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Yasmin is an employee she believed that been discrimination.
So, she came to her mentor Marleen to discuss about situation. Reading this scenario lets identify some of type discrimination:
One of the discriminations can be gender because she is a women manager don’t like her 
Another can be racism because she is unusual colour of skin. Fist category of gender discrimination is based on unpleasant experience that employer has before with women who was asking from the beginning about her right and holidays to know how to manage work time. I mean that she not planning to work all period but already is planning how to excavates from work. This can be wrong Juge of the manager that have unpleasant experience, but he is already worried about this type of employers. So, he tries to not explain all the right that have employer but slowly to discuss when will happen. But from another side if employee do not know her right it can happen that Holliday that she is entitled to have company is not providing or medical holiday for treatment Aswell is not paid. All of this have some beginning or some Sablone. Yasmin is wright she has been treated unfair because other employers have the same Trentman from the employer, but nobody complain so need to be feedback from employee to open mind of what employers is doing unprops but still offense employers right. I am disagreeing about victim of bully because we do not know all the details of this attitudinal from employer so can be only tires of this type of employees. 
But let us look other way because Marleen decides that its can be a bully rather than discrimination. It is possible that employers have some situation that she did not know how to react or who she need to talk about this type of inadequate behaviour from the some of the college. 
So, what company need to do first need to find rezone for this behaviour 
Second need to inform the rules that they have in this company and its not acceptable this type of attitude. In case that Quilty employer do not understand his problem need to open him his problem and to tell what happened if will repeat again with another employer's.
To find how dip is this problem its can be done some personality test to know ich others point of view of the situation created in organization
