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[bookmark: _Toc39152935]Introduction 

To end discrimination against women is not just a simple human right, but it is integral for a sustainable future. It’s clear that empowering women helps economic growth and development. The United Nations Development Programme has made gender equality principal to its work and has seen significant progress in the past two decades. There are more young women in education now than there have been in the last 15 years, and many regions have achieved gender par in primary education. But although there are much more women in the labour market than ever, there are still issues surrounding the subject and that some women are still denied the same working rights as men. Sexual violence and exploitation, u the unfair separation of lesser payed and domestic work, and unfair treatment in public body offices all remain barriers. (Hellemans, Sabine, Loeys and Olivia, 2015).
The change in the climate and disasters remain to have an uneven effect on women and children, as do conflicts and immigration. It is essential that women gain equal rights to own land and property, sexual and procreant health, and access to use technology and the internet. There are more women today in the public service than ever before, but encouraging women to reach for more leadership positions that will help achieve stronger gender equality, (Staudt, 2003).
Canadian Clinical Psychologist Jordan Peterson (2019) believes that the natural difference between men and women can explain the difference is equality of pay and there is no point trying to eradicate it, not unless we are prepared to deal with the consequences. Iceland’s President, Guðni Th. Jóhannesson (2018) disagrees with this theory, in 2018 Iceland became the world’s first country to make paying men and women the equal pay for the same job by law. Something many other first world countries may follow,
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[bookmark: _Toc35344919][bookmark: _Toc39152937]What are the Motives for the Goal?

The motives for the Goal may include the fact that women only earn 77 cents for to a dollar that men earn from to same work. 35% of women have endured physical or sexual violence, if not both. 13% of agricultural landowners are women. Nearly 750 million women today are married before their 18th birthday. Almost 35% of developing countries have gender impartiality in early education. 24% of national Politian’s were women in the end of 2018, which is an improvement from 1995 by 11.3% (Duesterhaus et al, 2011).
The accomplishment to gender equality is a rather vague goal, particularly in developing economies, where regions have been unwilling or unable to defend or promote equal rights to women and to gender equality. It’s a common argument that globalisation has amplified gender equality. Responding to this, is the UN corporate citizen initiative; The Global Impact, Kilgour (2007). The Global Compact is claimed that there is a strong gender equality decree, something that has not been accomplished. The document highlights a number of reasons why this by be the case, involving the lack of participation of women at man levels, the ubiquitous nature of women’s inequality and the fact that is not likely in the interests of the Global Compact parties to address the inequality. Regardless of limitations of the voluntary initiative, but it does bring some potential to cause change. However, if the violence continues, women’s rights will remain to be major social and economic problems (MacGillivray, 2005).

[bookmark: _Toc39152938]What are the Targets?
From the Sustainable Development Goals (2020) we know the targets of the goal to be:
5.1 End all forms of discrimination against all women and girls everywhere
5.2 Eliminate all forms of violence against all women and girls in the public and private spheres, including trafficking and sexual and other types of exploitation
5.3 Eliminate all harmful practices, such as child, early and forced marriage and female genital mutilation
5.4 Recognize and value unpaid care and domestic work through the provision of public services, infrastructure and social protection policies and the promotion of shared responsibility within the household and the family as nationally appropriate
5.5 Ensure women’s full and effective participation and equal opportunities for leadership at all levels of decision-making in political, economic and public life **
5.6 Ensure universal access to sexual and reproductive health and reproductive rights as agreed in accordance with the Programme of Action of the International Conference on Population and Development and the Beijing Platform for Action and the outcome documents of their review conferences
5.A Undertake reforms to give women equal rights to economic resources, as well as access to ownership and control over land and other forms of property, financial services, inheritance and natural resources, in accordance with national laws
5.B Enhance the use of enabling technology, in particular information and communications technology, to promote the empowerment of women
5.C Adopt and strengthen sound policies and enforceable legislation for the promotion of gender equality and the empowerment of all women and girls at all levels

[bookmark: _Hlk37887387]And to follow up and review at regional and a sub-regional ground may be, when appropriate, to give purposeful opportunities for education, obtaining voluntary reviews and to provide discussion on common targets. The (General Assembly, 2015a) welcome the cooperation of the committees and organisations. 
[bookmark: _Toc35344920]The large political forum will have a key position in supervising a network of repeat reviews and the possesses on the global scale, focusing clearly with the General Assembly, the Social and Economic Council and other key organisations, in agreement with current directives. It will oversee the sharing of involvements, including successes and the lessons learned, current challenges and to provide political leadership and follow-up recommendations. This will encourage large scale coherence and organisation for new development policies. This should outline and endorse the agenda that remains relevant and must focus on the supervision of progress and the challenges faced by developing nations including new and undeveloped nations and their issues. (General Assembly, 2015b).

[bookmark: _Toc39152939]Who is Involved?
The United Nations Population Fund (2017) are supporting the same Goal and says that violence towards women is one of the most prevailing human rights desecrations we face today. Physical discrimination against woman and girls is one of the most rampant and devastating human rights breaches in the modern age. It has no social or national restrictions. Internationally, roughly one in three hundred women will encounter abuse in their lifetime, whether it be physical or sexual or pure exploitation. This gender violence undermines the health and self-worth of its victims, and still it is help in its security of silence. Those who suffer from violence will more often experience the later health consequences, which involves the forced pregnancies, dangerous abortions, infections including AIDS and, in many cases, even death.
UNFPA is one of the UN's leading groups to push the development of achieving gender equality and the empowerment of women, and to fight the physical and psychological consequences of gender-based abuse. The United Nations Populations Fund Association’s programmes offer emotional assistance, health treatment and rape kits to victims, and to indorse the right of women to live free from Violence. (Chan, 2014)
The UN’s partnership with creative organisations, the entertainment industry, media and businesses’ that are engaged with goal set to achieve total equality.  (SDG, 2018) [Sustainable Development Goals]. Successful partnerships are as follows;
In collaboration with the UN foundation, and Public foundations. Organising Media Zones at popular events to help engage people across the world in important places raise awareness of the developments around the SDGs.
Promotion Industry in 2016, former UNSG Mr. Ban Ki-moon initiated the Common Ground Initiative l of the at the Cannes Lions International Festival of Creativity in France, pulling together several of the largest communication companies in the world, e.g. Dentsu, Havas, Interpublic Group, Omnicom, Publicis. (Seychelles, 2016)
Groupe and WPP (2018) – have settled their expertise in collaboration of the 2030 Agenda for Sustainable Developments. These companies focus on a problem within SDG’s, to generate support. 
Yoshida (2016) Creative Community: partnerships with the UN collaborates with productive industries, like Song Pictures Entertainment, to indorse the SDG’s to a large audience throughout countries around the world.
The World Health Organisation (2014) also play a part in indorsing the support to end Gender Inequality, and demonstrate to the world the destruction of physical and mental well-being of so many women and young girls across the world, and towards men and boys regardless of the many tangible profits it brings to men through economic, trade, authoritarian and total control of states.
 
Perhaps the reason for the volume of individuals and the seriousness of the problem, inspiring action to improve the standard of gender equality in physical and mental health for women’s and giving it as a basic right. The Equality and Human Rights Commission (2020) states that from April 2011, public services equality duty came into force. And the creation of the Equality Act 2010 was devised (Roger, 2011). As the Equality duty (Act) was introduced by the public sector it replaced race, disability, and in this case, duties to achieve gender equality. The duty came into an Act in 2011, covering age, gender, gender alteration, pregnancy, religion and sexual orientation. The Act applying to England, Wales and Scotland (Markus, 2017).
UN Women (2014) says that in summary, those who are involved in the Equality Act must have the responsibility to; Eliminate unlawful conduct, abuse, harassment and the victimisation of the offences. Push the equality of opportunity between sexes and grow strong relations between different groups that the duty to have concern for the need to end the unfair treatment in employment, and what also shelters marriage and partnerships.  

[bookmark: _Toc35344921][bookmark: _Toc39152940]What is the Public Sector Role? 
Looking at the first successes of gender equality, 1918 was the year the very first woman was employed in the UK police force, Edna Smith was employed by Brighton Police Force. This being a huge stepping stone towards achieving gender equality. As this change came from the attitude towards women at the time changed from the old cliché views of women working at home, and more of looking at women could bring to the police and the further benefits that will bring. Of course, the Sex Discrimination and the Equal Pay Act (1970), play a key role in the promotion of women in public sector roles throughout the UK. Bringing more equality to the country, 1919 saw the Sex Disqualification Removal Act was authorised, ensuring women’s rights to have the opportunity to work in all professions including, law, medical and civil servants. However, positive those acts were, they were reluctantly accepted by the public. Women were given fair opportunities but not complete freedom in them, as women were not allowed on patrol. Women not only received threats from the nature of policing criminals, but harassment from unfair public opinions and poor ratings from senior male officers. Who would often tell them that they belong in the kitchen (Sex Disqualification Removal Act, 2020). 
Asking if public services are leading the way, an interesting discussion chaired by members of the European Parliament. Something that looked at women as employees and being in positions in the public services as key decision-makers. (Ryngbeck, 2016). 
South Wales Police (2020) claim that women are not being paid differently for the same work to men, but there are a higher number of women working in lower levels of police staff, and that there is a lower number of female police officers as a whole. Our plan for delivery for female recruitment and progression shows that the work has been done to promote women to look at potential jobs in a supportive working environment.

[bookmark: _Toc35344922][bookmark: _Toc39152941]What is the Purpose of the Initiative? 
The UN claims that Goal 5, "Achieve gender equality and empower all women and girls" is known as a stand-alone gender goal, as it is there to achieve goals.
Mohammed (2016) tells us that, The Spotlight Initiative, which is an initiative that has come from the EU and the UN, something embarks on as a new, international, multi-year plan focused on putting an end to all forms of violence faced by women. 

[bookmark: _Toc35344923][bookmark: _Toc39152942]What of the Successes and Failures?
South Wales Police (2017) state that they employ 2244 police staff, and as part of the Gender Equality Report of 2017 [See References] they have found that in term of equality in pay, claim that there is a 6.31% difference in pay between male and female police staff. And the gender pay gap between officers is also reviewed to be at 7.31% higher for male officers. There are other areas of inequality other than the pay scale. The recruitment rate between men and women is interesting, as in 1998 there were 110 recruits, 32 of which were female which is a 29% lacking in female officers. In 2008 there were 69 recruits, 23 of which were female, a difference of 33.3%. at the end of 2017, 38% of all recruits were female. A clear increase in the difference, perhaps showing improvement in the equality and eradicating the ‘inequality’. South Wales Police (2019) state that this is far from where then want to be. Female officers in the police are not represented in the area, as they are throughout the services nationally. The gender delivery plan is set to approach working toward reaching the goal and a more positive gender balance in South Wales Police. It sets out to address the main areas that are guessed to will make a difference in the hope in police recruitment, retainment and progression of female officers and staff. Following recommendations from the Gender Deliver Plan, the commitment of staff and officers, the constant dedication for Chief Officers, the PCC and Senior Management Team. It is hoped that striving to make changes and progressions continue to tackle the difference and bring about gender balance in the workplace.

[bookmark: _Toc39152943]Conclusion and Recommendations – 300 words
Despite many organisations taking part in developing this goal to achieve Gender Equality and put an end to the severe discrimination demonstrated on a daily basis. And we know that the promotion of women working in the public services and in political positions has already been achieved, the statistics following the cases don’t show that it is at an equal level. Men and women in first world countries share the equality of opportunity, but there are still disputes between the unfairness surrounding the difference in pay. As has been mentioned the pay difference between men and women in South Wales Police is still negative. And men still outnumber women in government positions by 5 to 1. There are many theories’ that there are biological differences that account to this.
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