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Introduction 

This essay will discuss why the establishment of international relations is important for international business communication.

First, it explains definitions and further implications concerning Holzer's high context and low context.
High context culture: a study of media. American scholar shall put forward the high context and low context culture. High context culture (HC) refers to the fact that most of the information transmission exists in the physical environment or internalized in the individual, and there is very little positive information coding, which requires a high-level understanding. In contrast, various eastern countries are "high context societies", such as China and Japan. In the process of social change, the majority of people with the information itself, don't need too much understanding, can be very normal to face the social background and the background of the speaker, which leads to complicating communication content. In a low context culture, language can convey the most information, context, and participants with very little information. Each time they connect with others, they need more specific information to achieve a better communication effect.（2011，Chandler, D. ; Munday, R.）
In a low context culture, the boss is likely to directly reprimand unqualified irresponsible employees, ignoring the sensibilities to point out his mistakes, and I hope he's correct, in his case and lessons from other workers, lest they make similar mistakes. However, when in high context culture, the base for employees, employee's feelings, privately corrected, or to choose proper methods in the proper environment, politely told the employees need to rectify. For example, for an often late staff in high context culture, the boss will not directly criticize him because of his deceased boss, importance may emphasize team responsibilities in public and late adverse consequences brought against the company. In this case, the employee may often be delayed by the owner of the euphemistic expression, find their own mistakes, and Correct it in time.（2011，Chandler, D. ; Munday, R.）
The second point is to explain the seven cultural dimensions and what are the differences respectively.
Management consultants Fons Trompenaars and Charles Hampden-Turner spent 10 years conducting researches about the preferences and values of people in various cultures all over the world. To achieve a rational result, they sent questionnaires to more than 46,000 managers in 40 countries. And it was worth noting that their samples were more balanced in terms of gender and backgrounds compared to than Hofstede’s ones.

As a conclusion, they believed that there are a total number of seven dimensions in which cultural preferences differ from each other:

1)Universalism versus particularism 
2)Communitarianism versus individualism 
3)Neutral versus emotional 
4)Defuse versus specific cultures
5)Achievement versus ascription 
6)Human-Time relationship and
7)Human-Nature relationship

Many of us work routinely with people from other cultures and backgrounds.

Often this goes well, and the cultural differences are interesting and enriching.

However, sometimes things go wrong, for reasons that we may not understand.

This is where it's important to understand the differences between cultures, so that we can work with people more effectively, and prevent misunderstandings.

Main body

High context cultures are more concise while meaningful, which can be ineffable sometimes. For instance, some typical or professional expressions in daily life can be defined as high context culture. And many people tend to take advantage of it to name their mottoes. And it is understandable since this method is charming and respectful. However, low context culture is more specific and pragmatic. For example, introducing the inventory of a certain product or the address and contacting number can both be considered as low context culture, which is more deeply linked to daily life compared to high context culture. And this kind of characteristic is more conspicuous during travelling, when you can easily find the difference of expressions in various regions. In low context culture, people are usually requested to directly express their truly meanings, without any decorations such as metaphors. And this culture pays more attention to personal statement and the ability to convince others. While in a high context culture, people are educated to behave more diplomatic and less direct, which are frequent in China, Korea, Canada and so on. In these societies mentioned, it is more crucial to preserve peace than ignite conflicts. As a consequence, people are more polite and meticulous through facial expressions or conversations. （2008，Blackburn, S）
When an individual used to low context culture suddenly steps into high context culture, the chance that he is warped drastically increases. We can imagine a case to illustrate this point. If you want to invite two friends tomorrow night to have coffee in a book store which is very popular. Your friend Tina coming from low context culture says to you “No, thanks. I have to study tomorrow night.” Another friend Lee from high context culture may prefer to say “That’s great.”But it turns out that he doesn’t keep his promise finally, which makes you surprised. 

It is not hard to find that a person who is surrounded by high context culture barely says no to others, even if they say so, they will refuse in a polite vague method because they are afraid of hurting others. A person who shares the same culture with Lee can easily understand Lee’s thoughts, but a person living in low context culture can hardly do so.

In international business communication, when the national people high context and low context culture national communication, there will be a lot of problems, such as Chinese and UK national communication, Chinese word has many meanings, when translated into English, is not very accurate, so English the person who may be understood as another meaning
The Seven Dimensions of Culture were identified by management consultants Fons Trompenaars and Charles Hampden-Turner, and the model was published in their 1997 book, "Riding the Waves of Culture."

Trompenaars and Hampden-Turner developed the model after spending 10 years researching the preferences and values of people in dozens of cultures around the world. As part of this, they sent questionnaires to more than 46,000 managers in 40 countries.

They found that people from different cultures aren't just randomly different from one another; they differ in very specific, even predictable, ways. This is because each culture has its own way of thinking, its own values and beliefs, and different preferences placed on a variety of different factors.

Trompenaars and Hampden-Turner concluded that what distinguishes people from one culture compared with another is where these preferences fall in one of the following seven dimensions:

1)Universalism versus particularism 
2)Communitarianism versus individualism 
3)Neutral versus emotional 
4)Defuse versus specific cultures
5)Achievement versus ascription 
6)Human-Time relationship 
7)Human-Nature relationship

Particularism 
Follow the principle of universalism take the rule. In general, the rules based society has certain rules, is the same for everyone. The special circumstances applicable to the specific environment. They think universalism for each person, the right things are right in any case. Universalism is applicable in all cases.（2014，Aaron W. Hughes）
In any case, the special social performance depends on the situation. The need to refer to more specific circumstances and personal background, in the same case, the right thing in another case may be incorrect. In this society, people as far as possible to their family and friends. People around them are independent individuals.

Emotional
In a neutral culture, people do not show their feelings very clearly, but carefully control their emotions. They use emotions to achieve some purpose. The emotion they express is generally determined by their culture, and it is allowed or acceptable.

 Members of cultures, who are high emotional, showing their feelings plainly by laughing, smiling, frowning, laughing and gesturing. These people find ways to directly show their feelings at any time. They show their feelings so that they are easier understood.（1959，Edward Twitchell Hall Jr.）
Specific and dispersed "how far are we going to get involved?" "The extent to which responsibility is specified or widely accepted. In a particular culture, people first analyze the individual elements and then put them together, and the whole is the sum of its parts. People's lives are thus divided into one component at a time. The interaction between people is very clear. Specific individuals focus on hard facts, standards, and contracts. A broadly oriented culture starts from the whole, looking at individual elements from a holistic perspective. All the elements are related to each other. Relationships between elements are more important than single elements.（1984，Geert Hofstede）
Conclusion 

This article mainly introduces Holzer's high context culture and low context culture, as well as seven cultural dimensions, including various examples to explain respective definitions of high context culture and low context culture, which are further linked to   seven cultural dimensions of different culture. It also concludes the importance of the establishment of international relations business communication, which can enhance a deeper understanding of different countries, cultures and communication skills.
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