


Contents

Introduction	2
Unit 1 (Brand You)	2
Ambition is Critical	2
Unit 2 (It is a Small World)	3
No One is an Island	3
Unit 3 (Opportunity Knocks)	4
Identifying Career opportunities	4
Unit 4 (The Pursuit of Happiness)	5
Plan, Prepare, Perform	5
Conclusion and Recommendation	5
Appendix	9
PDP Plan	9

[bookmark: _Toc90491488][bookmark: _Toc90491778][bookmark: _Toc90557994]Introduction 
According to Robinson (2000), employability skills are a crucial part of students' lives as producing and educating the employability skills to students they will learn how to work in a busy environment, work as flexible how to be yourself as the labour market gets intensely competitive the competition getting strong. This module helped the student learn problem-solving, creative thinking, self-motivation, self-control, adaptability and flexibility, self-management, and decision-making skills to learn for their future career's jobs, which are the essential skills for any job.
[bookmark: _Toc90491489][bookmark: _Toc90491779]This report has discussed the Units we did in our term, how it reflects us, how it will help us in our future career and employability skills. The Units I discussed was Unit 1 (Brand You), Unit 2 (It is a Small World), Unit 3 (Opportunity Knocks) and Unit 4 (The Pursuit of Happiness).  The units have been reviewed with one chosen topic from each of them, which was the most significant impact on my employability skills, and it has been analysed in critical as well. 
[bookmark: _Toc90491490][bookmark: _Toc90491780][bookmark: _Toc90557995]Unit 1 (Brand You)
This Unit teaches us how being ambitious can drive us to achieve our goals, believe in ourselves, and set small goals. For example, I want to be a social worker in future, and these units helped me see through the future and why I started it in the first place my study. The ambition to make my own identity and get a better job after graduation is my goal, and having ambition through this Unit will help me. 

[bookmark: _Toc90491491][bookmark: _Toc90491781][bookmark: _Toc90557996]Ambition is Critical
Ambition is a desire for power, success, and honour, and it is like a goal a person wants to achieve; it drives a person to achieve their goals (Cambridge Dictionary, N.D).  Some people think it is like lust that will never be fulfilled, but some think ambition is crucial for making the future better and achieving a successful career. I think having ambition in life is very important as if you do not have dreams or goals, and your life is meaningless; this Unit told us we start to develop our dreams from a young age as I wanted to be a doctor when I was little, and I was determined to be one, it was dreaming and had ambitious views which lead me to get educated more and more.
According to Guinness world record holder Stephen Duneier achieving your ambition of life is simple, if a person breaks down their goal to tiny bits which they can manage easily and achieve something each day, with the slow and continually steps towards improvement can lead the person to achieve their long-term goals and to their ambitions (Duneier, 2017). However, on the other hand, according to Tom Savage, ambitions kill a person peace because it pressurises the person to get that achievement thought, according to him, a person should not pressure himself and get possible and straightforward things that makes them happy (Savage, 2015). 
[bookmark: _Toc90491492][bookmark: _Toc90491782][bookmark: _Toc90557997]Unit 2 (It is a Small World)
This Unit taught us the importance of building connections and networking around us; it taught me how to make good connections with people. Connecting with people is essential in every job. However, it is essential for my career, as my job mostly would be teamwork; having a healthy and friendly relationship with my peers will be good for my job and career. According to the Department of Health and Social Care (2019), getting solid connections towards your social work job helps you learn more skills, enhance your mental health, and build good friendship circles.

[bookmark: _Toc90491493][bookmark: _Toc90491783][bookmark: _Toc90557998]No One is an Island
According to Social capital theorists' study, people who have good connections and networks in social and professional life had better opportunities, and they did better in life (Benson, Morgan and Filippaios, 2014).  At present, everyone's life is connected with networks and connections through social media and personal connections. However, if we evaluate our networks, it can benefit us more in developing awareness, professional development, strategies that will open more opportunities and improvements for achieving our goals. Moreover, connecting with others is essential as the social connection can improve a person's mental health, lower their depression and anxiety, help people open their emotions, give them higher self-esteem and empathy, and improve their general health (Kellert, 2006). On the other hand, lousy influence or bad company or groups can damage or harm a person; the more they have social contact, the more they have peer pressure of the things happening around them, it can influence poorly upon a person so that they will not reach to their goals (Bremer, 2005). According to the Office for National Statistics (2020) report, 3 out of 4 children had experienced online cyberbullying behaviours from their social connections from their school, so making connections is hard, and it can lead a person to depression and anxiety from peer pressures.
[bookmark: _Toc90491494][bookmark: _Toc90491784][bookmark: _Toc90557999]Unit 3 (Opportunity Knocks)
This Unit taught me about developing new opportunities in my career and developing my career in social work. It tells about the luck and struggle and coincidence behind it, and people sometimes think a person is lucky, but it can be another perspective that they were good at what they did, or they kept trying for achieving their goals.
[bookmark: _Toc90491495][bookmark: _Toc90491785][bookmark: _Toc90558000]Identifying Career opportunities 
According to the survey, happiness is the basic need of a successful career and satisfaction with your chosen job, and the survey shows that  55.6 per cent of British employees are dissatisfied with their current jobs (Stanton, 2020). For having a successful career, clarity of purpose is necessary; Laura Fortgang, in Ted Talk she explained how a person could choose their career which makes them happy if they see what events make them happy and give them 'WOW' moments, they can realise these moments by talking to other people with a simple conversation, and they can find what their mutual interest is. As a result, they can develop their career and know what they want to do with their own lives for future jobs (Fortgang, 2015). 
According to Sarah Andrus in Ted talk, finding your 'sweet spot' is analysing yourself what makes you happy and sound interesting to you, what are you good at, and your skills? These strategies can help a person to choose their career. For example, I always wanted to help and console people, and this Unit helped me identify what I like the most and my strength, as I have excellent communication skills and problem-solving and observing skills. Talking with other people who have already chosen this career helped me make my mind and guided me to pick this career; I saw my interest and strengths that will suit my career.
[bookmark: _Toc90491496][bookmark: _Toc90491786]If a person is not sure about what they are doing and they do it as it makes them happy, it will have caused them financially broken for starting up a new business as it will be a trial career it is a higher risk of failing in that career too (Jeffrey, 2020). 
[bookmark: _Toc90558001]Unit 4 (The Pursuit of Happiness)

This Unit is about your future goals, how you can achieve them, and how you can push yourself and find some influence or mentor to support you or push you to achieve your dreams. This Unit helped me a lot as I was losing my motivation towards my education and career due to personal circumstances, but after doing this Unit, I grip my diligence power back. It also taught how to overcome pressure and stress situations; it guided students to prepare, plan, and perform the best out of themselves. It helped me self-reflect on my soft skills, which I can channel to boost my resilience and determination towards my passion and ambitions.
[bookmark: _Toc90558002]Plan, Prepare, Perform
This topic explained the importance of hard skills and soft skills and how important they are in university and after university life. In addition, it showed me to reflect on my skills and develop more skills to pursue my ambitions. People are confused to choose their careers, and when they choose their careers and are not happy, they cannot change their careers as it feels impossible to them, so choosing a career with a proper plan and preparation is a critical step. Excellent career planning is crucial as it can provide a roadmap for your journey; it will help you choose current employability situations and future career moves. Furthermore, a proper career plan can give you outstanding results in more excellent wider opportunities in future jobs, manage your short and long-term goals, and reduce the financial crisis chances (Christensen and Johnston, 2003).
Moreover, technology is getting superior each day, it is impossible to do anything without technology, but it is affecting the employment of people too. The more technology is introduced and making life more accessible, the more it is replacing a person job, so it is imperative to choose a career that can be beneficial in future too in the era of machines (Williams, 2018).
[bookmark: _Toc90491787][bookmark: _Toc90558003]Conclusion and Recommendation

By all counts, it is no wonder that getting successful career employability skills is most vital for any student, especially as a student. What I learned from this module is being ambitious and live through your dreams; according to the research, 55.6 per cent of British employees are dissatisfied with their current jobs (Stanton, 2020). In addition, this module helped me learn problem-solving, creative thinking, self-motivation, self-control, adaptability and flexibility, self-management, and decision-making skills. Moreover, it gave me self-confidence about how I can polish up my skills, choose a career, and do my best in my job. Finally, it discussed how social life is vital for people and can open opportunities to communicate with others and build new networks. According to Social capital theorists' study, people who have good relationships and social circles have a better life and have more opportunities than those who are reserved and want to be alone (Benson, Morgan and Filippaios, 2014).  
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SKILL
	
CURRENT
ABILITY
	
TARGET
ABILITY
	
DEVELOPMENT
OPPORTUNITY
	
CRITERIA TO JUDGE SUCCESS
	
TIME FRAME
	
EVIDENCE

	


1st
PRIORITY



	IT Skills
	6
	10
	Learning new skills through youtube video tutorials, enrolling in IT workshops
	Assessing my improvement of IT skills, asses presentation skills,  asses research skills
	
Six months
	improved hard skills, better feedback from lecturers

	


2nd PRIORITY 

	Communication Skills
	6
	10
	University Presentation, short courses, group discussion in university
	asses pronunciation and punctuation, assess writing skills
	Three months
	Improved vocabulary, better confidence 

	


3rd 
PRIORITY 

	Leadership Skills 
	8
	10
	Doing short courses, taking part in teamwork projects in my university
	Level of creativity, ability to handle management stress, capability to make decisions, Ability to delicate
	Four months
	Take feedback from my team members, level of team performance under my leadership






