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[bookmark: _Toc60747240]Introduction
This part of the report has been presented a detail reflection on my learning journey throughout this module. I must say that at first, I did not know what to expect from the “Academic and Employability Skills” module. However, we proceeded with the module activities, I started to learn about the important of academic and employability skills from a new perspective. I was able to realize why I should be utilizing my time and effort into employability and academic skill development. The activities assigned in each week under this module was very interesting and engaging (Bolton and Delderfield, 2019). The combination of group projects and individual projects have also been very intriguing as we were able to learn new things every week. In this report I have reflected on my learning experience in this module by using Gibb’s learning cycle model. 
[bookmark: _Toc60747241]Gibb’s Reflective cycle
In the practice reflective learning, Gibb’s reflective cycle is a quite popular model for its simplicity and the cycle of steps involved in the process. The model was first introduced in 1988 by Graham Gibb’s. The stages of reflection based learning in this model include- description, feeling, evaluation, analysis, conclusion, and action plan (Bolton and Delderfield, 2019). I consider this reflection based learning model to be quite relevant to my learning style and preference because being an audio-visual learner, I need to go through the learning materials or any particular learning experience over again so that I can retain what was learned during the encounter. Gibb’s reflective cycle helps me go through my experience over again so that I can reflect on my learning and turn them into future action plans (DeCenzo and Silhanek, 2002). This is part of the reason why I chose Gibb’s reflective cycle to reflect on my learning experience throughout the module journey. 
The following is the illustration of Gibb’s reflective cycle model;
[image: Graham Gibbs Reflective Cycle Model 1988]
Figure: Gibb’s reflective cycle
[bookmark: _Toc60747242]Learning throughout this module
[bookmark: _Toc60747243]1. Review of employability: Commercial awareness
In the first week, we had reviewed employability in the context of commercial awareness. It was a group task so right at the beginning, we were able to learn about the contents in this model through a group-based learning process. We learned about the current developments in the labor market and the contemporary dynamics of employability. My groupmates and I had some brainstorming sessions which really helped us exchange ideas and information with each other. I think this particular topic was a very good beginning for this module because, in order to perceive the importance of academic and employability skill development, we needed to acknowledge the changes taking place in the labour market, and how our career journey would be influenced by those changes (Grant and Stanton, 1998). Also because it was a group based activity, we were able to share information more efficiently. My feeling of the first week’s learning is very positive because I think I did really well, and I understood the themes and contents of the learning resources in this week. Evaluating the experience, I would say that it was a positive experience, and there wasn’t anything that should have been done differently. The sense I make of this experience is that all of us had a great engagement to the learning process which helped us make the best out of the learning week. For that week’s learning, I did not have any action plans since everything went quite well.
The first week was an important start for us because we realized why we should emphasis on our employability skill development activities, and why we need to take responsibility of our learning to improve what we learn from the classes. Due to the pandemic, we did face some problems at first with this module, but later it became very easy for us to embark on an active learning process aimed towards improving employability skills and gaining commercial awareness. 
[bookmark: _Toc60747244]2. CV writing
During the second week, we learned about CV writing. I describe the learning experience in week 2 to be quite interesting because I previously had the idea that I can write CVs. However, during this week, I learned a lot of new things about writing attractive CVs which was really helpful to me. I found the videos and ppt files to be particularly useful because I could understand the various techniques of writing CVs from these materials (Grant and Stanton, 1998). My feeling this week was mixed, because first of all, I was proven wrong that I could write CVs before. As a result, when we were asked to write a CV by ourselves, I failed to make a good impression. However, I also feel quite positive because I did get the opportunity to improve my knowledge gaps. I evaluate this experience to be very positive. The sense I make of this learning week is that I need to have a more open minded approach even when I am revisiting something I already know. This helps amend the knowledge and skill gaps more effectively. In conclusion, it was a great week, and my action plan for any future CV related activity is that I will revisit the various methods I have learned in week 2 for preparing the best CVs.
[bookmark: _Toc60747245]3. Cover letter writing
In week 3, we had a practice exercise on cover letter writing. Again, the learning during this week was quite interesting because previously I did not know that there can be so many ways to perfect the cover letter writing task. I used to think that cover letters are a less important part when applying for a job since I am already submitting my CV with detail information (Grit, Guit and Sijde, 2016). But after failing to make a good impression with my first submitted cover letter, I learned that these letters or mail bodies help make the first impression among the employers or recruiters. Therefore, it is important to keep cover letters informative, persuading, intriguing, precise and engaging. My feelings on the learning experience this week was mixed as usual. I became aware of my knowledge gap and felt bad for not being able to make a good impression with the cover letter I submitted for the practical exercise. On the other hand, I got to learn about my mistakes and the techniques of writing cover letters (Pan and Lee, 2011). The good part of the experience was definitely the fact that I was able to improve my cover letter writing skills. The bad part was that I failed to make a good impression at first. The sense I make of this situation is that when we start to believe that we know something, we tend to fixate on that idea. That is why the learning process gets prolonged. However, I conclude the learning experience in week 3 with positive notes, and with a better action plan for writing cover letters for professional purposes.
[bookmark: _Toc60747246]4. Reflective writing
In week 4, we learned about the methods and techniques of reflective writing. I would describe this experience to be quite positive because when asked to discuss the last week’s experience and what I have learned from it, I was able to articulate the experience properly and get positive feedbacks on my reflective learning and writing skills (Pan and Lee, 2011). The feelings that I had on this week’s learning was quite positive since I was able to demonstrate a good level of understanding of the reflective writing practices. I would evaluate the experience to be neither good nor bad, because I was already confident of my reflective learning cycles, and therefore, I did not learn anything new during this week (Grit, Guit and Sijde, 2016). Therefore, analyzing this week’s learning, I don’t find any aspect of the experience that was particularly unique. However, my action plan at the end of this week’s learning experience was that I would apply my reflective learning skills to retain the learning each week.
The following week, we had to attend to a practical exercise on reflections on progress. I fared well in this activity and my instructor gave me positive feedback on my performance and progress. I was suggested that I should utilize my reflective learning skills to engage in independent learning activities so that I can learn more each week’s activities. To be more specific, I was suggested that rather than simply reflecting on what happened, I should have a more structured approach to reflective learning which will include exploring resources to fill the learning gaps during each week (Pan and Lee, 2011). Therefore, I made plans regarding the use of online materials to complement the learning process.
[bookmark: _Toc60747247]5. Analytical and critical thinking skills
Week 6 was the most difficult learning experience for me. As mentioned earlier in task 1, I lack critical thinking and problem solving skills. I, therefore, need to practice more to improve these skills. It is during the sixth week when I actually realized that the lack of problem solving skill is one of my major weaknesses. For example, when faced with any sudden problem, I get confused and not sure of what to do next until someone else assists me (Römgens, Scoupe and Beausaert, 2019). The lack of critical thinking skills and the inability to apply a means-end approach to solve problems are the reasons why I am not good at solving problems. So, my initial feeling this week was that I am not going to have a great time with problem solving related tasks. However, the videos and PowerPoint slides that we were provided with during this week, were very helpful indeed because I was able to learn about the techniques for problem solving. Evaluating this experience, I must say that I still lack in the areas of problem solving (Scott, Connell, Thomson and Willison, 2017). However, the sense that I make of the learning experience this week is that as a student still continuing my higher education, it is unlikely that I will be equipped with a range of skills. So, although the lack of problem solving skills is an issue that I need to address as soon as possible, but it is not something that I should be very worried off at this point of the learning journey (Römgens, Scoupe and Beausaert, 2019). My action plan is that I will start solving various case studies online which are designed to improve one’s problem solving skills. I will also develop capabilities for working under stress, which will allow me to solve problems more efficiently.
[bookmark: _Toc60747248]Reflecting on learning in general
This is how I describe my experiences as I came across five important topics that would contribute to my employability skills. Here I have also described my feelings, the way I evaluate the various encounters I had during these weeks, the sense I make of these learning experiences and the action plan I have come up with after concluding on the learning experiences each week. I feel much confident as I go through the weekly learning activities. The overall experience with this module to me was very satisfactory. The application of Gibb’s reflective cycle helped me dissect the experience during each week so that I could pin point each aspect of my learning before reflecting on them. 
[bookmark: _Toc60747249]Conclusion
So far, discussions have been made in this report on the various aspects of employability and an analysis of the learner’s own employability and academic skills. The two part report made references to relevant theories and practices that helped the learner proceed with his employability skill development goals and objectives. As the study comes to a conclusion, it is to be emphasized that the learning journey of the students should be optimized with the efforts and initiatives to developing the required employability skills. The students should be able to identify the resources that will help them develop themselves. More importantly, the students need to have a clear goal and vision that will direct them to their desired career path after they have completed their higher education. This module has given the opportunity to revive personal efforts towards academic and employability skill development. 
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