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[bookmark: _Toc110279972]Introduction

Without being particularly conscious about, one reflects in one`s day- to- day life frequently. According to Confucius, the reflection among with the experience and the imitation, represent the tree methods from which wisdom could be learned (Hinett, 2002). In the theory, this is called reflective practice. According to Bassot (2015), the purpose of reflective practice as a key component of emotional intelligence, aims to expand self-awareness.
This report has a goal to call- on reflective practices, and through one of its approaches- Gibb`s reflective cycle to reflect on personal skills gained through the module Academic and employability skills. The final idea would be the findings to be incorporated in a Personal development plan, which would have a goal to improve one`s employability and academic skills.
[bookmark: _Toc110279973]Reflective writing 
Bolton and Delderfield (2018), described the reflective practice as an enabler for oneself to learn about one, one`s studies, work, self-growth, and self-improvement. In other words, reflective writing represents an analytical practice, where the practician describes an event, experience, passing thought or simply a memory, by adding a personal reflection to their meaning (Ruth, 2015). Taczak (2015), described reflective writing as a deliberate way of systematically narrowing through writing an experience to reshape the ongoing writing situation. As more someone relays on reflective writing, as more they reflect in their day-to-day life.
In literature, there are several different reflecting approaches, used in reflective writing as a form of metacognition (O`Loughlin and Griffith, 2020). One of the heavily used approaches of reflection, or methods of reflective writing are Kolb`s learning cycle, Schon`s framework, Gibbs reflective cycle, Driscoll model, John`s model for structured reflection, Rolfe, Freshwater, and Jasper `What` model etc (Wegner, 2017). According to Brookfield (1995), practitioners get involved in an uninterrupted cycle of self-analysis and self-progress to understand their actions, along with their reactions or the ones they had prompted in others. The objective of each of the models is to address a specific situation or a question to observe and refine general practice on continuous basis (McDonough, 2004).
[bookmark: _Toc110279974]Model of reflection
[bookmark: _Hlk110326285]This report is based around Gibb`s reflective cycle, which was first introduced by Graham Gibbs in 1988. This model of reflection is considered as comprehensive, because it seeks providing prompt questions during the process of reflection, while reflecting on the even or the incident that took place, drawing conclusions of it, creating an action plan for what should be done differently in the future, simultaneously promoting a reflection on feelings of what had happened, categorising it as good or bad (Adeani, Febriani and Syafryadin, 2020). This module is consisted of 6 stages- description stage (providing detailed description of what happened during the event), feelings stage (exploring evoked feelings), evaluation stage (reflecting on areas that need to be addressed), analysing phase (making sense out of the gained information), conclusion phase (emphasizing what needs to be improved and how) and action plan stage (drawing action plan on what changes should be incorporated in practice) (UCD Teachning & Learning, 2022).
[bookmark: _Toc110279975]Reflecting on task 2
Description: We were allocated task two, by being asked to provide an academic report, researching the question of what the employees get motivated by. The research should have been based on four different sources which were provided by us. This has been the first assignment; I was assigned during my first year of university studies. 
Feelings: The given task caused me to feel mixed feelings. A part of me was excited to officially start my academic contribution. However, bigger part of me felt anxious and overwhelmed. The root of these feelings could have been found in the anxiety caused by the fear of failing to execute and excel the given task. Considering English was not my native language, I feared that I would misunderstand the point of the sources, and later would fail referencing them in my final draft. 
Evaluation: Completing to write my assignment was a rocky process. I did manage to draw out effective points out of the resources and create useful notes. However, I struggled with referencing the sources and incorporating them in my work.
Analysis: While I struggled with referencing, I felt very confident about my note taking. I realised my ability of notetaking calmed a great deal of my anxiety and inspired me to put my research in more depth. To gain confidence, I had to be provided with additional guidance of referencing, although that was a topic covered during the lectures. 
Conclusion: By seeking ways to learn by heart how to do references having the Harward style on mind, I would manage to both maximise my time and my confidence in delivering my academic duties.
Action plan: To avoid meeting the same obstacle, in the future I would practice referencing in my own time and ask my tutor for consultations if needed. I would also have printed version of a referencing guide always on my reach, how I would not channel my energy towards referencing rules, but rather the quality of my work.
[bookmark: _Toc110279976]Reflecting on group presentation
Description: For the same module, we were requested working in a group, delivering a group presentation of a conducted research. The research should have been based around incorporation of technology in academic contribution of the UWTSD. I had to work in a group with colleagues I knew relatively ok, which made the whole process of allocating tasks within the team easier. After the end of the presentation, we received feedback from our teammates rating our performance. 
Feelings: While working in a group made me feel relieved as we would share each other’s opinions and introduce other views in our discussions, presenting publicly was my biggest fear. Just the sole idea of stepping in front of everyone (including my group members) would freeze my sole and block my creative and critical thinking. However, I was flabbergasted to see the feedback left by my team- mates who perceived my input in the group task as much higher than I rated or felt like it.
Evaluation:  The negative emotions and the fear of public speaking threw me of my plan and almost made me fail reaching my goal as a part of the team. However, although thing seemed grey in my head, my group- mates could see my contribution from a brighter angle, appreciating it more than what I did. 
Analysis: I should have been more confident about my contribution and did not let the fear of performing publicly, make me doubt my work. In that case, I would have improve my contribution as a team member, but also the quality of my research. Regarding presentation, instead of letting the fear overwhelm me, I should have find a solution.
Conclusion: My focus for improvement would be on gaining confidence presenting.  I would improve this by practicing in front of a mirror, practicing in front of my friends as well as recording myself, which recordings later I would use as a guidance of improvement and gaining confidence.
Action plan: For future project groups and presentation tasks, I would approach with greater deal of confidence. Rather than putting myself down based on fear, I would focus on the positives. I would change the overlook of my performance and I would improve my presentation skills to improve my confidence.  
[bookmark: _Toc110279977]Personal development plan 
A Personal Development plan- PDP represents a defined framework aiming to adhere self- awareness, self- identification and self- developing through creating awareness, identifying, and working throughout skills, which would benefit the individual with his or her academic or professional success (Bager- Charleson, 2020). I would like to focus on the following goals:
	Personal target
	How will I achieve this?
	How will this improve my academic or employability prospects?
	How will I know that I achieved this?
	When will I achieve this by?

	I would like to improve my referencing abilities, how in the future I would be more confident writing academic work and time- efficient.
	I would accomplish this by investing more time into practice. I would also keep a printed version of the referencing guide, helping my anxiety. I would ask my lecturer for reviewing my practice.
	I would gain confidence and be able to be more successful as a student. I would add weight to my research and academic work.
	I would feel confident and would also receive better feedback by my lecturers. 
	August 2022.

	I would like to gain more confidence in public speaking. By succeeding at this, I would also gain confidence of my contribution while working in group project.
	I would achieve this by practicing in front of my friends/ family. I would also pre-record myself, using it as a guidance for self- improving. I would participate in online course held by Udemy academy: The complete public speaking course: become a great speaker.
	I would gain confidence and perform better at university when assigned to held public presentations. It benefits me in a career setting and potential business ventures, while pitching ideas.
	I would feel confident and receive better feedback. I would learn how to sell my own brand.
	October 2022.

	I would like to improve my team working ability, by putting focus on the team achievements, rather than my own disabilities or performance.
	I will volunteer on group projects. I would start a study group, how I would manage to get comfortable working in team setting and learn how to benefit from it. 
	, I would be able to deliver better group work within my university. I would also improve myself privately and professionally. 
	I would be more successful and receive better feedback in the future, knowing how to benefit from group work.
	April, 2023.


[bookmark: _Toc110279978]Conclusion
Through the work provided in this module, I learned how to employ reflective practices and improve my overall work as a student, but also privately and professionally. I realised the benefit of reflective practices and especially the usefulness of PDP, setting SMART goals and plan towards their achievement. 
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