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	In this report will be discussed the employability skills which are transferable skills needed by employer to make employee ‘employable’.  As not only companies are competitive in between their ratings but also competing between who has better employees and their transferable skills. As Foster (1998, online) said that to win in all aspects competitors wants graduates who has a very wide range of skills to bring to the company and workplace, that graduates coming to the workplace must have the skills needed by their employers.
	Every one of us have learned at school hard skills such as writing, reading, using computer and certain programmes on computers. These kinds of skills let you tackle job-specific duties and responsibilities. If you do not have some of the digital skills your employee is expecting you to learn them through courses, online courses or even on the job. They usually are for how to use certain processes and tools for your job, equipment, and software. In other hand everyone has soft skills, and they are the traits and your abilities only unique to your personality, how you deal in situations, how do you think and act in critical moments also how do you work in group of people and can you communicate easily with your team. Based on its understanding, soft skills are categorized as personal knowledge or in other words knowledge obtained from individuals or personal.
	Figuring out what skills are employability skills right now is the main key for succeeding in the career. Knowing skills, what are they and how in the past few years they have changed. Being able to improve, evolve and adapt in the pandemic times, when many businesses are work from home based, how to grow personally and keep yourself “up to date” with the technologies really reflects on the individuals “soft skills”. What impact on employability skills did COVID-19 had and how employees and employers had to adapt their skills for the past year. 
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In a fast-growing network and digital world there is certain skills which employers are expecting for their employees to have or to gain by their own. In Barclays “Life Skills” press release (online, 2018) was said that 60% of UK adults are facing skills gap and missing transferable skills as 6 out of 10 adults failed to demonstrate all the core employability skills needed for the world of work. Leadership, adaptability, creativity, resilience, team working, problem solving, digital competency, emotional intelligence, time management and organizing skills– these skills are expected from 21st century employees from their employers. In the last year, these skills became “must haves” as all the world came into pandemic- working from home and figuring out the new apps, new ways how to deal with the tasks each job has. Through a wide search of what employability skills companies are looking for they all came up almost the same.
 Good employability skills are complemented by a good reliable technology. Cause of Covid-19 big number of people and business started to work and to be operated from home, so good reliable technologies is a must to show the skills and competency. If they have not been provided by the employers then employees have been put them into many critical situations where they had to use their soft skills such as good communication, resilience, problem solving to adjust into the situation. Solve the problem as it comes and learn new ways how to be more efficient ant their workplace. Taking leadership in learning everything by their self as most of in-work learning is not available due to pandemic. In the International Journal of Human Resource Studies (Buheji, 2020, Vol.10) said that the post COVID-19 era, called the “new normal” will be a full of different challenges and instability. Learning by exploring, curiosity, agility, learning by doing but with focus will be the norm for the competitiveness.
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	As in January 2021 in the ‘Roi Revolution’ article (S. Davis and L. Toney, 2021, online) said that in the last year consumers spend 1 hour more per day on online light. Since coronavirus restrictions applied the use of networking increased 15%. From 6 hours 49 minutes to 7 hours 50 minutes per day. That means that every and each company network based had to employ more employees who has all the skills named below. That means that so many online shopping, social media, music sites had to increase their staff who can work with all the digital apps they have created and has new ideas for it. People who lost their jobs due to pandemic times from working face-to-face with the clients had to gain the employability skills which the never needed before to become employable and wanted by employer as a part of their staff. In article (Dahyia, 2021 cited a “Future of Jobs Report”, 2020, in a “8 top in-demand employability skills in 2021”, online) says that 85 million jobs may become redundant and 50% of all employees will need reskilling by 2025. That means that not only by now all the skills people knew and were work-driven on them going to have to self-assess and change their thinking but in a close future there will be even more changes, all business going to change rapidly from what we knew few years back, how they were working and what was expected from their employees. 
	One of the main Employability skills I would think is resilience-as is the positive way in which we adapt to the adverse challenges we face in life. More like a “bouncing back” when you are knocked down. Developing many of different ways of thinking which include having a positive “give things a go” attitude. Being not scared and prepared to change the direction of how things go rapidly (steam4, 2021, online). 
	To keep developing the Employability skills we must be resilient- be able to move on fast and do not look behind. Not to think what have happened and get stuck on it but how we going to sort it out and deal with the challenges the next time. 
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	Leadership skill- “A non-controversial list of the attributes great leaders demonstrate would include clearly-stated, long-range, strategic thinking; meticulous planning; flawless execution; and continuous consultation with the great teams they have gathered around them.” (Lee Eddy & Lake Forest, 2017. Leadership skills. Chicago tribune (1963), Chicago tribune (1963), 2017–02-13). Leadership skill in 21st century is so important to maintain and improve, to take on new tasks, learn new ways and sometimes lead others the way you think is best.
	Team working skill- nowadays it is not enough that you can work individually, there are so mano jobs that needs a group of people working, creating together. As it not only can bring new and bright ideas but also speed up the working process. In today’s world where most of the business are online and everyone who can, are working from home. It is not easy to be strong in this skill in todays- pandemic world as relationships must develop through online meetings and digital communications, it does not ease up for people who must create and communicate but it is one of the main employability skills that employer is looking for in employees.
	Digital competency skill- in this technology age digital skills become much more appreciated than ever; they became one of the main employability skills to be expected from employer.  Employee is expected to understand current trends and know how to manage all the information received through the technology. Employee is expected to know how to ‘socially sell’, how to promote business through ‘Social Media’, how to ‘Search the market’ and how to ‘Measure to improve’.  
	Time management skill- in Barclays ‘Life Skills’ article (online) “Whichever sort of job you are thinking about doing, managing your time well and prioritising important tasks are crucial so that you get them done properly”. As the things you want to do is usually not the things you should be doing.  The skill to prioritise things that needs to be done and working on them are a one way closer to success. 
	Organizing skill- lets to stay focused on what must be done on different tasks, leads how to make plans and organize next steps to achieve the success in workplace not only for a short-term but also for long-term goal in the company.
Creativity skill- to have a backbone and keep your ideas, visualise them and make it happen. Find new ways how to deal with the tasks you never dealt before as in last year everything changed critically, business had to create new platform for their costumers, costumer had to learn new ways how to approach the seller and the product they want. So, employees costumer is employer- they must be satisfied with the product you give them, they are always looking for a new and upgraded versions of product they are buying, and you must keep upgrading own views and ways how is dealt in different situations. Companies also need graduates have self-management skills to complete the work alone or almost alone, without the need for someone to stand over the employees constantly and tell them want to do.
	Problem solving skill- in today’s new world there are many problems that companies face so the employers are looking for a fast and quick problem solver who will go out of their way to make it better successfully and will be able to ride out the company out of the ‘storm’. With the IT problems, connection problems employer is expecting the employee to know how to deal in critical situations, how to communicate and how to stay focused on the main problem.
	Emotional intelligence skill- Daniel Goleman described that "Emotional intelligence includes abilities such as being able to motivate oneself and persist in the face of frustrations; to regulate one's moods and keep distress from swamping the ability to think; to empathize and to hope" (Goleman, 1995, p.34). Author is saying that the emotional intelligence skill is more important than a high IQ as you have a skill to appropriately react to the situation you are put in, you can manage your actions and that you can critically think in any situation.
	Resilience skill- the ability to recover from previous events quickly. Being able to get back into the shape. Resilience is the process of adapting well in the face of adversity, trauma, tragedy, threats, or significant sources of stress. There are four main resilience skill ingredients:
Awareness- noticing not only what is in your head but what is going around you.
Thinking- rational thinking- being aware of the events that are going on.
Reaching out- not being afraid to ask for help and knowing when to do so. 
Fitness- being fit not only physically but also mentally. Being able to cope with the challenges without becoming ill.
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	In the past year since all the country has been in the lockdown and some of the business lost their demand and the other ones increased massively. Young and old generations had to move to working from home or working remotely. In this case, the employability skills required to be employed and successful in your career have changed too. The “new normal” life makes it look like it is going to be different for good and that everyone should adapt their point of view of living and evolving personally radically. 
	No doubt that good degree will gain a great starting point and will help to open the doors of finding jobs. However, only degree would not be enough. Employers wants much more from their employees, they want them to bring benefits to the company, be independent and career driven. Without wanting to evolve in the career the employee would not be keen on developing their skills at the workplace. The terms of Employability Skills competency go beyond the ability to obtain a job and more like to ability to maintain your skills up to date and well in the difficult, challenging times. 
	Attitudes as proactiveness and preparedness (being resilient) would be highly expected attitudes to show the readiness for the “new normal” in being Employable.  Being ready for big changes and prepared to adjust to the situation as the Employability skills changes so fast every individual needs to get into the quick phase on adjusting to the new things and learning new skills. Not looking back and not living in the past are one of the main qualities in personal and career life. Being able to quickly adjust, prepare and act. Use the knowledge and learn as you go does give you a bonus in the career and being wanted as an employee. 
	The “new normal” living in the pandemic for the last year have challenged many, not only business who had to deal in many emergencies such as having not enough employees and other way, also relocating their staff to work from home or making and following safe to COVID-19 measurements at the workplace.  Also, it affected both- the new and old generations, learning and improving in their skills, being digitally competent as big part of the world are working from home from their computers and on the phones, having a good time management on getting daily tasks done as working from home can be a challenge and distractive to do so, being resilient as there have been big changes in everyone’s lives since the pandemic, being open for new things and bouncing back and taking another look at the challenges people are facing, also, being emotionally intelligent is really important skill, from how people react to the different situations to reflect on critical thinking in the new situations.
	As Mark Pringle (2020) quoted “Wherever you sit on this continuum you will need to embrace rather than fight the uncertainty” In the past year with the coronavirus restrictions not only UK but the whole world has changed, got used to it, learned how to work around it and how to live with. Individuals gained new skills and improved on another ones, the “new normal” life have led everyone to evolve, learn and adapt. 
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