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[bookmark: _Toc596551571]Part 1 of Assignment 2 
[bookmark: _Toc1543453328]Introduction 
Personal branding can be defined as the process which helps individuals to provide conscious efforts to brand themselves based on the market or industrial skill. The target is the development of a personal brand for the purpose of “sustainable employment” skill enhancement. Sustainable employment indicates which employees are capable and willing to involve in work now as well as in the future. Development of the employment sustainability helps the different employees to engage effectively with their roles, which ultimately helps to perform any task with more responsibility. On the other hand, this also helps to enhance employment retention by increasing employee satisfaction. The main discussion of this study will be based on four sections where a particular topic will be selected for each section in order to develop “personal employability skills”. The application of the different concepts towards sustainability improvement considering each topic also will be discussed here. 
[bookmark: _Toc865065131]Unit 1- Brand-You 
Overview of the chosen Topic 
Boundaryless careers are a concept where employees are not bounded towards a particular work responsibility and they are also enough capable and flexible to adjust themselves to more than one work type. The aspects of a boundaryless carrier include the higher propensity to gain knowledge and to reflect different strengths as well as different weaknesses in order to develop “personal employability” (Bednarska-Wnuk, 2020). According to me, the concept of a "boundaryless carrier" can help me more to enhance my "personal employment skill” as this makes me comfortable switching my responsibility in an emergency. The boundaryless carrier concept helps to improve my communication skill, enhance my collaboration skill, and also make me more flexible with the organizational structures (Hewapathirana and Almasri, 2021). Along with this, it also enhances my psychological mobility of mine where motivation is important to stay focused. In this case, I will focus on the boundaryless mindset towards personal skill development. 
Application of boundary-less carrier on “personal employability development." 
The concept of a boundaryless carrier helps me to build better personal characteristic by analyzing “what specific and best-fit talents needs to develop", “when to develop”, “where to develop”, and “how to develop”. Employability is about being capable of getting and keeping fulfilling work. Here I choose the concept of “boundaryless carrier” as it helps to develop the skill through analysis of my strength and weaknesses (Bednarska-Wnuk, 2020). The concept includes the effective application of different strengths and findings the way to reduce weaknesses. Finding my strength and weaknesses helps to develop my creativity based on the situation. This also helps to improve planning skills as well as develop the talent to take the initiative, which is important to perform any task more effectively. The concept also makes me more communicative professionally, which is also a key point of employability. The discussion will be based on the selected articles. 
[bookmark: _Toc1584952377]Unit 2- It's a small world 
Overview of the chosen Topic 
“Variety is the spice of life” is one of the effective expressions which indicate that life becomes more interesting when individuals try new things to achieve more experiences in life. I.e., doing and observing different new things and taking different risks in life and having the propensity to accept more opportunities make life more interesting as well as enjoyable (EFANGA et al., 2021). I chose this topic as I think that trying different new things in life will make me more experienced in different opportunities that will help me accept more risks in life. Again, if I am more capable of taking more risks, my employability skill will automatically be enhanced. 
Application of the expression towards "personal employability development." 
The expression, “Variety is a Spice of Life” indicates that when I try more new and effective things in life this automatically provides me with more opportunities towards applications. By trying new things along with acceptance of more risk, my problem-solving skill automatically enhanced. On the other hand, the acceptance of more risk in life helps to enhance my adaption capacity, which is important for personal as well as employability development (Bennett, 2021). Again, trying new things means the expansion of the boundary of the experiences and more experience means more ability to take the challenge. I.e., consideration of the expression in the personal; and employability skills development helps me to enhance my ability to think critically. Again, gaining the experiences enhanced my teamwork ability along with my collaboration ability. During the new thing trying and taking opportunities, I will meet more people, which will help to improve my communication skill as well. 
[bookmark: _Toc607405723]Unit 3- Opportunity knocks 
Overview of the chosen Topic 
The expression "creating of own luck" believes in the concept that a human is able to build their own luck through self-development and application of different skills in real life. The concept priors “the taking of the steps” towards the targeted goal rather than "waiting for the good things to happen automatically”. In this case, the idea helps to enhance the capacity to take the initiative. The concept believes in multiple times trying until success (Sauder, 2020). I have chosen this concept as it believes that failure is a common thing towards success, and failures generally help to find more paths to success. Taking the opportunity and acceptance of the risks provides me with more knowledge to gain success. Participation in the competition, involvement with the responsible tasks and taking action helps me to gain a more practical skill which is useful to develop “personal employability skills”. 
Application of the concept towards "personal employability development." 
The concept of development of own luck is developed based on multiple times trying till success. Continuous trying needs strong motivation to remain focused on a particular point. Again, the concept itself provides motivation as it believes that failure is just a common outcome of taking action to achieve a goal (Peter and Gomez, 2019). Keep trying helps me to accept the opportunity and different challenges that help me to take more risks in life. Again, without taking risks, there is no success. On the other hand, this helps me to enhance my practical skill, which is important to gain personal as well as employability skills. This concept also helps me to think positively that good things obviously will happen with trying. Again, a long time trying for success can develop and improve my patience. 
[bookmark: _Toc376681723]Unit 4- The pursuit of happiness 
Overview of the chosen Topic 
Deciding on the proper plan, being prepared to take steps and taking responsibility to perform the decoding steps has a high impact on the development as well as employability skill. The concept "plan, prepare and perform" helps to gain the knowledge of "how to fix a right mindset,” “how to develop a customized plan towards the achievement of the goal,” and "how to build confidence in work.” I have chosen this topic because it helps to gain practical skills (Ellis et al., 2019). As the previous concept of “boundless carrier”, this also helps to develop the skill through analysis of my strength and weaknesses. On the other hand, this also helps me to build more personal skills by analyzing my strengths and weaknesses. Again, this also helps to apply my strengths more effectively with more responsibility. The concept provides a practical skill that is useful to enhance the commitment ability with the task considering responsibility. 
Application of the concept towards "personal employability development." 
The setting of targeted goals, preparation for a plan to achieve them, and performance based on the prepared plan are the core features of the concept. The overall practice of the concept helps me to achieve more knowledge that helps me to deal the situation with high pressure (Bocal et al., 2021). Along with this, it is also helpful to the practical ability that makes me a cultural fit in the organizational working environment. ‘Deciding on the proper planning’ needs practical experience that forces me to gain more knowledge and skill to develop my personal ability as well as employability to perform any task effectively. On the other hand, overall practice of the concept in real life helps me to gain problem-solving skills as well as time management skills which are the most important for an employee. 
[bookmark: _Toc941452757]Conclusion 
The different concept that has been chosen to develop personal and employability skill is "Boundless carrier", “Variety is a Spice of Life”, "Creating of own Luck", and "Plan, Prepare, Perform". Each of the concepts is unique and interrelated to achieving practical skills in life. All of the concepts help to achieve different knowledge, like opportunities for development to take risks and also help to find a different path to gain success. This help to improve a person's communication skills, problem-solving skill, time management skill, collaboration skill and so on. All of these skill development and practice of different skills also will provide me with more opportunities towards industrial applications in future. 
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	1st priority 
	2nd priority 
	3rd priority 

	Skill 
	Problem-solving skills consider intelligent thinking along with the ability to take risks in practical life. 
	Time management skills without lack of quality performance towards a particular task considering high responsibility of success. 
	Effective communication skills to develop long-lasting and trustworthy relationships with others considering professionality. 

	Current ability 
	I am able to manage short-term issues with effective knowledge of solving problems. 
I have used my intelligent thinking to solve group conflicts at previous also. 
	I am able to decide proper performance schedule with medium-quality management. 
I am able to perform two or three tasks with proper management of time but fail to take 
	I am an active listener and also provide equal opportunity to all team members to express their views. 
I am able to build strong relationships with formal and effective 


10 



	
	
	responsibility for more than that quantity. 
	communication. 

	Target ability 
	My target ability is to gain the practical skill to provide solutions for long-term issues along with the different short-term challenges of the organization. 
	My target is to develop the knowledge to make the performance schedule with the maintenance of high quality. I.e., the task should be finished on time, and the quality of the performance also must be high. 
	My next target is to enhance communication effectiveness as well as proper application to attract people towards myself so that I can get the next opportunity in future. 

	Development opportunity 
	Through the development of problem-solving skill, different new ideas can be generated, and different path can be found that helps to perform a task with more effectiveness. This skill makes understanding way easier, which ultimately helps to save money as well 
	Competition of different tasks within time schedules provides an opportunity to save the cost. 
	Effective communication skill provides the opportunity to develop consumers' trust, which ultimately helps to gain a brand name. 



	
	as time. 
	
	

	Criteria to judge success 
	Observation of the daily improvement outcome of self. 
Collecting feedback from co-workers and other members of the team. 
	Observation of the daily improvement of completion of tasks within time. 
Checking of the quality with time observation 
	Collecting the review from others, including office staff as well as family members. 
Comparing the recent communication effectiveness with past performance of own. 



	Time frame 
	Two months with daily 2 hours of practice 
	One month with 4 hours of daily practice. 
	Three months with a comfortable time of practice. 

	Evidence 
	Rahman, M., 2019. 21st-century skill problem solving': Defining the concept. Rahman, MM (2019). 21st Century Skill “Problem Solving”: Defining the Concept. Asian 
	Garakouei, S.A., Mousavi, S.V., Rezaei, S. and Lafmejani, A.Q., 2020. The examination of mediating effects for self-control and time management in the 
	Baird, A.M. and Parayitam, S., 2019. Employers' ratings of the importance of skills and competencies college graduates need to get hired: Evidence from the 
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Table: Personal Development Plan template 
Source: Self-created

