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JOB PROFILE
Job Title:
Head of Research



Grade:


TBC (NFA/HERA)
Hours:
Full Time




Faculty / Service: 
Faculty of Technology

Job Purpose
The Head of Research will provide effective management and academic leadership to the research staff of the Faculty, and lead the development of research and advanced scholarship groups   
· Development and cost-effective delivery of the Faculty’s portfolio of research and associated work

· Advancement of the Faculty and University strategic priorities, objectives and core strategies
· Representing Research in the Faculty Management Team

As all academic posts in the Faculty, delivery of personal excellence in teaching, curriculum development and advanced scholarship
Job Parameters

· Responsible to Dean of Faculty for personal activities and management of the Faculty’s research activities and students
· Responsible to Dean of Faculty for delivery of agreed School targets in research recruitment, external income, research outputs, and advanced scholarship
· Budgetary management for Research delegated resources
· Management of Research staff

· Responsible to the Dean of Faculty for the proper development of the Faculty’s capital and learning infrastructure
· Responsible to the Associate Dean (Operations) for the cost-effective delivery of the portfolio of research awards, advanced courses and other work

· Responsible to the Associate Dean (Enhancement) for the delivered quality and continuous enhancement of the research work of the Faculty and its relationships with professional bodies and external monitoring

Main Responsibilities 
· Lead and be responsible for all matters relating to the academic and financial management of the research work of the School, including research student recruitment, bid generation, external income, AS output, and other targets agreed with the Dean of Faculty and faculty management team

· Undertake a personal programme of teaching, advanced scholarship and management duties to the highest professional standards, in support of the Faculty’s strategic goals, as agreed with the Dean of Faculty
· Communicate and promote agreed Faculty and University strategic goals to external agencies and to staff within the School, and to promulgate the reputation of the Faculty’s research and AS activities on a regional, national and international basis as appropriate

· Manage effective budgetary and financial monitoring, supervision and accountability of resources that may be devolved or allocated to research and associated activities
· Represent the interests of the research community in the Faculty Management Team

· Manage the development of successful and cohesive research and AS groups within the Faculty

· Maintain and further develop an attractive and successful portfolio of research awards within the broad remit of the school, meeting recruitment targets and quality standards

· Liaise with the Dean, Associate Dean (Enhancement), Associate Dean (Operations) and Heads of School across the University to implement the Faculty’s and University’s policies, strategies and procedures 
· Organise an effective programme of research staff appraisals within the School
· Liaise with the Associate Dean (Enhancement) to coordinate succession planning and the professional development of academic staff within the School with regard to Faculty strategic priorities
· Work closely with the CEO in encouraging, developing and managing Knowledge Transfer, innovation and other diversification activities within the School and in particular the facilitation of CPD programmes and accredited qualifications.
· Serve on behalf of the faculty management team by acting as its representative to the research community and/or on wider university committees, working parties, groups, and meetings as appropriate to the role and agreed with the Dean of Faculty
· Undertake professional development and personal skills enhancement as part of the continuous performance improvement programme 
· To undertake such other duties commensurate with the level of the post as may be reasonably required from time to time
Special Requirements (handling chemicals, administering first aid, working at heights)
· The job may entail occasional unsocial hours working and UK/overseas travel
Please remember that this job profile should also incorporate specific objectives agreed with your Manager as part of the University’s appraisal scheme.
Annual Appraisal Objectives (up to five key objectives)
These objectives should be agreed with your line manager as part of your annual appraisal in conjunction with a review of the job profile*.
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Signed:…………………………………………………………………………..

Date:………………………….

Member of staff

Signed:………………………………………………………………………….

Date:……………………………..

Manager

Date to be reviewed:………………………………………………….
* Please forward a copy of the revised job profile to Personnel Service. 
