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[bookmark: _heading=h.30j0zll]Chapter 1: Introduction 
The following research is based on Gender Equality that is a crucial aspect of Corporate Social Responsibility practice in the modern world. Gender equality helps to avoid violence against women and girls (Brush and Miller, 2019). It is crucial for economic prosperity. Societies that regard men and women equally are more secure and beneficial. The purpose of the research is to evaluate the concept, advantages and issues related with Gender Equality that needs to be emphasised by organisations and individuals. 
Aims
The aim of the research is to evaluate different aspects and issues related with Gender Equality. 
Objectives
· To demonstrate the Concept and characteristics of Gender Equality
· To evaluate different Models and Theories regarding Gender Equality 
· To assess the advantages, disadvantages and challenges of Gender Equality
Research Question 
· What is the concept and characteristics of Gender Equality?
· What are the Models and Theories regarding Gender Equality? 
· What are advantages, disadvantages and challenges of Gender Equality?
[bookmark: _heading=h.1fob9te]Chapter 2: Literature Review
Definition and Characteristics of Gender Equality 
According to Arun et al. (2023), Gender equality is the concept that both genders should have equal access to opportunities and resources. It extends beyond being only a social issue and has become a cornerstone of corporate social responsibility. Companies with greater gender diversity perform better than their less diverse competitors, which renders this idea not just morally acceptable but also strategically effective.
Gender equality promotes equity and fairness in the workplace. It includes obtaining elimination of gender discrimination in hiring, pay, opportunity for progression and leadership. UN Women and Catalyst offer programmes such as mentorship, flexible work schedules and training on unconscious bias as ways to break down structural barriers (King, 2020). Effective maternity leave laws and reasonably priced child care decisions are crucial for ensuring women’s equal participation in the workforce.
Gender equality supports optimal utilisation of talent. By harnessing the complete capabilities of a diverse staff, firms acquire a wider array of viewpoints, abilities, and backgrounds. It results in improved innovation, decision-making, and eventually, financial gain. By removing the gender disparity in the workforce, the global economy might expand by $2.5 trillion by 2025 (Bigio and Vogelstein, 2020). Organisations that maintain a minimum of 30% female involvement in senior management positions perceive a return on equity increase of 1%.
Promoting gender equality enhances the firm reputation and brand image. Consumers are becoming more aware of a company’s social and ethical practices. Adopting gender equality showcases a dedication to inclusiveness and sustainability, which in turn attracts and retains highly skilled individuals and cultivates consumer loyalty. Businesses with an exceptional level of gender diversity ratio beat other companies when it comes to stock market returns.
Prioritising gender equality complies with the United Nations Sustainable Development Goals. The fifth goal demonstrates the importance of women’s empowerment and gender equality in achieving the other SDGs such as reducing poverty to high-quality education (Roy and Xiaoling, 2022). Companies contribute to developing a world with greater equity and justice by supporting gender equality. The “Progress on the Sustainable Development Goals: Gender Equality” report from UN Women for 2020 argues that attaining gender equality is crucial for rapid and sustainable development along with being fundamentally equitable.
Models and Theories regarding Gender Equality 
Liberal feminism was the first and most widely implemented, promoting the pursuit of equitable rights and opportunities for everyone. As stated by Nussbaum (2021), it supports educational programmes, promotes legal reforms such as suffrage and rejects discriminatory policies, operating under the conviction that women will inherently attain equal status once obstacles are eliminated. However, detractors contend that it fails to recognise pervasive societal conventions and inequality of power that may result in apparent harmony between both genders without confronting the fundamental factors that contribute to gender inequality.
Radical feminism considers gender inequality to be the most fundamental form of oppression in society, embracing a more revolutionary approach. It is argued the racial economic and governmental system that offers males preferential treatment is pervasive across every aspect of life, including language and family hierarchies. According to Fahs (2024), Radical feminists argue for the deconstruction of this system through the formation of women-only locations and the elimination of the traditional family unit, among other radical solutions that disrupt the current framework.
The foundational economic aspects of gender inequality are the focal point of socialist feminism. It contends that the exploitation of women within the capitalist system, explicitly their unpaid domestic labour and undervalued contributions in the marketplace is the fundamental cause of their oppression (Luxton, 2022). To make a society where women’s contributions are valued and their work is fairly paid, socialist changes are required to achieve equality. Such changes embrace giving up private property and redistributing wealth.
According to Wilchins (2019), intersectional feminism relies on these previous conceptions emphasising that gender intersects with other dimensions of identification, including race, class, sexuality and curves distinctive experiences of success and failure. It highlights the need for inclusive solutions that specifically deal with the difficulties faced by women from varied backgrounds and criticises the “one-size-fits-all” approach of previous models. Important discussions regarding the close connections between the larger struggle for gender equality and topics like migrant women’s experiences, sex work and trans rights have been spurred by this aspect of feminism.
Advantages, disadvantages, challenges of Gender Equality
The equality of genders and economic prosperity are strongly associated. By 2025 reducing the gender disparity in labour force participation may increase global GDP by 28% (Pimkina and de La Flor, 2020). A rise in the number of female participants encourages creativity and entrepreneurship by introducing various kinds of opinions, skills and experiences. Supporting equality between men and women will lead to better social growth by improving health, lowering poverty and raising social well-being. Women can make informed decisions about their families, schooling and health when they receive the information they need. Highly educated women are more likely to break out of poverty, join the job and make important contributions to the economy. 
The protection of fundamental human rights is at the basis of the concept of gender equality. Consequently, it promotes independence, dignity and self-actualization for all individuals by deconstructing discriminatory systems that restrict gender possibilities and potential (Kılıç, 2023). Leaders who value and embrace different perspectives tend to be more capable of making decisions that are well-informed and full of new ideas. Equality between men and women awakens the potential of a larger talent pool, leading to more creative solutions and more diverse leadership in various industries.
The main reasons people are reluctant to change are often deeply ingrained social rules and unequal power relationships. As stated by Allen et al. (2019), Redistributing power and resources in a way that promotes gender equality could make people who gain from the status quo feel threatened. It could lead to resistance and efforts to keep things unchanged. Changing to a more fair society can cause problems and delays for a short time. As people and organisations get used to the new rules and standards, reorganising workplaces, transferring resources and terminating discriminatory practices could lead to some problems initially.
For attaining gender equality, policies may have unexpected effects if they are not carefully planned and put into action. One example of a policy that encourages women to be represented is quotas (Barnes and Holman, 2020). However, these may be seen as empty actions or cause qualified candidates to be overlooked. The emphasis on gender equality can be manipulated by individuals with harmful intentions. Claiming to be pro-equality, they might support negative intentions that take benefits associated with less fortunate individuals or misinterpret the movement’s initial objective.
It is necessary to recognise and resolve the intersecting inequalities that people experience because of their sexual orientation, race, class and other characteristics to achieve gender equality. Adopting an approach that fits all raises the risk of ignoring the specific challenges and constraints encountered by marginalised populations within the wider “women” category (Ceia et al., 2021). Globally, there has been inconsistent progress towards gender equality. Women in different regions face quite distinct experiences and problems due to cultural norms, political institutions and economic progress. Isolating these differences and promoting international cooperation is necessary for a broad response. 
[bookmark: _heading=h.3znysh7]Chapter 3: Research Methods and Methodology 
Research Philosophy
Pragmatism is the suitable research philosophy for the research as it will be based on a mixed research method with both qualitative and quantitative approach. Pragmatism is a practical approach to a problem and strongly correlates with mixed-methods research. Pragmatism can be recognised as an intermediary between paradigm and methodology or as an ideology at the interface of philosophy and methodology. Pragmatism emphasises the relevance of practicability and usefulness. It supports a problem-solving strategy that is flexible and versatile.
Research Paradigm
The following research will be based on the Paradigmatic pluralism combination of several research paradigms that offers the most extensive and nuanced approach to research. Pluralism supports the integration of paradigms, data and analysis methods to encourage engagement with diverse opinions, comprehend across areas of differentiation and get involved in personal and methodological dialogue to improve and cultivate comprehension of research queries and results. By employing a pragmatic approach to mixed methods research, researchers obtain autonomy to select methods that effectively deal with the problems of the research (Timans et al., 2019).
Research Approach
There are three types of research approaches used by researchers such as inductive, deductive and abductive. The following research will be based on the inductive research approach that effectively suits the basis of mixed research methods. The researcher could acquire primary knowledge and information through direct observation by employing the inductive method. It collects specific data before deriving an overall conclusion that anticipates potential outcomes by the researcher.
Research Methodology
The following research will be based on mixed method research. The mixed research approach will reduce the time and cost of the research. Utilisation of the mixed research approach will offer detailed understanding of any topic. The method also assures better collaboration of the outcomes that may help to derive a precise conclusion of the research. 
Research strategy
The following research will be based on experimental research strategy. The implementation of experimental research strategies grants researchers greater control over variables, enabling them to attain the intended outcomes (Pandey and Pandey, 2021). Experimental research remains efficacious irrespective of the subject matter or industry involved. The researcher may apply findings to parallel concepts or circumstances once the results have been analysed.
Sampling methods
There are several sampling methods such as random sampling, purposive sampling, snowball sampling mostly used by researchers. For the particular research the purposive sampling method will be most suitable as it requires accurate findings from primary and secondary sources. By utilising purposive sampling, the researcher can collect qualitative responses that may result in more insightful and accurate findings. The results obtained are pertinent to the research context due to the researcher’s selection of remarkably suitable participants from the sample.
Data collection methods
The following research will be a mixed method research therefore the data of the research will be collected using both primary and secondary data collection methods. The researcher will collect qualitative data from authentic reliable secondary sources and collect quantitative data through conducting a survey with participants to collect their responses regarding the research topic. The researcher has selected the mixed data collection method as it will enhance the credibility and accuracy of the research while also aligning the research findings with previously established concepts. 
Ways of interpreting data
The research will include both quantitative and qualitative data interpretation methods. The qualitative data collected from different books, journals, reports will be interpreted through thematic analysis. Consequently, the data collected from research participants will be interpreted through representing graph, charts. 
Time prospects of the research
	Activities
	Week 1
	Week 2
	Week 3
	Week 4
	Week 5

	Selecting the topic
	
	
	
	
	

	Carrying background research on the topic 
	
	
	
	
	

	Identify Themes for secondary analysis
	
	
	
	
	

	Collect information from secondary sources
	
	
	
	
	

	Executing Methodology 
	
	
	
	
	

	Conducting Survey
	
	
	
	
	

	Compare the findings of primary and secondary data  
	
	
	
	
	

	Deriving Conclusion 
	
	
	
	
	


Table: Timescale of the research 
(Source: Created by the learner)
Ethical consideration of the research
Ethical considerations are a set of principles and guidelines that researchers and participants must follow during a research. The researcher must follow the ethical norms and guidelines for ensuring safety of participants and transparency of the research. The research must adhere to the Data Protection Act 2018 for assuring that the confidential information of participants and organisations will be preserved securely. It is crucial that participants should get equal rights and opportunities throughout the research. 
[bookmark: _heading=h.2et92p0]Chapter 4: Conclusion 
The above research is based on Gender Equality that is considered as a crucial aspect of CSR. Gender Equality is a growing concern in recent times that affects both the economy and the society. The research has collected information regarding basic concepts, advantages and disadvantages of Gender Equality from a wider range of secondary sources. Furthermore, it has outlined the methodology through which the researcher will carry out the research. 
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