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In this module I will be discussing the principles, values and Characteristics which underpin youth work practice. I will also be demonstrating my knowledge and understanding of Youth work and where youth work takes place. Furthermore, I will also be discussing the wider services and projects that work with young people. I will be using a variety of resources to support this through my wider reading, the national occupational standards (NOS) along with legislation that also supports and ensures good practice in youth work. 
Youth workers work alongside young people in a range of settings. These are usually in  youth clubs, in parks, community venues, Community hubs, outdoor spaces, as well as in Schools and colleges. Ultimately Youth work can take place wherever there are young people who would like to engage on a voluntary basis. 
 It is important for young people to feel comfortable in their surroundings, and that the environments for engagement are right. We can categorise youth work as the following:
 Out reach youth work - aims to engage with young people in the local community. Youth workers will inform young people of services that are available to them in their area and encourage them to use these services and engage in centre-based activities that may be of interest to them. Youth workers will carry out work with the young people to identify gaps in provisions or what they want to be able to access in youth centres so that activities and projects can be designed to meet their interests or needs for these to be youth led. 
Detached youth work - takes place in areas where young people feel comfortable such as on streets and known hang out areas where young people are seen, such as parks and around their community. Detached work aims to provide informal education by bringing information to young people, listening, hearing, and understanding their needs and working with the young people to create projects which support them. By going out to places where young people spend time, detached youth work can build an understanding of the issues and problems that young people face and help to create safer places in the wider community for them. 
Working alongside young people, youth workers create safe spaces that are designed with the young people’s needs being met. They collaboratively provide and create opportunities to assist young people on their journey into independence through the Five Pillars.
The Five Pillars of Youth Work in Wales are listed below, followed by a brief description of what each pillar hopes to achieve. 
· Educative – This is when youth workers help to enable young people to gain skills and knowledge that help to fulfil their personal development
· Expressive - This is when youth workers help, support, and encourage young people to express their selves, through their own ideas and opinions.
· Empowering - The aim of this pillar is for the youth workers to help Equip young people with the understanding and skills to enable them to exercise their rights.
· Inclusive - This is when youth workers enable young people to develop knowledge, understanding and positive attitudes and behaviour and respect for other people's choices. 
· Participative – The aim is for youth workers to encourage and support young people to work collaboratively and to enable their voices to be heard. This is particularly important in making decisions which will affect their own lives. 


Along with the pillars of youth work there are also standards and legislation that underpin how youth workers engage and support young people. The youth work National occupational standards (NOS) aim to ensure those who work alongside young people are equipped to deliver effective youth work. The National occupational standards should be used as a guide and a base in a youth workers daily work practice, as it highlights the seven values of youth work. 
The key purpose of youth work is to Enable young people to develop holistically, working with them to facilitate their personal, social, and educational development, to enable them to develop their voice, influence, and place in society and to reach their full potential. (youth work national occupational standards, 2019).

The way in which youth workers ensure that they build positive relationships with young people is to build on trust, consistency, and that the power balance between the adult and child is completely plutonic. A key role of a youth worker is to educate in a way that is classed as informal education. Informal education is driven by conversation and being with others. It develops through spending time with others, by listening and talking. All of which comes naturally in a professional relationship between young people and their youth workers. Youth clubs are a fantastic way of promoting informal education, as activities are usually put together in a fun way, that young people enjoy, and on subjects that they want to learn about, as appose of a school environment where they are governed to be taught on specialised subjects. Youth workers also work in a variety of ways with young people, such as group work, one to one session, project work, youth forum and youth panels. By creating numerous opportunities of engagement, means that there is a higher chance that young people will engage in a way that suits them, which leads to better learning outcomes. 

[bookmark: _Int_WXiU4jRT]The principles behind youth work must always remain the same, to ensure good youth work practice. These principles are that any youth work must be on a voluntarily basis, and not one that is forced upon young people. It is important that the young people feel empowered by youth work, and that they are given the opportunity to reach their full potential by knowing their rights and being given the opportunity to be treated as an individual. In Wales young people have the opportunity to access youth work through the medium of Welsh, and that they understand that they have the right to access services in a safe environment that promotes the safety as well as the development and well-being of all young people. It is an important role of a youth worker to work collaboratively with young people and to be as youth led as possible. For example, letting the young people choose an activity, but then dictating how it should be delivered is not working in partnership with young people. To ensure that the power balance remains equal, youth workers must work alongside the young people to deliver projects and activities, to continue to be youth led in their approach. Taking into account the wishes and views of the young people they work with is paramount in providing and executing good youth work. By giving the power to young people to determine what it is they want to input into their learning and experiences means that youth workers are giving the young people control over their lives and taking into consideration their needs, ideas, wants and aspirations, which in turn will make them feel valued as an individual. This all impacts the young people's well-being and gives them a sense of identity which is extremely important in their personal development. 

To conclude, Youth work is a voluntary relationship between young people aged between 11-25 years, and youth workers that can take place in a variety of settings/ safe spaces where young people are encouraged and supported to reach their full potential in a youth led environment. Youth work empowers young people, and gives them the opportunity to have their voices, and wishes heard, while also having the opportunity to participate in activities that are fun and educative. Youth workers will aim to provide information along with access to relevant advice, information, support and guidance on issues that directly or indirectly affect them. Good youth work practice provides all young people with opportunities for new experiences, to be on hand to support them through significant and or traumatic events in their lives, along with advocating for them to understand and exercise their own rights. 
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