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PGCE/ProfGCE/PCE (PCET)

Teaching Observation Record
Guidance on the use of form
This form is intended to be used to record feedback from formally observed teaching sessions including micro-teaching. The trainee teacher should complete Section 1 in advance of the teaching session and forward the completed form to the scheduled observer. They will then provide feedback to the trainee based on the headings indicated in Section 2 and suggested areas for feedback. However, this is not intended to be prescriptive in nature, but rather to promote dialogue on the quality of the teaching that has been observed in order to provide guidance and to inform targets for future professional development for the trainee teacher. Section 3 should be completed by students following receipt of the observation feedback as a reflection on the feedback obtained and the suggested points for development.

Section 1
	Trainee teacher: Natalie Davies
	Observer: Mark Flagg

	Date: 20/11/2023
	Time: 17:00

	Topic: Basic Life Support
	Group:

	Setting: Classroom
	Number of learners: approx. 5



Trainee Teacher notes 
	Please note here any information you feel would be beneficial for your observer to be aware of prior to the start of the lesson, such as your rationale for a particular teaching approach, how this lesson fits into the wider curriculum for the learners etc.

	
Reason for choice of topic: 
Very experienced in this field as I have been working as an adult nurse for 10+ years. 
Attended yearly ILS/BLS training. 
Involved in lots of CPR scenarios with both positive and negative outcomes. 
Husband has recently been diagnosed with a genetic cardiac condition which could result in cardiac arrest at any time without warning and would require CPR/defib, therefore this is a topic that I am now passionate about teaching, it really can and does save lives.

Rationale for teaching approach: Information provided is factual and cannot be changed, information must be delivered exactly as outlined within professional guidance.
This fits into all teaching curriculum’s as BLS is a life skill that everyone can benefit from.





	Please note here any specific areas that you would like to request feedback on from your observer, for example delivery style, planning and preparation, teaching strategy used.

	Voice projection
Class engagement
Timings- all good !


Section 2
Observer Feedback:
	1. Lesson planning and preparation:
For example (but not limited to)
· Lesson plan (structure, detail provided, variety of activities, appropriateness)
· Resources prepared (clarity of any slides used, handouts provided, are resources accessible)
· Learning outcomes (suitability of outcomes for learning group and subject)

	
A well thought out lesson , which is clearly set out on the lesson plan template. There are clear learning objectives and a scheme of work. The lesson plan has all of the information required for the lesson. The resources were prepared and used to support the lesson. All of the resources are superb, and supported a very well thought out session. The lesson outcomes were clearly set out and were explicitly communicated.




	2.  Teaching and delivery: 
For example (but not limited to)
· Lesson start/conclusion (timing, sharing and reflecting on outcomes, were outcomes met?)
· Classroom presence and presentation skills (appropriateness of teaching strategies used)
· Pace of lesson and use of time (inclusiveness of lesson for all students, overall workload expectation on students and impact on well-being)

	A range of teaching strategies were used to good effect, ranging from presentation to demonstration, which shows a good range of teaching skills, used in a seamless way. I felt you had a superb classroom presence, selecting appropriate skills for the lesson. The pace of the lesson was moderated and effective. Ideal for this group, very good time management and transition between presentation to demonstration using Recusie Annie. Good use of vevox in evaluation/ summative assessment.




	3. Professional knowledge and skills
For example (but not limited to)
· Subject or vocational knowledge (familiarity with the subject being taught, responding to questions)
· Clear expectations for learning and behaviour (formative and summative assessment, checking on student knowledge)
· Identification of and engagement with professional standards (which standards are evidenced and where)

	
It was very moving to hear your personal reasons and motivation to the subject. This was highly effective and motivational. 
You have a superb level of expertise and subject knowledge, and set high expectations for the session. A clear demonstration of professional standards throughout.









	4. Points for future development (no more than 3 or 4). Where possible these should be identified in negotiation with the trainee teacher.


	
Reflect of teaching strategies and the way you structured presentation and demonstration. It may be useful to read some underpinning theory to support your reflection on why the session was successful.

Well done, a very effective lesson

Don’t worry too much about the screens etc, since your delivery is superb, and I note that you did try to use Vevox, but the screens wouldn’t allow.


Voice projection
Class engagement
Timings- all good !





Section 3
Student teacher reflections:
	Note here your reflections on the lesson itself, the feedback obtained and any plans you have to address the development points notes. 
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