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Task 1

Relevant areas of the National Policing Curriculum: 
Wellbeing and Resilience

	Having achieved Independent Patrol Status, reflect on the impact of organisation culture within policing on your wellbeing and resilience (organisation change, retaining personal values in a wider organisational culture). 

Consider the risks of conforming to organisational culture. 

Illustrate your strategies for maintaining wellbeing and resilience. 


1250 words (+/- 10%: include your actual word count at the end of each section)



ANSWER:





As a result of having achieved independent patrol status and now being part of policing for over a 12-month period it has allowed me to reflect on the impact of organisational culture on my own wellbeing and resilience. In this workbook I will discuss how organisational culture has impacted my well-being and resilience by also illustrating my own strategies in maintaining these factors. I will also discuss the potential risks of conforming to organisational culture. Throughout my essay I will be referencing my research and my reflection will be completed using Gibbs’ Model of Reflection (Mind Tools, 2022). 

Within the description element of my reflection, my tutorship period allowed me to adapt to the role effectively and although becoming independent would prove challenging I wanted to ensure that I was ready for the challenge. Developing relationships with my fellow colleagues proved crucial in terms of being more confident when becoming independent. 

The first strategy I have used during my role as an officer is building relationships and connections with fellow colleagues in supporting one another through the challenges of the role. In more recent times I believe things have developed in the sense that speaking to one another, despite how we are feeling is important. In my role I have developed close relations with my colleague and line manager, where supporting one another in being able to speak about the challenges we face in our role. This has been achieved by maintaining relationships with colleagues outside of the workplace through communications and spending time with one another as a group.  

In my research I have found that developing strong relationships in work with follow colleague have benefits such as our mental and physical health. These are linked to health as they build certain biological systems that may protect against the adverse effects of stress. To put it into a whole perspective, when workers experience strong relationships, the body’s ability to build, maintain and repair itself is improved both inside and outside of the workplace (B.Sc, 2019). 

My efforts in developing relationships with colleagues in my role has proved significant in providing me with the ability to maintain strong mental health and wellbeing along with the ability to communicate with fellow colleagues and effectively manage my resilience during challenging periods within my role. 

[bookmark: _Hlk161593525]My research finds that the background of policing provides elements of proving a high level of masculinity along with being preoccupied in maintaining self-respect. It states the ideal officer to be aggressive, competitive, brave, and strong. These traits tend to be stereotypically associated to men as opposed to women. These have been highlighted by female officers in feeling the need in changing their behaviours to feel accepted (Rawski and Workman-Stark, 2018, p. 609 - 610). Despite this element of policing culture showing significant improvements in modern day, it is still a challenge we face when coming into such an organisation as the police force. 

I recall feeling extremely nervous during my transition period of being an independent officer. I found the initial period to be challenging when transitioning to independent patrol. Understanding that organisational culture can prove difficult to adapt. It was apparent that my work colleagues had a more laid-back approach to this and a way in which stress was managed on shift was to have a more laid-back approach outside of responding to calls. Adapting to this behaviour proved beneficial in both managing my stress and building closer relationships with colleagues. 

My research in relation to resilience and wellbeing finds that resilience helps us adapt in times of adversity to manage the sources in association to stress and possible trauma without having a significant impact on our wellbeing. Managing resilience links to things such as resources you can use to support yourself, connections with people who can support and a healthy routine and sense of stability. Wellbeing explains a person’s feelings and considers aspects such as feelings, physical health and also mental health (Resilience understanding and building activities, no date). Consequently, my understanding of the importance of maintaining a high level of wellbeing and resilience within my role has significantly improved. 

The final strategy I have used in maintaining a strong level of wellbeing and resilience is the way in which I utilise my time outside of work. In any role that involves a high level of responsibility and challenges I have a strong belief that when we have time off work we are to use that time wisely. During my rest day periods and annual leave my commitments involve spending as much time with family and close friends. My commitments when not in work also involve exercising by training for long running events throughout the year. This helps me manage my wellbeing and resilience when I am back in work as I always ensure I return to work with a fresh mind. 

My research finds that using time outside work to spend with family and friends is important as it provides elements such as emotional support and wellbeing, reduces stress, improves physical health and also enhances work life balance (The Benefits of Spending Time with Family and Friends, no date). Prior to becoming an officer, I would of classed myself as more of a workaholic, by spending long hours in work and often working during my time off. I have learnt to understand the importance of maintaining a healthy work life balance provides us with much improved wellbeing and resilience within the workplace. 

In my research I have also found that regular exercise helps improve self-confidence, improves your mood, supports relaxation, and lower symptoms of mental health aspects such as anxiety and depression (Mayo Clinic, 2020). Since being independent I have understood the importance of ensuring that I use fitness to benefit my work life balance as well as my personal health. I always ensure that I train prior to starting work and during my time off and understand the importance of this to assist with the culture of my role. 

To evaluate my reflections, I feel the step in becoming independent certainly forced me to adapt to the role. By utilising my coping strategies by ensuring work colleague relationships were maintained to reduce stress. There was period that proved difficult. I faced many challenges in dealing with difficult high risk domestic incidents and vulnerable victims. I feel my ability to build relationships with work colleagues and building close rapport to speak with colleagues when faced with difficult challenges proved beneficial. Utilising my time outside of work also allowed me to adapt to difficult challenges by having a more head on approach when I eventually went back to work. 

To conclude on my reflections there are several ways in which my experience in becoming independent could have improved. Although I felt I had adapted to the role well I certainly feel that utilising these methods earlier on would have proved more significant in managing my stress and resilience. Prior to becoming independent my focus in managing my stress outside of work proved difficult. I was often not spending enough time outside of work focusing on training and this proved to have an impact as I was often leaving work stressed from a difficult day. However, I have adapted a more head on approach to this by ensuring I exercise more often and always prior to a shift.

(1219 words)
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Task 2

Relevant areas of the National Policing Curriculum: 
Decision-making and Discretion, Vulnerability and Risk, Public Protection.  
 
You must choose an incident, for example a domestic related incident, and reflect on how you made decisions in complex and unpredictable circumstances using dynamic risk assessment. 

	
Give a brief description of the problem including social and legislative contexts and any relevant cultural, ethnicity and language issues. 

Evaluate decisions made during the incident and your use (or otherwise) of the National Decision Model. Explain the rationale behind your decisions and your considerations when recording details of the incident. Consider your ethical approach to the decision. Outline the consequences of your decision making. 

1750 words (+/- 10%: include your actual word count at the end of each section)





ANSWER:


[bookmark: _Hlk162346207]Within the role of a police constable being able to identify vulnerable victims of domestic abuse and having an ability to safeguard these victims from violent or abusive relationships is a crucial part of the role. Throughout this essay I will be reflecting on a recent incident where I supported a female victim of violent abuse from her ex-partner whilst discussing how I utilised my communication skills, decision making and rationale behind my decisions. This essay will be supported with research referenced throughout and my reflections will be completed using Gibbs’ Model of Reflection (MindTools, 2016). 

Policing has developed on a large scale in dealing with Domestic Violence cases over the decades. It was often frowned upon in the earlier days of policing. It was not until the 1990s until it was more encouraged for police were to utilise policing powers by arresting domestic abuse perpetrators. This involved the introduction of a more dynamic risk assessment around Domestic abuse, Stalking and Harassment (DASH) assessments, protection orders and the introduction of Claire’s Law applications (Barrow-Grint et al., 2022, p. 10). 

Within my tutorship period I had several experiences of domestic abuse related incidents which provided me with the experience in being able to manage these incidents effectively as an independent police constable and identify factors which may contribute towards domestic abuse. The signs highlighted around domestic abuse often draws around a partner having control over another. These behaviours can include elements such as threats to hurt a person, destroying property, monitor mobile devices by reading emails or text messages, harassing a person or following, and assaulting a person in various ways such as choking or drowning, punching and slapping (NHS, 2022). 

The incident I am going to describe is a recent incident where I dealt with an extremely vulnerable victim of historical domestic abuse and violence. A female victim had managed to leave her address in which she fled to an address of an associate after being violently abused by her partner. When the female managed to get away from her partner she has then contacted police. I was allocated the call with my colleague. When I attended the call I gained an account from the victim who explained that she had been receiving unwanted calls and messages throughout the day from her partner. These communications involved several threats of violence towards the victim, threats to attend the property where she was staying and damage the property. The victim also disclosed that this behaviour was often frequent over a long period of time throughout their relationship. The victim was often being harassed by her partner, had property damaged, was assaulted on a regular basis and often felt like she was being followed. 

From a legislative perspective, when gathering this information, I took into consideration the offences in which had been committed by the subject. I was particularly drawn to the historical factors of this behaviour and considerations around the offence of ‘Stalking – Involving Fear of Violence or Serious Alarm or Distress’ under Section 4a – Protection from Harassment Act. There were also clear indications of offences being committed around ‘Criminal Damage’ and ‘Common Assault’ towards the victim in this case. The offences around stalking with fear of violence highlights a course of conduct on at least two occasions, that violence will be used against them and causes serious alarm or distress which causes a change in the victims’ day to day activities (Protection from Harassment Act 1997, 2012). 
My aims in this incident were to ensure the subject was arrested as a matter of urgency providing the significant risk to the victim. Whilst considering these aspects there were also requirements for considerations around safeguarding the victim once the subject was arrested. Some of these considerations were measures by providing safeguarding advice and support, bail conditions to the subject and considerations for protection orders to be put in place. However, based on previous dealing of domestic abuse related incidents, managing this effectively may prove difficult. I also had to consider the risks posed once the subject was released from custody and the likelihood of the victim being intimidated by her partner based on his history of domestic abuse. 

In terms of the reflecting on my feelings during this incident considerations had to be made around the dynamic risk assessment to identify whether this was likely to escalate and cause serious harm to the victim and manage this effectively to mitigate the risk. It was clearly identified that the likelihood of this reoccurring being extremely likely if it was not dealt with as a matter of urgency (Roehl and Roehl, 2000, p. 171-198). 

Whilst speaking to the victim I felt that considerations were to be made around the National Decision Model to ensure this was dealt with effectively. I could see the victim was in extreme fear of her partner. Therefore, managing this effectively by following the National Decision Model proved to play a key role in my decision making to ensure the victim was safeguarded in the most effective way. After this incident I felt by utilising this model it proved significant in the way we safeguarded the victim in the best possible way. By implementing the National Decision Model considerations had to be made around the aspects of the model by gathering as much information as possible from the victim, assessing the threat and risk to develop a strategy, considering the powers available in dealing with the incident along with identifying options in place (College of Policing, 2013). Understanding the victim’s perspective by showing empathy and effectively listening proved vital in gaining an open and honest account and ensure the victim fully supported police support and action. 

Research conducted by (Williams, B., 2023, p. 70 - 71) highlights factors which make it difficult for vulnerable victims to disclose information to the police that allow a proper investigation to be conducted. Some of the common themes associated to these are elements such as fear of the perpetrator, loyalty, do not believe they are a victim, fear of not being believed and embarrassment in providing this information to police. Therefore, having an approach that showed empathy and understanding to the victim in this situation proved crucial in providing full disclosure. 

From my evaluation of reflection of this incident there were several things that were positive, but also several things I learnt from my experience in dealing with this incident. In dealing with the incident the priority was to ensure the victim was safe until the allegations were dealt with effectively. My colleague and I ensured that the victim was put in a safe place by taking her to our local police station to discuss the incident in a safer environment. By doing this also allowed trust to be built with the victim. Whilst this was ongoing the team assisted in conducting arrest enquires for the subject to ensure that by the time the victim left the safe environment the male was detained. However, after the incident there were notable incidents that occurred at later dates where the subject had been breaching bail conditions on the victim whilst released from custody. This resulted in the victim becoming fearful and not wanting to cooperate with police. I believe that considerations should have been made to ensure continued contact was made as a priority. 

Victim support allows frequent contact by victim services within police forces. Persistent victim contact by the officer in charge of the investigation and also victim services is vital when it comes to vulnerable victims of abuse (College of Policing, 2021). Considerations should have been made around more frequent contact with the victim by service providers and police to ensure the victim continued liaising with officers and felt safe. However, these incidents continued several occasions until it was dealt with effectively by means of a harassment order being produced and the victim eventually supporting police action after a number of reports over a number of months. Statistics in (Lincolnshire Domestic Abuse Specialist Service, no date) show that a victim can take up to 35 incidents of abuse before reporting to police. This highlights the importance of maintaining regular contact and especially with higher risk victims and this was a learning curve after this investigation was fully dealt with. 

To conclude my reflection, I believe the original incident was dealt with effectively to safeguard the victim in the short term. However, considerations should have been made more so for the long-term safeguarding by considering the risk factors from the perpetrator and the warning markers to ensure more contact was made with the victim on a regular basis to prevent witness intimidation being conducted by the perpetrator. Although this incident resulted in action being taken once this went to court and an order was put in place I felt as though it certainly could have been done at a quicker pace considering the risks imposed on the victim when the male was released. From this incident I certainly feel my communication with vulnerable victims in the aftermath and ensuring the victim receives a full level of service available has significantly improved. 

From reflecting on my actions of this incident if this was to occur again I would ensure continued safeguarding measures and support was always in place for all victims and especially vulnerable victims of Domestic Abuse. Not only providing a first-class service during the initial stages of taking the report, but also throughout the investigation process by maintaining contact with the victim with updates regarding the investigation and all relevant referrals and support was available from services within the police force and external partner agency services such as Domestic Abuse services including Women’s Aid (Victim Support, 2021) was made available. 

(1615 words)








Task 3

Relevant areas of the National Policing Curriculum: 
Maintaining Professional Standards, Leadership and Team-working

	
Evaluate theories of team dynamics as a means of developing team cohesion (reasons why some teams cannot function, theories and models relating to team dynamics, ways to improve team cohesion).

Consider why inter-personal conflict can occur within a team and outline what strategies can be adopted to enhance individual and team performance. 

Consider how team dynamics within the police service can result in failing to comply with professional standards requirements (Code of Ethics, policies, procedures, protocols or legislation).


1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


Adapting a strong interpersonal connection with colleague in my role is a vital aspect in ensuring that all members of the group are committed in working together to complete relevant tasks and achieve goals set as a team and within the organisation. In this essay I will be evaluating various theories around team dynamics and how these are able to develop team cohesion. I will also discuss how conflicting circumstances can occur within a team and discuss what strategies can be used to enhance performance. In the final part of this essay, I will also be discussing how team dynamics within the police service could potentially result in failings to comply with professional standard that are required in the role. 

The first part of this essay I will be evaluating several team dynamic theories and how these can influence team cohesion. The first theory I will be evaluating is the ‘Interdependence Theory’. My research finds that this theory explores on how relationships can be influenced by the level of dependence between individuals. It suggests that other person’s actions can often be focused on the actions of others. One of the elements around this theory finds that people have standards against which they compare their current outcomes. It states that when people’s experiences are inconsistent with their standards, they may act to alter the situation (APA Dictionary of Psychology, no date). 

Further research finds that promotive interdependence results in positivity towards teamwork, because if this is the case then individuals will more than likely work together to achieve goals. This theory implies the importance of aspects such as trust within the team, cohesion and satisfaction that represents the individual’s ability to work together. Positive interdependence can result in interactions where individuals can help, encourage, and are all willing to work as a team to achieve their goals (S. DeOrtentiis et al., 2013). Studies find that there is a perspective that each individual team member contributes both personal factors and their behaviours to the environment, and effects team effectiveness. Providing the various web of relationships involved in developing the effectiveness of a team, the effectiveness is measured from a standpoint of team members (Connolly et al, 1990, p. 689 – 703). 

To evaluate this theory, it is apparent that a team’s ability to work together provides strongly on each individual and their participation to the team environment. Therefore, for this theory to work to its true effectiveness all individuals are required to play a key role in the team to achieve their goals and without this it can also impact on the ethic of all other individuals in developing team cohesion. This highlights the reason why certain teams may not be able to function as strong as another as it is based on all individuals within the team. 

Research supports this by emphasising positive and negative interdependence. It states positive interdependence exists by individuals only perceiving they can attain their goals only when other individuals who they cooperatively linked to attain their goals (Johnson, 2003, p. 935).

The next theory I will be evaluating in this essay is the ‘Attachment Theory’. This theory focuses on relationships and bonds between people (Yarbrough, no date). Research finds a study of examining the effects of attachment style on satisfaction within the workplace shows that securely attached individuals has a positive impact on employee preferences for employment contracts and satisfaction (Krausz, M., Bizman, A., & Braslavsky, D, 2001, p. 299 – 316). 

In terms of how this impacts team cohesion there are several positives but also negatives in the way attachments impacts this. Research finds that within a workplace if an individual has insecure attachment orientations, this can present a social challenge to the team environment. This is because anxious individuals can often be clingy, needy, and often feel the need to seek approval from colleagues (E. R. Smith et al., 1999, p. 94). These characteristics will impact the positive effects of team functioning. 

However, research argues this by stating in (Lavy, Bareli and Ein-Dor, 2014) argues that if a team provides a member of the team who has insecurities with a sense of security by a supportive and comfortable atmosphere, it may influence the clingy behaviour by preventing disruption and the negative effects this behaviour may have on a team. A cohesive team would provide a supportive environment for handling the challenges that insecure individuals may bring to teamwork. Team cohesion usually reflects a strong element of trust and comfort amongst team members that can effectively resolve any internal conflicts. 

To evaluate this theory, it is apparent that all colleagues in a working environment have different needs in terms of their personal connections and how they communicate with one another. However, a strong working team will adapt to one another by understanding everyone’s needs and supporting them to ensure all people feel comfortable in a working environment and are able to perform to the best of their ability. This is a key example on how team dynamics can ensure a team can achieve goals and overcome challenges faced. This element as a police officer is important providing the challenges faced and requirement to have close relations with colleagues and a strong understanding of one another to ensure each job is dealt with in the most effective way. 

The next topic I will be evaluating in this essay will be based around why inter-personal conflict can happen in the workplace and what strategies can be used to adapt to this. Conflict usually stems from a disagreement between colleagues. These disagreements can be around factors which include beliefs, background, opinions, personalities, or interests. This can be a regular occurrence, especially within such a diverse workforce. These problems can cause a negative impact on the organisation by creating a lack of teamwork, verbal insults, low quality work and bullying (Interpersonal Conflict at Work | Definition, Types & Examples - Lesson, no date)

In terms of how conflict management can be dealt with effectively, my research finds there are 5 methods that can be adopted in the workplace to tackle conflict management. The first method is accommodating which focuses around putting the needs of other before your own and is used in a situation when the best option would be to keep the peace, one person is in the wrong or when another person cares more about an issue than another. The second method which is discussed is the avoiding style which focuses on a person who avoids conflict. This can be beneficial by allowing a person more time to think about the situation before challenging or dealing with it in the wrong way. The third style focuses on compromising and this focuses on finding a solution that pleases all parties by communicating. The fourth style is collaborating and like compromising this style focuses on finding a solution that meets the needs of all but also rather than trying to find a middle ground, the aim would be to find a solution that satisfies everyone including the organisation. The final strategy focuses on competing which is a style when a person takes a firm stance and refuses to see perspectives of others. Although this can often result in conflict it is appropriate for aspects such as needing a quick decision and need others to get onboard or need to end a long-term conflict (Amaresan, 2019).

To evaluate on this topic conflict can certainly be harmful to an organisation. From a policing perspective conflict in a workplace can result in a breach of standards providing the strict organisational culture. Conflict can result in anger and as a result can elevate to bullying and a failure in the standards of policing. Conflict on the job can result in failings when dealing with important jobs we attend daily. If colleagues are crewed together and there is ongoing conflict in the workplace, this can result in a job not being done to the required standard which then may result in victims needs not being met. This can create not only the possibility of risks to victims but also scrutiny on the police force. 

The final topic I will be evaluating in this essay is leadership. In the police force we often rely on leadership from supervisors and senior ranked officers. Having someone with strong leadership can result in strong team cohesion which will lead to effectively achieving the goals of the organisation. Leadership is described as a person who has followers and an accomplishment of a goal through the direction of a person (What is leadership and why is it so important?, no date). 

There are several ways in which a leader can be beneficial in the role. One these elements can be feedback. Feedback is described as a blend of action planning, problem solving and generating alternatives. Feedback sessions can allow a leader to help one understand their strengths and abilities. A strong leader builds a relationship with each colleague and by doing this understands each personality to adapt to their needs in the way they communicate (Brutus, S. and Manoogian, S. 1997, p. 8 - 10). Essentially a leader has a key role in developing a workplace culture by effectively pushing all people in the same direction and maintains focus on the long-term prospects. A strong leader can resolve conflicts in the workplace by using the styles I have discussed. 

To summarise the topic of effective means of enhancing team cohesion in a workplace there are several challenges faced when working with colleagues from different beliefs and backgrounds. This can result in difficulties in achieving organisational goals and failures in breaching of policing standards if these are not dealt with. However, with strong leadership and implementation of strategies to enhance team bonding these can allow a team to work effectively together in maintaining a strong level of work and achieving the goals of each individual and the organisation. 

(1645 words)



























Task 4
Relevant areas of the National Policing Curriculum: 
Policing the roads, information and intelligence and conducting investigations. 

	
Explain how information and intelligence can be used in the disruption of the more prevalent criminal activity (e.g. drug smuggling, human trafficking, child sexual exploitation, counterfeit goods, organised crime groups and ‘county lines’) by effective policing of the roads. 

Outline how ANPR can be used as investigative resource when disrupting criminal activity. 

1750 words (+/- 10%: include your actual word count at the end of each section)




ANSWER:


Utilising information and intelligence within the role of a police constable is a crucial element in tackling more prevalent criminal activity. The Roads policing team can use this information by scheduling various tasking within targeted areas. Throughout this essay I will be reflecting on an incident when I worked on an attachment within the roads policing team and dealt with an incident alongside the SOC (Serious organised crime) team to help target a vehicle that was allegedly involved in the distribution of Class A drug within a certain area. By using strong information and intelligence whilst utilising ANPR to help identify the vehicle location allowed us to strategically detain the vehicle and its occupants and conduct the necessary searches and arrests. This essay will be supported with research referenced throughout and my reflections will be completed using Gibbs’ Model of Reflection (MindTools, 2016). 

Police information and intelligence plays a critical role in tacking current strategic policing priorities. By ensuring the effective use of this information via the PND (Police National Database) it is essential in supporting policing in protecting the public and tackling the most serious and complex crimes (Phythian and Kirby, 2022). This information is collected for a policing purpose for elements such as preventing the commission of an offence, bringing an offender to justice and preserving order within the community. The gathering of this information and intelligence allows for decisions to be made about priorities and tactical options (College of Policing, 2015). 

The incident I am going to describe in this essay is a recent incident where I worked on my roads policing attachment and assisted in an incident involving the supply of Class A drugs. I was working alongside one of the roads policing team when we came on shift the SOC team wanted assistance with a job that involved a vehicle attending a certain area daily and handing over drugs to a resident within that area. This information was obtained by reliable sources within the area and was allegedly occurring between certain times during the morning. 

In terms of legislative context, the offences that were being taken into consideration and committed in this incident was “Supplying or offering to supply a controlled drug” and “Possession of a controlled drug with intent to supply it to another.” These offences fall under Section 4(3) and Section 5(3) of the Misuse of Drugs Act 1971. These offences are identified as indictable offences and carry a maximum sentence of life imprisonment (Supplying or offering to supply a controlled drug/ Possession of a controlled drug with intent to supply it to another – Sentencing, no date). Due to the severity of the offences likely to take place tactical decisions were to be made around all aspects in this incident and all potential contingencies. 

My colleague and I were tasked with covering one of the entry and exit routes into this area in an unmarked police vehicle where the vehicle was likely to enter the area. During this period, we were to maintain visual on the ANPR database to monitor the travelling location of the vehicle. ANPR is a fixed camera located on various public roads and police vehicles. It works by reading vehicle registration plates and processes this information through the PND (police national database). It is used mainly for detecting and preventing crime by monitoring vehicle locations along with direction of travel (josh.millard, 2015). 

Whilst myself and my colleague were allocated the role of maintaining visual on this specific area, several other officers walked the local area in civilian clothing where the supply was likely to take place whilst other officers cover other areas to ensure all potential escape routes were manned to prevent the escape of the vehicle occupants. There was also an NPAS located directly above the area to allow extra support for possible contingencies. Strategic planning is crucial when tackling organised crime gangs. My research finds this allows us to respond to a range of potential outcomes by identifying contingencies at an early stage. The development of tactical planning allows police to enhance the resilience and flexibility of the plan and allow any possible sudden or significant changes during an incident (Tactical planning, no date). 

As a result of this incident by maintaining visual on ANPR we were able to identify the vehicle was travelling in the location of myself and my colleague. The vehicle headed into the area and past our vehicle. The units on foot witnessed the supply take place in the location expected. After the supply took place the vehicle then drove away. The units on foot detained the person who took the supply of Class A and was arrested. The vehicle has then attempted to drive away from the area but was prevented in doing so by a stringer that was deployed by my colleague. When the vehicle was stopped I detained the occupant of the vehicle under Section 23 of the Misuse of Drugs Act 1971. 

This allows police to detain any person whereby there is reasonable grounds to suspect that any person is in possession of a controlled drug. This includes any person and vehicle (PNLD, no date). Given the information and intelligence provided previously and the information by police witness prior to stopping the vehicle this provided us with the powers to conduct the search lawfully under Section 23. 

By conducting the search, I ensured that all relevant procedures were followed by using the GOWISELY method along with effective and professional communication. Displaying relevant stop search procedures allows police to effectively conduct searches under the professional standards whilst maintaining professional communication with members of the public. Using a calm and professional tone of voice by ensuring the person understands the grounds for the search and their rights is important during all searches of a person. Not only does this ensure there are no breaches in PACE but also ensures officers are acting in accordance with the code of ethics and utilising policing principles (College of Policing, 2016). 

To reflect on my feelings during this incident I was extremely nervous prior and during this incident. Having a responsibility of assisting roads policing in effectively stopping and detaining a person in connection with the supply of Class A drugs was a first-time experience for myself. Therefore, I had to ensure that I was effective in my listening to all options and contingencies prior to dealing with this incident. Also having an understanding on how these contingencies would need to be dealt with via various methods. There were also considerations made around the occupants of the vehicle. As the vehicle was not linked to any person there was no knowledge on who was driving the vehicle. Therefore, there were feelings of uncertainty around this along with the potential risk factors of potential weapons inside the vehicle. 

Considerations were also made around the possibilities of this information being incorrect. It is apparent that previous incidents have resulted in a lack of trust in the police from members of the public. My research finds that the way in which police deal with interactions and encounters on a street level is a vital area in its way of improving public perception. This will facilitate in more cooperative attitudes and opinions (Police science: breakthroughs in research and practice, 2019, p. 7). The way in which this incident was dealt with along with all incidents are pivotal in maintaining public confidence. Whilst dealing with this, considerations are always made as to whether this information was not to be correct and if this was the case that I ensured that I always maintained a high level of communication and explanation.

Although I felt nervous prior to this incident, now I have dealt with an incident of this nature I would feel much more confident in future when working alongside others in such a challenging circumstance. 

From my evaluation reflection of this incident and looking at the positive outcomes the effective way in which this was dealt with as a collective group proved positive. Although this intelligence proved to be likely, ensuring that civilian clothed officers witnessed this prior to action being taken proved to be important in dealing with this both lawfully and effectively. By witness the supply take place, stopping the vehicle by means of a stinger device and conducting the relevant stop search under Section 23 of the Misuse of Drugs Act 1971 resulted in the arrest of both occupants of the vehicle which was a positive outcome.

To conclude my reflection, I felt that this was a positive experience for all people involved. Although when dealing with the vehicle stop I felt as though I rushed out of the vehicle to detain the occupant effectively considerations could have been made more around the possibilities of contingencies around this time. There was an adrenaline rush in myself to detain the male without much consideration around there possibly being any weapons inside the vehicle. I believe considerations should have bene made around a more experienced taser or firearms trained officer to conduct the detaining of the driver. In terms of skills, I need to develop considerations are to be made around further training by means of taser training which will provide me with the means of dealing with possibilities of violence or weapons when dealing with high-risk offenders. Taser is an effective method in dealing with dangerous situations that police may face on the streets and research finds that 89% of officers said they would routinely want to carry taser (Police Federation, no date).

(1585 words)

 











Task 5 
Individual Learning Plan 
 
 
The second learning outcome identified in the accompanying module descriptor (BMPP 5000D) asks that you create an individual learning plan to meet your identified needs through reflection upon your continuing practice. This shows confidence in your ability to manage your own learning in response to evolving circumstances in the workplace. 
 
This task differs from the PDPs that you have completed in your previous workbooks in that this learning plan allows you to assess what level you believe you are in key knowledge, skills and experience against where you believe you (and the force) consider you should be – now and in the coming 6 to 12 months of your placement. This should then be used to target future development need. 
 
 
1500 words equivalent. Please note that this is not the actual number of words used in completing the table, the count reflects the thought and research behind it. 
 
It will count towards the overall equivalent word count of 8000 words expected from this module.   
 
 
ANSWER: 
 
 
Knowledge, Skills and Experience Assessment 
 
	 
	REQUIRED 
	RATING 
	DEVELOPMENT NEED 
 

	KNOWLEDGE 
 
 
 Knowledge of Code E and F. 

Further knowledge on interviewing suspects in police custody. 
 
 
 
 
 
 
 
 
 
	Low 
1-4



	Med 
5-7 


6
	High 
8-10 
	Low 
1-4 


4
	Med 
5-7



	High 
8-10 
	 
 Although I have developed experience of interviewing suspects in police custody and achieved level 2 training in this area. I still feel as though I need to develop further knowledge in the interviewing of suspects. 

Further knowledge on interviewing suspects for more serious and complex investigations. 

My aim in this area is to continue reading and understanding training materials available for use in planning suspect interviews. 

My aim is to also request attachments with departments such as CID, PPT and other special branch area that interview suspects for more serious crimes. 


	SKILLS 
 
 
 Further develop skills in critical thinking
 
 
 
 
 
 
 
 
	Low 
1-4 
	Med 
5-7 


7
	High 
8-10 
	Low 
1-4 


4
	Med 
5-7 
	High 
8-10 
	 
 In this area I wish to continue in my development of being able to think rationally and critically in circumstances of complexity. 

In the role of a police officer no two days are the same and often are faced with incidents that require quick thinking to solve problems. 

To develop in this area my aim is to continue working in my current area and assist in dealing with calls. But also take more responsibility in making decisions on my own rationale as opposed to seeking advice as often as I do now. 

My aim is to also be more proactive by means of patrols around areas of attention and thinking more critically when identifying potential issues ongoing in hot spot areas. 

	EXPERIENCE 
 
 
 Within the experience my aim is to develop experience in the area of roads policing.  
 
 
 
 
 
 
 
 
 
 
 
	Low 
1-4 


2
	Med 
5-7 



	High 
8-10 
	Low 
1-4 
	Med 
5-7 


5
	High 
8-10 
	 
 Having only worked a short period on roads policing my experience is still limited.

My aim is to continue this development by requesting attachments with the road policing team and developing relations with colleague in this area. 

My aim is to also conduct more vehicle patrols by being proactive when response demand and workload is low.  


 
 


 
 

Bibliography
The bibliography should only include sources referenced within the workbook using the Harvard referencing system. Information about referencing in written assignments and how to avoid plagiarism can be found on Moodle. It is important that you are aware of the importance of ensuring that the work submitted is your original work.



APA Dictionary of Psychology (no date) dictionary.apa.org. Available at: https://dictionary.apa.org/interdependence-theory
(Accessed: 30 March 2024)

Amaresan, S. (2019) 5 conflict management styles for every personality type, Hubspot.com. Available at: https://blog.hubspot.com/service/conflict-management-styles
(Accessed: 31 March 2024)

B.Sc, E.H. (2019) The Importance of Positive Relationships in the Workplace, PositivePsychology.com. Available at: https://positivepsychology.com/positive-relationships-workplace/#benefits
(Accessed: 6 February 2024)

Barrow-Grint, K., Sebire, J., Turton, J., & Weir, R., 2022, p. 10). Policing Domestic Abuse: Risk, Policy, and Practice (1st ed.). Routledge. https://doi.org/10.4324/9781003137412
(Accessed: 18 March 2024)

Brutus, S. and Manoogian, S. (1997) ‘The Art of Feedback’, Leadership in Action, 17(3), pp. 8–10. Available at: https://search-ebscohost-com.ezproxy.uwtsd.ac.uk/login.aspx?direct=true&db=bth&AN=18974384&site=ehost-live
(Accessed: 31 March 2024)

College Of Policing (2013) National Decision Model, College of policing. Available at: https://www.college.police.uk/app/national-decision-model/national-decision-model.
(Accessed: 18 March 2024)

College of Policing (2015) Intelligence collection, development and dissemination, College of Policing. Available at: https://www.college.police.uk/app/intelligence-management/intelligence-collection-development-and-dissemination.
(Accessed: 26 March 2024)

College of Policing (2016) Professional, College of Policing. Available at: https://www.college.police.uk/app/stop-and-search/professional
(Accessed: 27 March 2024)


College of Policing (2021) Victims’ Code for policing. College of Policing. Available at: https://www.college.police.uk/guidance/victims-code/victims-rights-policing
(Accessed: 18 March 2024)

Connolly, T., Jessup, L.M. and Valacich, J.S. (1990), "Effects of anonymity and evaluative tone on idea generation in computer-mediated groups", Management Science, Vol. 36 No. 6, pp. 689-703
(Accessed: 30 March 2024)

Interpersonal Conflict at Work | Definition, Types & Examples - Lesson (no date) study.com. Available at: https://study.com/academy/lesson/what-is-interpersonal-conflict-at-work-definition-types-examples.html#:~:text=The%20interpersonal%20conflict%20stems%20from
(Accessed: 31 March 2024)

Smith, E.R., Murphy, J. and Coats, S., 1999. Attachment to groups: Theory and management. Journal of personality and social psychology, 77(1), p.94.
(Accessed: 30 March 2024)

Johnson, D.W. (2003), "Social interdependence: interrelationships among theory, research, and practice", American Psychologist, Vol. 58 No. 11, pp. 934-945
(Accessed: 30 March 2024)

josh.millard (2015) ANPR Camera Technology increasingly used by Police Forces, ANPR Cameras. Available at: https://www.anprcameras.com/police-in-yorkshire-increase-security-with-anpr-hub-uk/.
(Accessed: 26 March 2024)

Krausz, M., Bizman, A., & Braslavsky, D. (2001). Effects of attachment style on preferences for and satisfaction with different employment contracts: an exploratory study. Journal of Business and Psychology, 16, 299–316
(Accessed: 30 March 2024)

Lavy, S., Bareli, Y. and Ein-Dor, T. (2015) “The Effects of Attachment Heterogeneity and Team Cohesion on Team Functioning,” Small group research, 46(1), pp. 27–49. Available at: https://doi.org/10.1177/1046496414553854
(Accessed: 30 March 2024)

Mayo Clinic (2020) Exercise and stress: Get moving to manage stress, Mayo Clinic. Available at: https://www.mayoclinic.org/healthy-lifestyle/stress-management/in-depth/exercise-and-stress/art-20044469#:~:text=Regular%20exercise%20can%20increase%20self
(Accessed: 6 February 2024)

Mind Tools (2022) Gibbs Reflective Cycle, www.mindtools.com. Mind Tools Content Team. Available at: https://www.mindtools.com/ano9qiu/gibbs-reflective-cycle (Accessed: 6 February 2024)

NHS (2022) Getting help for domestic violence and abuse, nhs.uk. Available at: https://www.nhs.uk/live-well/getting-help-for-domestic-violence/#:~:text=Domestic%20violence%2C%20also%20called%20domestic.
(Accessed: 18 March 2024)

Leadership in action. (1997). San Francisco, CA: [Center for Creative Leadership].
(Accessed: 31 March 2024)

Lincolnshire Domestic Abuse Specialist Service (no date) Lincolnshire Domestic Abuse Specialist Service. Available at: https://ldass.org.uk/what-is-domestic-abuse
(Accessed: 18 March 2024)

Phythian, R. and Kirby, S. (2022) ‘What does the UK Police National Database tell us about the future of police intelligence?’, Policing: A Journal of Policy and Practice [Preprint]. Available at: https://doi.org/10.1093/police/paac074.
(Accessed: 26 March 2024)

PNLD (no date) www.pnld.co.uk. Available at: https://www.pnld.co.uk/members/legal-narrative-detail/?id=9151842c-85be-ee11-9079-6045bd127c0e
(Accessed: 26 March 2024)

Police Federation (no date) Taser, www.polfed.org. Available at: https://www.polfed.org/our-work/operational-policing/taser/
(Accessed: 27 March 2024)

Police science: breakthroughs in research and practice (2019, p. 7). Hershey, Pennsylvania: IGI Global. Available at: https://doi.org/10.4018/978-1-5225-7672-3 
(Accessed: 30 March 2024)

Protection from Harassment Act 1997 (2012) Legislation.gov.uk. Available at: https://www.legislation.gov.uk/ukpga/1997/40/section/4A
(Accessed: 18 March 2024)

Resilience understanding and building activities (no date) British Red Cross. Available at: https://www.redcross.org.uk/get-help/get-help-with-loneliness/wellbeing-support/resilience-building-activities#:~:text=%27Wellbeing%27%20can%20also%20mean%20many
(Accessed: 6 February 2024).

Rawski, S.L. and Workman-Stark, A.L. (2018) ‘Masculinity Contest Cultures in Policing Organizations and Recommendations for Training Interventions’, Journal of Social Issues, 74(3), pp. 607–627. Available at: https://doi.org/10.1111/josi.12286
(Accessed: 6 February 2024)

Roehl, J., Roehl, J., 2000. Intimate partner violence: The current use of risk assessments in sentencing offenders. Justice System Journal 21, p. 171–198
(Accessed: 18 March 2024)

S. DeOrtentiis, P. et al. (2013) ‘Cohesion and satisfaction as mediators of the team trust – team effectiveness relationship’, Career Development International, 18(5), pp. 521–543. Available at: https://doi.org/10.1108/cdi-03-2013-0035
(Accessed: 30 March 2024)

Supplying or offering to supply a controlled drug/ Possession of a controlled drug with intent to supply it to another – Sentencing (no date) Sentencing council. Available at: https://www.sentencingcouncil.org.uk/offences/magistrates-court/item/supplying-or-offering-to-supply-a-controlled-drug-possession-of-a-controlled-drug-with-intent-to-supply-it-to-another/
(Accessed: 26 March 2024)

Tactical planning (no date) College of Policing. Available at: https://www.college.police.uk/app/operations/operational-planning/tactical-planning?highlight=policing%20and%20crime%20act
(Accessed: 26 March 2024)

The Benefits of Spending Time with Family and Friends (no date) www.corporatewellnessmagazine.com. Available at: https://www.corporatewellnessmagazine.com/article/the-benefits-of-spending-time-with-family-and-friends#:~:text=Investing%20in%20our%20personal%20connections 
(Accessed: 6 February 2024)

Victim Support (2021) Domestic abuse, Victim Support. Available at: https://www.victimsupport.org.uk/crime-info/types-crime/domestic-abuse/.
(Accessed: 18 March 2024)

What is leadership and why is it so important? (no date) Workplace from Meta. Available at: https://en-gb.workplace.com/blog/why-is-leadership-important
(Accessed: 31 March 2024)

[bookmark: _Hlk161669507]Williams, B. (2023). Policing Mental Health, Vulnerability and Risk (T. Blockley, Ed.; First edition.). Critical Publishing Ltd 
(Accessed: 6 February 2024)

Yarbrough, J. (no date) ‘Attachment theory in the workplace’, Journal of Behavioral Studies in Business, 12. Available at: https://www.aabri.com/manuscripts/193119.pdf
(Accessed: 30 March 2024)
image1.png
Prifysgol Cymru
% Y Drindod Dewi Sant

N University of Wales
Trinity Saint David

%





