Reflection 11











“Reflection Review”
[Saif Bari]



Importance of Reflection
The importance of reflection is seen as a movement or arrangement of past exercises for a model that a mother can do week after week looking for her family. About the school environment, the method of reflection depends on the presence of the spirit. There is a right judgment, reflection as "reflection is a type of mental management as a type of reasoning that we use to satisfy a reason or achieve an expected result, or we could be essentially intelligent and then a result can be sudden enter" (Harrison et al., 2011).
In any case, reflection in an instructive context has a deeper meaning than the ordinary movement suggested by the presence of mental vision. In education and the school environment, reflection has a substitute and coordinated reason for a particular result. Some experts extend the vision based on a solid assessment that "intelligent reflection/learning or intelligent writing in schools can also include a cognitive and expressed reason to reflect with a certain result in terms of learning or learning activity” (Boud and Hager, 2012). For this situation, the result is the personal improvement plan.
The benefits of the considerations are obvious; structuring the irregular learning process promotes evaluation and provides skills to promote progress. Reflections combine the revelation and resolution of serious judgments that have been wrongly lied to and helps in the exchange of skills. For example, if you meditate on purchases week after week, you can stock up on small restaurants or coffee shops. 

“Learning Journey”
The program/studies offer a wider range of learning sessions, from study room sessions to the updating of hypothetical information, to real-world consulting opportunities designed to improve administrative profitability. The previous trip has taken me through a variety of learning meetings. In any case, it seems that the perfect initial phase for the reflection process is simply a study or an awareness (Blandford et al., 2012).

“Self-Awareness-Know Thyself”
Defining the laity through consciousness knows oneself; however, some researchers emphasize that consciousness includes many aspects, e.g. (Self-knowledge and improvement: online). Consciousness is the institution of self-confidence and administrative viability (Zepeda et al., 2013).
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“Learning Styles-Reflector”
In terms of learning styles, I am a reflector because learning styles lead to a clearer understanding of exploratory learning. I have acquired IT knowledge primarily through trial learning. Reflection and understanding have helped me overcome many psychological obstacles, such as terror of disappointment, which prevents us from exploring different forms of things and gaining experience.

“Life and Career Planning”
Organization of life and work as "People are encouraged to create and express their goals near their home with techniques to reconcile the goals with those of the association." The organization of life and work is mentioned as a system in the broader context of hierarchical progress (Akkermans and Blonk, 2013).
The way to organize work-life, therefore, is in every way to improve attitudes and to learn through education and adapt the vocation to the needs of life. The learning journey has broadened my perspectives, and the self-improvement exercises are finally oriented to the needs of working life (Blandford et al., 2012).

“Leadership”
The summary of the meaning of authority is long, but some scholars understand the incarnation of administration as "a relationship by which an individual influences the behaviour of other individuals." The emphasis on the relationship and the impact is significant. This means that the administration is inextricably linked to the meeting or group in question (Boud and Hager, 2012).
Administration can take place in different contexts, for example, in hierarchical, national, or global contexts. This can happen at different levels, not exactly at the highest point of hierarchical order. 
Since the military methodology influenced the first considerations of the economic system, the leadership, and control structure of the military generally influenced the administration. In any case, numerous initiative styles have evolved since then; the adjacent table summarizes the key qualities of the three main management styles (Sahlberg et al., 2011).
“Leadership Style”
“Characteristics”
“Autocratic Style & Democratic Style”
The authority and the specialist in basic leadership rest with the administrator/leader, so each part of the associations with subordinates focuses on depression. (Autocratic)
The manager is part of the meeting or group. Subordinates can influence basic leadership. (Democratic)

“Leadership and Management”
Today, it is less important to see authority than direction, control, and emphasis on the movement of others. This led to a blackout of the dividing lines between the initiative and the managers. If the agency relocates more and more to others, it requires a certain attitude that improves the ability to identify and provides a basic solution to a planned improvement plan to increase administrative profitability (Richter and Baumert, 2014).
My meetings at the learning journey, especially in terms of work and previous work meetings, allow me to accept that good correspondence and listening skills are paramount. Listening is essential to connect the different pieces of data or feelings received from different people in a group.

“Personal Development Plan”
The learning journey and the studies of various management styles have been an effort to identify my need for progress to improve administrative adequacy in this regard and influence the improvement of others.
As part of the module, I had the opportunity to review attitudes about myself. Skills are reworked as a tool to differentiate between advancement needs, and the apparent level is assessed in various environments.
The review of skills, reflections on the Learning Journey, and the Authority Style Survey have brought me a large group of emerging fields. In any case, it is a huge number of configurations without being satisfied with quality and depth.
When I examined the skills, I took into account the importance of each environment for my professional goals and the doors that open to development throughout the program. The following table describes my needs for rapid progress and the way forward.

“Skill/ Development area."
1. Analytical
2. Communication
3. Current State
4. Desired State
5. Doing more case studies, Focused thinking
6. Good under all conditions
7. Good when unchallenged
8. Learning from good communicators
9. Listening
10. Practice before presentations
11. Takes time to understand the core issue
12. To be in a position to understand key elements of an issue quickly
The learning journey has taught me that self-knowledge is not an independent process, but that your journey depends on the contribution of others. Criticism leads to considerations that help improve the adventure steadily. Even though formal criticism is not possible in this situation from all angles (as in a 360-degree entry process), I would strive, at least in terms of progress, to obtain a random entry. 

“SWOT Analysis Framework”
“Introduction”
The SWOT survey is the evaluation of your (or your company's) circumstances, taking into account strengths, weaknesses, opportunities, and threats. Organizations have used it for a long time as an important organizational apparatus because it gives you an internal and external perspective of the club (Sahlberg et al., 2011).
However, SWOT audits at the individual level are equally useful as an approach to the recognition of assisted areas and as the main aspect of specialized discourse. The basic configuration and the simple structure of the application imply that it can be used effectively in all aspects without assistance.
“The SWOT Process”
Strength
One of my qualities in general is to be inventive and innovative and maintain a receptive vision. These three sections allow me to be much more productive and capable in my own way than my colleagues, as well as others in my general conditions. Being available for new thoughts is an incredibly decent approach to adapt to new circumstances. Adaptation is a fundamental skill in a world that always shows signs of change and framing. Progress and ingenuity are devices with which I can develop my career. In particular, my progress allows me to segregate my terms because it contains concentrated quality of information, which incorporates my instructions and skills (Sahlberg et al., 2011). Ingenuity and innovation allow me to defend myself against my opposition and occupy a high position in my field.

Weakness
My mistakes are mainly my social skills and my excessive participation in my ways. I am very receptive, but if I follow something I accept, it is ideal and I cannot change my course and focus on my goal.
Over-service does not seem to be an obvious gap. You can still make blocks if you make a mistake. This hurts me because of the fact that, instead of having the opportunity to stop, if I understand that I could unduly sink, I will continue in this way until I reach a dead end. The acceleration of responsibility for responsibility lies in the fact that, despite the negative results, the obligation continues to gain energy and quality for the main job (Blandford et al., 2012). That is all about and effort. While some commitments are exceptional, many can be a problem. I trust that I can improve this deficiency by organizing my commissions.

Opportunities
In my pursuit of accomplishment in my profession, I have many open doors. Most of the open doors are what I should do alone. On the one hand, my education is an open door that I am currently facing. It gives me the option to take advantage of the circumstances or progress or not exploit them and let the opportunity pass. For example, I cannot attend an additional course that is based on the requirements that have not been established for me. It is up to me and another person to find a job at a job, and we both have similar training that a class could have the effect of winning the position (Sahlberg et al., 2011). There are several opportunities in the social possibilities of founding associations, or more generally in the possibility of obtaining profits from a circumstance.

Threats
I have to overcome many obstacles on my way to the realization of my future vocation. The two greatest dangers to me are probably the challenge with others who are looking for a similar result in a similar field, as well as deterrence to complete my instructions and be admirable all the time. I do not believe that progress and innovation are a risk to my prosperity. The reading material denotes innovation as "any of the tools and thoughts to transform materials, information or work (contributions) into products or administrations (returns)" (Blandford et al., 2012). My work is more a vocation of well-being, and it is not something that sooner or later can undermine innovation, since innovation cannot supplant the human component.

“Learning Styles Questions”
“Visual Learning Style”
1. “I enjoy doodling, and even my notes have lots of pictures and arrows in them.”
2. “I get lost or am late if someone tells me how to get to a new place, and I don’t write down the directions.”
3. “I remember something better if I write it down.”
4. “If I am taking a test, I can “see” the textbook page and where the answer is located.”
5. “It helps me to look at the person while listening; it keeps me focused.”
6. “When trying to remember someone’s telephone number or something new like that, it helps me to get a picture of it in my mind.”

“Kinesthetic Learning”
1. “I do not like to read directions; I would rather just start doing.”
2. “I learn best when I am shown how to do something, and I have the opportunity to do it.”
3. “Studying at a desk is not for me.”


 “Conclusion”
I have been thinking about my learning journey and focusing more on the deficiencies that need updating. Being the toughest commentator on himself is incessantly worthy of being the greatest admirer. The result of the process is the planned progress plan to update the manager's adequacy. The implementation of the agreement is based on the execution and contribution of others (Blandford et al., 2012).
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