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Reflective practice for Early Years Practitioners.
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Element 1.
What is reflection
Plack, et al. (2008) states that reflection is
The need to critically analyse theory and evidence to apply it appropriately in practice.  The process encourages learners to examine their attitudes, values, beliefs and goals whilst making sense of their own experiences to look, understand and appreciate other perspectives.
Reflection has been identified as an effective tool for practitioners to reflect either on-action or in-action within their practice (Schon,2016).  Reflective practice can support professionals in their learning. New skills can be developed by sharing practices with other professionals. Reflection also supports the practitioner by identifying ongoing pedagogical changes, supporting children in their learning (Venninen, T., Leinonen, J., Ojala, M. et al. 2012: Jones,2017). 
As cited in Griggs et al, (2018) Bond, Keog and Walker, (1985) define reflection as “a bridge between experience and learning” (Griggs, et al.  2018, p2).  Reflection can also be described as being mindful in the decision you make in your professional or personal life, either whilst the experience is happening or after. Reflection is not spontaneous, it requires active participation from the individual (Plack, 2008).  Brunner’s spiral curriculum model supports this theory, as the individual will learn and revisit situations whilst gaining the knowledge to complete the ‘event’ better next time, constantly reviewing, monitoring and evaluating our practice (Johns, 2013: Colwell, 2019). 
Reflective practice is considered to be a process involving the use of the individual’s metacognitive skills or self-regulation. This highlights the importance of effective early years provisions with highly skilled practitioners. More importantly, to ensure equality for all, families living in poverty and deprivation from socioeconomic backgrounds can access early years’ provisions, an example would be Flying Start (Welsh Government, 2012).  
Reflective practice is a skill that is developed from an early age, however it is thought that children who have no access to high quality early years’ provisions, may not develop this skill.  If not developed in the early years, later in adulthood the individual may not develop the skill to reflect effectively.  Flying Start preschool provisions encourage the development of reflective practice, encouraging the children to play whilst supporting their language development which enhances their metacognitive development.   Flying Start practitioners are considered to be highly qualified with access to ongoing training opportunities. Continuously reviewing and enhancing their knowledge, to support children’s individual needs and pedagogical changes (Sylva, et al, 2020: Welsh Government, 2012: Department of Education, 2017).  Continuous personal development supports reflective practice, as it builds on the practitioner’s prior knowledge applying their new learned skill to their practice (All Answers, 2018). 
Dewey believed that practitioners learn best by doing, this approach is used by building on prior knowledge then reflecting on their practice. Dewey believed that children should have access to learning opportunities to build on prior experiences    Both Piaget and Vygotsky based their theories similar to Dewey, regarding children learning from their first hand experiences with the aim to build development, this was then known as experiential learning (Wheeler, 2015: Piaget and Cook,1952).
Reflection was first initiated by John Dewey. Dewey identified that practitioners need to use reflection within their practice to support their continuing professional development, Dewey also believed that as practitioners must evolve our delivery of practice to support the changing needs of the children we care for (Jones, 2017).  Dewey believed that a practitioner who has active thinking skills will continuously reflect on every situation they are exposed to. A reflective Practioner reflects from moment to moment (Johns, 2013).  John Dewey’s model is one the leading theorists in regards to reflection with the use of critical evaluation of one’s practice (Griggs, et al. 2018).   Dewey’s theory behind his reflective model is to focus on the task, be open minded, taking responsibility for your own actions, whilst considering empathy and equality regarding our families, colleagues and society (Colwell, 2019: University of Cambridge, 2020).
There are many different models of reflection that can used, to name but a few, Kolb, Brookfield, Johns, Driscoll, Moon or Schon, however the aim of this discussion is based on Gibbs and Dewey’s models of reflection. 
It is assumed that a large number of professionals do not use reflective practice to their advantage.  The aim of reflective practice is to develop the practitioner’s knowledge and skills via group discussions with other practitioners within the Early year’s profession or indeed those of other professions. The idea of learning from other professionals in a multiagency approach can enhance the individual’s knowledge significantly (Colwell, 2019).
On review of these models, both models are very similar. However, Dewey’s 1938 model appears to be more complex in comparison to Gibbs.   Dewey states that there are five phases of a cycle with the aim to support the practitioner (Smith, 2013).  However, whilst reviewing Dewey’s reflective model, the aim is to observe and reflect on both current and past events, to enhance prior knowledge (All Answers, 2018: Dimova and Kamaska, 2015).  The vocabulary used within the cycle is repetitive.  Dewey’s model is based on reflection-on-action which would be difficult to recall during a situation, however if used within a group discussion as an analytical approach, this model could be effective. 
Gibbs cyclic 1988 model, consists five stages which is an adaptation of Dewey’s 1938 model. The descriptive information on each phase that Gibbs’ model states, appears more ‘user friendly’, however, Gibbs’ phases appear repetitive, unspecific and generally quite vague, arguably this could also be an advantage as its non-specific. Gibbs’ model requires the practitioner to describe what happened, with the aim of attaching emotions to the thought, once this is completed an action must be put into place to overcome the experience, placing the cycle on hold until resolved (All answers, 2018).     
Similar to Dewey’s model, Gibbs’ model appears difficult to use within practice due to number of phases in both as the practitioner would be unable to recall the stages without a visual reminder. Both models would also be time consuming reflecting in practice, however an analytical approach with no time restrictions reflecting on action, both models would be beneficial.  As a practitioner, Gibbs’ model would be more effective of the two, as the vocabulary is easily understood in comparison to Dewey’s model. 
To summarise, there are many reflection models with a variety of different ways to look at reflection.   reflection is an effective tool for all professions if used with the correct model for the individual. Dewey’s reflective model was one of the leading models in reflection.  It is assumed that all models are effective for all, however after comparison of both Dewey and Gibbs, they both appears to be less effective due to the number of phases that are needed to be reflected upon.   Reflection does not need to be a long process, it can be in the moment or after the event, helping the practitioner adjust to situations in a positive manner.  Both Gibbs and Dewey have five phases within their models. Gibbs model of reflection would most beneficial of the two, if used in an analytical approach after the event, taking into consideration the practitioners views on what could have been completed better, whilst reflecting on their professional practice whilst also reflecting on their emotions regarding the event.























Element 2 - Briefing paper
What is reflection and why is it important
Within children’s early years, children learn how to self-regulate through the process of attachment from care givers and or parents (Holmes, 1993). The self-regulating process is developed over time which forms a child’s metacognition skill.  
Metacognition is developed in the early years. As a baby, self-regulation forms through repetitive actions, for example, if a baby cries the baby will get a response from their carer or parent, this is a learned response.  As the child enters preschool and education, self-regulation or metacognitive skills are encouraged through the use of critical thinking.  Sustained shared thinking and emotional wellbeing, (SSTEW) is an example of this practice within Early Years. SSTEW scaffolds children’s thinking with the use of problem solving strategies, curiosity and self-regulation, (Siraj, Kingston, and Melhuish. 2015: Play Wales, 2017). 
According to Sylva et al, (2020) the UK Department for Education have introduced critical thinking and other developing strategies into the Effective Pre-school, Primary and Secondary Education Project (EPPSE) project. the results are clear that a high quality preschool provision can enhance cognitive development, which therefore enhances metacognitive skills. Self-directed play with appropriate questioning from skilled practitioners, can result in higher attainment within education no matter their background. 
The developing child, with effective use of self-regulation can support reflective processes in adulthood (Sylva  et al. 2020). Reflection is an effective tool for practitioners to evaluate the way in which they work, the models are also useful to reflect on person circumstances, for example trauma, death or a breakdown in a relationship.  Professional reflection is a positive skill which helps the practitioner identify any strengths or weaknesses within their practice. 
Reflective practice within a professional capacity enables the practitioner to develop their skills, adapting processes that may have been consistent for many years.  Identification of this from reflection can support the practitioner change the structure of the daily routine and activities that are provided to the children we support and care for.  This is a key element for supporting children’s needs to provide equity and equality within your practice for the ever revolving child, as all children are individual who all learn in different ways.  A skilled practitioner will identify this through the use of recorded observations adapting to each child’s individual needs (Colwell, 2019: Neaum, 2016: Early years matters, 2020).
Models of reflection
Reflection originated from a theorist John Dewey, setting a precedent for future reflective models. Dewey believed that learning from your experiences plays a significant role within personal development.  Piaget and Vygotsky both identified that children learning from hands on experiences is an effective tool to support children’s learning and development.  Dewey’s theory and approach to learning model states infants, adolescence and adults learn from the experiences they are exposed to, revisiting over and over until clarity is received (Wheeler, 2015). 
There are many models of reflection that practitioners can access to support reflective practice within their profession. One model that is frequently used within practice would be Gibbs reflective cycle.  Gibbs’ cycle consists of five phases that provide a step by step guide to support the individuals thought process to break down the incident. Although this is considered to be the best model, the phases are time consuming proving difficult to recall in practice (Barksby et al. 2015).
Another model that can support practitioners is Driscoll’s reflective model.  Driscoll’s model appears easier to recall in practice due to the three phases.  This a cyclic model, where once the Practioner has used the model for one experience, the cycle can then restart on another. In 2007 Driscoll’s reflective cycle (2) increased from three cycles to seven, consisting of a more repetitive cycle.  This model supports the individual by identifying the action that needs to be completed before moving on to the next phase (Nottingham.ac.uk).

Gibbs reflective model (1988).                                                 Driscoll’s model of reflection 1 (1994). 
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Both models, Gibbs and Driscoll are effective tools, Barksby, et al. (2015) discusses that models of reflection on practice is essential, specifically reflecting on critical incidents. However, it was felt within the nursing profession Gibbs’ models was too long, and impossible to recall due to the number of phases that the model consisted of.  A new model was created to support the practitioners in this process. The REFLECT model, as like any other, can support all professions.  This model is not specific to nursing. Similar to Gibbs’ model, REFLECT has seven stages, again this is a long process to reflect on in-action, however, this model could be affective whilst reflecting on-action. 
The model comprises seven stages:
· R - RECALL the events (stage 1) - Give a brief overview of the situation upon which you are reflecting. This should consist of the facts - a description of what happened
· E - EXAMINE your responses (stage 2) - Discuss your thoughts and actions at the time of the incident upon which you are reflecting
· F - Acknowledge FEELINGS (stage 3) - Highlight any feelings you experienced at the time of the situation upon which you are reflecting
· L - LEARN from the experience (stage 4) Highlight what you have learned from the situation
· E - EXPLORE options (stage 5) - Discuss options for the future if you were to encounter a similar situation
· C - CREATE a plan of action (stage 6) - Create a plan for the future - this can be for future theoretical learning or action
· T - Set TIMESCALE (stage 7) - Set a time by which the plan outlined in stage 6 will be complete











Source (Barksby, et al. 2015)
To conclude, reflective practice is developed through childhood and adolescence.  In infancy, babies learn from their learned responses from their caregiver, which is then developed further in in effective early years provisions strategies such as SSTEW, which encompasses the use of critical thinking and appropriate questioning using the scaffolding approach.  The importance of learning from experiences is also highlighted in Dewey’s theory.  There is a vast amount of reflective models that can be used and adapted to, by any profession, however some models are time consuming due to the number of cycles they consist of.  Whilst reflecting in –action, Driscoll’s model 1 would be most effective.  Whilst reflecting on action both REFLECT and Gibbs’ models are effective. 


[bookmark: cysill]Elfen 3 Log adfyfyriol – Element 3 Reflective log
	Disgrifiad byr o’r gweithgaredd (dim mwy na 50 o eiriau
Brief description of the activity (no more than 50 words)

	Attending one of my first CP meetings as a childcare manager of a Flying Start setting, I had a good relationship with the family.  I was feeling very anxious due this and knowing the family well from another role based within the community. The community that I work in is challenging, building relations with the community breaks down barriers, enabling the families to ask for support if needed.  The aim of my role is to support families who are in need of help 


	Nod/Amcan y gweithgaredd                                          Aim/Objective of the activity

		Safeguarding concerns


	Eich rôl chi                                                                   Your role

		Childcare manager


	Agweddau cadarnhaol – pam?   Sut gellid datblygu’r rhain ymhellach?
Positive aspects – why?  How could these be developed further?


	Positive aspects of this meeting is that I had raised the concerns, so my documentation of incidents were recorded effectively. reflective to be used in the meetings to share with other professionals.


	Agweddau heriol – pam?   Cysylltwch a’ch arfer eich hunan.                                       Challenging aspects – why?  Link to your own practice.

	It was difficult due to the historic relations with the family in the community that I worked in.  I found it hard to raise concerns to the family with the fear of break down in the relationship that we had made so much progress with.  It is also that the community in this area are all very close, any information regarding social services is frowned upon with the fear that they will just take their children away.  However the importance of safeguarding the child over ruled the importance of a relationship.    


	Pa wybodaeth wnaethoch chi arddangos?                              
What knowledge did you demonstrate?

	During the meeting, although I found it difficult, I did discuss openly the concern’s we had noted over time.  I feel that I demonstrated my knowledge of child protection, the history regarding the family.   Knowledge of recording and collating information regarding the child so that it can be used as evidence to back any concerns I had. I delivered the information with confidence. 


	Pa sgiliau wnaethoch chi arddangos?                                       
What skills did you demonstrate?

	I appeared confident in my delivery of the information and knowledgeable regarding child protection. Knowing the families history, highlighting that I had formed a good relationship over time through a professional approach. 


	Pa werthoedd wnaethoch chi arddangos?                                 
Which values did you demonstrate?

	Although the information was sensitive, my approach towards the parents was firm, however through prior training I delivered the sensitive information first then with praise at the end of the positive things they were achieving.  It is thought that although the feedback was not great from a Flying Start point of view, the idea to boost their mood with some positive praise is always effective.  I showed respect to the family and the other professionals, taking an approach of what if it was me or a family member in this meeting, taking into consideration how they maybe feeling.


	Beth allai cael ei wneud yn wahanol yn y dyfodol?  Pam?
What could be done differently in future?  Why?

	In future my relationship with parents and families has to remain professional, obviously I must consider my approach by reminding families of my role and safeguarding role within the setting. However, I must be approachable with the ability to reassure families that my role is to support them in their time of need, to be supportive of their childs needs. 






















Element 4 Personal Development Plan
	Area for further development  (provide further details)
	Why?
	How?
	Who/where?
	When?

	Complete degree
	Personal goal to develop my knowledge
	Apply for second year funding
	UWTSD
	As soon as possible

	First aid refresher 
	CIW requirement
	Apply online
	Family information service
	When FIS start taking bookings again due to COVID 19

	ACE’s Training
	Develop my understanding
	Online training 
	ALNCo for Flying Start to share link
	When link has been shared

	Health and Safety refresher
	Mandatory training with CCofS
	Apply online via council website
	Council website
	As soon as bookings open due to COVID 19

	Named safeguarding person 
	Progress in development of role
	Apply online 
	Re apply via council website.
	This course was already booked before COVID 19.  

	Recruitment and selection refresher 
	Mandatory training with CCofS
	Apply online via council website
	Council website
	As soon as bookings open due to COVID 19

	Food hygiene refresher 
	CIW Mandatory training 
	Apply online via council website
	Council website
	As soon as bookings open due to COVID 19
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