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The purpose of this individual presentation about the training and development needs for a HR officer within the frame of Safe 4 U ltd a security company the author is working with as a self-employed, according to the module academic guidance is to establish the proper knowledge, skills and behaviours expected from a human resources officer inside Safe 4 U HR office.
In that respect the author of the presentation in question is to perform a personal audit about own capabilities, based on that will determine training, development requirements as there addressed in task 1 of this assignment for that some of the following techniques, theories, models will be considered:
•	Scientific management, behavioural science, human relations
•	Human Resources Information Systems (HRIS), Qualifications for a Career in HRM
•	Human needs hierarchy pyramid, The People Capability Maturity Model, The Matching Model of HRM
•	Holland’s Model of Occupational Personality Types
The author all the same will endeavour to demonstrate through the presentation, the competence of being considered a viable human resource officer, a real asset, having ability to impact colleagues and other company personnel; therefore, will illustrate capability of create/implement/improve-develop an internal professional and personal development training system to cultivate transferable skills for life and professional practice.
Reference research literature to be considered is the one in the Leganto Reading Lists from university Moodle.
