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The beginning of the first week of the module I have missed it so therefore I already felt as though I was held back and missed out, but the commencing week came, and the first lecture started just for me to be late in class because of my transportation problems. I was very anxious to even get on with class as I found myself to be feeling frustrated and awkward regarding being late, but I’ve managed to pull through. Just as class started, we were assigned to scan a qr code and make a a test developed by Honey and Mumford since the 1986s being one of many individual learning style tests (Swiles and Senior, 1999). to find out our personality traits as learning styles and the way we would personally as an individual have a role in. As I finished the test my results showed that I was a pragmatist which is someone who has the characteristics of intellectuality are as a result of having their priorities of the future over the past, having social hope, being responsibly independent, and are flexible and agile when it comes to improvement of thoughts and making rapid judgement, ideas, and representations in the benefit of people (Polishchuk, 2020). The philosophy of Pragmatism is defined by its emphasis on practice and the tangible effects for ideas compared to theoretical ideas.  It argues for knowledge and concepts to be assessed determined by their practicality and productivity in solving problems in daily life (Ormerod, 2021). It turned out that I was the only pragmatist in my class, and the majority were reflectors which comes to be the opposing learning style of which pragmatists that they go by in groups. We were then assigned to be doing, The Johari Window has attracted a lot of attention over the last 40 years as a method for understanding the practice of transparency and gaining an awareness of one's conscious and unconscious knowledge of themselves. To achieve those objectives, a single, four-quadrant model has to be applied, the interactant's window contains three distinct quadrants being Blind, Hidden, and Unknown, as well as a shared Open quadrant. (McQuillen, Cunningham and McQuillen, 2024). So, I have drawn down my own Johari Window all four boxes on my notebook and have filled and done the open box which is things that me and everyone else knows about me and I have added the fact that I am an extroverted person and very much outgoing. The next one was blind which was things I’m unaware of but others know. I’ve wrote down maturity for my own age, I’ve always been told that I act older than my age although I disagree. Next was hidden being things only I know of, and I have put being very physically spontaneous as in traveling and trying out new activities. The last box contained unknown. So, things that nobody knows about. The only thing I have not been able to actually answer to. We were afterwards introduced to the SWOT analysis; it is a useful tool that improves organizational effectiveness and helps with strategic planning. By allowing university students to evaluate their internal strengths and weaknesses in conjunction with external opportunities and threats, the approach can guide their decision-making (Paraggua et al., 2022). For strengths I have written down open minded and stubborn which comes deter mince for things I’m passionate about, and that I’m a very fast learner and a good listener, being one of my biggest achievements is passing my theory test after a day of learning. For weaknesses I’ve added lack of patience, impatience being one of my biggest problems. Second is being a procrastinator, I tend to leave long term issues for last moments to finish. Next was Opportunities, the technology advances every day along with social media platforms and these being one of the biggest daily things we do each day is one of the greatest tools anyone can use for fast marketing and branding being one of most powerful necessities in growth of business and personal branding. Then there are Threats which again the internet plays a big role in downgrading and failing major companies due to bad management on socials but also the lack of it being that as mechanism in the world changes there comes lesser use of labour work and most goes through online. I couldn’t attend the third week, and the fourth week came. We started off with the lecture about personal branding the importance of the way you present yourself both physically and mentally as in the way you communicate. We then did an activity about what types of brands we would be if we were to pick, we first did what type of car brand would we be and I have thought of my favourite car being a Lamborghini urus as it is luxurious, expensive and fast. Volunteered to say it out in class and we have had a good laugh about it, was very nice, it’s given me self confidence over my classmates agreeing. We have had another activity to do which was another test regarding our leadership style. I’ve done the test and came through as a Coercive leader. Coercive leadership prioritises control and requires prompt obedience, depending on authority to direct the team. It is utilised frequently in high-pressure situations requiring immediate action, such as emergencies or organisational problems. The use of power and an emphasis on control and directional influence over subordinates are characteristics of coercive leadership (Pratiwi and Widodo, 2021). Which I did not find it surprising to find out that my leadership style would be in such way for which I do prefer being the one in control when it comes to work. Then we were introduced to the theory of Maslow Hierach. The Maslow's hierarchy of needs is a well-known psychological theory in which divides people individually through a five-level pyramid arrangement, through each level signifying a different sort of need (Upadhyaya, 2014). Which also according to Taneva (2023), that several researchers believe Maslow's hierarchical model of human needs is one of the most intellectually spreadable theories in the social studies. That was the process of my studying and I have grown to learn to have my confidence in myself, At the very start I was rather more timid and shy despite not being that way outside of course I felt as being the youngest in the class I had a big disadvantage regarding knowledge, but I have realised to not be afraid to speak up if there’s something to talk about and ask questions when needed or talk with my classmates even though there’s a age difference. I have managed to get along with all my classmates and have made a lot of friends along the way to which I have heard different lifetime stories and experiences from which some were also related to my personal life I found that to be very helpful, it’s made me feel more easygoing not just about my own personal experiences but also my life as a student and made me open my eyes that we were all going through the same learning process whether some of us processed it faster or slower. I have gotten a bigger overview and understanding of all the differences me and my classmates had regarding our cultures religions and ages and it has made me appreciative of it for the reason that once I get into a different new work environment I won’t be overwhelmed and have to be afraid of expressing myself to be who I actually am like openly talking. It was also stated by Pesonen et al., (2001), that one research study emphasised the necessity of combining methods and within advantages and outside opportunities, that is necessary for successful resource control using SWOT. I was introduced and learnt multiple new personal studying theories being my favourite the SWOT analysis I believe I can use that all throughout my life to always try and improve myself mentally it being as a individual but can also apply it to be used for my future job in work. I am gonna try my best to make it possible for that when I get the opportunity of my future dream job to be fulfilled with myself mentally being emotionally stable and putting through the pragmatist and coercive roles into my career being dominant and confident in myself and reliable to my future co workers like my classmates have been with me. My assignments have came to be due and I have had the biggest problem of procrastination and have not given myself enough time to be able to structure them the way I would have wanted to, and enough time to be researching more information for them. I have had bad time management regarding my studies, and I need to fix that and change my priorities to giving myself plenty of time to be productive and work through them and polish them throughly. According to McMillan (2022), that as a student, you must manage your life between home responsibilities and education. And I have failed to do so because of my poor time management skills; I aim to create a diary planner for myself to be able to schedule everything accordingly. 
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