The National Decision-Making Model (NDM) is a framework designed to assist police officers in making ethical decisions. It is applied during the decision-making process and can be relied on to rationalise police officers’ actions, or their decision not to act at the time or after an event. (Bryant and Bryant, 2020) The model is made up of six key elements, with the Code of Ethics being considered the first step and foundation to all future decisions being made. (Bryant and Bryant, 2020) 
  I recently attended a shoplifting incident whereby a female had been detained within a store by security. Whilst on the way, I began to follow the NDM by gathering information and intelligence. I did this by obtaining details of the reporting person, who was the security guard within the store followed by the details of the female suspect. I discovered the female was known to both the security guard and police for her involvement in other shoplifting offences. I conducted a PNC check of the female over the air to obtain her warning markers and identify if she was currently wanted. 
  I arrived at the store and was advised that the female was currently compliant. While moving on to the next step of the NDM; assessing any threat and developing a working strategy, I was able to confirm the female did not have any warning markers concerning violence or assault police which made me feel re-assured. Upon my arrival at the security office, I noted several items placed on the desk next to the female. The security guard informed me these were the items that he recovered but he was unsure if there were more. This led me to step four of the NDM; considering powers and policy, where I decided to conduct a search of the female. In order to comply with Section 1 of the Police and Criminal Evidence Act 1984, the search must be conducted in a public place (Bryant and Bryant, 2020) and so I requested the female leave the security office and re-enter the main shop, to which she complied. Force policy requires mandatory activation of body-worn cameras during a ‘Stop & Search’ interaction and so, I activated my camera and began the search. I introduced myself to the female and gave her the police station to which I was attached to, I explained the grounds of the search were that she had been detained after being caught shoplifting and it could not be established if there were any further stolen goods in her possession. I continued to tell her the objective of the search was to find any further stolen articles and finally, that she would be entitled to a copy of the search for up to three months. At this point, all parts of ‘GO WISELY’ had been covered and no further stolen items or prohibited articles were found on the female. 
This allowed me to move to step five, identify options and contingencies. I had to decide how to proceed in dealing with the female. In order to do this, I would be able to utilise discretion. The Code of Ethics tells us that discretion is the ability to make decisions based on professional judgement and action, which aligns with the accountability element of the code of ethics. Discretion gives officers the authority to decide and choose, demonstrating leadership within the Code of Ethics and selecting the best course of action after considering all alternatives.
  In this scenario, I could report the female via a summons following a contemporaneous interview, I could issue a fixed penalty or utilise my power of arrest. I spoke with the security guard who had CCTV footage of the theft and was willing to provide a statement and attend court on behalf of the store. The security guard stated that the female regularly attends the store and commits offences. I could see from the information held on our policing systems that the female was a prolific shoplifter and had police bail conditions not to attend the high street due to previous shoplifting offences. As I progressed into the sixth and final stage of the NDM; take action and review what happened, I considered the information I had at the time and decided to arrest the female on suspicion of theft and breach of bail. I cautioned her and provided a necessity of arrest to allow a prompt and effective investigation and to prevent loss or damage to any property. As I had already conducted a search of the female and she was of a calm and compliant demeanour I continued to use my discretion and chose not to place handcuffs on her while escorting her to custody. 
  Beginning to review what happened, I felt my decision to arrest was the best outcome as the female was well known to the local community as a shoplifter. I concluded that to maintain community relations and consider the consequences of public perception had I chosen another alternative, the most appropriate action was to arrest her.
  Following the female’s arrest, a criminal investigation would take place. The Code of Practice to the Criminal Procedure and Investigations Act 1996 (CPIA) defines a criminal investigation as ‘an investigation conducted by police officers with a view to it being ascertained whether a person should be charged with an offence, or whether a person charged with an offence is guilty of it’. (College of Policing, 2013) The security guard of the store had informed me of the CCTV footage available and so, it was my responsibility under CPIA to retain, record, review and reveal this as it would present as good visual quality evidence of the offences being committed. 
The female chose not to have a solicitor on during interview therefore, no disclosure meetings were applicable prior to the interview. During the interview, the female admitted she was guilty of the offences and stole the items to fund her drug habit as she was addicted to crack cocaine. It was confirmed she had no means or intention of paying for the items and did not make an effort to pay for them before leaving the store. Finally, she did not have permission to steal the items. 
  Following the interview, I sought advice, from the Crown Prosecution Service as I was looking to remand the female. This was to prevent further offending as I did not feel the bail conditions were appropriate given that she was continuing to commit offences on bail, and I felt a court bail was more suitable in the circumstances. I submitted a CM01 form to request a charge followed by an MG7 form to authorise the remand.  
  Reviewing and concluding this incident I was continually mindful of the nine policing principles which make up the Code of Ethics. These are accountability, fairness, honesty, integrity, leadership, objectivity, openness, respect and selflessness (Code of Ethics, 2014). I believe I acted in line with the Code of Ethics as I treated the female fairly and with respect and made choices based on evidence using my professional judgement which helped to correct any bias that I unconsciously may have. College of Policing states that ‘our conscious bias happens automatically; it is out of our control and is triggered by our brain making quick judgements.’ Often, this is influenced by our opinion of others, social experiences, religion or beliefs. (College of Policing n.d) However, when police officers follow the NDM during their decision-making process it allows them to consider their decision and contemplate their reasons for making that decision. Placing the code of ethics at the forefront of decision making ensures officers demonstrate exemplary behaviour while empowering them to be confident in their professional judgement that they did the right thing. (Code of Ethics, n.d)
  It is vital that police officers maintain high ethical standards during the execution of their duties. If officers were not held accountable for their actions and decisions or demonstrate the same standards of behaviour, there is a likelihood that authority of the police will be undermined, and our communities may lack faith in the police service and criminal justice system. (Bryant and Bryant, 2020)
  During my tutorship, I have responded to a variety of incidents however, I have not conducted many suspect interviews or been required to build many case files. As part of my reflective process, I have identified these two areas as developmental needs which I have noted on my Personal Development Plan. 
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Personal Development Plan (PDP) / Learning Plan. 

As part of your reflective process, please use this table to aid you in identifying the next steps for development.  This is equivalent to 500 words. Please note that this not the actual number of words you need to use, the wordcount reflects the thought and research you put into it. 

	
Identified area for development 

	
How it will be achieved
	
Who can provide support?
	
Timeline 

	Build confidence in my decision-making abilities.







	Reflect and review decisions made after a policing incident. 
Seek advice at the time from a more experienced officer or Sergeant if unsure.
	Tutor Constable
Sergeant
	Tutorship period (12 weeks)

	Gain further experience and increase my knowledge of building case files







	Observe and assist colleagues when they are building case files. Ask questions if I am unsure of a procedure and follow correct guidance.
	Tutor Constable
Sergeant
	0-6 months

	Gain further experience and confidence when conducting suspect interviews











	Prepare questions prior to commencing interview ensuring that all relevant questions are asked surrounding the Points to Prove. 
Reflect and review each interview with my Tutor Constable or Sergeant
	Tutor Constable
Sergeant
	0-12 months
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