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Introduction 
The Changemakers: Building in Public Health for Sustainable Employment module has enhanced my understanding of the knowledge, skills, and attributes required for a successful and sustainable career in the health and social care sector. This reflective portfolio draws on my completed Moodle activities and forum posts to evaluate my learning and personal development throughout the module. It focuses on four key areas: personal branding, global and boundaryless careers, networking and opportunity creation, and emotional intelligence and wellbeing. Reflecting on these topics has helped me develop a clearer understanding of how to build a professional identity, appreciate the value of global perspectives and career flexibility, recognise opportunities for career development, and understand the importance of emotional intelligence and wellbeing in maintaining long-term professional success. In addition, this portfolio considers how the knowledge and skills gained from each unit can be applied in health and social care practice to strengthen employability, resilience, professional competence, and the delivery of high-quality, person-centred care. Overall, this reflection demonstrates the importance of continuous learning, self-reflection, and professional growth in preparing for a rewarding and sustainable career in health and social care.
Task 1- Reflection on Unit 1: Public Health and Personal Branding
This section reflects on my learning from Unit 1, which introduced key concepts within public health and helped me understand how these areas influence my professional identity and personal brand within health and social care. Throughout the lectures, Moodle activities, and online discussions, I explored important public health themes, including health inequalities, health promotion, and the wider determinants of health. These topics developed my awareness of the complex factors that influence individual and community health outcomes and highlighted the important role that health and social care professionals play in promoting wellbeing and reducing inequalities.
One of the key concepts I explored was the wider determinants of health. I learned that health is influenced by social, economic, environmental, and behavioural factors rather than being determined by healthcare services alone. This increased my understanding of the importance of taking a holistic approach when supporting individuals and communities. Reflecting on this concept helped me recognise that my professional identity should be built around values such as compassion, equality, advocacy, and a commitment to improving health outcomes (World Health Organization, 2021).
Another important area of learning was health promotion. I developed an understanding of how education, prevention strategies, and community engagement can empower individuals to make informed decisions about their health. This influenced my understanding of personal branding because it showed me that my professional reputation is shaped by the knowledge, values, and actions I demonstrate in practice. As a future health and social care professional, promoting health requires effective communication, respect, and the ability to build trust with diverse groups of people (Day and Goswami, 2020)
The third concept I explored was health inequalities. I learned that differences in health outcomes are often linked to unequal access to resources, opportunities, and social support. This encouraged me to reflect on the importance of providing inclusive and person-centred care. Understanding health inequalities has helped me recognise that a strong professional brand is not only based on skills and knowledge but also on demonstrating ethical values, cultural awareness, and a commitment to fairness.
This Unit 1 has strengthened my understanding of how public health knowledge contributes to my professional identity. I now recognise that personal branding in health and social care is developed through my attitudes, behaviours, and commitment to improving the lives of individuals and communities. The knowledge gained from this unit will support me in becoming a reflective, compassionate, and socially responsible healthcare professional.
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Task 2- Reflection on Unit 2: It’s a Small World.
Unit 2, It’s a Small World, expanded my understanding of the global influences that shape public health and highlighted the importance of international connections within health and social care. Through the lectures, Moodle activities, and online discussions, I explored key public health topics including global health challenges, health inequalities, cultural competence, and the impact of globalisation on healthcare systems. These areas helped me recognise that health issues are not limited to individual countries but are often connected through social, economic, environmental, and political factors.
One of the main areas I explored in this unit was global health challenges. I learned that issues such as infectious diseases, climate change, migration, and unequal access to healthcare require cooperation between countries and organisations. This increased my awareness that health and social care professionals need to understand wider global influences when supporting individuals and communities. The COVID-19 pandemic demonstrated how interconnected health systems are and highlighted the importance of international collaboration, knowledge sharing, and preparedness in protecting population health (World Health Organization, 2023).
Another important concept covered in this unit was cultural competence. I developed a greater understanding of how cultural beliefs, values, and experiences can influence people’s attitudes towards health, illness, and healthcare services. Reflecting on this topic helped me recognise the importance of respecting diversity and adapting my communication style to meet the needs of individuals from different backgrounds. I learned that culturally sensitive practice helps build trust, reduce barriers to care, and support more inclusive and person-centred approaches within health and social care (Papadopoulos, 2021).
The unit also increased my awareness of global health inequalities. I learned that differences in health outcomes are often influenced by factors such as income, education, living conditions, and access to healthcare resources. This encouraged me to think more critically about fairness and equality in healthcare delivery. I realised that my role as a future health and social care professional involves recognising these inequalities and supporting approaches that promote dignity, inclusion, and equal access to care.
In addition, exploring global connections helped me understand the importance of working collaboratively within diverse healthcare teams. Health and social care professionals increasingly work in multicultural environments, requiring effective communication, adaptability, and respect for different perspectives. This learning has influenced my professional identity by encouraging me to develop the skills and attitudes needed to work effectively in a global healthcare environment.
This Unit 2 has broadened my understanding of public health beyond local practice and shown me how global factors influence health outcomes. I now recognise that developing cultural awareness, understanding global challenges, and promoting health equity are essential aspects of becoming an effective health and social care professional.
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 Task 3 – Reflection on Unit 3: Opportunity Knocks.
Unit 3, Opportunity Knocks, strengthened my understanding of how public health can create opportunities for both personal and professional development within the health and social care sector. Through the lectures, Moodle activities, and online discussions, I explored topics such as career planning, professional networking, leadership, continuing professional development (CPD), and the importance of recognising opportunities to improve public health outcomes. This unit encouraged me to take greater responsibility for my own learning and showed me that developing a successful career requires continuous reflection, planning, and engagement with new experiences (Machost and Stains, 2023)
One of the most valuable lessons I learned was the importance of personal development planning. Before completing this unit, I viewed career progression mainly as gaining qualifications. However, I now understand that developing a successful career also requires setting realistic goals, identifying learning needs, and actively seeking opportunities to gain new knowledge and skills. Learning about the SMART goal framework helped me develop objectives that are Specific, Measurable, Achievable, Relevant, and Time-bound. Applying this approach enabled me to break long-term career ambitions into achievable steps, making my professional development more structured and manageable (Cottrell, 2022).
The unit also increased my awareness of the importance of reflective practice in professional development. Through reflective activities, I evaluated my strengths, recognised areas for improvement, and considered how my experiences could influence my future practice. This process helped me understand that learning does not end after completing a task but continues through reflection and applying lessons to future situations. I found that regularly reviewing my progress has increased my confidence and encouraged me to become more proactive in managing my career development (Marshall et al., 2022).
Another important aspect of this unit was recognising opportunities within public health practice. I learned that opportunities for growth can arise through volunteering, work placements, networking, community engagement, and participation in public health initiatives. These experiences not only strengthen professional knowledge but also improve communication, teamwork, leadership, and problem-solving skills. I realised that being open to new opportunities will help me become more adaptable and prepared for the changing demands of health and social care. This understanding has encouraged me to develop a lifelong learning mindset and actively seek experiences that enhance both my employability and my ability to contribute to improving public health outcomes (NHS England, 2024).  
This Unit 3 has changed the way I view career development by showing me that opportunities are created through planning, continuous learning, and active participation rather than waiting for them to arise. I now feel more confident in setting professional goals, reflecting on my progress, and taking advantage of learning opportunities that will help me become a competent, adaptable, and reflective health and social care professional.
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Task-4 Reflection on Unit 4: The Pursuit of Happiness.
Unit 4 developed my understanding of the importance of wellbeing, resilience, and work-life balance in achieving long-term personal and professional success within health and social care. Through the lectures, Moodle activities, and online discussions, I learned that maintaining my own wellbeing is essential for providing safe, effective, and compassionate care to others. Before completing this unit, I mainly viewed professional success in terms of knowledge, skills, and career progression. However, I now recognise that emotional wellbeing, self-care, and resilience are equally important in sustaining a successful career.
One of the key areas I explored in this unit was the relationship between wellbeing and professional performance. I learned that healthcare professionals can experience emotional and physical demands due to the nature of their work, making it important to develop strategies that support personal resilience. Reflecting on my own experiences helped me identify the importance of managing stress, maintaining positive relationships, and creating a healthy balance between professional responsibilities and personal life. I realised that prioritising my wellbeing enables me to remain motivated, focused, and better prepared to support the needs of service users.
The PERMA model of wellbeing developed by Seligman provided me with a useful framework for understanding the different factors that contribute to a fulfilling life. The model highlights five elements of wellbeing: positive emotions, engagement, relationships, meaning, and accomplishment (Macfarlane and Carson, 2023). Reflecting on this model helped me understand that wellbeing involves more than simply avoiding stress; it requires actively developing positive experiences, meaningful connections, and a sense of achievement. I identified that building supportive relationships with colleagues, celebrating personal progress, and maintaining a sense of purpose are important aspects of my future professional development.
This unit also introduced me to the concept of resilience and its role in managing challenges within health and social care practice. I learned that resilience does not mean avoiding difficulties but developing the ability to adapt, recover, and continue learning from challenging experiences. This understanding has encouraged me to develop a more positive approach when facing setbacks and to view challenges as opportunities for growth. Resilience is considered an important professional quality because it supports adaptability, emotional regulation, and effective decision-making in demanding healthcare environments (Prenestini et al., 2023).
This Unit 4 has increased my awareness of the connection between wellbeing and sustainable employment. I now understand that maintaining a healthy work-life balance, developing resilience, and practising self-care are essential for my long-term career success. As I progress within health and social care, I will continue to apply these principles by managing stress effectively, seeking support when needed, and maintaining a balanced approach to both my personal and professional responsibilities.
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                                                               Conclusion
This reflective portfolio has explored the key learning experiences gained from the four units of the Changemakers: Building in Public Health for Sustainable Employment module. Reflecting on these units has strengthened my understanding of personal branding, global public health, recognising opportunities for professional development, and the importance of wellbeing and resilience in sustaining a successful career. Each unit has contributed to my personal and professional growth by encouraging me to reflect on my strengths, identify areas for improvement, and develop the knowledge and skills needed to work effectively within the health and social care sector.
In this module has increased my confidence and prepared me for the challenges of working in a dynamic healthcare environment. I have developed a greater appreciation of the importance of continuous learning, cultural awareness, reflective practice, and maintaining my own wellbeing to provide safe, effective, and person-centred care. Moving forward, I will continue to build on these skills by seeking opportunities for professional development, applying reflective practice to improve my performance, and maintaining high professional standards. These experiences will support my long-term employability and help me become a compassionate, adaptable, and competent health and social care professional.
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