Chapter 5 - Findings and Recommendations

5.1 Introduction.
The chapter in which this dissertation concludes will provide a summary of the primary research findings set out in this project. It will look to revisit objectives set out in the introduction for two reasons in particular:

Reason 1 – to ascertain if objectives within this research project have been met.
Reason 2 – to evaluate if the findings within this project corroborate or contradict the research discussed in the literature review. At the end of this it will then conclude with recommendations for the future.

1. Explore the rise in violent crime and whether this is having an impact on officer retention.
2. To explore if there are alternative reasons behind officers leaving such as lack of support and lack of pay.
3. To identify if there are ways for officers to remain such as the introduction of firearms.

5.2 Primary findings.
The aim of this research project is to explore whether there is a rise in violent crime and if this is having an impact on officer retention, to explore if there are alternative reasons behind officers leaving the role and to identify if routinely arming officers would likely make them stay. In the survey which was completed by 18 serving police officers, the participants were asked if they agreed or disagreed with routinely arming officers and if they have previously considered leaving the police service. The information collected by the online questionnaire showed that almost half of the participants believe that police officers should be routinely arming. The findings indicate that numbers remain similar to the larger research survey conducted by the Police Federation in 2006, which resulted in 34.1% backing routine of police. (Police Federation, n.d.)

5.3 Objectives.
5.3.1 Explore the rise in violent crime and whether this is having an impact on officer retention.
In the survey, a small percentage of officers (22.2%) have stated they are considering leaving the police service due to the rise in violent crime. Despite there not being enough academical research to reinforce the strength of the findings, it is worth noting that the research conducted by Byron in 2021 could reinforce this. The research conducted by Byron indicates that during the Covid-19 pandemic officers were being spat at and coughed on by prisoners which in turn could lead to officers leaving the police force in order to protect themselves and their families, especially if a member of their family was considered more vulnerable.
The reason behind whether officers leave or stay due to the rise in violent crime is a largely unexplored area at present, however in a follow up question which asked whether participants have thought about leaving due to other reasons, 55.6% of officers state yes. This means there could be other relevant factors wo whether they would leave the force which may not be down to the rise in violent crime.

5.3.2 To explore if there are alternative reasons behind officers leaving such as lack of support and lack of pay.
As stated above, 55.6% of officers state they have thought about leaving due to other reasons. This could be due to a number of factors as stated by Tyson, Charman et al in 2022 which indicated in their research findings that officer resignations have increased by 196% since 2012. This could also corroborate with the findings of Tyson et al, which state that officers are not resigning due to the often challenging and stressful occupational role of being a police officer and being subjected to stressful and often traumatising situations, but rather because of internal, organisational issues and other issues which can be found within the police service. However, there is very little academical information on this theory therefore this needs to be researched further before solid conclusions can be drawn.

5.3.3 To identify if there are ways for officers to remain such as the introduction of firearms.
In the survey conducted, participants were asked if routinely introducing firearms would encourage them to stay in the police. 44.4% stated they would stay, 22.2% stated they would leave and 33.3% stated they are unsure if they would stay. Despite this, 44.4% of survey respondents carry tasers (CEDs) with 55.6% not currently carrying tasers. This is a low level way of arming officers with what is considered a firearm. Another question asked participants if they feel reassured by the presence of a taser carrier whilst on shift. 88.2% of participants answered yes and 11.8% answered no. This could corroborate with a Home Office study in 2022 where they found there was a 3% decrease in discharge uses of tasers. This may indicate that the presence of a taser carrier could de-escalate a situation.

5.4 Recommendations.
Upon completing this dissertation, the following recommendations suggested:

1. For the findings to be generalised and in turn be representative of numerous police services within the UK, it is recommended that future research should include a larger sample size which consists of equal numbers of each gender and age bracket.
2. It is recommended that further academical research is conducted into reasons why officers are leaving the police service and whether these findings are having an impact on officer retention.
3. The final recommendation is that an up-to-date survey asking serving police officers if they believe officers should be routinely armed with the focus on conducting this nationally between police services in order to obtain a true reflection on whether officers wish to be routinely armed.

Final thoughts 
Although very unlikely all police officers will become armed in the UK, it is evident from the available academia and findings of this research project that there is a mixture of results on whether police officers wish to be armed. Although there has not been a survey carried out for many years therefore previous findings may not represent current officers and their views, it is evident that the introduction of tasers has played a positive impact on officers feeling safe. This could be a step in the right direction for officers to stay in service going forward without the introduction of firearms through the introduction of more lower levels of force such as tasers and making them more readily available to officers in terms of training, for example having taser training whilst undertaking their initial Police Constable training. However, it has been found that there is very little academic work on whether firearms would make officers stay, therefore more research is required to develop a balanced argument.

Bibliography
Home Office (2022). Police use of force statistics. [online] GOV.UK. Available at: https://www.gov.uk/government/collections/police-use-of-force-statistics.

Police federation (n.d.). Firearms. [online] www.polfed.org. Available at: https://www.polfed.org/our-work/operational-policing/firearms/ [Accessed 30 Nov. 2023].

Tyson, J., Charman, S. and Conversation, T. (2022). UK police officer resignations have risen by 72% in the last year—we asked former officers why. [online] phys.org. Available at: https://phys.org/news/2022-11-uk-police-officer-resignations-risen.html#:~:text=We%20wanted%20to%20know%20more%20about%20their%20reasons [Accessed 28 Jun. 2023].




