A Reflective Account 

I will be applying the Gibbs learning cycle to start my reflective essay, because it encouraged me to think systematically about the phases of my experience as well as how to structure the stages (Oxford Brooks University). We have been instructed by our university lecturer to design a creative poster on our chosen organisation, based on values, beliefs and attitude. This was very valuable lessons for me it given me opportunity to learn why values, beliefs are important to my personal life and from an organisation perspective, which I can take forward into my future career. 
My team members were approachable, friendly and at the same time excited to design and present the poster. We discussed as a team to carry out research on organisations values, beliefs and attitudes and to apply with a company who have a very effective approach towards these values, why?  An organisation that values their employees and customers, it is likely that they will have some valuable information and reviews from people. As a team we also had communicated through what’s app group, in order to discuss any relevant information and ideas that we could share with each other. Overall it was great experience working with my team members, but one thing was lacking was the time management; we only managed to meet up once to create and design the poster. According to (Tracy 2014) if we were to be self-concept about our time management, we could be well organised and productive towards meeting our goals.
My overall contribution to the team was valuable; I suggested to the team that we need to understand the meaning of values, beliefs and attitudes, which is going to make it easy for us to contribute towards creating and presenting our poster. However I did make some mistakes while working with my team such as not suggesting to the team on different ideas and approaches on how we can create the poster as well as less involved while creating the poster. On the other hand I was involved with the primary research and found out some valuable definition and differences on values, beliefs and attitude. I think we did really well on our poster, it was creative, well designed and it had really good images of our chosen organisation.
The strengths about our poster was highly creative and attractive, it gave the audience a clear view of values, beliefs and attitudes to the organisation success and the importance of  how organisation value their employees and customers. Our weakness was that we weren’t critical enough on applying the Red Model and had very little research on our poster. According to (Williams 2015) being critical at the University is crucial, lectures wants to see how you approach and analyse the critical thinking. Our poster was slightly different to others, we had a window shape, where you open and could see the world of life. However I personally think all of the team posters were amazing, but most importantly we all enjoyed and had some valuable lessons, which going to help us for our Critical thinking assignment.
 To improve on my critical thinking I will be reading the Critical Thinking Skills book by Stella Cottrell, his book looks at different methods and arguments which can be beneficial to my critical thinking (Cottrell 2011). However if had another opportunity to create a poster, I will be looking to carry out more research on the Red and the Barrett model and applied to my chosen organisation, and look to argue and analyse to other organisation values, beliefs and attitudes. The most important factor of my team was that we all were motivated to do well on the poster competition and Motivation is the driving force that encouraged us to behave in a particular way in order to achieve our goal (Cole & Kelly 2011).
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