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Hi in this assignment I will go through Self evaluation and professional progression plan using SMART goals.
[bookmark: _Toc184033995]Main Body
Write one/two sentences.
Video Link: A presentation on Self-Evaluation, Professional Development Plan and Topic Summary.pptx
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Brief explanation: Present a brief explanation on Gibb’s Model and how you are planning to apply this model in your Assignment 2.
Intext citations are required in this section along with the corresponding full citation at the end in the List of references.
Project-Based Learning (PBL) becomes more effective when students reflect on their learning experiences. Reflective assessment helps learners think deeply about their work and develop essential skills. This paper highlights Gibbs’ Reflective Cycle as a clear and structured approach to support student reflection during project work. The model consists of six stages: Description, Feelings, Evaluation, Analysis, Conclusion, and Action Plan.
In the Description stage, students outline what they did in the project, including their roles, responsibilities, and tools used. The Feelings stage allows them to express their emotions and level of engagement, helping them understand how motivation affects learning. During the Evaluation stage, students identify what worked well and what did not, recognizing both strengths and challenges. The Analysis stage encourages deeper thinking about the reasons behind these outcomes. In the Conclusion stage, students summarize the key lessons learned and reflect on their personal and professional growth. Finally, the Action Plan stage focuses on setting clear goals and applying these insights to future projects.
Overall, using Gibbs’ Reflective Cycle in PBL not only improves academic performance but also strengthens critical thinking, problem-solving, and teamwork skills, preparing students for future success. (Praveena, 2025)
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Communication is one weakness that is very important and the longer it takes to fix the harder its get’s to improve. And one strength is self-critical which allows me to try harder and keep going I always look for a room to improve.
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I’ve improved my resilience , agreeableness and better decision making by self reflection and I hope to improve even more and challenge myself.
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This function is very helpful for me and I hope to apply it for my everyday life. (Tofade, et al., 2012)
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I'm getting better at learning on my own by understanding my strengths and weaknesses, setting clear goals, and using feedback to improve. I take responsibility for my learning, adjust my approach when needed, and apply what I learn effectively. I also keep building confidence in managing my learning and staying motivated. (Zimmerman, 2002)
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This has helped me by improving my awareness of self evaluation
I learned about self evaluation and how to use it and how to use it and also SMART goals

[bookmark: _Toc184033996]  	

Conclusion
I hope this Is good I feel like I’ve got room for improvements and learn for my future assignments. If I was to rate myself in this assignment I’d give myself 60%.
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Project-Based Learning (PBL) becomes more effective when students reflect
on their learning experiences. Reflective assessment helps learners think
deeply about their work and develop essential skills. This paper highlights
Gibbs’ Reflective Cycle as a clear and structured approach to support
student reflection during project work. The model consists of six stages:
Description, Feelings, Evaluation, Analysis, Conclusion, and Action Plan.

In the Description stage, students outline what they did in the project,
including their roles, responsibilities, and tools used. TheFeelings stage allows
them to express their emotions and level of engagement, helping them
understand how motivation affects learning. During the Evaluation stage,
students identify what worked well and what did not, recognizing both
strengths and challenges. The Analysis stfage encourages deeper thinking
about the reasons behind these outcomes. In the Conclusion stage, students
summarize the key lessons learned and reflect on their personal and
professional growth. Finally, the Action Plan stage focuses on setfting clear
goals and applying these insights to future projects.

Overall, using Gibbs' Reflective Cycle in PBL not only improves academic
performance but also strengthens critical thinking, problemssolving, and
teamwork skills, preparing students for future success.
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                                                                  Reflective Model  Project - Based Learning (PBL) becomes more effective when students reflect on their learning experiences. Reflective assessment helps learners think deeply about their work and develop essential skills. This paper highlights Gibbs’ Reflective Cycle as a clear and structured approach to support student reflection during project work. The model consists of six stages: Description, Feelings, Evaluation, Analysis, Conclusion, and Action Plan .  In the Description stage, students outline what they did in the project, including their roles, responsibilities, and tools used. The Feelings stage allows them to express their emotions and level of engagement, helping them understand how motivation affects learning. During the Evaluation stage, students identify what worked well and what did not, recognizing both strengths and challenges. The Analysis stage encourages deeper thinking about the reasons behind these outcomes. In the Conclusion stage, students summarize the key lessons learned and reflect on their personal and professional growth. Finally, the Action Plan stage focuses on setting clear goals and applying these insights to future projects.  Overall, using Gibbs’ Reflective Cycle in PBL not only improves academic performance but also strengthens critical thinking, problem - solving, and teamwork skills, preparing students for future success.   
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                                                               Task 2: Professional Development Plan with SMART Goals                                      Expected  Completion  Date  Performance  Measurement  Development  Opportunity with  Professional  Qualification  Resources and  Support required  Personal  Action Plan  Goal to  Achieve  In the next 5 years Try to apply for higher positions for example project management and Leader etc. Enhance skills and knowledge to improve job performance, efficiency and long - term career progression while maintaining a healthy work life balance  Take time and slow down  to be able to plan ahead By planning ahead and  making sure I not overload myself  Develop good work  life balance  In the 10 years  and further Participate in professional networking opportunities Like joining memberships  and networking workshops etc. Strengthen professional relationships both internal and external  Go out of my comfort  zone and meet new  people I’m working on making connections and meeting new people  Build my network  Starting from now  and should carry on. Improved interview performance and feedback, successful completion of job search  and creation of high quality By preparing myself for my next opportunity in time with strengthening skills, knowledge and readiness into a new role.  Finish what I got to do  and if I’m done look for  ways to progress Always thinking about what I can do to progress  Look for the next  opportunity
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Task 3: Unit 4 T oic Summn

I'm getting better at learning on my own by
understanding my strengths and weaknesses, setting
clear goals, and using feedback to improve. | take
responsibility for my learning, adjust my approach
when needed, and apply what | learn effectively. | also
keep building confidence in managing my learning
and staying motivated.
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                                                               Task 3: Unit 4 Topic Summary I'm getting better at learning on my own by understanding my strengths and weaknesses, setting clear goals, and using feedback to improve. I take responsibility for my learning, adjust my approach when needed, and apply what I learn effectively. I also keep building confidence in managing my learning and staying motivated.


image15.png




image16.svg
                                                               Conclusion  This has helped me by improving my awareness of self evaluation   I learned about self evaluation and how to use it and how to use it and also SMART goals    


