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The role of the youth worker is always going to change through contemporary years because society and our young people are constantly changing. There are several contexts of youth work from youth clubs to faith-based youth work. The aimsq  of youth work is to allow and facilitate young people to develop positively to allow them to reach their full potential (WAG, 2007). All youth workers will work towards this aim and in providing the key themes of youth work illustrated in the National Youth Work Strategy for Wales (2019). However, the way youth workers meet the aim and themes can be done through a variety of contexts and it all depends on the setting and most importantly the young person. Youth workers must adapt their approach within different situations to ensure that young people are benefitting from their services. Youth workers must adapt what methods and tolls they may use depending on what contexts they are working with. Within the Youth Work Principles and Purpose booklet written by CWVYS (2018) all youth workers need to ensure that they provide opportunities that meet all five pillars of youth work and this is essential for effective practice. Also stated in the Nation Occupation Standards for Wales (2002) it states the key themes and outcomes that youth work should provide young people and it is apparent that youth workers are able to follow these by being able to adapt and ensure they know the needs of the young people, to know what to provide them with. This essay will focus on four main roles youth workers have. 
Before I discuss the variable roles, youth workers have during their practice, I want to discuss the variety of ways and contexts youth workers work in to fulfil their roles. Youth work can only happen where the young person is (Jeffs, Smith, 1990). All young people are unique, and they all work in different ways. Youth workers must be able to adapt their methods to ensure that the young person benefits. For youth workers to be able to work with young people in the right setting there is a set of characteristics and contexts that youth work can happen within (WAG, 2007). Some settings within youth work are based on a voluntary engagement and some may not be. The approaches youth workers have in these different settings will also be different. Youth clubs is based on voluntary engagement and will be a much more relaxed environment unlike somewhere like youth justice. Youth workers also work with young people in different ways. These include one to one, group work, arts, theatre and many are. All these types of interaction with young people can bring a lot out of a young people but they may not all be beneficial for young people. Youth workers need to ensure that what they are doing is going to be the best for that young person and that’s why they have a variety of different methods of interacting with young people. 
According to Batsleer and Davies (2010) one of the roles of a youth worker is to be an educator for young people. This is one of the biggest roles a youth worker has and can be done in several ways and possibly in all contexts. It is a basic entitlement for young people that they can gain learning opportunities and basic life skills (WG, 2002) and youth work is able to provide young people this through their engagement. As youth workers it is common that we must do a lot of experimental learning through reflection and evaluation (Sapin, 2013). Reflecting and evaluating is how we ensure that we can provide the appropriate support for young people that will benefit them. Being an educator as a youth worker is different to be a teacher. Youth workers should provide young people informal learning opportunities to help them develop (CWVYS, 2018). Informal learning is learning through activities or learning without knowing you are learning, and this is something youth workers do very often and is done in a variety of context’s youth work offers. Youth clubs is a great opportunity to provide informal learning opportunities because it is a very informal setting (Jeffs, 2019). A great way to be an educator in these settings is by working within a group. Group work is a great way to engage with young people and provide informal learning opportunities. Youth work works primarily on voluntary engagement and group work is a great way to encourage young people to participate (WG, 2019). Being an educator is easily done within a group because it is often that young people can learn off each other (Palmer, 2017). Being an educator as a youth worker is often done in a way where the young people do not realize they are learning, and this is how we are different with teachers. However, the role of being an educator as a youth worker has changed during contemporary years. This is down to society changing and the needs of young people. This is also why youth work strategies must be updated every few years because young people are constantly changing. One of the reasons that the role has changed through the years is down to the increase in the number of young people not in employment, education and training. According to the Public Health England (2014) there has been a significant increase in NEET young people. Therefore, it is proven that youth workers have a role to educate young people to help them learn basic skills to allow them to develop positively. Within the latest National Youth Service Strategy for Wales it has a section focussing mainly on NEET programs because throughout the years this has become more of a demand. 
Another role a youth worker has it to be a support tool for young people. Someone for them to be able to turn to and talk to when times may be hard. It may just be someone for them to have a general conversation with. Youth work should provide young people with a safe environment to go to where they feel comfortable and can be supported through their adolescence development (WAG, 2007). During adolescence young people experience a variety of changes and it can often be a very scary time for young people (Hopkins, 1983). Youth service organisations can offer such a wide range of support for young people because they are able to access a wide range of resources. Partnership and network working are essential when working as a youth work because it ensures that we can provide young people with the appropriate support (Batsleer, Davies, 2010). Although are role as a youth worker is to provide young people with support and guidance, we can only do this if the young persons want us to. Youth services work on participation and engagement (LSIS, 2002). We must provide the young person an environment to feel safe for them to feel comfortable to turn to a youth worker for help. The support young people need has and will continue to change in the contemporary years. This is because we must consider the changes in society that is affecting young people. Throughout the years it is apparent that mental health has been on the increase amongst young people and the amount of need for mental health support charities is becoming a much higher demand. There has been able to be more of a focus on mental health for youth service due to more funding by the government to support this area. However, according to young minds (2018) there still is insufficient funding for young people and families for those suffering from mental health. Therefore, the youth services role is to try and support young people through these mental health struggles whilst insufficient funding is provided. With all the information and resources youth workers obtain means they can provide a wide range of support and information to young people during difficult times. This can put less strain on mental health charities. 
Another role a youth worker has is to provide young people with opportunities that is going to help them grow and develop positively during their adolescence years. According to Wood, Westwood and Thompson (2015) young people’s wellbeing has been a concern for many years. Therefore, it is a youth workers priority to ensure that can promote positive wellbeing for young people to ensure they are able to support positive development. It is also an entitlement that all young people have access to opportunities that allow them to grow, learn new things and to have fun (WG, 2002). A variety of youth work services rely on voluntary engagement from young people and offering young people a wide range of activities and opportunities is a way of interacting with young people. Providing these opportunities ca be done within any youth work contexts, but it may require changing the type of opportunity for the young person. This will ensure that the needs of the young person and their social, personal and educational development is met. Within the National Occupational Standards (2012) there are four values youth work has. All these values are met through providing opportunities for young people. Participation and active involvement from young people are very important when giving young people the chance to join in. It is also important that all opportunities work in accordance with the five pillars of youth work (CWVYS, 2018).  The types of opportunities that youth work has been able to offer young people has had to change during the years. This is down to society changes, the growth in partnerships with other organisations and budget cuts to youth work services. Throughout several years it is obvious that there have been significant changes in our society. The issues facing young people is continuously changing. For examples throughout the current year’s alcohol and substance misuse, knife crime, county lines and mental health has been on the increase amongst young people, especially in the more rural areas. Therefore, the types of opportunities youth work have been offering young people has changed to focus on these topics. This is where youth work has seen an increase with working in partnerships with other organisations, like the police and drug organisations. These help youth workers raise awareness of these issues and the impact it can have and how they all work together to help the young people. Partnership working is becoming a more looked at theme within youth work according the new youth work strategy for wales (2019). Youth workers are known to be able to adapt to several situations and environments and this is something all youth work organisations have had to do due to recent budget cuts. This has meant youth workers are using their partners to ensure all the resources and information is provided for young people to ensure their safety and wellbeing needs are met. 
Another role a youth worker that is going to be discussed is that youth workers have the role to promote a healthy lifestyle and positive wellbeing for young people. To ensure that youth workers can meet the aim of youth work it is important that young people’s wellbeing is focussed on. Safeguarding young people is a priority for all youth work organisations (WG, 2014). A book written by Hulme (2016) there is a massive need when focussing on young people’s wellbeing. It has become apparent that when a young person’s wellbeing is being compromised it can interfere with several important life factors. When a young person has something going in their life that causes them to distress it has an impact on their relationships, their education and other aspects of their social life. Within the National Youth Work Strategy for Wales (2007) it states that youth work should promote positive wellbeing amongst young people ad the importance it as on their development. This is also a role that youth workers can perform within several youth work contexts and settings. Depending on the importance of the situation will decide on how it is approached. For example, someone who may be struggling with the mental well being may benefit more from a one to one basis. Whereas, some young people who may not see the importance of healthy eating would benefit more from group tasks. Raising awareness of healthy lifestyles and positive wellbeing can be done through a variety of activities and these will vary depending on the needs of young people. The wellbeing of young people has always been important to all youth workers but the areas that need to be focussed on has had to change. Within the section written by young minds (2018) mental health is an issue that’s been on the rise amongst young people throughout the recent years. This is an example of how the role regarding wellbeing has had to change through contemporary years. Obesity has also been on the rise in coming years and has been something youth workers have had to focus a little more closely on. It is an entitlement that all young people ae able to access healthy lifestyle advice, including sports and healthy eating (WAG, 2002). Youth work, work very closely with sports centres and often work in partnerships to provide sports sessions and workshops for young people. 
To conclude, it is apparent that youth workers have many roles and all these roles are part of a youth workers characteristic. To ensure that they meet the aim of youth work, youth workers must be able to facilitate young people in a variety of ways and therefore youth workers have many roles. Within the Youth Work for Wales, Principles and Purposes booklet written by CWVYS (2018), it states the purpose of youth work. The purpose of youth work is to allow young people to reach their full potential through opportunities. Youth workers are educators, through informal learning within a variety of settings and contexts. Youth work offers young people education by helping young people learn basic skills and life skills. These types of skills prepare young people for life and are a basic entitlement (WG, 2002). Youth workers have the role to support and guide young people to safeguard them and ensure their wellbeing is supported. Youth work has access to resources and partners that ensure young people can have access to all the information they need (LSIS, 2012). Provide opportunities is a principle for young work and is an important one for young people (CWVYS, 2018). Therefore, youth workers ensure young people have active involvement in opportunities that will support their development and be fun for them. However, the most important role of the youth worker is to safeguard them and provide them with the support they need to get them to reach their full potential. Young people are at the centre of all youth work and they do what they do for those young people. 
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